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larmuntt. Pirfuithi8 Rdatl.

RBsmR/2023052zi503
22 May 2023

R®rbee Structures P`/I. ltd.
Structural Steel Designers a I)etailers

c" i u"2tokA2aarma.uno

To
Achaya Ramesh,
PandaravalappM House ,
Erlpuram Cheno.I, P.y.ng.dl Po.I,
Kannur, Kerafa ,

§!±!igg±: over Letter for the z]ost Of Trainee Dctallina Enaineer.
Dear Achaya Ranresh,
Congratulationsl Further to your lnterviow and Subsequent selection process we are delighted to offer you the
role of Trainee Detalllnq Enalneer. You are expected to join duty on Monday,17°l July 2023.

Remuneration
You win be paid a stipend Of lNR,1900M IRupees Nlnenteen thousand onl\/I per month whlch iricludes PF and
Esl benefits,

®           B9E9rm
You  will  be  reporting  to  PrQiect  Leader  or  whomsoever  management  nominates.  You  will  be  based  in  thee
Bangaloro office Of the Company,  Ire. Aarbee Stnlchlres Pvt. Ltd., ffl76,1d floor, Adarsh Eco Place,  EPIP
Zone IL, Whitefleld Bangalore -560066, The Company shall further be entitled to change the location Of the placce
Of work.

P'Obatlon:
You will bo on probation for a  period Of nlne (9) months from the date Of yoiir joining, on succe8sful  complotion Of probation,

your employment witll the  company will stand  confirmed  subject to the terTns and conditions as  per the  Company policies.

®

On your joining date, you are expected to sign "Bond. for Three (3) years including 9 months of training to ensure
the employment with us in case Of confimation. One Of your parents shouid come along with you in order to sign
the "Bond" on the date of Joining.
Pl8a§e  note that the  increment / incentive / appraisal are  not on  automatic basis  and  it will  be  decided  by the
management according to your perfomance.

Your date of Joining will be Intimated to you tlirough a separate letter/mail, after yoiir final semester examinations.

You are requested to submit copy of all yoiir qualification dociiments, Address proof and PAN card on the date of

joining. You are also requested to bring along all the original documents for verification purpose.
The terms of this offer letter shall remain confidentlal and are not to be disclosed to any thlrd party. We request

you to cany a signed copy Of the offer letter on the day Of your joining as token of your acceptance.

Welcome to Aarbee Structures Pvt. Ltd.

We wish you a long, rewarding and fuhilling career,

yFu:irne##yf i:i: u:::+.`.                              Ie~

Honey Mathew
DeplJty General Manager

-     ,  ``;:.`,)

Dr.  LEENA A V
PRINCIPAL

SREE NARAYANA GURU COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANUR, KANNUR

-        !     `Drtyu" J'J

#17® llBt Floor I Ad®rsh Ec® Place I EPIP Zone 11
Whltef[eld I Bai`galore 560 08C I KarTratal`a I lN0lA

Phone: + 9t 80 e8S$ 341.0 I USA: +1732 579 6le¢
`mmu/.aarbeestructure8-comllnto@aafbeestructures,com
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Dear  Veena, Apamaraj,Sukanya ,Adlthyan, Sreeharl,

Congratulations! We are pleased to appoint you as a
DETAILER TRAINEE in Amerlgo Structural Engineers
Private Limited. You are requested to report at our
Kerala office on 03rd of JLIly 2023 at loam.

Offioe address-AMERIGO STRUCTURAL ENGINEERS
PVT LTD

SOUPARNIKA COMPLEX , ALUMMOODU JUNCTION ,
KURA"SSERIL VILLAGE, MANNAR, ALAPPUZHA
PIN CODE - 689622

Please note that you will be required to bring along
the following documents on your flrst day of work:

•       Two passport size photographs

•       Original and photocopyofyour loth certificate
®    and Dlploma certlficate

•       Youroriginal Aadhaar card and RAN card (it must
be interlinked)

Klndly note the nearest rallway station to our office ls
Chengannur Railway Station. We are located
approximately at a distance of 10km from this rallway
station, and you carl take an auto or taxi from the
station to reach oLlr office. You may plan your travel
accordingly.

Please feel free to reach out to us lf you have any
questions or concerns regarding your joining process.

We are excited to have you joln our team, and we look

_EZ=
Dr.  LEENA A V

PRINCIPAL
SREENARAYANAGuf`UCOLLEGEOF

ENGi#fjRAl3£.TacNHNNuORLOGy



Subject: Internship at Mavchxpro Ltd - Authorization Letter

P
I

Careers Maverix <career@maverixpro.com>

to hryshikapradeep, placement, HR Maverix

Tue' Jun
27'

1 1 :41 AM

You are viewing an attached message.

Sree Narayana Guru College of Ehgjneering & Technology Mail cant Verify
the authenticity of attached messages.
De-ar Hrishika,

We are pleased to offer an Internship at Maverixpro Ltd for the position of  lT Intern. We were very
impressed with your candidaey and believe you will be a valuable addition to our team.

Please find the attached Authorization letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbook/ chequebook).

Please let us know if you have any questions or need any clarirfucation.

Vvarm
Regards,

®

MeBha J R
HR AGststant

Maverifro Lth
M  =  +9185898 03369
I   =    hrsuDDort@maverixoro.com
A   :    #1213, 2nd Floor, HiLite Business Pariq Calicut,
Kerafa

www.maveri7oro.com    IJnkedln      facebook    lnstagram

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU COLLEGE OF
ENGINEERING  &  TECHNOLOGY

PAYYM'UR.  KANNUR



lAAWERIXPR® LINITED

Regd, Address: No 7fa79 Podiyattuvl.la Valakom P.a, Kottarakk@ra I(ollam kl 69T532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

Authorization letter

20-Jun-2023

Name:  Hryshika Pradeep

Intern Code:  M10054

College:  Sree Narayana Guril College of Engineering.

We are pleased to authorize you to do Internship with Maverixpro Ltd effective from 7/15/2023  to
1/14/2024 ( 6  months).

Your  reporting  manager  would  be  Muhammed  Rafi  P.  Even  though  This  is  not  a  Full  time  /
Temporary / Fixed term / Contract / Part time employment with a fixed salary, we expect you to
utilize your daily working hours effedively so as to get the maximum benefit out Of it. During this
tenure, your conduct,  behaviour, and skills would  be analyzed and day-to-day work activities will
be monitored and controlled  if required. We recommend a formal dress code & pleasing attitude
towards  our  employees,  clients  or  prospects,  students,  parents,  and  organization.  You  will  be
provided  with  (no  payment  against the  internship)  a  total  amount  of  Rs.2500/month  after  the
successful  completion  of  the  internship  period  which  is  6    months.  We  insist  you  submit  the
lutemship  file/report  for  future  reference.  Company  Policy  and  tens  &  conditions,  which  are
described to you already and mutual]y agreed upon during the interview.

In case you decide to stop this internship before the said period, you shall submit a written letter
(Mail or Letter) and  return all tangible & nan-tangible assets or material  if any.  No remuneration
will be processed  in such  instances.  If no response is received from you for 3 days continuously,
we will consider that you have no interest in the work and automatic immediate cancellation of the
authorization will be done without further notice or information.

The remuneration due to you will be liable/subject to tax in accordance with the provisions of the

force from time to time.

and accept the letter & send  back to us on or before 23-06-2023                                    ENGINEERING & TECHNOLOGy
PAYYANUR,KANNUR

1800 5727 3E9. +919745 444 369            ©  connect@maverixpro.com



LIAYEklxpR® LIIII ITED

Regd. Address: No 7#79 Podiyattuvlla Valatom P.O, Kottarakkara Kol[am KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Signatory

E=Zzil
Jobin M F

HR Head

Name of lntern & Signature

EE
Dr.  LEENA A V

PRINCIPAL
SBEE  NARAYANA GURU  COLLEGE  Or

EtJG1r`EERING&TECHrJ0LCt'.`i

pAyyANUR.RArJNUR

© 1800 5727 369. +919745 444 369            ®  connect@maverixpro.com



NAnrERrmR® LINiTED

Reed. Address: N® 7fa79 Pocliyattuvila Valakom P.a, I(ottarakkara Kallam KL 691532 lN
CIN: u74999KL2020PLC062447                 GST NO. 32AANCM4961AIZO

Acknowledgment by lntern:

I,  Hryshika  Pradeep,  acknowledge  and  accept  the  internship  position  for  IT  intern  wi.thin  IT
department at Maverixpro Ltd,  I am satisfied and agree to abide by the terms & conditions. I will
devote  my  attention  and  abilities  to  the  business  of the  organization.  I  will  respect,  obey  and
conform to all the regulations framed and issued by the Company from time to time. I understand
that  I  am  free  to  engage  directly  or  indirectly  in  any  other  employment,  which  is  not  directly
competitive with  the  Company and  its services,  conduct  business  or hold  any office of profit  or
accept  any  other  emoluments  without  the  previous  consent  in  writing  Of  the  Company  and  I

promise not disclose the confidential Information shared  iinder this authorization such as but not
limited  to:  (a)  any  information  related  to  marketing  strategies,  research  data,  system,  business
materials,  operational  planning,  products/services  pricing  policies,  vendors,  Customers,  pricing,

product, technology, organizational policies, formats, salary, reveniies, user information, software
knowledge   and   all   system   documentation   products,   markedng   strategies,   plans,   finana.al
information, projections, operations, sales estimates, business plans, training information, exist.ng
or  proposed  bids,  costs,  client  details  and  performance  results  relating  to  the  past,  present  or
future business activities of the organization;  (b) plans for products or services, and  customer or
suppner  lists;  (c)  any  scientific  or  technical  information,  invention,  design,  process,  procedure,
formula,  improvement,  materials,  technology or method;  (d) any concepts,  reports,  data,  know-
how,  works-in-progress,  desi.gns,  development  tco]s,  specifications,  computer  software,  source
code, object code, flow charts, databases, inventions, information and trade secrets;  (e) any other
information that shouid  reasonably be recognized  as confidential  information of the organization;
and (f) any information generated by the Receiving  Party or by its Representatives that contains,
reflects, or is derived from any of the foregoing.

I,  Hryshika  Pradeep,  have read and  understood this letter of employment,  company policy,  rules
and  regulations,  terms  and  conditions  and  IT  Poliey with  all  the  matters  referred  to  in  them.  I
accept  and  agree to  comply  with  all  the  matters  refemed  to  in  them  and  failure  to  do  so  may
result in disciplinary action against me including termination Of Internship. Any research materials,
inventions,  discoveries,  or  products  created  during  the  internship will  belong to the organization
hosting  the  internship.  Interns  are  expected  to  bring  and  utilize  their  own  personal  assets,
including  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the internship. The organization shall not be responsible for providing these assets to
the interns. It is the intem's responsibility to ensure that their personal assets are ln good working
condition  and  suitable  for  the  tasks  and   responsibilities  assigned  during  the  internship.
organization  reserves the  right to speci-fy any technical  requirements or  standards that must
met by the interns' personal assets for compatibilfty with the organization's systems and netw
The interns shall be solely responsible for the maintenance, securty, and backup of theirPeg
assets, and any costs incurred  in relation to their use. The organization shall not be liafiTfaEERIA A v

PRINCIPALloss,damage,ortheftoftheintems'PersoIlalassetsduringtheintemshipPeri°d.sREENARAyANAGURucoLLEGE(
ENGINEERING a TECHNOLOGY

© 18oo 5727369 , +91 g%5444369            ®  conneet@mavep:rxA:::.::N#R



NAWERIXPR® LINrTED

Regd. Address: No 7fe79 Podiyattuvila Valakom P.O, Kottarakkara l{ollam KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

Name:  Hryshika Pradeep

Signature:

Internship Responsi bilities :

The intern will be get trained in Java, Flutter, Angular and UI/UX.
Develop and implement new software programs.
Maintain and improve the performance of existing software.
Clearly and regularly communicate with management and technical support colleagues.
Design and update software database.
Test and maintain software preducts to ensure strong functionalfty and optimization.
Recommend improvements to existing soft\^rare programs as necessary.

®

®

J-
Dr.  LEENA A V

pRINC'PAL
=PC.I_tJABAYANAGURUCOLLEGEOF

=t:  31\=  ERiNG  a  TECHNOLOGY

r    iY/\``[JR.  K/`t`NUR

© 1800 5727 3G9 , +919745 444 369            ©  connect©maverixpro.com



Subject: Internship at Maverixpro Ltd - Authorization Letter
I,

Careers Maverix < career@maverixpro.com>

to thanyasparrow469, placement, HR Maverix

Wed, Jun 7,
12:33PM

You are viewing an attached message.

Sree Narayana GLiru College Of Engineering & Technology Mail can't verify
tlie authenticity of attached messages.
Dear inanya Mohan,

We are pleased to offer an Internship at Maverixpro Ltd for the position of  IT Intern. We were very
impressed with your candidacy and believe you will be a valuable addition to our team.

Please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us ASAP.

Please let us know if you have any questions or need any clarification.

yvam
Ftegards, Meoha J R

HR A6sistat
Maverfufro Lth

M  :  +9185898 03369
i   :    hrsuDDort@maverixDro.com
A   =    #1213, 2nd Floor,  HiLite Business Pariq Caliajt,

Kerala

`^rww.maverixDro.com    Llnkedln      Facebook    lnstagram

_- .=±--
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GURU COLLEGE OF

ENGINEERING  a  TECHNOLOGY
PAYYANUR,  RANNUR



wlnlxp*® LIMITED

Regd, Address: No 7fe79 Pediyattuv]la Valakorn P.O, Kottarakkara Kollam kL 6en532 I N
CIN: u74999KL2020PLC062447                 GST NO. 32AANCM4961AIZO

Authorization letter

07-Jun-2023

Name: Thanya Mohan

lntern Code:  M10023

College: Sree Narayana Guru College of Engineering.

We are pleased to authorize you to do lnternship with Maverixpro Ltd effective from 15-Jun-2023
to 14-Dec-2023(6 months).

Your  reporting  manager  would  be  Muhammed  Rafi  P.   Even  though  This  is  not  a  Full  time  /
Temporary /  Fixed  term /  Contract /  Part time  employment with fiixed  salary,  we expect you  to
utilize your daily working hours effectively so as to get the maximum benefit out of it.  During this
tenure,  your conduct,  behaviour and skills would  be analysed and day to day work activities will
be monitored and controlled  if reqi]ired.  We  recommend a formal dress code & pleasing attitude
towards  our  employees,  clients  or  prospects,  students,  parents  and  organization.  You  will  be

provided  with  a  total  an  amount  of  Rs.   2500/month  after  the  successful  completion  of  the
internship  period  which  is  6  months.  We  insist  you  to  submit  lnternship  file/report  for  future
reference. Company Policy and terms & conditions, which is described to you already and mutually
agreed during the interview.

In case you  decide to stop  this  internship  before the said  period,  you shall submit written  letter

(Mail or Letter)  and  return all tangible & non tangible assets or material  if any.  No  remuneration
will be processed in such instances.  If no response received from you for 3 days continuously, we
will  consider  that  you  have  no-interest towards  work and  automatic  immediate  cancellation  of
authorization will be done without further notice or information,

The remuneration due to you will be liable/subject to tax in accordance with the provisions of the
Income Tax Act and  Rules made there  under as also other applicable  laws,  if any,  as may be ln
ForciF±frontwRtotrne.                                                                                      \j  t `±p~

:|eoat=:pbhT':oC:ypyofofedy::tl:nd::rid:=dt'epfo:r:#:c°efm¥nntko:C;:::tlnate£E¥h:gig;iNzffi#oLYEGEOF
and accept the letter & send  back to  us on or before o8-06-2023                                    ENGINEERING a TECHNOLOGy

© 1800 5727369 , +91974544436g            ©  connect@m:A#ArNiu*RbT::::in



VAVIRlxpR® L]NrrED

Regd. Address: No 7fe79 Podiyattuvifa Valakom P.a, Kottarakkara Kollam KL 691532 lN
CIN: u74999KL2020PLC0624J47                  GST NO. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Signatory

z   -..+

Jobin M F

HR Head

Name of lntern & Signature

®

®

tr---
Dr.  LEENA A V

P R I N C I PA L
SREE  NARAYANA  GURU  COLLEGE  C  -

E);3l`;EEFUNG  &  TECHNOLOC`t

P^Y`T AN U R ,  KAN N L' R

© 1800 5727 369 , +919745 " 369           ©  connect@maverixpro.com



ii.InrEli]mno i"iTID
Regd. Address: No 7/279 Pediyattuvila Valatom P.a, Kottarakkara Kollam kL 691532 lN

CIN: U74999kL2020PLC062447                 CST NO. 32AANCM4961AIZO

Acknowledgement by lntern:

I,  Thanya  Mohan,  acknowledge  and  accept  the  internship  position  for  IT  internship  within  IT
department at Maverixpro Ltd.  I am satisfied and agree to abide by the terms & conditions.  I will
devote  my  attention  and  abilities  for the  business  of the  organization.  I  will  respect,  obey  and
conform to all the regulations framed and issued by the Company from time to time. I understand
that  I  am  free  to  engage  directly  or  indirectly  in  any  other  employment,  which  is  not  dirediy
competitive  with  the  Company and  its services,  conduct business or hold  any office  of profit or
accept  any  other  emoluments  without  the  previous  consent  in  writing  of  the  Company  and  I
promise not disclose the confidential Information shared under this authorization such as but not
limited  to:  (a)  any  information  related  to  marketing  strategies,  research  data,  system,  business
materials,  operational  planning,  products/services  pricing  policies,  vendors,  Customers,  pricing,

product, technology, organizational policies, formats, salary,  revenues,  user information, software
knowledge   and   all   system   documentation   products,   marketing   strategies,   plans,   financial
information, projections, operations, sales estimates, business plans, training information, existing
or  proposed  bids,  costs,  client details  and  performance  results  relating  to  the  past,  present  or
future business activities of the organization;  (b) plans for products or services,  and customer or
supplier  lists;  (c)  any  scientific  or  technical  infomation,  invention,  design,  process,  procedure,
formula,  improvement,  materials,  technology or method;  (d)  any concepts,  reports,  data,  know-
how,  works-in-progress,  designs,  development  tcols,  specifications,  computer  software,  source
code, object code, flow charts, databases, inventions, information and trade secrets; (e) any other
information that should reasonably be recognized as confidential  information of the organization;
and (i) any informatlon generated by the Receiving Party or by its Representatives that contains,
reflects, or is derived from any of the foregoing.

I, Thanya Mohan, have read and understood this letter of employment, company policy, mules and
regulations, terms and conditions and IT Policy with all the  matters refened to in them.  I accept
and agree to comply with  all  the  matters  referred  to  in them  and failure to  do so  may  result  in
disciplinary   action   against   me   including   termination   of   Internship.   Any   research   materials,
inventions,  discoveries,  or products created  during the internship will  belong to the  organization
hosting  the  internship.  Interns  are  expected  to  bring  and   utilize  their  own  personal  assets,
including  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the internship, The organization shall not be responsible for providing these assets to
the interns. It is the intem's responsibility to ensure that their personal assets are in good working
condition  and  suitable  for  the  tasks  and  responsibilities  assigned  during  the  internship.  The
organization  reserves the  right to specify any technical  requirements  or standards that  mu
met by the intems' personal assets for compatjbjlity with the organization's systems and ne

f=g;ea¥::;„c:ests¥,ne:XrFesdp:nnsr:i:eti:onrt:eth:Fr,n£:a#o=caunT£:::ds::,:knuopto±th£[E
loss,damage,ortheftoftheinterrs'personalassetsduringtheinternshipPericchEENARA;ARN'ANGCu'RPuACLOLLEGEoF

ENG'#ffAIS£,T#HNNuORLOGY

® 1800 5727 369. +919745 4.44 369            ©  connect@ma`/erixpro.com



VAVERIXPR® LINITED

F2egd. Address: No 7fe79 Podiyattuvila Valakom P.a. Kottarakkara Kallam KL 691532 lN
CIN: u74999KL2020PLC062447                  CST NO. 32AANCM4961AIZO

Name: Thanya Mohan

Signature:

Internship Responsibilities:

•     The intern will be get trained in Java, Flutter, Angular and UI/UX,

•     Develop and implement new software programs.

•     Maintain and improve the performance of existing software.

•     clearly and regularly communicate with management and technical support colleagues.

•     Design and update software database.

•     Test and maintain software products to ensure strong functionality and optimization,

•     Recommend improvements to existlng software programs as necessary.

.J?
Dr.  LEENA A V

SREENARA?:N'rGcj:uAioLLEGEOF
ENGIr!EERiNG&T+=CHN0I0GY

pAyyr``     if`    r`i\NNUR

© 1800 5727 369 , +919745 444369            ®  connect@maverixpro.com



®

Subject: Internship at Maverixpro Ltd - Authorization Letter

P
Careers M averix <career@maverixpro.com>

to Pallavi Swaroop, placement

Wed, Jun 21,
1:14PM

You are viewing an attached message.

Sree Narayana Guru College of Engineering & Technology Mail cant verify
the quthenticfty Of attached messages.

Dear Pallavi,

We are pleased to offer an Internship at Maverixpro Ltd for the position of  Research Intern. We
were very impressed with your candidacy and believe you will be a valuable addition to our team.

please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to Lis. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbook/ chequebook).

Please let us know if you have any questions or need any clarification.

Warm
Ftegards, Megha J R

HIA6Sjsut
Maverifro Ltd.
M  =   +9185898 03369
E  :    hrsuDDort@maverfro.com
A  :    #1213, 2nd Floor, HiLite Business Pariq Calicut,
Kerala

www.maverixDro,com    unkedln      Facebook    lnstaqram

P

Dr.  LEENA A V
PRINCIPAL

SREE NARAYANA GURU COLLEGE  OF
ENGINEERING a TECHNOLOGY

PAYYANUR,  KANNUR



||JII,Inlmlo uulTID
Regd. Address: No 7fa79 Podtyattuvila Valakom P+a, KQttarakkara Kollam KL 691532 IN

CIN: U74999KL2020PIC062447                 GST NO. 32AANCM4961AIZO

Authon'zation letter

20-Jun-2023

Name:  Pallavi Swaroop Kumar

Intern Code: M10065

College: Sree Narayana Guru Col]ege of Engineering.

We are pleased to authorize you to do an lnternship with Maverixpro Ltd effective from 7/15/2023
to 1/14#024 (6  months).

Your reporting  manager wouid  be Muhammed  Rashid  K P.  Even though This is  not a  Full time /
Temporary / Fixed term / Contract / Part time employment w.th a fixed salary, we expect you to
utilize your daily working hours effectively so as to get the maximum benefit out Of it.  During this
tenure, your conduct,  behaviour, and skills would  be analyzed and day-to-day work adivities will
be monitored and controlled  if required.  We recommend a formal dress code & pleasing attl.tude
towards  our  employees,  clients  or  prospects,  students,  parents,  and  organization.  You  will  be
provided  with  (no  payment  against the  internship)  a  total  amount  of  Rs.2500/month  after  the
successful  completion  of  the  internship  period  which  is  6    months.  We  insist  you  submit  the
Internship  file/report  for  future  reference.  Company  Poliey  and  temis  &  conditions,  which  are
described to you already and mutually agreed upon during the interview.

In case you dea.de to stop this internship before the said period, you shall submit a written letter

(Mail or Letter) and  return all tangible & nan-tangible assets or material  if any.  No remuneration
will be processed in such instances.  If no response is received from you for 3 days continuously,
we will consider that you  have  no interest in the work and  automatic immediate  cancellation  Of
authorization will be done without further notice or information.

The remuneration due to you will be liable/subject to tax in accordance with the provi-sions of the
Income Tax Act and  Rules  made there under as also other applicable  Laws, if any, as may be in
force from tlme to tlmei                                                                                                              `/ t#L;`--~

-,---
Please submit a copy of your Aadhar Card, PAN Card, Proof Of Bank account a Passport-siiiiel-atest

:nh:r£:r:e£Cfim##N;Cu#%[5%EyoF

connect@m:AVYeYeT§UxRbigi[Vgvri:

photograph,    copy    of    your    education    certificate    before
internship. Please sign and accept the letter & send it back to LJs on

© 1800 5727 369 , +91 9745 444 369 ®



I.AyERIXPRO LINITED

F}egd. Address: No 7A79 Podiyattuvila Valakom P.a. Kottarakkara I(ollam KL 691S32 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Signatory

E=Zzil
Jobin M F

HR Head

© 1800 5727 369 , +91 9745 444 369 ©

®

Name Of Intern & Signature

Dr.  LELNA A  V
P R I N C I PA L

SREE NARAYANA GURU COLLEGE  OF
ENGINEERING  &  TECHNOLOGY

PAYYANUR.  KANNUR

connect©maverixpro.com



I.+nrmlxpno uHmm
Regd. Address: No 7ff9 t]odlyattuvjla Valakom P.O, Kottarakkara l{ollam KL 691532 lN

CIN: u74999KL2020PLCO`62447                  GST NO. 52AANCM4961AIZO

Acknowledgment by lntern:

I,  Palfavi  Swarcop  Kumar,  acknowledge  and  accept  the  internship  position  of  Research  lndem
within the Research department at Maverixpro Ltd. I am satisfied and agree to abide by the terms
&  conditions.  I  will  devote  my  attention  and  abilities to  the  business Of the  organization.  I  will
respect, obey and conform to all the regulations framed and issued by the Company from time to
time, I understand that I am free to engage directly or indirectly in any other employment, which
is not directly competitive with the Company and its services, conduct business or hold any office
of profit or accept any other emoluments w.trout the previous consent in writing of the Company
and  I  promise  not disclose the confidential  lnfomation  shared  under this  authorization  such  as
but  not  limited  to:  (a)  any  information  related  to  marketing  strategies,  research  data,  system,
business  materials,  operational  planning,  products/services  pria.ng  policies,  vendors,  Customers,

pricing,  product, tedinology,  organizational  policies,  formats,  salary,  revenues,  user  information,
software knowledge and all system documentation products, marketing strateg]es, plans, finana.al
Information, projedions, operations, sales estimates, business plans, training information, existing
or  proposed  bids,  costs,  c[jent  details  and  performance  results  relating  to  the  past,  present  or
future business act.Ivities Of the organization;  (b) plans for products or services, and customer or
supplier  lists;  (c)  any  sa.entific  or technical  information,  invention,  design,  process,  procedure,
formula,  improvement,  materials,  technology or method;  (d) any concepts,  reports,  data,  know-
how,  works-in-progress,  designs,  development  tools,  specifications,  computer  software,  source
code, object code, flow charts, databases, inventions, information and trade secrets; (e) any other
information that should reasonably be recognized as confidential  infomation of the organization;
and  (f) any information generated by the Receiving  Party or by its Representatives that contains,
rdiects, or is derived from any Of the foregoing.

I,  Pallavi  Swaroop  Kumar,  have read  and  understood this letter of employment,  company policy,
rules and regulations, terms and conditions and IT Policy with all the matters referred to in them,
I  accept and  agree to comply with  all the  matters referred  to  in  them  and  failure to do so may
result in disciplinary action against me including termination Of Internship. Any research materials,
inventions,  discover[.es,  or  products created  during the  intem5hip will  belong to the organization
hostl.ng  the  internship.  Interns  are  expected  to  bring  and  utilize  their  own  personal  assets,
including  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the internship. The organization shall not be responsible for providing these assets to
the interns. It is the intem's responsibility to ensure that their personal assets are in gcod worklng
condition   and  suitable  for  the  tasks  and   responsibilities  assigned  during  the  internship.  The
organization  reserves the  right to specl.fy any technical  requirements  or standards that in
met by the intems' personal assets for compatibilfty with the organization.s systems and ne
The interns shall be solely responsible for the maintenance, security, and backup of their

be
O^ds&--     __

assets, and any costs incurred in relation to their use. The organization shall not Qfi;fityi for Any
loss, damage, or theft Of the interns` personal assets during the !ntemship pe5i8E.NARA?ARN'ANGCu'ELACLOLLEGE oF

ENGINEERING & TECHNOLOGY

1800 5727369 , +919745444369            ©  conneet©:AawvA::;i::NoU.:om



NAWERlxpR® LINITEEI

Regd. Address: No 7#79 Podlyattuvila Valakom P.a, Kottarakkara Kollam KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

Name:  Pallavi Swaroop Kumar

Signature:

Internship Responsibilities:

To Monitor various market movements and

To Prepare market reports.

To Prepare contents on topics relating different finana.al markets

To undertake responsibilfty on supporting the research team

To undertake responsibilfty on various projects of Maverix Pro group of companies,

Dr.  LEENA A V
PRINCIPAL

SREE NARAYANA GURU COLLEGE  OF
ENGINEERING a TECHNOLOGY

PAYYANUR.  KANNUR

© 1800 5727 369 , +919745 444 369            ®  connect©maverixpro.com



Subject: Internship at Mavchxpro Ltd - Authorization Letter

?
Careers Maverix <ca reer@maverixpro.com>

t® Sidharth, placement, HR Maverix

Wed' Jun
21'

1:17PM

You are viewing an attached message.

Sree Narayana Guru College of Engineering & Technology Mail canLt verify

®        g|e:I:j#:h|ticjty °f attached messages.

We are pleased to offer an Internship at Maverixpro ltd for the position of Graphic Designer
lntem. We were very impressed with your candidacy and believe you will be a valuable addition to
our team,

Please find the attached Authorization Letter with roles and responsibilides (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbooky chequebook).

Please let us know if you have any questions or need any clarification.

Vwarm
kegards,

®
Megha I R
NR AssEstnd

Maverbfro Lth
M  :  +9185898 03369
E   :    hrsuDDoit@maverixDro.com
A   :    #1213, 2nd Floor,  Hiljte Business Parlq Calicirty
Kerala

ww`^r.maveri>oro.com    Llnkedln      Facebook    lnstaaram

•.LVJ--de
SREE:GN[§:#:%iiN:cuifep;i£:#R[5%EyoF



hrEm)upR® LINITEe

Regd, Address: No 7fa79 Pocliysttuvila Valakom P.O, Kottarakkara Kollam KL 691532 lN
CIN: u74999KL2020PIC062447                 GST NO. 32AANCM4961AIZO

Authorization letter

20-Jun-2023

Name:  Sidharth

lntern Code:  M10068

College:  Sree Narayana Guru College Of Engineering.

We are pleased to authorize you to do Internship with Maverixpro Ltd effective from 7/15/2023  to
10/14/2024 (3 months).

Your reporting manager would be Arjun S. Even though This is not a Full time / Temporary / Fixed
term /  Contract /  Part time employment with  a  fixed  salary,  we expect you  to  utilize your daily
working  hours  effectively so  as  to  get the  maximum  benefit  out  Of  it.  During  this tenure,  your
conduct, behaviour, and skilis would be analyzed and day-to-day work activities will be monitored
and  controlled  if required.  We  recommend  a  formal  dress code & pleasing  attitude towards  oiir
employees, clients or prospects, students, parents, and organization. You will be provided with (no

payment against the internship) a total amount of Rs.2500/month after the successful completion
Of the  internship  period  which  is  3  months.  We  insist you  submit  the  lnternship  file/report  for
future reference. Company Policy and terms & conditions, which are described to you already and
mutually agreed upon during the interview.

In case you decl.de to stop this internship before the said period, you shall submit a written letter

(Mail or Letter) and  return all tangible & nan-tangible assets or material  if any.  No remuneration
will be processed  in such instances,  If no response is received from you for 3 days continuoudy,
we will consider that you  have  no' interest in the work and  automatic immediate cancellation  of
authorization will be done without further notice or information.

The remuneration due to you will be nable/subject to tax in accordance with the provisions of the
Income Tax Act and  Rules made there under as also other applicable  laws,  if any,  as may be jn
force from time to time.

Please submit a copy of your Aadhar Card, PAl\l Card, Proof of Bankar-utapal-
Pnt:m¥hTpP.h;icacs°ep:,gn°:ndy:u=p###r:es:nfid¥iebackbefr:SOT:r£:r:e£#ENPANfG6xpoYLEGEOF

ENGINEERING & TECHNOLOGY
PAVYANUR,KANNUR

connect@maverixpro.com1800 5727 369 . +91 9745 444 369 ©



VAVIltlxpR® LIMITED

Regd. Address: No 7#79 Podiyattiivila Valakom P.a, Kottarakfara Kollam KL 691S32 IN
CIN: u74999KL2020PLC062447                 GST NO. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Signatory

E=Zi
Jobin M  F

HR Head

1800 5727 369 . +91 9745 444 369

Name of lntern & SignatL)re

Jg-
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GUFW COLLEGE OF

ENGINEERING & TECHNOLOGY
PAVVANUR,  KANNUR

connect@maverixpro.com



mT[knnno LiHiTID
Regd. Address: No 7giv Podiyattuvjla Valakom P.a, Kottarakl€ara I{ollam KL 691532 lN

ciN: u74999KL202QPLca62447                 GST NO. s2AANCM496iAizo

Acknowledgment by Intern:

I, Sidharth, acknowledge and accept the internship position of Graphic Designer Intern within the
department at Maverixpro Ltd. I am satisfied and agree to abide by the terms & conditions. I will
devote  my  attention  and  abilities  to  the  business  of the  organization.  I  will  respect,  obey  and
conform to all the regulations framed and issued by the Company from time to time. I understand
that  I  am  free  to  engage  directly  or  indirectly  in  any  other  employment,  which  is  not  directly
competitive  with  the Company  and  its services,  conduct  business  or hold  any office  of profit  or
accept  any  other  emoluments  without  the  previous  consent  in  writing  Of  the  Company  and  I

promise not disclose the confidential Information shared under this authorization such as but not
limited  to:  (a)  any  information  related  to  marketing  strategies,  research  data,  system,  business
materials,  operational  planning,  products/services  pricing  policies,  vendors,  Customers,  pricing,

product, technology, organizational policies, formats, salary, revenues,  user information, software
knowledge   and   all   system   documentation   products,   marketing   strategies,   plans,   finana-al
information, projections, operations, sales estimates, business plans, training information, existing
or  proposed  bids,  costs,  client  details  and  performance  results  relating  to  the  past,  present  or
future business activities of the organization;  (b) plans for products or services,  and  cLJstomer or
supplier  lists;  (c)  any  scientific  or  technical  information,  invention,  design,  process,  procedure,
formula,  improvement,  materials, technology or  method;  (d)  any concepts,  reports,  data,  know-
how,  works-in-progress,  designs,  development  tools,  spec.rfucations,  computer  software,  source
code, object code, flow charts, databases, inventions, information and trade secrets;  (e) any other
information that should reasonably be recognized as confidential  irfomation of the organization;
and (f) any information generated  by the Receiving  Party or by .ds Representatwes that contains,
reflects, or is derived from any of the foregoing.

I,  Sidharth,  have  read  and  understood  this  letter  Of  employment,  company  policy,  rules  and
regulations, terms and conditions and IT Policy with  all the matters referred to in them.  I accept
and  agree to comply with  all the matters  referred  to in them  and failure to  do so may result  in
disciplinary   action   against   me   including   termination   of   lnternship.   Any   research   materials,
inventions,  discoveries,  or  products created  during  the  internship will  belong to the organization
hosting  the  internship.  Interns  are  expected  to  bring  and  utilize  their  own  personal  asscts,
including  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the internship. The organizaton shall not be responsible for providing these assets to
the interns. It is the intern's responsibility to ensiire that their personal assets are in good working

::::itjj:ntioann:ess:Lfa:leth:°rr[gTteto¥sFec:;da:yestp:nhs:i#eq::rsfneendtsd:rrj=ntdhaerdj:ti:tsh+Pu.#Th£

LrnjEL-
9le forany

met by the intems' personal assets for compatibility with the organization.s systems and

Fseeeg,tear::::;"c:e=°j'neclyum`esedTnn::i:eti:°nrt:eth:,:i:t;;aiLC:'osrgn¥t.::dshbaa,:knuoE°#±Eg-rle#-
|oss, damage, or theft of the intems'  Personal assets during the internship Pgj9FNARAiARN`ANGCu!RPuACLOLLEGE oF

ENGINEERING & TECHNOLOGY

© 1800 5727369 , +919745444369            ©  conneet@:A:vAVeurRi'x:rN::Com



NA:nrERixpR® LiN ITED

Regd. Address: No 7;giv Podlyattuvila Valakom P.a, Kottarakkara I(ollam KL 691532 IN

i,t`;;              ciN: u74999KL2o2apLco62447                 GST No. 32AANCM496iAizo

Name:  Sidharth

Signature:

Intemshi p Responsibi lities :

Conceptualizing    and    developing    design    ideas,    concepts,    and    artwork   that   eifectively
communicates the desired message.

)               Creating  designs  that  are  visually  appealing,  easy  to  understand,  and  convey  the  intended
message to the target audience,

Developing designs that are consistent with the companys branding guidelines and style guide.

Managing  multiple  design  projects  and  ensuring  that they  are  completed  on  time  and  within
budget.

Keeping up-tordate with industry trends and new design software and tools.

Preparing and presenting design proposals to clients or stakeholders.

Preparing  final  designs for  production,  ensuring  that designs  meat technical  specifications  for

print or digital media.

Ensuring that all design work is done within legal and cthical guidelines.

EEEEE
Dr.  LEENA A V

PRINCIPAL
SREE NARAYANA GURU COLLEGE OF

ENGINEERING & TECHNOLOGY
PAYYANUR,  KANNUR

1800 5727 369 , +919745 444 369            ®  connect@maverixpro.com



Fwd: Internship at Maverixpro ltd - Authorization Letter
lnbox
Search for all messages wth label lnbox
Remove label lnbox from this conversation

Placemeht Officer SNGCET <plaeement@sngcet.ac.in>

tome

Forwarded message

®        =:i#u,Vj.uFT2T2T2o:g::I:::#:rModl0rfuma"con>
Subject: Re: Internship at Maverixpro utd -ALithorization Letter
To: Careers Maverix <career@maverixDro.com>
Cc: <Dlacement@snacet.ora>

2:52 PM (2
mihLTtes ago)

I accept the offer.

On Wed, 21 Jun 2023 at 13:09, Careers Maverix <careen®maveri3coro.com> `^mote:

Dear Vaishnav,

We are pleased to offer an lntemship at Maverixpro Ltd for the position of  IT Intern. We were very
impressed with your candidacy and believe you will be a valuable addition to our team.

Please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to tJs. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbook/ chequebook).

Please let us know if you have any questions or need any clarification.

rFT-1J
Rag.nds, lqu J A

HR Assistnd
Maverfxpro Lth
M   =   +91  85898 03369
E   :                           maveri>a]ro.com
A  :    #1213, 2nd Floor, llilJte Buslness Partq Calic`]t,  Kerala

www.maMeriioro.com    ljnkedln     Facebook    Instaqram Dr.  LEENA A V
PRINCIPAL

SFiEE  NARAYANA GURU COLLEGE OF
ENG'NEERING & TECHNOLOGY

PAVVANUR.  KANNUR



RAvlrmR® LiNiTiD

|]ogd. Address: No 7#79 Podlyattuvlla Vol@kom P.O. Kott®[ekkara l<ollem 1{169la:i2 iN
GIN: u74.999 KL2020PLC062447                 GST NO. 32AANCM 4961 AIZO

Au thorizatlon letter

20-Jun-2023

Name: UV VAISHNAV

Intrm Code: M10056

College: Sree Narayana Guru College of Englneerlng.

We are pleased to authohae you to do lntemshlp with Maverixpro Ltd eifecthre from 7/15P023  to
1/14rao24 ( 6  months).

Your  reportlng  manager  would  be  Muhammed  Rafl  P.  Even  though  Thls  ls  not  a  Full  tJme  /
Temporary / Flxed ten / Contact / Part time employment with a fixed salary, we expect you to
utilize your dally worklng hours effectively so a5 to get the maximum benef]t out Of it.  Durlng thls
tenure,  yoLir conduct, behavtoLlr, and sldlls would be analyzed and day-to-day work activities wfll
be monltored and confrolled lf required. We rcommend a formal dress code & pleasing attltude
towards our employees,  dlents  or  prcepeds,  students,  perents,  and  organlzatlon.  You  wi`l  be

provided  whh  (no  payment against the  lntemship)  a  total  amount  of Rs.2500/month  after  the
successful  comp[edon  of  the  internshlp  period  whlch  is  6    months.  We  Insist  you  submit the
Internship  fildyreport for  future  rrference.  Company  Pol]ey  and  terms  &  condltlons,  wh(ch  are
deschbed to you already and mutually agreed upon dun.ng the lntervlew.

In case you decide to stop this intemshlp before the said period, you shall submit a written letter

(Mall or letter) and  return all tanglble & norrtangfrole assets or material  lf any.  No remuneration
will be processed ln such lnstanoBs. If no response is reaelved from you for 3 days conthuously,
we win consider that you have no Interest ln the `rork and automatlc immedlate cancelladon of the
authorization will be done without further not.I.ce or lnfomatfon.

The remuneratI.on due to you w»l be llabldysubject to tax in accordance with the provislons of the
Income Tax Act and Rules made there under as also other appllcable laus, lf any, as may be ln
force from time to time.

P`ease submu.[ copy of your Aadhar Card,  PAN Card,  Proof of Bank account a  Passport size

photograph, copy of education certificate before commencement
and acapt the fetter & send back to us on or before 23-06.2023

T8005727369,+919745444369            ®

Ofyourintendip.deis~inAv
PRINCIPAL

3F(EE  NARAVANA GURU COLLEGE OF

ENGINEERING  &  TECHNOLOGY
PA.YY¢NUR,  KANN

connect@mavefixpf

®  Scanned with OKEN Scanner



n rmRixpI® LINflny

Regd. AddTe5s: No 7giv9 Podlyattuvll@ VIIatom P.a, fettirakl(a/a to`/am kL 6915# IN

CIN: U74999KL2020PLC062447                 CST NO, 32AA NCM495tAIZO

Maveri.xpro Ltd

Authorized Signatory

E2=
Jobln M F

HR Head

i8co5727369,+9197ng444369

®

N8m Of lntom a Signature

UV   vf\ISHNrN

g#T

`/r--
Dr.  LEENA A V

PR'NC'PAL
SPEE  NARAYANA GURU COLLEGE  OF

E,'JGl`.EEF:)tlc  &  TECHNOLOGY

[`;,t'YA1:.'R,RANNUR

®  connect®rnaver.tvyo`ces

ca  Scanned with OKEN Scanner
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muikixpko ["iiTID

ftngd, Addroes: No 7tr/9 Podlyattuvlle Val8kom P+a, Kott8mkkafH follam KL, anbs2 ihl
CtN: u74999KL2020PLC062/t47                  GST NO. `32^ANC:M/.96lAIZO

Acknowledgn`ent by lntem:

I,   lIV  VAISHNAV,   acknowledge   and   accept   tlve   lntem5hlp   posltlon   for   lT   Intern   wl(riln   fT

depertment at Maverixpro Ltd. I am satlsfled and agree to abltlo by tlie terms A condltlons.  I will
devote my  attentlon  and  abll\tles to  the  buslness  or the  organlz@tlon.  I  will  respect,  obey  afid
confom to all the regul@tlons /rained and issued Liy the Company from tlm to Llmc, I undersfan(I
that  I  am  free  to  engage  dlrectly  or  lndlrectly  ln  any  other  employmelit,  wlilch  ls  not  dlrectly
competitive with  the Company  and  Its servloes,  conduct  busliiess  or  liold  any  office  of pront  or
accept  any  other  emoluments  wlthout  the  prevloiis  consent  ln  wrmng  of  qi8  C0mpdny  8nd  I

f]romlse not disdose the confldentlal lnfomatlon shared under thls authoi`lztitlon such a5 bilt not
llmlted  to:  (a)  any  Information  related  to  m@rketlng  strategles,  research  data,  system,  l}usli`oss
matcrlais,  operational  plamlng,  products/servlces  prlclng  pollcle5,  vendors,  Customers,  pridng,

product, technology. organitadenal polldes, formats, salary, revenues, `iser lnfamatlon, software
knowledge   and   all   system   documentatlon   products,    marketlng   strategles,   plans,   flnanclal
lnfoTmatlon, pTojecttons, opeTatons, sales es(lmate5, buslness plans, tralnlng  lnformatlofi, ex7sting
or  propesed  blds,  costs,  client detalls  and  perfomance  results  rdatlng  to  the  past,  preent or
future buslness act!vitles of the oroanBatlon; (b) plans for produds or servlces, and customer or
supplier  lists;  (c)  any  sclentlfic  or  technlcal  lnfomatlon,  l"entJon,  design,  process,  procedure,
formula,  improvement, maten.als,  (echnology or method;  (d) any concepts,  I.eports,  data,  know-
how,  works.jn-progress,  designs,  development  tools,  spedflcatlous,  computer  software,  sounee
code, object code, flow charts, databases, Inventions, lnrormatlon and trade secrets; (e) any other
inforlTiatlon that should leasonably be recognfaed as confidential  lnformatlon  of (he organleatjon;
and (0 any infomatlon generated by the Receiving Party or by Its Representatives that contaln5,
refleds, or is derived from any of the foregoing.

I, UV VAISHNAV, have read and uTLderstood this letter of employment, company polley, rules and
regulatTons, tens and condlt[ons and rr I]olley wlth all the matters referred to ln them.  I accept
and agree tD comply with all  the matters referred to ln them and fallure to do so may result ln
disciplinary  acton   agalnet  me   lncludlng   trmlnatlon   of   lntemshlp.   Aliy   research   materials,
inventJon5,  dlscovedes,  or products created  dulilg  the  lntemsl`lp wlll  belong  to the  organlzatlon
heat/ng  the  intemshfp.  Interns  are  expected  to  brlng  and  utlllze  thelr  own  personal  assets.
Indudlng  but  not  II'ndeed  to  laptops,  mob»e  devlces,  and  other  necessary  eqiilpment,  for  the
duration of the intemshjp. The organ!zatlon shall not be responsible for providing these asets to
the Jntems. Jt is the lntem's responslblllty to ensure that thelr personal assets are ln goer woik`ng
condftJon  and  sulfab/e  for  the  fasks  and  nesponslbllltles  asslgned  during  the  `T`teri`sh`p.  .nve

®connec`®¥G&####p§,i:TfTjL§#8%EyoF

a  Scanned with OKEN Scanner

7800 5727 369 . +91 9745 444 369 .



NAvmDpko Llrme
Read. Addi¢es: No 7/279 Podlyattuvil3 Volahom P.O. tott@rakkara Kollam kL 69TS32 W

CIN: U74999KL2020PLC062447                 GST NO. 32AANCM496lAIZO

Name: W VAISHNAV

S.ronatwe:j#

Internship Respon=lblllues:

The Intern will be get trained ln Java, Flutter, Angiilar and UI/UX.
Develop and Implement new software programs.
Ma`ntaln and Improve the perfomance of edsting software.
Clearly and regu)arty commLmicate wltLi management and technical support colleagues.
Design and Lipdate software database.
lest and malntaln §oftvere prodiicts to ensure strong functionafty and optimfatlon.
Recommend improvements to exlsting software programs as necessary.

Dr.  LEENA A V

SRERgt¥#?REL§G;#ifeEvor

e ]8oo 5727369. ngl g745444369           a  connect®maveTlstprQcom

CE  Scanned with OKEN Scanne



Subject: Internship at Maverixpro Ltd - Authorization Letter

P
Careers M averix <career@maverixpro. com>

to sravanTI 07, placement

Wed, Jun
21,

1 :09 PM

You are viewing an attached message.

Sree Nairayana Guru College of Engineering & Technology Mail can't verify
the authenticity of attached messages.

Dear Sravan R,

We are pleased to offer an Internship at Maverixpro Ltd for the position of  IT Intern. We were very
impressed with your candidaey and believe you will be a valuable addition to our team.

Please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbook/ chequebook).

Please let us know if you have any questions or need any clarification.

Vwarm
Regards, M-JR

H R AsststndM-Lth
M  :  +9185898 03369
E   :    hrsul)Dort@maverixDro.com
A   a    #1213, 2nd Floor, HiLite Business Park, Calicut,K-

www.maverixDro.com    Llnkedln      Faoehook    lnstagram

Dr.  LEENA A  V
PRINCIPAL

SREE NARAYANA GURU  COLLEGE 0F
ENGINEERING a TECHNOLOGY

PAYYANUR, KANNUR



VAunlxpR® LINiTEB

Regd. Address: No 7fa79 Pediysttavila Valakom P.a, Kottarakkara tollam KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

Authorization letter

20-Jun-2023

Name: Sravan R

Intern Code:  M10055

College:  Sree Narayana Guru College Of Engineering.

We are pleased to authorize you to do lnternship witli Maverixpro Ltd effective from 7/15/2023  to
1/14/2024 ( 6  months).

Your  reporting  manager  would  be  Muhammed  Rafi  P.  Even  though  This  is  not  a  Full  time  /
Temporary / Fixed term / Contract / Part time employment with a fired salary, we expect you to
utilize your daily working hours effectively so as to get the maximum benefit out of it. During this
tenure, your conduct, behaviour, and skills would  be analyzed and day-to-day work activities will
be monitored and  controlled if required. We recommend a formal dress code & pleasing attitude
towards  our  employees,  clients  or  prospects,  students,  parents,  and  organization.  You  will  be
provided  with  (no  payment against the  internship)  a total  amount  of Rs.2500/month  after the
successful  completion  Of  the  internship  peri.od  which  is  6    months.  We  insist  you  submit  the
Internship  file/report  for  future  reference.  Company  Polity  and  terms  &  conditions,  whicli  are
described to you already and mutually agreed upon during the interview.

In case you decide to stop this internship before the said period, you shall submit a written  letter

(Mail or Letter) and  return all tangible & non-tangible assets or material  if any.  No remuneraton
win be processed  in such instances.  If no response is received from you for 3 days continL]ously,
we VVI.» consider that you have no interest in the work and automatic immediate cancellation of the
authorization will be done without further not].ce or information.

The remuneration due to you will be liable/subject to tax in accordance with the provisions of the
Income Tax Act and  Rules made there under as also other applicable laws,  if any,  as may be in
force from time to time.

Please submit copy of yoiir Aadhar Card,  PAN Card, Proof of Bank account a
photograph,  copy of education  certificate  before commencement
and accept the letter & send back to us on or before 23-06-2023

------_I-::-±--
of your intemsrtyEREcapAapw

; F{ E E  NARAYANA GURU  COLLEGE OF

ENGINEERING  & TECHNOLOGY

© 1800 5727369. +919745444369            ®  connect©r;A:YJ:U,:k%NrNdRcom



NAyERixpno LiNrTED

Regd. Address: No 7try9 Podiyattuvila Valatom P.a, Kottarakkara I(ollam I(L 691532 lN
CIN: u74999KL2020PLC062447                 GST NQ. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Sig natory

E=H
Jobin  M  F

HR Head

Name of Intern & Signature

_-irp-
Dr.  LEENA A V

P R I N C I PA L
SREE  NARAYANA GURU COLLEGE OF

ENGINEERING a TECHNOLOGY
PAYYANUR,  RANNUR

© 1800 5727 369 , +919745 444 369            ©  connect@maverixpro.com



NAWERrmRo LJNrTED

Regd+ Address: N® 7giv9 Podiyattuvila Valakom P.D, Kottarakl€ara Koll@m KL 691532 lN
CIN: u74999KL202QPLC062447                 GST NO. 32AANCM4961AIZO

Acknowledgment dy Intern:

I, Sravan R, acknowledge and accept the internship position for IT intern within IT deparment at
Maverixpro  Ltd.  I  am  satisfied  and  agree to  abide  by the  terms  & conditions.  I  will  devote  my
attention and abilities to the business of the organization.  I wi[l respect, obey and conform to all
the regulations framed and issued by the Company from time to time. I understand that I am free
to engage directly or indirectly in any other employment, which is not directly competitive with the
Company  and  its  servl.ces,  conduct  busl.ness  or  hold  any  office  of  profit  or  accept  any  other
emoluments w.thout the  previous consent in writing of the Company and  I  promise  not disclose
the confidential  Information  shared  under this authorization  such  as  but  not limited to:  (a)  any
information related to marketing strategies, research data, system, business materials, operational
planning,   products/services  pricing  policies,  vendors,  Customers,  pricing,  product,  technology,
organizational  policies,  formats,  salary,  revenues,  user  information,  software  knowledge  and  all
system  documentation  products,  marketing  strategies,  plans,  financial  information,  projections,
operations, sales estimates, business plans, training  information, existing or proposed bids, costs,
client details and  performance results relating to the past, present or futiire business activities of
the  organization;   (b)  plans  for  products  or  services,  and  customer  or  supplier  lists;  (c)  any
scientific  or technical  information,  invention,  design,  process,  procedure,  formula,  improvement,
materials, technology or method;  (d) any concepts,  reports,  data,  know-how,  works-jn-progress,
designs,  development  tcols,  specifications,  computer  software,  source  code,  object  code,  flow
charts, databases, inventions, information and trade secrets; (e) any other information that should
reasonably be recognized as confidential information of the organization;  and (f) any information

generated  by the  Receiving  Party or  by .ds  Representatives that contains,  reflects,  or  is derived
from any of the foregoing.

I,  Sravan  R,  have  read  and  understood  this  letter  of  employment,  company  poliey,  mules  and
regulations, tens and  conditions and IT Poliey with  all the matters referred to in them. I accept
and  agree to comply wth  all the matters referred  to  in them  and failure to do so may result in
disciplinary   action   against   me   including   termination   of   lnternship.   Any   research   materials,
inventions,  discoven.es,  or products created  during  the  internship will  belong to the organization
hosting  the  internship.  Interns  are  expected  to  bring  and  utilize  their  own  personal  assets,
including  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the intemshlp. The organization shall not be responsible for providing these assets to
the interns. It is the intern's responsibility to ensure that tlieir personal assets are in good working
condition  and  Suitable  for  the  tasks  and   responsibilities  assigned  during  the  internship. The
organization  reserves the  n.ght to sped.fy any technical  requirements  or  standards that  must
met by the interns' personal assets for compatibilfty `^th the organization.s systems and
The interns shall be solely responsible for the maintenance, security, and backup of their pe
assets, and any costs incurred in relation to their use. The organization shall not bqjfa
loss,damage,ortheftoftheintems`personalassetsduringtheinternshipPeri9fuENARA?ARN'ANGCu'RPuACLOLLEGEoF

ENGINEERING & TECHNOLOGY

© 1800 5727369 , +919745444369            ©  connect@m:AvweA:iuxR6?:::Ram



iill.. NAWERlxpR® LINrTEB

Regd. Address: No 7giv9 Podiyattuvila Valakom P.O, Kt]ttarakkara Kollam KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

Name: Sravan R

Signature:

Internship Responsibilities:

The intern will be get trained in Java, Flutter, Angular and UI/UX.
Develop and implement new software programs.
Maintain and improve the performance of existing software.
Clearly and regularly communicate with management and technical support colleagues.
Design and update software database.
Test and maintain software products to ensure strong functjonality and optimization.
Recommend improvements to existing software programs as necessary.

Dr.  LFE`JA  A V
P [< 1 r\ C I PA L

SREE  NARAYANA GURU COLLEGE OF
ENGINEERING & TECHNOLOGY

PAYYANUR, KANNUR

© 1800 5727 369 , +919745 444 369            ©  connect@maverixpro.com



Subject: Re: Internship at Maverixpro Ltd - Authorization Letter

Vishnu Rayaroth <vishnurayaroth405@gmail.com>

to Careers Maverix, placement, HR Maverlx

Thu, Jun
22,

6:32 PM

You are viewing an attached message.

Sree l\larayana Guru College Of Engineering & Technology Mall cant verif)/

®     r#:##Of attachedmessages.
On Wed, 21 Jun, 2023,1:10 pin Careers Maverix, <careen®maverixoro.com> wrote:
Dear Vishnu,

We are pleased to offer an Internship at Maverixpro Lid for the position Of  IT Intern. We were very
impressed with your candidacy and believe you will be a valuable addition to our team.

Please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us. Along `^/ith the acceptance letter attach photos Of your Aadhar card (both sides), Pancard, and
Ba nk proof (passbook/ chequebool().

Please let us know if you ha`/e any questions or need any clarification.

- Vverm
Regards, M-JR

llR Assts"M-Lth
M  :  +91 85898 03369
E   :    hrsuDDort@maverixDro.com
A  :    #1213, 2nd Floor, HiLite Business Park, Calicrty
Kerafa

www.maverboro.com    Ljnkedln     Facebook    lnstaqram

sRE€GN,i:ae;R§NiN:iu!£Afi:!£:5%EyoF



E MAVEnixpn® LiMITED

i2egd. Addiess: No 7/?79 r'Odiy`1ttuvila Val,lkom P.C). Kot.tdrakk.ira Kollam KL cO1532 lN

c|N;  u7J.999t<l.2020PLC0rj?J.+t?                   c,si  Nci..1?^^NCM;.9r.1AIZO

Autliorizatlon letter

20-Jun-2023

Name: vishnu R

IIitem Code: M10057

College: Sree Narayana Guru College Of Engineering.

Zl           we are pleased to authorize you to do lntemsliip with Maverixpro Ltd effective from 7/15/2023 to

1/14/2024 (6 months).

Your  Tepord.ng  manager  would  be  Muhammed  Rafi  P.  Even  though  This  is  not  a  Fun  time  /
Temporary / Fixed term / Contract / Part time employment with a fixed salary, we expect you to
utilize your daily working hours effectively so as to gct the maximilm beneft out of il During th.Is
tenure, your conduct,  behaviour, and skills would be analyzed and day-to-day work activities rm.r[
be monitored and controlled lf required. We recommend a fomal dress code & pleasing attitude
towards  our  employees,  clients  or  prospects,  sb]dents,  parents,  and  organization.  You  will  be
provided  with  (no  payment against the  internship) a  total amount of Rs.2500/month  after the
successful  completion  Of the  lntemship  period  which  is  6    months`  We  Insist  you  submit  the
lnternship  file/repoit  for  future  reference.  Company  Policy  and  terms  &  conditjous,  whlch  are
desaibed to you already and mutually agreed upon duri.ng the interview.

In case you decide to stop this internship before the said period, you shall submit a written letter

(Mail or Letter) and  return all tangible a nor-tangible assets or materlal  lf any.  No remuneration
`.Jill be procesged in sLich instances,  If no response is received from you for 3 days continuously,
we will conslder that you have no Interest ln the work and a`Jtomatic immediate cancellation of the
authorization will be done without further notice or Information.

The remuneratlon due to you will be llable/subject to tax ln accordance with the provisions of the
Income Tax Act and  Rules made there under as also other applic@ble laws, if any, as may be in
force from time to time.

PleasesubmitcopyofyourAadharCard,P^NCard,ProofofBankaccountaPasspocrt..Sze'iet=~
photograph,  copy of education certiflcate before commencement of your in[emi}PLBeqsa §i?0
and accept the letter & send beck to us on or before 23-06-2023                                     pF`iNcipAL

SREE  NARAYANA GURU COLLEGE  OF

{.i;'`,18oo 57?./ 3(ig ,. f)I {j7zi5 z./tz.  369               (€iS`,   coiinec.E¥SEEfi%RS#E#3Gr¥i

•..,!Lt+.
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E M^`/I.IXP.O LIMITED

Pegd. Address: No 7/279 Podiyattuvila valakom p.a. Kottarakkara Kollam KL 691S32 lN

CIN: U74999KL2020PLC062447                   GST No. 32AANCM4961AIZO

For

Maverixpro Ld

Authoriaed Signatory

3ipr?pr
Jobln M F

HR Head

Name Of lntern & SignatLlre

ul\yw-A
E=

®

®

Dr.  LEENA A V
PR'NC'PAL

SREE NARAYANA GURU COLLEGE OF
ENGINEERING  &  TECHNOIC)GY

PAYYANUR,  RANNUR

r±a,`) i8oo 5727 369. +919745 444 369             ©   conneci@maveiixpro.com
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N^VIRIXpko LIMITED

Regd. Acldrese: No 7/279 Podiy.lttuvlla Val@kom Plo. Kott8rakkara Kollam KL 691532 IN

CIN:  U74999l<L20ZOPIC06Z447                   GST NO.  32AANCM4961AIZO

Acknowledgment by lntern :

I, Vishnu R, acknowledge and accept the lnternsmp position for rr imem withln rr deparoTtent at
Maveiifro  I,td.  I am satisfied and  agree to abide dy the terms & conditions.  I  will devote fTly
attention and abilities to the business of the organization. I will respect, obey and conform to all
the regulations flamed and Issued dy the Company from time to time. I understand that I am free
to engage directly or lndlrectry ln any other employment, which is not directly compedtive With the
Company  and  its  services,  condLlct  business  or  hold  any  office  Of  profit  or  accept  any  other
emoluments without tile previoLJs consent ln writing Of the company and I promise not disdose
the confidential  Infomatlon  shared under this authorization sL[ch as but not limited to:  (a) any
information related to markethg sbategles, research data, system, bLislness materials, operational
planning,  products/Sewices  pricing  polldes,  vendors,  Customers,  |]ridng,  product,  technology,
organizational  policies,  fomats, salary,  revenues,  user infomatlon, software  knowledge and  all
s}rfu  documentation  products,  maiketing  shategies,  plans,  financial  inforiTiation,  pTqjectioris,
operations, sales estimates, buslness plans, baining infomaton, exl.sting or proposed bids, costs,
client details and perferTnance results relating to the past present or futui.e bL15lness activltles Of
the  organlzatlon;  (b)  plans  for  prodi[cts  or  serv].ces,  and  customer  or  sui)plier  llst5;  (c)  any
sclenffic or technical  infomation,  invent]on,  design,  process,  procedure, formula,  improvement,
materials, teclinology or method;  (d) any concepts,  reports, data, knovwhow, works-in-progress,
des)gns,  development  tools,  spedficatlons,  compilter  software,  source  code,  object  code,  flow
charts, databases, inverfu.ons, information and bade secrets; (e) any other infomat].on that should
reasonably be recognfaed as confidential informa6on Of the organization;  and (f) any information

generated  by the Receiving  Party or dy its Representatives that contains,  reflects,  or .is derived
from any of the foregoing.

I,  Vishnu  R,  have  read  and  understood  this  letter  Of employment,  company  policy,  rules  and
regLilations, terms and conditions and IT Polley with all the matters rrfened to in them. I accept
and agree to comply with all the matters I.Oferred to in them and failure to do so may restilt in
djsa.plinary   action   against   me   including   termination   Of  lntemshlp.   Any   research   materials,
inventions, discoveries,  or products created during the lntemship will  belong to the organization
hos6ng  the  internship.  Interns  are  expected  to  bring  and  utilize  their  own  personal  assets,
jnclLiding  but  not  llmrted  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the lntemshlp. The organizapon shall not be responsible for providing these assets to
the interns. It is the lntem's responsibl[Ity to er`Sure that thelr personal assets are ln good working
condition  and  5Llitable  for  the  taste  and  responslbllitles  assigned  during  the  iTitems|ilp. The
organ.ization reserves the right to specif\/ any technical  requirements or standards that must
met by the intems' personal assets for compatlbl«ty with the organlzation's systems and n
The jrfeems sliall be solely responslble for the malntenance, security, and backup of their pd
assets, arid any costs Incurred ln relat)on to thelr use. The organlzatlon Shall not be liable
loss, damage, or theft of the lntems' personal assets during the lnternshlp period.     Dr. LEENA A V

pR'NCIPAL
SREE NARAYANA GURU COLLEGE 0F

rttB)  1800 I"" 369. +9i g745 44"69              ©)   connec,@E#G:#K}R^N|SSTfociB¥#3GY
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E NAVERIXPRO LIMITED

f}egd-Address: No 7/279 Podiysttuvila Val@kom p`o. Kottarakkara Koll@m  KL 691S32 IN

CIN: U74999KL2020PLC062447                   GST No. 32AANCM4961AIZO

Name: Vislinu R

Signabe: J#

Internship Responsl.bilrties:

The intern will be gct tralned in Java, Flutter, Angular and UI/uX.
Develop and Implement new softyrare programs.
Maintain and Improve the performance Of exist].ng software.
dearly and regularly communicate with management and technlcal support colleagLles.
Deslgn and update sofbere database.
Test and maintain soft`^rare products to ensuie shag functionallty and optim)zaton.
Recommend improvements to existing software programs as necessary.

{-£9} 1800 5'J27 369 . +91 974,S 44/. 369

`\,....

Dr.  LEENA A V
PRINCIPAL

SREE NARAYANA GURU COLLEGE OF
ENGINEERING & TECHNOLOGY

PAVYANUR.KANNUR

©)   connec.t@maverixpro.com

•,2haFLoor.HIL]TEaty.HiLiTEauslnes5Park,`mounrad.c®»ou¢
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Date: 16/03/2023

®

wlNsl.ARK INNovATtoNs LEARNING PVT LTD
Plot No. 76 D, Ud)pg Vihar Phase 4 Sector-18. Gurugram. Haryana-12200l

httt.J^"rwt.lanermal[.in

I .Otter of offer

To

Raniritha RI] eevan

Employee Code: PS16153

Dear Ramritha

Sub: Letter of offer

We are pleased to appoint you in our organization as a Revenue Growl Associate with
effect from 17th March 2023. You will be working from home.

Your overall training period is for 4 weeks. The training period is divided into two

1.Class room training period for 2 weeks.

2.On job training period till the time you hit 50K revenue and that revenue should
reflect in our revenue dashboard

During training period, you would receive a gross of INR loooo/-q'F deduction
ap|]licat]le) per month which can be extended if needed. Ifuring this period the
mentioned targets has to be achieved to gct the License to seu and move into the core
sales team.

Eligibility to receive training stipend

I.   Training compensatioh (i.e.,10,000/-) will only be provided if you successfully
clear at least 5 mock sessions during CRT phase i.e., a score will be provided at

2;iiig:;;¥neITf¥i::L=map::tc¥i:::::;:u=:eatLest6Vtde°de

Dr.  LEENA A V
PRINCIPAL

SREE NARAYANA GURU COLLEGE 0F
ENGINEERING a TECHNOLOGY

PAVVANUR,  RANNUR



3.   Also, the trainee will be eligible to receive the stinend only if they have 95%
of dailyattendance in office and should have completed one whole month
in the system

Post successful achievement of 50K revenue in the Revenue Dashboard you'll be
eligiblefor the gross emoluments and incentives detailed in Armexure - A. During
probation period if you are unable to clear the training on given targets the probation
shall be discontinued anytime.

®

Your employment with us posts the training clearance will be governed by the
Telms& Conditions as detailed in Annexure - 8.

Your offer has been made based on information famished by you However. if there is a
discrepancy in the copies of documents or cedficates given by you as a proof of above,
we retain the right to review our offer of employment.

Please Sign and ret`m duplicate copy ofthis letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful
career with us, We are confident that your contribution will take us further in our
journey townds sparking the joyof leaning in every child in India. We assure you
of our support for your professional development and growth.

Ameure-A

Emolumenl:s can be bifurcated as under:

Compensation after ITS iiiiiiiiil
Monthly Annual

Basic 107Z5 128700
HRA 10725 128700

Monthly Gross 21450 257400
Employer PF 1800 21600
Total Fixed Z3Z50 27sOOO

I
Variable (At Target) @5% 20000 240000

I
Tota I Compensation 43250 519000        ,

Enxployee PF dediictions applicable in monthly gross.                                                                                         -

Dr.  LEENA A V
PRINCIPAL

Sf`EE NARAYANA GURU COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANUR,  KANNUR



Ameure - 8

®

®

1.   I'ersonal particulars:
You will keep us infomed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

2.   Probation
You will be in probation period ofone month from the date ofjoining, The probation
can  be   discontinued   anytime   if  target  is  not  achieved  during  training   and
salary/stipend will be processed as FNF after 90 days based on eligibility

3.   Nature  of work:
You will work at high standard of initiative, ereativeness, efficiency and
economy in the organization. The nature of work and reapousibilities within
Business Development Trainee will be assigned and explained to you from time
to tine.

4.   Trfuing:
You will hold yourself in readiness for any training at any place
whenever required. Such training would be imparted to you at the
colxpany' s expense.

5.   Intenectual property Right:
If during the period of your elrlployment with us you achieve any invention,
process improvement, operational inprovement, or other process/method likely   _
to result in more efficient operation of any of the activities of the coxpany,
thecotxpany shall be entitled to use and utilize such improvement and you shall
assign all rights thereof to the company for the purpose of seeking any patent
rights or for any other purpose. The company shall have the sole ownership
rights of all the intellectual property rights that you may create during the temlre
of association with the company including but not limited to the creative
concept that you may develop during your association with the company,

6.   Secreey/Confldent]anty:
You will not during the course of your elxployment with the coilpany or at any
tine there after divulge or disclose to any person wholnsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of the
coixpany, of any information or knowledge obtained by you during your
employment as to the business or affairs of the company including
development, process reports and reporting system and you will during the
course of your employment hereunder also use your best endeavour to prevent
any other person from doing so.

•Xi±i
Dr.  LEENA A V

PR'NC'PAL
SREE  NARAYANA GURU COLLEGE 0F

ENGINEERING  a  TECHNOLOGY
PAYYANUR.  KANNUR



C

®

7.   Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the
company and 7 medical leaves applicable for the core team permanent
employees.

8.   Termination of service:
Either party can teminate this employment by serving a notice of 3 days/without
notice on the other. The Full and Final settlement will be processed after 90 days
fromthe last working date.

9.   Appointment in Good Faith:
It rmist be specifically understood that this offer is made based on your
proficiency on technical/professional skills you have declared to possess as per
your application for clxployment and your ability to handle any assignment/job
independently.

The above telms and conditions are based on the conpany's policy, procedures
and other rules culremly applicable in India and are subject to amendments and
adjustments from tine to tine. In all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the
rules of the collpany as shall be in force from time to time.

Sincerely,
For and ofl behalf ofwINSPARK INNOVATIONS LEARNING PVT LTD

•\'"..
Dr.  LEENA A  V

P R I N C I PA L
SBEE  NAFIAYANA GURU  COLLEGE OF

ENGINEEf`lNG & TECHNOLOGY
PAYYANUR.  KANNUR



Subject: htemship at Maverixpro Ltd - Authorization Letter

?
Careers Maverix <career@maverixpro.com>

to Arjun AjtJ, placement

®

®

Wed' Jun
21,

1 :18 PM

You are viewing an attached message.

Sree Narayana Guru College of Engineering & Technology Mail cant verify
the authenticfty of attached messages.
DearArjun,

We are pleased to offer an Internship at Maverixpro ltd for the position of Cinematography
Intern. We were very impressed with your candidacy and believe you will be a valuable addition to
our team.

please find the attached Authorization Letter with roles and responsibilities (but not limited to)
for your reference. You may accept the Authorization letter and please sign and send a scanned copy
to us. Along with the acceptance letter attach photos of your Aadhar card (both sides), Pancard, and
Bank proof (passbooky chequebook).

Please let us know if you have any questions or need any clarificat.lan.

Vvarm
RegBrds, Meoha J R

rlR Assis"
Maverixpro LtdL

M  :  +9185898 03369
E   :    hrsul)I)ort@maverixDro.com
A  =    #1213, 2nd Floor,  HiLite Business Pariq Calicut,

Kerale

`^rww.maverixtne.com    unkedln      Facebook    lnstagram

Dr.  LEiNA A  V
PRINCIPAL

3F}EE  NARAYANA GURU COLLEGE OF
ENGINEERING & TECHNOLOGY

PAYYANUR,  KANNUR



I.+nii.klxplo HM iTID
Regd, Address: No ?fa79 Podiysttuvila Valakom P.O. Kottarakkara tollam KL 691532 lN

GIN: u74999kL2020PLCO'62447                  GST NO. 32AANCM496lAIZO

Authorization letter

20-Jun-2023

Name: Arjun Ashok k

lntern Code:  M10070

College:  Sree Narayana Guru college of Engineering.

We are pleased to authorize you to do Internship with Maverixpro Ltd effective from 7/15/2023  to
10/14/2024 (3 months).

Your repordng marrager would be Arjun S. Even though This is not a Full time / Temporary / Fixed
term /  Contract /  Part time employment with  a  fixed  salary,  we expect you  to  utilize yoiir daily
working  hours  effectively  so  as  to  get the  maximum  benefit  out Of it.  During  this  tenure,  your
conduct, behaviour, and skills would be analyzed and day-to-day work activities will be monitored
and  controlled  jf required,  We  recommend  a  formal  dress code & pleasing  attitude towards  our
employees, clients or prospects, students, parents, and organization, You will be provided with (no

payment against the internship) a total amount of Rs.2500/month after the successful completion
of the  internship  period  which  is  3  months.  We  insist you  submit  the  Internship  file/report  for
future reference. Company Policy and terms & conditions, which are described to you already and
mutually agreed upon during the interview.

In case you decide to stop this internship before the said period, you shall submit a written letter

(Mail or Letter) and  return all tangible & non-tangible assets or maten.al  if any.  No remuneration
will be processed in such instances.  If no response is received from you for 3 days continuously,
we will consider that you  have  no interest in the work and  automatic immediate cancellation  of
authorization will be done without further notice or information.

The remuneration due to you win be liable/subject to tax in accordance with the provisions of the
Income Tax Act and  Rules made there  under as also other applicable  laws,  if any, as  may be in
force from time to time.

:fe.F5.`-.-.
Please submit a copy of your Aadhar Card, PAN Card, Proof of Bank account a Passport size

photograph,    copy    of    your    educatl.on    certificate    before    the    commencement
internship. Please sign and accept the letter & send it back to us on or before 23-06-2023 ..-,-~

D r=[ I E N A A V

© i8oo5727369 , +91 g745444369             ©  connectfflENHffi'SSiEfro!SEgrF



NAWERlxpf[O IJNITED

Reed. Address: No 7#79 Podiyattuvila Valakom P.O, Kottarakkara I(ollam KL 691532 lN
CIN: u74999KL2020PLC062447                  GST NO. 32AANCM4961AIZO

For

Maverixpro Ltd

Authorized Sig natory

E=Zzi
Jobin M F

HR Head

Name of Intern & Signature

_,±L,
Dr.  LEENA A V

PRINCIPAL
Sf{EE  NARAYANA GURU  COLLEGE OF

ENGINEERING & TECHNOLOGY
PAYYANUR.  KANNUR

© 1800 5727 369. +919745 444 369            ®  connect©maverixpro.com



N+RrERixpRe unneD
Ftegd. Ad*res§: NB 7giv ?esli¥attuvil? ¥alalsBm P.O, KattaFakk=fa l€B]lam kL 69ts3Z IN

-c:iN: u?499gKL282opLce6z44?                 GST Nci. gEAANCM4g^6iAiza`

Acknowledgment by lntern:

I, Arjun Ashok k, acknowledge and accept the internship position of Cinematography Intern within
the  Creative  department  at  Maverixpro  Ltd.  I  am  satisfied  and  agree  to  abide  by  the  terms  &
conditions.  I  will  devote  my  attention  and  abilities  to  the  business  of  the  organization.  I  will
respect, obey and conform to all the regulations framed and issued by the Company from time to
time. I understand that I am free to engage directly or indirectly in any other employment, which
is not directly competitive with the Company and  its services, conduct business or hold any office
Of profit or accept any other emoluments without the previous consent in writing of the Company
and  I  promise  not disclose the  confidential  lnfomation  shared  under this  authorization  such  as
but  not  limited  to:  (a)  any  information  related  to  marketing  strategies,  research  data,  system,
business  materials,  operational  planning,  products/services  pricing  policies,  vendors,  Customers,

pricing,  product,  technology,  organizational  policies,  formats,  salary,  revenues,  user  information,
software knowledge and all system documentation products, marketing strategies, plans, finana.a[
information, projections, operations, sales estimates, business plans, training information, existing
or  proposed  bids,  costs,  c[jent  details  and  performance  results  relating  to  the  past,  present  or
future business activities of the organization;  (b) plans for products or services, and  customer or
supplier  lists;  (c)  any  scientific  or  technical  information,  invention,  design,  process,  procedure,
formula,  improvement,  materials,  technology or  mcthod;  (d)  any concepts,  reports,  data,  know-
how,  works-in-progress,  designs,  development  tools,  specifications,  computer  software,  source
code, ob].ect code, flow charts, databases, inventions, information and trade secrets; (e) any other
information that should reasonably be recognized as confidential  infomation of the organization;
and  (f) any information generated  by the Receiving  Party or by its Representatives that contains,
reflects, or is derived from any Of the foregoing.

I, Ariun Ashok k, have read and  understood this letter of employment, company policy, rules and
regulations, terms and conditions and IT Poliey with  all the matters referred to in them.  I accept
and  agree to comply with  all the matters  referred  to  in  them  and  failure to  do so  may  result  in
disciplinary   action   against   me   including   termination   of  Internship.   Any   research   materials,
inventions,  discoveries,  or  products created  during  the  internship will  belong  to the organization
hosting  the  internship.  Interns  are  expected  to  bring  and   utilize  their  own  personal  assets,
inclilding  but  not  limited  to  laptops,  mobile  devices,  and  other  necessary  equipment,  for  the
duration of the internship. The organization shall not be responsjb[e for providing these assets to
the interns. It is the intern`s responsibility to ensure that their personal assets are in goed working
condition  and  suitable  for  the  tasks  and   responsibilities  assigned  during  the  intemshjp.  The
organization  reserves the  right to specify any technical  requirements  or standards that must be
met by the interns' personal assets for compatibility with the organization's systems and networks.

r=n,I:::::;'`:edsso,'ne#::inn:g:etl:°nr:heth:,ar':t:|a|C:'o¥auni%i::ds:aa,:knuot°±t,[ae|ie:;#de
1^--   A-in-da   ^-I.hafl. ^f +I-6 ir`+,a-r`-I ^a--^r`-I  ---A+-*ii-:n-th^ :a.^-r`-l`ih -^-;^Jloss, damage, or theft of the interns' personal assets during the internship period.                 \
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14AWERixpRo LiNrTED

Regd+ Address: N® 7A279 Podiyattuvila Valal<om P.C}, Kottarakkara Kollam KL 69rs32 lN
CIN: u74999KL202QPLC062447                 GST NO. 32AANCM496lA]ZO

Name: Arjun Ashok k

Signature:

Internship Responsibilities :

Create and develop the story & script & analyse the script and story structLire to make a visual
approach.

Establishes the camera setup for every shot & Shcot videos and images,

Determines the lighting for every scene & Explores the potential Of every location.

Elevates the vision of the director.

Coordination of all acthrities among team members.

Gather and  transfer all forms of media  into editing software and  ensure each  was  updated  in
the correct format.

Deciding  on  an  equipment  List  required  as  per  the  script  and  finalizing  visual  treathent  as
discussed and approved.

Establ.ish a dear understanding of the storyline and purpose of the video's creation.

Improve video and sound qLJality using various video software.

Edit video to include prelselected music, interviews, sound clips and other important aspects Of
the project.

Ensure   the   correct  formatting   and   presentation   for  finalized   videos   according   to   client's
specifications.

®

C}

__-:,i-
Dr.  LEENA A V

P R I N C I PAL
SRFE  NARAYANA GURU COLLEGE OF

i}`C]lNEERING  &  TECHNoloGY
PAYYANUR,  KANNUR

© 1800 5727 369 , +919745 444 369            ©  connect@maverixpro.com
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®

Ref: DM L_2o23_o78

o4`h September 2o23

Parvathl K
Parambath House, lrinavu P 0, Cherukunnu,
Kannur, Kerala-670301

Dear Ms. Parvathi K

Congratulations! We are delighted to make you an offer as Trainee Buslness Consultant at Data Mine Labs
Pyt Ltd.

Here are the terms and conditions of our offer:

Jolnln8

Your scheduled date of employment with us will be on or before o4th September 2o23.

Location

Employee i5 pn.marily placed in Cochin and can be shifted to any other locations by Data Mine Labs Pvt.

Ltd as and when required.

J ob ttescripti.on

Employee shall  be responsible for perfoming the dutles as described  ln AnnexLire 11.  Employee agrees
that he will serve the Company faithfully and to the best of his ability during the term of employment,
under the direction of the Board of Directors of the Company.

I+ours of Work

you will observe the working hours and holidays as followed  by the department and  location to which

you are assigned.

Probation

You will be on probation for a period Of six (6) months. On successful completion of your probation, you.

:b3ELwill be confimed as a permanent employee. The period of probation can be extended at th
of the Management, and you will continue to be on probation till a letter of confirmation has
in witin8

Dr.  LEENA A V
PRINCIPAL

SBEE NARAYANA GURU COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANUR,  KANNUR

14/669,MavelipuramColony,Kakkanad,NearReccaClub,Emakulam,Kerala
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DATA MINE LABS
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Leave/Hob.days

The employee will be entitled to a total 12 Days of Casual  Leave and 12 days of Earned leaves as per the

Company Policy.  The employee is also entitled to 12 days Of sick leave during a calendar year. However,

SLs are sanctioned only on presenting valid medical certificates matching the duration of the absence.

DTess Code

Employees must always present a clean, professional appearance. Business casual attire is the standard
dress code for regular workdays. Meetings and conferences may require a more formal dress code than
regular workdays. Everyone is expected to be well-groomed and wear clean clothing, free of holes,

tears, or other signs of wear. Clothing with offensive or inappropriate designs or stamps are not
allowed. Obviously, a professional appearance is especially important.

Travel

Employee will be required to travel to client locations as and when required. Expenses for the same will
be reimbursed against actuals,

COMPENSATION AND BENEFITS          .

Your monthly CTC would be lNR io,ooo/-. On successful completion of training your annual CTC will be I NR
.,80'0001-.

Dilring the  initial  training  period,  which  spans  between  2  to  5  months,  your monthly  CTC  will  be  lNR
lo,ooo. You are also eligible for a training incentive of INR 5ooo / Month during your training period. This
training incentive accumulated during the training period will be disbilrsed as a one-time retention bonus,
alongside your salary, once you have successfully completed yoilr training. Post successful completion of

your training, your monthly CTC will be revised to lNR 15ooo.

You are entitled to ESIC and EPFO as per the ESIC and EPF Acts.

The break-up of your salary has been provided in Annexure-I

Basic Salary

You will be eligible for a basic salary of lNR 5,ooo-/-(Five Thousand only) per month.

Bouquet Of Benefits (BOB)

Bouqiiet  of  Benefits  offers  you  several  components  which  will  be  disbursed  on  a  monthly
components  iinder  Bouqiiet  of  Benefits  are  listed  below.  The  amounts  given  here  for
components below are as per the pre-defined strLicture.

®

®

y.trer:hJ#¥
Di:fEENAAV

pR'NCIPAL
SREE  NARAYANA GURU COLLEGE OF

ENGlrjEERING  a TECHNOLOGY
PAYYANUR.  RANNUR
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CIN: U 72900l{L2020PTC061647, GSTIN : 32AAllcD6757BIZV



/
DATA MINE LABS

DATA  DRIVES

1.      HOLi]e RentAllowance (HRA)

Your HRA will be INR 2,ooo/-per month.

®

2.      StatLitory Bonus
You will be eligible for a monthly Statutory Bonils of lNR 4.7 -/-.

3.      SpecialAIIowance

Special allowance is considered part of the gross salary and you are eligible for a monthly special
allowance of INR I,983./-.

The annual fixed compensation will be subject to applicable taxes as per the provisions of the Income Tax
Act, 1961, and will be paid to the employee after the deduction of Professional Tax, Income Tax, and any
other taxes levied by the Indian government from time to time. The annual fixed compensation will be
paid to the employee monthly in arrears. It is a condition of your service that the employee shall abide by
the  Firm's policy maintaining the strictest confidentiality of the employee's compensation  information
and not disclose such information to any other person within or outside Of the Firm.

OTHER BEN EFITS

1.   Group  Insurance:   Employee  will  be  eligible  for  the  group  insurance  policy  opted  by  the  Firm
corresponding  to  the  tlmellne  of joining  the  Fim  and  category  of  employment  upon  successful
completion of probation confirrnatiorb

2.  AAatemlty Leave: Female employees working with I)4to Mlnc Labs Pull Ltd for 9o days continuously
for the past one year preceding the date of expected delivery, will be eligible to avail maternity leave
of 26 weeks as per the Maternity Amendment Bill 2ol7.

3.   Provident Fund and Grafulty plans: The employee will participate in the Firm's Provident Fund, and
Gratuity  Plans  as  may  be  applicable  in  the  Firm  as  per  the  Payment  of  Gratuity  Act,  1972,  and
Employees' Provident Fund Act,1952.

Assets

The  elliployee  agrees  nat to iise  any COMPANY  equipmeTtt for private  purposes,  or to  allow family
members  or friends access to that  equipment.  New joiners  are  expected to have Company specified
equipment to start remote working.  Only after completion  of the probation period employee will  be
allowed to have companyowned equipment. The employee shall promptly return all Company o
equlpment and  data documents when required  by the employee's supervisors. When  using Com:pife[eegrequipment or soft`^/are, the employee agrees to follow all software licensing provisions agr
Company.Thecompanymaypursuerecoveryfromtheemployeeforanycompanypropertyj|

sR#G#iRif£TELirco¥yoF

14/669, Mavelipuram Colony, Kakkanad, Near Recca Club, Emakufam, Kerala
+ 919074856313      touchbase@samcorporate.com     \^;\^;w.detamiiieiabs.coiTi
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or negligently damaged or destroyed while in the employee's care, custody, and control. Company is not
responsible for private property used, lost, damaged, or destroyed. Company will not be responsible for

operating  costs,  home  malrtenance,  or  any  other  incidental  costs  associated  with  the  use  of  the
employee's residence for telecommuting location.

Employee Code of Conduct

The employee will comply with all company rules, policies, practices and instructions that would apply jf

the employee were working at the employer's work locatlon, The employee will malntaln  satlsfactory

performance standards as expected by the Management.

ITttemct and Power requirements

ln  case  of  Work  from  Home,  employees  must  have  a  home  internet  connection  with  minimum  of
looMbps. It must be made sure that you have an alternate connection in case needed. Must have a power
backup connected to the machine to avoid power supply issues.

Increments and Promotions

Your growth  and  increase  in  salary.will  depend  solely  on  your performance  and  contritiution  to the

Company. Salary increases are normally given on an annual basis.

Agreement

Our offer to you as Trainee Business consultant is subject to the execution of the service Agreement. The
Service Agreement details the scope, terms, and conditions of your employment. You will be required to
complete the formalities on the Service Agreement at the time of joining.

You will produce all the necessary documents at the time of joining. The determination of the adequacy

or authenticity of all or any of the proofs and any condemnation of delay in submission of the same will
be at the Company's discretion.

Notlce Pert od

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the

prescn.bed criteria, your training/employment can be terminated by the Company with one-week notice
or salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in

./
case you decide to leave our services, subject to the Company's discretion.

ln the event you are involved in an act that constitutes misconduct, your
terminated by the Company with immediate effect without notice.

®

probation|employme"#±giv
.-,,-

Dr.  LEENA A V
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Dual Employment

The employee will be in the exclusive employment of the Firth. During employment with the Firm, tlie

the employee will devote their whole time, attention, and skill to their ability for the company's business

and the employee shall not, except with the wn.tten permission of the Firm, engage directly or indirectly
in any other business, profession, occupation, or other commercial activity, whether as a principal, agent,
contractor, consultant or otherwise, whether full-time or part-time.

Discrimination and harassment
The  Company  respects  the  personal  dignity,  privacy,  and  personal  rights  of  every  employee  and  is
committed to maintaining a workplace free from discn.mination and harassment. Therefore, employees
must not discriminate on the basis of origin, religion, race, gender, age or sexual orientation, or engage
in any kind Of verbal or ptrysical harassment based on any Of the above or any other reason. Empleyees
who feel that their workplace does not comply with the above principles are encouraged to raise their
concerns with the HR Department.

Substance Abuse

The manufacture, distribution, possession, sale, or purchase of contrdlled substances of abuse on the

Company's  property  is  prohibited.  Bei.ng  under  the  influence  of  medically  jllegal  drugs,  alcohol,  or
substances  of abuse  on  the  Company's  property is prohibited. Working while  under the  influence  of

prescr]-ption drugs that impair performance is prohibited. Consistent with the rules listed above, any of
the  following  actions  constitiites  a  violation  of the  Company's  policy  on  drugs  and  may  subject  an
Employee to disciplinary action, lip to and including immediate termination.

use of Information Technology

Electronic communication should not be used to solicit or sell products or services that are unrelated to
the  Company's  business;  distract,  intimidate,  or  harass  coworkers  or  third  parties;  or  disrupt  the
workplace. Using Company automation systems to access, create, view, transmit, or receive racist, sexist,
threatening,  or othen^/ise objectionable or illegal  material,  defined  as  any visual, textiial,  or auditory

entity,  file,  or  data,  is  strictly  prohibited.  Use  of  company  resources  for  illegal  activity  can  lead  to
disciplinary action, up to and including dismissal and criminal prosecution. The Company will comply with

reasonable requests from law enforcement and regulatory agencies for logs, diaries, archives, or files on
individual Internet activities, e-mail iise, and/or compilter use.

Social media

EEEIEEE
Employees are strictly prohibited from sharing any intellectual property through social media fo
infomally.   Employees   are   not  allowed  to  access  their  personal   accounts  at  work. W|j}f.

SRE:Gng#iRff3NRqlfi#irLiyor

14/669, Mavelipuram Colony, Kakkanad, Near Recca Club, Emakulem, Kerala
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employees  should  ensure  others  know that  the  employee's  personal  account  or statements  do  not
represent the Firm and avoid any defamatory, offensive or derogatory content. Employees are cautioned
to avoid vlolatlng oiir antl-harassment pollcles or posting something that might make your collaboration
wlth your colleagues more difficult (e.g. hate speech agalnst groups where colleagues belong to). If you
violate this policy inadvertently, you  may receive a reprimand. We expect you to comply after that, or

stricter disciplinary actions will apply.

Background Cliecks

Your employment is subjected to Background Verification.

Confidentlal Information

During your employment with the Company, you will devote yoilr whole time, attention, and skill to the
best Of your ability for its business. You shall not, directly or indlregtly, engage or associate yourself with,
be connected with, concerned, employed or engaged in any other business or activities or any other post
or  work  part-time  or  pursue  any  course  of  study  whatsoever,  without  the  prior  permission  of  the
Company.

You  must always  maintain  the  highest degree  of confidentiality and  ke.ep  as  confidential  the records,

documents and other Confidential Information relatjng to the biisiness of ttie Company whlch may be
known to yoii or confided in you by ariy means and you will use such records, documents and information
only  in  a  duly  authorized  manner  in  the  interest  of  the  Company.  For  the  purposes  of  this  clause
'Confidential  lnformation' means information about the Company's business and that of its cllstomers

which  is  not  available  to  the  general  public  and  which  may  be  learnt  by  you  in  the  course  of  yoiir

employment. This includes,  but is not limited to, information  relating to the organization,  its customer

lists,   employment   policies,   personnel,   and   information   about  the   Company's   products,   processes
including  ideas,  concepts,  projections,  technology,  manuals,  drawing,  designs,  specifications,  and  all

papers, resumes, records and other documents containing such Confidential Information.

At no time, w.ll you remove any Confidential lnfomation from the office without permission.
Your  duty  to   safeguard   and   not   disclose   Confidential   Information   will   survive   the   expiration   or

termination of this Agreement and/or your employment with the Company.

ab,r°`V/;L=Breach of the conditions of this clause will render you liable to summary dismissal under clause

addition to any other remedy the Company may have against you in law.

®

®
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SeF]aration and Ottier T&C

The  Employee agrees that in the event of his/her leaving the Company before completion  of 1.5 years,
ater confirmation  af  employment for any  reason  whatsoever,  he/slie  shall  be  liable  to  pay to  the
Company compensation/damages calculated as follows and/ or reimburse all costs and expenses incurred
in or connected with the training:

Any or all incurred costs by the Firm to on-board and complete training, for the number of months' the
employee was under probation.

•       lf  termination  is  initiated  by  the  employee  before  completing  one  year  of  service  after  probation
completion the Firm reserves the right to recover from the employee the groiip insurance expenses.

0

If termlnatlon ls initiated by the employee dun.ng the training period,  he/she shall  be llable to pay all Of
the training costs and expenses incurred in or connected with the training calculated on a pro-rata basis.
Also, if the Group insurance was issued  to the employee  during the training period  before  probation
confimation, the Firm reserves the right to recover from the employee the group insurance expenses
incurred in the event of early release as per this clause.

Afterthe confim3tion of the eiTrployees' service at the Firm and on successful completion Of 1.5 years of
servlce thereafter, the contract of employment is terminable by either the Flrm or by the employee, by

giving three  months' notice  in writing to the other, without assigning any reasons thereof. The  Fin
reserves the right to pay or recover from the employee, three month's salary which is based on annual
fixed compensation, in lieu of the notice period, subi.ect to the release date being approved by the Firm.

If termlnatlon ls lnltlated by the employee, the Firm may, at its discretlon, relieve the employee from a
date it may deem fit, at any time before expiration of the notice period. The Firm will agree to the release
date and salary payment in lieu of the notice period. During the notice period, however, the employee
shall cooperate with the Firm in ensuring smooth and proper hand-over of the employee's responsibilities,
failing which the Firm shall be authorized to withhold/forfeit the employees' dues.

The Firm may also terminate/suspend the employees services at its discretion at any time without giving
any  notice  or amount  in  lieu  of  notice  immediately  if it  has  been  alleged  and  prima  facie  established
through  preliminary intemal enquiry that the employee has committed any heinous criminal act or any
offense involving moral turpitude (the term "moral turpitude" includes crimes having an inherent quality
Of baseness, vileness, or depravity wth re5Fiect to a person's duty to the society in general such as rape,
forgery, theft, solicitation, etc.), sexual harassment (adjudicated guilty as per the Firm's policy and local
laws) or other acts that threatens or likely to damage Firm's reputation or(iv) Any misconduct or breach
of terms and conditions outlined in this contract of employment including the Firm's policies.

!5r   ITz,LJ~i±E-
The Firm also expects that the employee voluntarily discloses details of any of the above acts to the
at the time of joining or during the employee's employment with the Fi.rm, as applicable, based on
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DATA MINE LABS
DATA DRIVES

the Fimi may terminate/suspend the employees servl.ces at its discretion at any time immediately iipon
wn-tten notice to the employee.

Appllcabllfty Of Company Polley

The Company shall be entitled to make policy declarations from time to time pertaining to matters like
leave entitlement, matemity leave, employees' benefits, working hours, transfer policies, etc„ and may

alter the same from time to time at its Sole discretion. All such policy decisions of the Company shall be

binding on you and shall override this Agreement to that extent.

Govemlng Law/Jurisd lctlon
Your  employment  with  the  Company  is  subject  to  Indian  laws.  All  disputes  shall  be  subi.ect  to  the

jurisdiction of High Court of Kerala only.

You are required to bring the followlng documents, wlth a photocopy of each, at the time of |olnlng.

Updated CV
Aadhaar

PAN card

Passport details wi.th relevant pages (lf available)
Relieving letter from the previous Employer

Bank Account details

last three months' pay slips from the previoils Employer
Expen-ence certificates giving details of employment until the date of resignation from the previous
employer(s)

9.      Self.attested copies of Educational certificates
10.    Certifications, additional qualifications gained if any

11.   Three color passport-size photographs (one soft copy of the same, with high resolution)

®
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DATA MINE LABS
DATA DRIVES

Acceptance of Jolnlng

Please send an emall confirmlng your acceptance. The on.ginal copy of this offer letter will be handed over
to the employee on your jojnlng day at office.  We look forward to your joining our team for a long and
successful association.

We welcome you, and look forward to receiving your acceptance and to working with you.

Yours sincerely,3±
Dr. Sunll kymar K
Dlnector
Data Mlr]e Labs Pvt. Id.

I have read, understood, and agree to the terms and conditions as Set fortli in tliis offer letter.

Date:

Sign your name

E=
Dr.  LEENA A V

P R I N C I PA L
Sf`EE  NARAYANA Guf(u COLLEGE OF

ENGINEERING & TECHNOLOGY
PAVYANUR.  KANNUR

14/669, Mavelipuram Colony, Kakkanad, Near Recca Club, Ernakulam, Kerala
+ 919074856313      touchbase@samcorporate.com     www.dataminelabs.com

CIN: U72900KL2020PTC061647, GSTIN: 32AAHCD6757BIZV



DATA MINE LABS
DATA  DRIVES

ANNEXURE -I

This is your expected salary structure on employment confirmation

Note: Employer Contribution of ESIC is completely borne by the company.
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ANNEXURE -11

tab lbescrfptioti

Below are the responslbllltles of a Tralnee Buslness Consultant representing Data Mine Labs Pvt. Ltd.

•     Implementation
•     Support existing customers
•     Producttrainingfor customers
•     Supporting RFP, RFl, and pre-sales activities
•     End-userdocumentation
•     Consultancy around all the products represented by Data M/ne Labs pta. Ltd

The above list is not exhaustive and can be amended and revised from time to time considering the need
for ei¢pertLse required at thegiven point of tlrrre.

I have read and agree with the terms stated in this Agreement, which supersedes and replaces all pn.or
negotiations  or  agreements,  whether  written  or  oral.  This  agreement  reflects  in  full  and  complete
agreement between me and Data Mine Labs Pvt. Ltd. on the subject contained and referenced herein.

I  accept the  offer of employment at Data  Mine  Labs  Pvt.  Ltd.  on the teriTis  and  conditions  described
above.

Signed on

Name   :

Signature:

.`-::£
Dr.  LEENA A V
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Caporwiite
Capgemini Technology Services India Limlled

(Formerly known as lGATE Global Solution§ Llmited)
lT 1,  lT 2,  Ajrol MIDC,  Thane - Belapur Rcad,
Navi Mumbai 400708.  Maharashtra,  India.
Tel:  +91  22  7144 4283  I  Fax:  +9122 7141  2121

~.capgemini.com/in-en

Superset lD: 15e7746

Let(er of Intent r.Lot")

Dear Pranoy Pramod,

®

With reference to your interview conducted by us, we are pleased to inform that you  have
been shortlisted for the position of Analyst and A4 with Capgeminl Technology Servlces
India Limlted. ,  (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to this letter.

The final  Employment Offer Letter shall  be subject to your successful  completion  of all
curricular requirements as  laid  down  by the  University/ Institute for award of the degree/
diploma  and  the  minimum  passing  perceritage/  grade/  rank/  class  as  determined  by
Capgemlnl.

The  location  of your  initial  reporting  and  training  and  the  date  of your joining  would  be
communicated to you  ln due course of time post successful completion of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely reserves the n.ght to make any changes to the date of joining
and the location of posting during tlie course of your training and employment with Capgemini.

n

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pre®nboarding Talent) eLeaming platform which allows you to leam and master the concepts
and skills required to be industry ready. The leaming will be a self-paced joumoy inclusivo of
assignments,  assessments and webinars  as deemed  appropriate  by Capgemini  and the
successful completion of the same i§ a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and cleaL~
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the assignments and asse§sments. The progress made by you in this leaning journey would
not only help you in getting onJ]oarded on priority but also help you to be tTajned for advanced
skills relevant to your career at  Capgemini. We also encourage you to  learn  beyond the
prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement wlth Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period Of six months from your date of joining and subject
to  satisfactory  performance  your  employment  will  be  confirmed  (vide  written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgemini and your performance will be evaluated

periodically during such training period
A

Capgemini  reserves the right to  decide the  continuance of your further training  and  your
employment depending on your performance ln its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should  neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time. at our discretion. revoke this Letter of Intent.

We would request you to go throllgh the above terms. and let us know if they are acceptable
to you, within seven days Of the issuance of thi's let(er.

:/a::a:kfrfe°sTea#:g|j::ri:ig:r::i:i:=msh°uld you have any query, please do not hesitate to           ®

Thanking you.
Yours Sincerely,
For & On B®half of Capgemin[

Tejlnd®r S®thi
Head - Fresher Hiring

I hls  !S  a  SysILem  generate{j  (1oGumeHt  arlr;  {tt`)es  not  rieefl  a  c,igr..1(I iifi
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ANNEXURE 1

Pranoy Pramod
Analyst and A4

' .,., ~\               ,'   -,,--    '    ,          ,i,`!.;..       ~ ---- _,--'-a     ~..-i--,I-; ---- :~J    ',-,',   ~''
IUu";:('.LuUu`.I|/l`~lzu.IVIU`,I    -I.``.,     I,,I                        ,       ,_L         ,.,.,.

;ii.:uJi``.a..rl.JC.I:al.get:Cmpcri3at!On(crococtt3corr!p3r`,.t3ci=)...rfl!+?...P|,.a,nlln/{Dnr---E`^...I.;h...i.)

Yoiir compensation shall be paid on a monthly basis, in alTears. The Company 8hall deduct tax a` source ct the time
of making peyment.

For & On Behalf of Capgem]nl

T®jlnder Sethi
Head - Frosh®r Hlrlng

Regd  Office:  Pune  Hlnjewadi  Regcl.  Office  No.14.  Rajlv Gandhl  lnfolech  Park,  Hiniewadi  Phase  Ill,  MIDC  SEZ,  Village  Man,

Taluka   Mulshi,   Pune   -411057,   Maharashtra,   lridia.   Tel:   +9120   66991000   I   Fax:   +9120   6699   5050   I   CIN:

U 851 10F'N 1993PLC 14 5950
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r     ,,          -Iu   I   n`„  ,`   -I   Ir^TF   r|/.LiJ\I   C`n|i'ti/it`r=   I   imitr`rl\

I-,I    1,I I   2,  Al,rol  MIDL,   Jhaii.I  -Sf.I)apu,r  f<oad,

Navi Mumbai 400708,  Maharashtra,  India.

Tel.  +9122  7144 4283  I  Fax.  +9122  71412121

www.capgemini.com/in-en

Superset ID: 1673737

Letter of Intent (..Loll.)

Dear iltshaya M K,

with reference to your interview conducted by us. we are pleased to inform that you have been
shorqistod for the position of Analyst and A4 with Capgemlnl Technology Serv]ces India Llmlted

(hereinafter referred to as"Capgemini").

In this regard, we are proposlng compensation package and benefits, the details of which are set
forth in Annexure 1 to thls letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid  down by the University/  Institute for award of the  degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you  in  due  course  of time  post  successful  6ompletion of your pre-joining trainings and final
Semester degree/ diploma examination.

The date of joining and the location of posting will be purely based  on  business requirements Of
Capgemini. Capgemini solely reserves the righ( to make any changes to the date of jolnlng and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLeaming platform which allows you to loam and master the concepts and §kill8
required to be industry ready. The leaning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed approprlate by Capgemlnl and the silccessful completion of
the same is a prerequisite for jolnlng Capgemini.

;i  :a   vu.}   ca-t3ill;a;  Liial  /uu  cl.I'cl,i;v-I/  icvclagc  i:I;-I/IdLiu.II.  lu  .ul.IL/it.it;  li..  .i.ul®t.-alli;  |,i-a.   liic

asslgnments and a§sessments. The progress made by you in this leaning journey would not only
help you jn getting on-boarded on priority but also help you to be trained for advanced skills relevant
to  your career  at  Capgemini.  We  also  encourage  you  to  learn  beyond  the  prescribe
curriculum and acquire industry recognized certifications to accelerate your career in thj
industry.
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and  conditions of your employment and  the contractual
obligation with Capgemini.

2, You will be on probation for a period of six months from your date Of joining and subject to
satisfactory performance your employment will be confined (vide written confirmation) at the
end of 9lx months.

3. During your probation you may be required to undergo classroom trainings for Such duration as
deemed necessary by Capgemini and your performance w«I be evaluated periodically during
such training period

Capgeminl reserves the righ( to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The temis of this Letter of Intent shall remain confidenljal and are not to be djsclosed to any tliird

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look folward to hearing from you. Should you have any query, please do not he§itato to contact
fresherhiring.in@capgemini.com, please ensure below format Of email subject -

• For queries on Letter of Intent (Lol), write to use with e-mail subject as: Query on LOI .

Superset lD 1 673737
• For queries about on-boarding process. please note the on-boarding communication will

be sent once your document validation and verification process is completed.  For further

queries, write to  use with  e-mail  subject as:  Query on  On-Boarding - Sup®rset lD
1673737

• In case of any other query, write to use with e-mail subject as: Other Queries-Superset
lD 1673737

Thanking you,
Yours Sin cerely.
For a On Behalf Of Capgomln)

T®jinder Scthi
Head - Fresher Hiring

This is €i system generated document and  does not need a sigrtaturE`

A
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ANNEXURE 1

I

®

Akghaya M K
Analyst and A4

Your all-incliisive annual target compensation  (on a cost to company basis) will  be  lNR 4,00,000/-

(Rupees Four Lakh only). On  completion of 1  year of service from your date of joining,  you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on

your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capg®mlnl

Tejlnder Sethl
H®ad - Fresher Hlr]ng

Thls  ls  a  system  generated  document  anc!  dcies  not need  a  signalure

Regd  Office   Pune  Hinjewadj  Regd.  Office  No.14,  Rajiv  Gandhi  lnfotech  Park,  Hinjewadi  F'hase  Ill,  MIDC  SEZ`  VIllage  Man,

Taluka   Mulshi,   Pune   -411057,   Maharashtra,   India.   Tel.   +9120   66991000   I   Fax:   +9120   6699   5050   I   CIN:

U85110PN 1993PLC145950
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Ref: lBS/OFF/SE /16409

Date; 17Dec-2021

C  ATIJIFIA

Sr\ee Naraysna Gtir`i College Of EF.9incering and Technology

ADDojntment Offer: Soft`Arare Enajrleer

®® Dear C  ATHIRA,

Following your interview with us, we are pleased to appoint you as Sofrore Engineer in IBS Software Pvt.
Ltd. (the "Gompany|, subject to your acceptance Of the terms and conditions Contained herein.

Tens and conditions of the offer

I. Pre-
a)          This appointhent and continuance of your employment win be subject to you being medically

fit by our medical panel and also subject to you clearing the background verification exercise
undertaken  by the Company.  In  this regard,  you  will  be  receiving  a consent form from  IBS
designated service provider. You are required to return a signed consent form in accordance
with  the  instructioris  provided  therein.  This  is  for  initiating  your  background  verification
subsequent to you joining the Company.

b)          You  will  have  to  bring  2  coples  Of your  latest  passport  ske  colour  photographs,  and  the
originais and one sat of copies of all certificates specified in Annexure  1 on the joining date.
Yoilr appolnthent will be subject to verification  of your certificates against the information
provided by you in your resume and during the interview.

2.         Posting
Your initial  posting would be at the office of the Company sfuated at Unit No's 401 & 402,  SCK-01,
Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your services are, ho`^rever, liable to be
transferred to any of our other offices or offices of our existing or future affiliates, clients or associates,
in India or abroad, at the sole discretion of the Company.

3. Reportlng Date
Your date Of joining w.ut be intimated after June 2022.

ibssotwore
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Ref: IBS/OFF/SE /16409

4.         Probat[®nary perlod

a)          You will be on probation for a penod of six months from trie actual date ot your]omlng, wnlch
period may be extended by the Company depending on your performance. `v'ou will continue
to be on probation unless and until you are expressly confirmed in the regular servi.ce of the
Company,  On successful completion of your probation, as may be judged by the Company,
you may be confirmed, if your services are found satisfactory.

b)          Prior to your confirmation, if the company in Its opinlon is not satisfied with your work and/or
conduct,  your  probatlon  shall  be  liable to termlnatlon  without  any  notice  or  asslgnlng  any
reason whatsoever.

5.        Com peusation
Your compensation detalis are as stated in the table below.

;,  ,      ,,-'nDctalla      --, -      un`Lonwhs`

I- Ftryetl ReouneraQon {A}          ,-i -haI"EL
SI. Th -conpmut      `-`     `TL.I.         . Mwhly

1' Basic Pay 9,COO

',. HrtA I               J.®uu

3. Special Allowance 12'000

4. Food Vouchers 2,100

5.
Employer's contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)

•6-.     I.( -toiitlilT6top[aTtnnI.{Ffrod) 28,ae
y                            "    --I-J'?ht;;I'.L

I),    :,
arlable flemunamtlon + ^ontlal,`"RE  . '+

.i ,   moooI        _           ,                            1~_                 en-          1        ,-           .

* Target Performance Incentive (TT>I) is the perfomance llnked salary component
for a financjal year. The targets are set for hair yeariy and the TPI will be disbursed
half yearly in  accordance with the company guidelines that are applicable for the
respective  year.  For the first year Of your employment `^th  IBS,  the TPI  will  be
calculated  on a  pro-rata  basis,  based  on the  number of months remaining  in the

given financial year, commencing from your Date Of Join.ing.

Gratufty will be paid as per Payment of Gratufty Act, 1972,
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6.

7.

8.

In addition to the MGE, you will be enttled to the companys medical assistance scheme for self, spouse
and chik]ren. This scheme provides medical insurance cover up to Rs.I,50,000/-per annum for in-
patient trcatrrtent subject to the conditions mentioned in the insuranee cover.

From your date of joining you can avail the medical assistance for out-patient treament also. Th]s
scheme enttles you, your spouse and children to reimbursement Of medical expenses Incurred for out-
odueiil treainit:lil dl dle Coii-ii.aiLy's JesiiiilateJ  IIusLiltals on  a  io  pa`y  b.si..

a)    T he Company provides transportation facilities to Its employees as per polic.y, A monthly Conveyance
charge `rouid be deducted from your MGE il  you wish to dvail the Coriipdf .y uaitsi7uiiefroTi. Tiiis
conveyance charge is fixed based on yoLir residential location and your Job Level.

b)   You wi.Il not be entitled to any payment, amenities or benefits other than those mentioned above

Working Week & Leave
a)   The normal worfu.ng days per week and working hours per day of the company are from Monday

to  Friday and from 8,30 A,M to 5.30  P,M.,  with a lunch  break of 45  minutes,  respectively. The
nomal  working  days and  normal  hours Of work can  be  changed  by the  Compeny to suit the
exigendes of work programmes and emergencies,

I.          You can adjust your working hours on a normal working day for effective achievement
Of busl.ness goals, along \^th your personal requirements.

ii.         The entry timing  can  be anytime bet`^reen  8 AM and  10 AM  on a normal working day
and the e>ct tlmlng will be between 5 PM and 7 PM.

iii.        Attendanceshall be mandatory between lo AM and 5 PM.
iv.        Every employee  should  dock  minimum  41.25  hours  at work  (excludlng  lunch  break)

every week. Any time less than this lias to be applied as leave.
v.         The flexible working hours will not be applicable for resources on djenvproduct support,

as they are already on a revised shift schedule defined by a roster.
b)   Holidays would be as per the list dedared by the Company from time to time.
C)ga#=PELeem?f]#facrfu°rfupa,nyyx°#.#t;I,£e±ntlcttlis#+=°fL:d%sti:::#laf:#and::d:##s#a:

Matemfty Benefit Amendment Act, 2017 or patem.rty leave, as applicable and examination leave
as per leave poliey of the company. No other leave will be applicable.

Promoa.on
Promotions  will  be  based  on  your  perfomance,  condr-I)utjon  and  as  per  the  rules  and
regulatjons of the Company relevant and applicable,

Travel
You  may  be  required  to travel  w.thin  India  and  overseas for the  purpose  of work and/or
training whenever required by the Company and you will be required to remain outside India
for such period as fTtay be determined dy the Company.  For this purpose, you shall be required
to enter into such  agreements as  may  be  required  by the Company from time
protect   the   interests   of   the   Company.    All   expenses   including,   flight
attommodat]on etc., that may be incumed ln connection `^deh such travel will b
Company.  You  must  have  a  valid  passport  while joining  the  Company

time to

passport must be deposited with the Company. Company wjll fake responsibility for arranging
travel visas and other formalities.

ibssotware
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9.         Minimum period of service
Your employment is governed by a two year service agreerTient and you are required to execute a
bond  /  contract  guaranteeing  a  sum  Of  Rs.2,00,000/-  (Rupees  Two  lakh)  to  be  payable  to  the
Company ln accordance with the terms and conditions Of such contract, The above contract shall also
be signed by two sureties, one of whom should be your parent.

®®

10.      Notice peTjod &Temination of Employment.
a)          Either party may teminate the agreement, for any reason or on convenience, by giving two

months' notice to the other party without assigning any reason whatsoever.

b)          Notwithstanding anything contained above, the cc`mpany reserves the right to terminate your
employrnen[ with the Company..

vi.        by gMng one month's notice or notice pay in lieu thereof, if you become unfiit for work
or are unable to discharge your duties or are negligent or irregular or inefficient in the
discharge of your duties;

vll.       with immediate effect, if you commit a breach of any of the covenants and obligations
to be observed and performed by you under these presents or in relation to the service
under these presents or rules and  regulations of the Company notified from time to
time;

viii.      with immediate effect, if you are guifty of misconduct asjudged by the company or fail
to carry out all orders and Instructions issued to you.

11.      Regufatlons

a)          Your  employment  will  be  governed  by,  and  you  are  bound  to  abide  by,  the  decisions,
directives, rules and regulations of the Company which may be notified from time to time. You
are expected to devote your entire Working time, energy, and attention exclusively to the work
of the Company, and should not take up any other direct or indirect business or work, honorary
or cthenMse, while in  employment with the Company,  iinless so permitted  in writing  by the
ri ili`| trtlly.  Yt-iu  arfi  p¥prt  ted  to  i'efrain  fl I iti .  +ngagi|iu  yiiJ H cFlf ii I  alt`/  ac`ifji `It`f.ii+/Fi rttilt `\," t\t.i`t

which may create a conflict of interest in duly exerdsing your responsibilities associated with
the position offered hereunder.

b)          You  are  expected  to work dlllgendy,  faithfully and to the  best of your abllfty in  gerving the
Company and to use the best of your endeavour to promote the interests Of the Company and
perform all duties that may be entrusted to you from time to time.

c)          You shall be respensible for the safe keeping of all company property that is being used dy
you or left in your custody or charge and shall upon the request of the Company or termination
of your service, whichever is eariier, deliver to the Company all the properties Of the Company,
in your custody or possession.

d)          AII intellectual  properties rights in, India and  abroad, for the full term  of such  rights, in any
"work" (as defined under the Copyright Act,  1957 and as amended from time to time) or in

any other matter including but not limited to, documents, computer soft`^/are and databases
or papers, Of any type indudjng all Improvements) conceived / created / made
(whether  or  not  during  regular  office  /  busi.ness  hours)  by  you  during
employment  with  the  Company,  shall  stand  automatically  vested  in  and

ibssoftwore
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exclusive property of the Company and shall be disclosed in writing promptly to the Company.
You  shall  also  at the  cost  of the  Company  execLlte  and  register,  all  documents  required,
statutorily or otherwise by the Company,  to further confirm the above ownership rights jn
favour of the Company.

e)         You shall execute the security and confidentialfty Regulations of the company with respect
to protection of confidential infomation Of the Company.

f)          You understand that if you are deputed on any workyassignment/project at locations specified
by customers, you will gain extensive knowledge and information of custoTners' business and
their specific requirements and skills by closely working with the customers, which would be
of great value to the Company,  and  which  knowledge,  information  and  skills the Company
would want to utilise on complet].on Of such deputation. Customers in this content shall mean
clients, business partners, business associates, subsidian.es, affiliates or any other legal entfty
or  business  unit  with  whom  the  Company  has  bLisiness  refationshjp.  Moreover,  you  also
understand  that the  Company would  be  expending  considerable  cost  for  such  deputatlon.
Therefore, you agree that after completion Of such deputation for a duration of more than 45
days, you continue in employment with the  Company for a period Of at least 6 months ficim
the end of such deputation.

g)          You  shall  at  atiy times  be  llable for the  discipllmary  actions  Including  warnlng,  suspension,
discharge and dismissal for unsatisfactory performance, causing damage/ finana.al loss to the
Company,  committing  breach  of  any  service  conditions  or  misconduct  such  as  Irregular
attendance, unauthorised absence, in.Lsbehaviour, theft, misappropriation/ fraiid, dishonesty,
immorality, conviction,  falsification  of documents/ records or information  given  in  your bio-
data/ appljcat.on for securing job jn the Company or any  undesirable acts which in the opinion
Of the  Company  is  prejudicial  and  detrimental  to  the  interest  of  the  company.  Pending
disciplinary action, you can be suspended from service.

h)          During your employment with company and for a period of one (1) year immediately following
termination Of your employment, for any reason whatsoever, you shall not:

i)           directly or indirectly, either on your own accourit or as a pemer, employee, consultant,
adviser,  agent,  contractor,  director,  trustee,  committee  member,  office  bearer  or
shareholder,  own,  operate,  assist,  take  up  employment  in,  participate  in  or  be
assoclated with, in the coiintry of employment, any concern/entity that is engaged in
developlng, designing, producing, marketing, or selling, soft`^/are products or services
in competition with the a]mpany, to the travel,
traneportaton and logistics industry and such other industry the Company will serve
in future, You acknowledge and agree to this restriction, considering the Confidential
and   Proprietary   Information   of  the   Company,   coming   to  your   knowledge   and
possession during your tenure with the Company, which if disclosed to or shared with
or   made  use  by  such  compettors,  may  prqiudicially  affect  and  jeopardise  the
Companys interest.;

ii)          directly or indirectly contact, seek or accept employment with any third party (including
past,  present  or  prospective  customers)  that  you  have  interacted  with,  or  have
provided  any  serv[ces  to  whether  dlrectly  or  lndlrectly  during  the  cou
employment wi.th the Company or solict,  entice, take  away or atte
solicit,  entice or take such third parties away from Company or in a

ibssoftware
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tlielr buslness relationship with the Company.  You  ackr`owledge that any violation to
this  obligation  may  result  in  legal  proceedings  for  actual  damages  cn3ucd  tc)  the
Company; Or

jii)         directly or indjrectly, either on your own account or as a partner, employee, consuhant,
advl-sor,  agent,  contractor,  director,  trustee,  committee  member  or  office  bearer,
directly  or  indirectry,  contact,  recruit,  solicit  or  hire  any  of  the  emi)Ioyees  of  the
Company, or induce or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her relationship with the
Company.

;,yedr(RE
.--

®®
i)           This Appojnthent offer is to be read in conjunction with the rules and regulatjous, codes and

policles, laid down by the Company from time to time. In the event any conflict arises between
Appointment offer and the rules and regulations laid down by the Company from time to time,
such rules and regulations shall prevail.

j)           The   service   conditions   mentioned   in   tliis   Appointhent   Offer  are   not   subject  to   any
amendments unless communicated by the authorised officer nominated by the Company for
this purpcme.

kt           Tf anv of the claLJses or sub clauses of this Ar)pointment (Ifer hprome jnvalid or he so i(Irlqerl,
the remaininci clauses or sub dauscs shall bc deemed scvcrablc and shall remain in full force
and effect,

I)          The company reserves the right to Initiate legal proceedings for any breach by you of any of
terms of your employment.

in)        This Appointment offer shall be governed and construed in accordance with the laws of India.

n)         In  the  event  of any  dispute  between  the  parties  hereto  regarding  or  arising  out  of this
Appointwent Offer, the Courts ln Trivandrum, Kerala, shall have the sole jurisdldtlon, to the
exclusion of all other courts that may otherwise have had jurisdictl.on.

o)          This employment offer is made based on complete reliance to the representations you  have
provided to us, during our discussions prior to tlie release of the offer and other documents
submitted by you.  Any misrepresentation either oral or written or any fraud or forgery related
to yoLir representations or any documentao'on submitted revealed througli your background
verification  may result in revocation of this offer. The Company reserves to teminate your
employment, if such fraud, forgery or misrepresentatl.on is cited, post acceptance Of this offer
or during employment with the Company.

p)          The  offer  is  extended  rclving  on  your representation  that yc>u  :uffer no  incapacities,  cithcr

:e:;',.o,rmc:::r:eT,:'i:irbn,Tti=c,ce;ii,:3Lh;s,ni::,ru:fepTu|':rn::t,,n:,:I:`,fi"::,gyp.nuy.n#a-::Lp::a:
obligations with your previous employer/s.

Foranyadditionalinformationorclan.ficationonanyoftheabovetermsandconditions,pleab¥ifep.q!4iS.©te
to contact us.
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Yours Sincerely,

For lps Soft`rare (P) Ltd.

rr

Jayan I

(Sr.Vice President  & Head of G[obal Htlman Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I hereby voluntarily
and unconditionally accept the same.

Signed by:

Name:   C  A"IRA

Date:

ibssotwore

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU COLLEGE OF
ENGINEERING  & TECHNOLOGY

PAVYANUR,  RANNUR

lBS Soft`Irare Pwh/de Llmltod
Regd. Office: 521 - 524, Nila, Tedhnopark Campus,
Trivandrum 695581, Kerala, India.
CIN:  U72200K12014FTC036668

Pl.one: +91 471 6614200, Fax:  +91 471  2700078
E-Man: Ctxprateaffairs@bsplc.com

wvm'.Ibsplc.com



Capgwi®
Capgemini Technology Services India Limlted

(Formerly  known  as  lGATE  Global  Solutions  Limited)
lT 1 `  lT 2,  Ajrol MIDC,  Ttiane -Belapijr Rcad,
Navi Mumbai 400708`  Maharashtra,  India.

Tel:  +9122  7144  4283  I  Fax:  +9122  71412121

www.capgemini.com/In-en

Super3et ID: 2095892

Letter of Intent (.'Lol'')

a
®_

Dear C Athira,

With reference to your interview conducted by us, we are pleased to inform that you have been
shoruisted for the position of Analyst and A4 with Capgemlnl Technology Services India Llmlted

(hereinafter referred to as"Capgemi ni").

In this regard, we are proposing compensation package and benefits, the detalls of `which are set
forth ln Ann®xure 1 to this letter.

The final Employmen( Offer Letter shall be subject to your successful completion of all curricular
requirements  as laid  down  by the University/ Institute for award of the degree/ diploina and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you  in  due  course  of time  post  successful  Completion  of your pre-joining  trainings  and  final
semester degree/ diploma examination.

-,. _   -I .,.-, :-:_:---_,  +L-' ---, ;-_  -<  -^^,;--''':1'  h^  -.,, ^'''  L~~-J  ^,  L''~;-~^ -,-- '':,--^~,~  ^f
\'\\,   \.1^\\.   \J,   ,u\l\,''\,   |^n`.   `.,\ ,,.--..- 1.   -1   r--`.`.a   ``..'   -~   ,-.- ' ,........,.---...,---          +          -

Capgemini. Capgemini solely reserves the right to make any changes to the date of joinlng and the
location of postl.ng during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Acoelerated Digital Aid for Pre-
onboarding Talent) eLeaming platform which allows you to leam and master the concepts and skills
required to be industry ready. The leaming will be a self-paced journey inclusive of assignments,
assessments and weblnars as doemod appropriate by Capgemini and the successful completion Of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to comple(e the courses and clear the
assignments and assossmonts. The progress made by you in this leaning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at  Capgemini.  We  also  encourage  y.ou  to  lean  beyond  the  prescribed  course
curriculum and acquire industry recognized certjfications to accelerate your career in this
indl,stry.

Dr.   L[Et`.A  A  V
P f< I N C I PAL

SREE  NARAYANA GURU  COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANuf`,  KANNUR



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and  conditions of your employment and  the contractual
obllgaton with Capgemini.

2. You will bo on probation tor a pen.od of six months from your date Of joining and subi-ect to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be requlred to undergo classroom tralnlngs for such diiratlon as
deemed necessary by Capgemlnl and yoilr performance will be evaliiated periodically during
such trainlng period

Capgeminl reserves tlie rlght to declde the continuance of your fuilher training and your employment
depending on your performance in its opinion.

.           ::;;I.erms of this Letter of Intent shall remain confidential and are nono be dlsdosed to any third
0_

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm oiir intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within Seven days of the issuance of this letter.

We look foiward to hearing from yell. Sliould you have any query. please do not hesitate to contact
froshchiring.in@capgemini.com. pl®ase ensure below format of email subject -

• For queries on Letter of Intent (L0I), write to use with e-mail subject as: Query on Lol -

Supersot lD 2095e92
• For queries about on-boarding process..please note the on-boarding communication will

be sent once your document validation and verification process is completed. For further

queries. write to  use with  e-mail subject as:  Query on  On-Boarding  - Superset lD
2095e92

• In case of any other query, write to use with e-mail subject as: Other Queries- Superset

[D 2095892

Tl`-.`L inrl  Vnl I

Yours Sincerely,
For a Orl ElehaM of Capgeminl

Tejlrtder Seth]
Head - Fr®sh®r Hiririg

This  is  a  systEim  genera(ed  documeii{ and  does  not need  a  slqnature

-I-
Dr.  LEENA A V

PRINCIPAL
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ANNEXURE 1

n
®

C Athlra
Analyst and A4

Your all-inclusive annual target compensation  (on  a cost to company basis) will  be INR 4,00,00®/-

(Rupees F®ur Lakh only).  On completion of 1  year of service from your date of joining, you will
receive fixed one-time incentive of lNR 25,000/-(Rupees Twenty Five Thousand only). Based on

your Date of Joining, .your compensation  shall  be  paid  monthly.  The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemlnl

T®|lr]der S®thl
Head . FI.esher Hlring

Tlijs  is a  svstern  rienerated  doounierit and  dc}es  not need  a  slQiiature
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CMfer: Computer Con§ultancy
Ref: TCSL/DT20218129389ITrivandrum
Date: 03/11/2021

Ms. C  Athira
AmritakripaKattampally,
Near Puthiya Valapilkavu,
Kannur€70011 ,

)QT#ir#a':i.9447460543

0ear C  Athira,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
you have successfully completed our initial selection process and we are pleased to make you
d„  urrcl .

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance proi.ects across any of the business units of
TCSL.
`1

•Your gross salary including all benefits will be {3,36,877/-per annum, as per the terms and

: conditions set out herein. Over and above this. you will also be eligible for Learning  Incentives

pqadiness  Incentive and/or Compet®ncy Incentive) basis your performance in TCS Xplore
gram which  gives you  an additional earning  potential of upto Rs.60,000 during the first

year.Annexure-1  provides the break-up of the compensation  package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter.. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
uaiu  c...I   ;IwliJ!   r!--I  -i-LL.£iii3.    I  j!e   Ju!Hilig   !L'll._.I   w!l!   l=)e   i-,C`iitirl  tf)  y"I   tj.`Ily   iir7on   -,{irr`ec,f:f`jl

completion of your academic course, you meeting the TCS eligibility criteria & you completing the
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TMTA
Conditions). You will also be issued a letter of appointment at the time  of your joining  after
completing joining formalities  as per company policy. Your offer is  subject to  a. positive
background  check.

COIVIPENSATION  AND  BENEFITS

BASIC SALARY
You  will  be  eligible for a  basic salary of {14,784/-per month.

BOUQUET  OF  BENEFITS  (BOEl)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.                                                                                                                                0    ,

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure.  However you may want to re-distribute
the BOB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BOB in the "Employee Self Service" link on•Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.   House Rent Allowance (HRA)
Your  HRA will  be €5,914/-per month.  While  restructuring  your  BOB  amount to
various components,  it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2.   Loav® Travel Allowance                                                                                                                               i~

?::icw:I:Paeryo'::i:I:.i:.r,:,nan::.Luena,v,entraasvee',:|oi:iann::.yn:ic,::sfienqauni:Fa':;:::.oTnhe,sin;,T,tE'b'  disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you  need to apply for a minimum of three days of leave and  submit supporting travel
documents.

3.   Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeteri\as.As per the
Pre-Defined  structure you will be eligible for a Food  Card with  an  amount of {500/-
being credited to this card per month. However you may want to re-distribute ,the BOB
amount between the components as per your tax plan, once you join TCSL.  /!'           \\

.#_i::fj
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:RFORMANCE PAY

I,

TJunl

)nthly Performance Pay
)u  will  receive  a  monthly performance  pay of {1,700/-.  The same will  be  reviewed  on
mpletion of your first Anniversary with the company and will undergo a change basis your own
going individual  performance.

Iarterly Varlable Allowance
]ur variable allowance will  be {600/-per month,  and will be paid at the closure of each
larter based on the performance of tlie company and your unit and to the extent of your
location to the business unit.

uarterly Variable Allowance is subject to review on your first anniversary and may undergo a
lee based on the actual performance of the Company, your business unit and your own
igaing individual performance. The payment is subject to your being active on the company
Ills on the date of announcement of Quarterly Variable Allowance.

iis  Pay/Allowance shall  be treated  as  productivity,bonus in  lieu  of statutory profit bonus.

erformance Pay will be effective upon successful completion of the TCS Xplore Programme.

ITY ALLOWANCE
ou will be eligible for a City Allowance of €200/-per month. This is specific to India and is
iked to your base branch.  In the event of a change in your base branch  this amount may
ndergo a change.  It will stand to be discontinued while on international  assignments. This
llowance is fully taxable and subject to review.

PLORE/ LEARNING INCENTIVES

:bwL':nbcee:|igTi8:e;::.Fee:;i::s:.I::::;:v.on,tv:::i9.Rs;.oumapne::::,y.i:i::ti#::i:tya?::
plo Rs.60,000 over and above your CTC during the first year.

ITHER BENEFITS

lealth Insurance Scheme
CSL brings the  benefit of health  insurance  cover to you and  your dependants  ilnder the
ompany's  Health  Insurance  Scheme(HIS).

IIS  offers  the following  benefits:
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1.   Basic cover

i.  Entitlement -  Includes domiciliary expenses up to {6,000/-per insured  person  per
annum and  basic hospitalization expenses up to ¥2,00,000/-per insured person  per
annum.

ii. Premium -Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2.   Hlgher Hospltallsatlon
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents wi« be automatically covered under Higher Hospitalisation benefito

i.  Entitlement -You and your enrolled dependants will be entitled for {12,  00,000/-as a
family floater coverage towards hospitalisation expenses,  over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Matemlty Leave
Women  employees are  eligible to avail  maternity leave of twenty six weeks.  Adopting  or
commissioning mother,may avail  maternity leave for twelve weeks.  For more details on the
benefits and eligibility,  once you join..please refer TCS  India  Policy -Maternity Leave.

Tata Sons and Consultancy Serv[c®s Employ®®s' W®Ifar® Trust (TWT)
You will become a member of the TWT. on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of €250/-will be recove{:/
from  you for the  same. The Trust provides financial assistance  by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and  in case of death  of members while in service.

Loans
Yoii  will  be  eligible  for loans,  as  per TCSL's  loan  policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of ''The Employees Provident
Fund  and  Miscellaneous  Provisions Act,1952H,  and  TCSL will  contribute  12%  of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act,  1972.

ERMS AND  CONDITIONS

1.   Aggregate Percentage Requirements

O¥u°:jre:?sP:|n:#esnetmw:':tbeerss)u:j::i:°o¥°6uoro^:Co°rrj:got:n'(:::qau:::feg:ttec(8ggAreaosatpee:ft::
conversion formula  prescribed  by the Board / University)  in the first attempt in  each  of
your  Standaid  XIIi,   t>LaudcHd  ^11111,   Ulpluiitci   \ir  apLilicaL)Ie)  aiid   higlies[  uudlifii;dtiun

(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrearsfoacklogs. As per the TCSL eligibility
criteria,  marks/CGPA obtained during the normal duration of the course only will  be
considered  to decide  on the  eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your Uriiversity/Institute and as per TCSL selection guidelines.

lt is mandatory to declare the gaps/arrears/backlogs, if any, during your academies and
work  experience.  The  management  reserves  the  right to  withdraw/revoke  the
offer/appointment at any time at its sole discretion  in case any discrepancy or false
information  is found  in the details submitted  by you.

Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive  learning  program  named  I CS  Xplore which  is made available  to  you
digitally. This foundation program will include Online leaming content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining  is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

I::::::::in:Ilo:9389         qiiTci¥fa¥:;?.¥essi#jrs               P6±j
`1i¥`.maya  8tjiirliing frf h  Flrm{.  Irtfapafifa` KusotiibagFRE EtDj  t€fficrid efl2 ®3® l#i

?`ch Oilas.1  erfu$  5un~j  F-AIR givl$4 £}ff4  S?`55 Wlei*>±j€,tp`: `trr.i+I,ii.eLct3m
G?it/13i#ltar®i^l {`}gtrt-.® }€`m;ri! Bttiks€¢iq± 9Ih  I-tor}i. N#"f!rm ifen¢,  frd+imfaa! 4ffl o2}   Dr   I      r  I   ,

FJ(`',       .`,,L        .,

SREE  NARAYAM  Gl,F`U  CctLLECIE  OF

ENGINEERING  &  TECHI\OLOGY
---PAYYANUR,  RANNUR

T€ §  cd{REi ty 9t€rtifaRrfuttgi:  1eeo j±er3 3 a 1  I  EfTtoil= chaleer.L*ast[&€fim



T^T^
3.   Training period

You will be  required to undergo class room and on the job training  in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory perfomance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing.  If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your perfomiance is still found
unsatisfactory, TCSL may terminate your traineeship fort.hwith.

tT:::,VyeorLrT:esrfLo:aayn::::n°:::oT:i:es::i:tfsa&°o';.d+Shcerett:::stearnmdjnftned:ti:nt:a;:teheesfrjapjn::;u
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training  policy.

lf you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4.   Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5.    Mobility r)
`     TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to     a
you at the time of transfer.

6.   Compertsation structure / Salary components
The compensation structure/salary components are subjec( to change as per TCSL's
compensation policy from time to time at its sole discretion.

7.   Increments and promotions   I
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promo(ions will be based on TCSL`s
Compensation and Promotion policy.

8.   Alternat]ve Occupation / Employment
Either during the period of your traineeship or during the period of your empl
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative. without the prior
written permission of TCSL.

9.   Confldentiallty Agreement
As  part of your acceptance of this appointment as an  employee with  TCS  you  are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you  by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination  of this

)  t    A:::Lnutrmee3n.t. The detailed Confidentiality related terms and  conditions are set out in

Service Agreement
As TCSL will be incurring considerable expenditure on your training. you will be required
to execute an agreement, to serve TCSL for a  minimum period of 1  year after joining,
failing which,  you  (and your surety) will be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration'of one year refers to continuous service
of 12 months from date of joining TCSL and excli/dos the diiration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode
TCS'  Seciire  Borderless Workspaces  (SBWS) js a transformative operating  model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be

`.~Leoqr::::i::;e°rr{h:i::::jfrre°mme:t::f°t#:C::#e:tso:::onutp°;f::easro°::rs:gmnehd°Toew(or:kmw°{::
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within

0  this framework. For more details, please refer the Poljey / Guideline document on Remote
Working.

It is es§ential that you understand the applicable Policy and / or the Guidelines of such
flexible  working  and  ensure  adherence to TCS  Security  Policies/Protocols  and
Confidentiality  obligations  at  all  times.

12.Overseas  International Assignment Agreement
lf you  are  on  international  assignment,  you  will  be  covered  by the  TCS  India
Policy-International  Assignments  (from  India to  other Countries) from the  date  of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas  International Assignment Agreement/s and  any  other applicable  related
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t'-igiv`dyB Bijiltlling 6[h I-loLii,  lnfoparh. "ijmii"}&`i row  Krfuf:Ji;3 6,a2 flap 1*`

Tc-i  0.1S.16rfut 511]0  ra]e= lJ4S|1 ti6€I  5255V/chaltrr `-¥ii¥.{ceLcori[
*t+,]rs`,>r€ri L;it€p l€?m¥ii Hi#tima. tnh Fhe.]ft N€arlman fty!rty, mtlr.`faa+ eco P2t)r.  LEENA A v

7c5£a,r€,,s€..tTcrfei€larl2D3J""Hra`'-`d'6[£'be#`L`[°`]'SRE;cN,#;i;:j'§N::UTSpg:{#R[i%EyoF



I TAT^
documents pertaining to the intematlonal assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This  is  to  ensure that the  knowledge  and  information  gained  by you  during  your
assignment is shared  and  available to TCSL  and  its  associates.This transfer of
knowledge and information  is essential for TCSL to continue to serve its clients and
customers better.If you are depilted intemationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Condltjons
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on intemational assignments.

14. TATA Code of Conduct
You  are  required  to sign  the TATA Code of Conduct and  follow the  same  in your
day-to-day conduct as an  associate of TCSL.

15.Notlc®  Porlod
Upon your confirmation, this contract of employment is terminable by you  by giving 90
days notice in writing to TCSL.  It is clearly understood,  agreed  and  made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation. this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and  made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieui of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered  by you while being in the employment of TCS.

16. Reti rement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining

/LLZ`

17. Pre€mployment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescrib
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification  of MBBS to the  Induction Coordinator.

18. Employment of Nob lndlan CItlzens
ln case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background  checks.  Normally,  such checks are completed within one month of joining.If
the background clieck reveals untavouraDle resul(s, you wili De iiaiiie `u uls.iplilidl y di,ilul I

O including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Orlglnal Documents for verification on your joining day.

-Permanent Aocount Number (PAN) Card -You are required to submit a copy of your PAN
card along with otherjoining forms, immediately on joining. As per Indian Income Tax
rules, the`PAN number is a mandatory requirement for processing salary

- Aadhaar Card
-Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree C®rtificate and mark sheets for all semesters of

Graduation
a - Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For

Sn.lankan Refugee, a Refugee ldentfty card along with Work Permit is required
- Birth Affidavit on Rsl 00 stamp paper, if Birth Certificate not in English
-Any other affidavits on  Rsl00 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gaprereak in career affidavit on Rsl 00 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :*There is no criminal offence registered/pending against you

There is no disciplinary case pending against you in the university

- lf you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents,  Please carry Xerox copies of the below
documents u*PAN Card (Pemanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

21. TCS Xperl®nce Program
On joining TCSL, you will be given the benefit of fomal training (TCS Xperience `Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense.value to you as a professional and a large part of
the ownership and commitment has to come from you.

;rso::sssLapnr:g:e,sosreLsaYi:t:rue:t:oi:ill:i:v::,c::rT:t:r:nugtEeuTionrgTtahnec:I:ii:i::.a,?;::a:::C,
requested to join TCSL inspite of you not completing the Xploro proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum valiie to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the company                                                                       ,--_--_ _`-_  ---a_-_-`-`-_  --.` ---- ```r_``,
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I /L\ /11
time to time.The. changes  in the  Policies will  automatically be  binding  on  you  and  no
separate individual communication or notice will be served to this effect.  However, the
same  shall  be  communlcated  on  internal portal/Ultimatix.

24. Compllance (o all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

Z5. Data Privacy Clause:
)    (a) Your personal  data  collected  and  developed during  recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
Otherein are details related to contact, family, education, personal identifiers issued by

government, social profile, background references, previous employment and experience,
medical  history,  skillset,  proficiency and  certifications, job  profile and  your career
aspirations.

(b)  lt will  be  processed for various organizational  purposes such  as A recruitment,
onboarding.  backgi`ouiid  chec.k,  project assigiimenL,  performance  management, job
I-otation,  career development  including  at  leadership  level.  diversity  and  incluslon
initiatives,  global mobility,  wellness program,  statutory and  legal  requirements and
specific organizational  initiatives in force during  your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable  laws  and  the TCS  Data  Privacy  Policy.  In  some scenarios  of your  PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.a
(d) For the purposes mentioned above,  your required PI may be shared with specific
vendor organizations who provide services to TCS, e.g. A background  check.  health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
tor tne purposes mentioned above and;'or ill lliis urfei  lellei .

(f) ln case of oversees deputation. available privacy rights would  be governed  as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of over
lf you fail to accept the offer from TCSL within 7 days,  it will be construed that you are not
interested  in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consu[tancy Services Llmjt®d

;------------:`-_

Glr]sh V. Nandlmath
Global Head Talent Acqulsitlon a AIP

Encl: Annexure 1 : Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3:  Confidentiality and  lp Terms

TCS Confld®ntial
TCSL/I)T20218129389
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lj`IAIl^
GROSS SALARY SHEET                                                  Ann®xuro 1

Name C  Athlra

Doslgnatloh Assletant System Englneer.Tralnee

I              Institute Name Others

Table 1 : Compensation Details (All Components in INR)

1 ) Fixed Compensation
Basic Salary 14,784 1.77,408

Boljquet Of Benefits # 7.646 91,752

2| Perfomanc. Pay*
Monthly Performance Pay 1,700 20,400

Quarterty Variable AIIowance. COO 7,200

3| City AIlowance 200 2,400

4| Annual Compon®ntsm®t]ral3
Hcalth lnsuranco*"

'NA 7,900

Provident Fund 1.774 21 ,289

Grafufty 711 8,533

Total of Annual Components & Retirals 2,485 37,722

27,415 3,36,877TOTAL   GROSSe"Lieen-/--..,,,\       I~L.+I_h`l'-'___I___.__,.``  .i.  Li  u L~ Lt._..I-L.,I.j{-iv./±y`^T/ti`L}

I-            =:    _      ,    -,-`       ,r   --,..    c        l|:`.'rJ':=Jul.- •    .    -9    ."
•`,,¢$1-,,            :,          *`,                   \,`,,                 .A                            ,,                                      ,             I            `-\                   ,

--' T`TTTr-PTT`rfr `ngrsn`rm_.`_ .Tr€    -.F  ]r ,?,€7r_
# F`Ofor to Table 2 for TCSL defined Stwcturo. In case. you wish not to rechctLJre your BOB, TCSL

defined Sthlchfre as given in Table 2 will be applicable,
• Amount depicted will be paldout on a quarterty basis upon succe8rful complotian Of the TCS Xplare Program.

•'The Performance Pay is applicable upon succoschJI oompledon Of the TCS Xploro Program.

*.* For HIS - Note tr`at Rs. 7900 lf the ompk]yee ls Single. If the employso is maiiied or married `^wh Chlldren

then Rs. 3.900/- per beneficiary needs to be added to the above mentioned amount.
*n* Xplora/ Leamirig lncendve 1§ paid over and al}ove tlie CTC dllrlng first year, based on your performance ln TCS

Xplore Program. Table 2: TCSL defined srfucturo for BOB (All Components ln lNR)

;onfid®ntial
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Annexure 2

Ahmed.b.d B.ng.lore
TCS XP HR Lead TCS XP HR  Leacl
Toto ConsuleE]nc`/ Services, Toto Con5uitancy Se r`/ices,
G®rir". Peck.iT/fTES SEZ.met * .1, G.®e 1, No 42, Think c®mF.tis, Electronic cO/ phase 11,
Gandhlneft.r - 382cO7 Benftalore -S601Cxl kerT`acato
BufrmEsrtym dentul
Tcs xp lift Led Tcs xp I+R led
Tote Gtms`Jltaoc`/ 5ervi.ees, Tin ,C®neultanq/ Sciwices,
Trair`ing lch Veniie:-B&rabrd, tRC 8lacb Ground Floor, 415/21-24, thimar&n *taepr, cid ^^al`abatipuram Rd,
Ta€. Ct>nsufe.ncy Services Limfted, (unn--II} - aARBA" TNItB, Shtin.npma»ur, Cliennal, Tamil hledu faell9
SEZ. TT/rTES  sf.EaAL EcoNOMlc ZONE {sEz},F.LOT No.
35, cHANn^icA il¢ouslniAL ESTATE pAiu,
Bhubar.es`^rar - 751024

DELHI-Gut- cell+I - nod.
TCS XP Ilk Leaf) Tee XP r+Ft lead
Ta&a CDnsiihanci/ Sendees, Teta Consuftanq/ Services,
Block C.  Klngs CErnyon, Asf lrisl8rd®, Gungf]I]ri - Ptct No. A44 & A45,Gro.ind, 1st to 5th FEoair & loth
I:eridehad fro.d, Gcocal Pehari, Gureeon - 122cO3, floor, Glaxv Bu3].r`oss Park Blocl< - C a D, Sector - 62,
H®|vana whds - 2ni 309,ufiGun- Hlydebtrd
TcS xp HR Lead Tcs xp I+R Led
Tata Cortst.ltancv Serfees, Tata Conguhanc`/ Sendees,
Sth Flcor, NEt* Ht.tise,G.S. f`aiid, D`rspur.Gti`A/ahat]` - Q Cit`r, twenz[kr8mgtrda, Hyderabad78|us~m
INDon£ KOLRATA
TCS XP HFL lead TCS XP IJF` I.ead
Tata tonsultflt.cy Servl.ce§, Tarta ConsultBnq/ Services li mited,
lT/ITES SEZ. Scheme No.  151 a  169-a. S`iDer C.oiTidor. i.v`qna.-1F. h..ilrlin-   ?r.A fl..r`r  Ph. _   ..I/. >   ^1~~
Vjllage Tigariya Badshah & B®da Bongarda, Tehsil
Iletod, Indone - 45201&

Pradesh

TowT., F`ajaThat, Xolk8ta - 7col60,West Bengal OR
Auditorium,2frd Floor, `^/anderer. Biii.diTtg,Defro Perk -
Lordgkt"' -AI

TCS XP HFt lcod TICS XP HFt ljEatl
T®ea Gens(ihanc`/ SenAces, T:ate                         SenAces,
"S centr., .iifgivaT* ftoad lfrfDpai* CamptB, lrfbpeck , Yevitri( Peirlky Pe4ihar.ii ftoad Number 2, Tee Approach
ttaklcaried. Kenoh 682042 F!d, Thf.ne, `^/®st, Th-ne. M®hara8htra 1©
NA-R I,u«E
TCS XP HFL Lead Tee XP HR Lead
Tats Consultancir Services l! r".ted, Tart@ Coneultanc`r Senrfees,
wih-r[-Sea, hlagpur. Telhara, I`^ehacohtra 441108. Plct No. 2 & 3, M]E}C-SEZ, R®|lv 6.ndl`l lnfotech Park,

Hinje`.odd Phase Ill, fhine - 411057,Maharastitra
Trlv.rrfum
Tee XP HR Lmd
1t.te Colts.demc`r 5ewhes,
Peepul Per.+ Ted7nopaT* Cepp`ie ,thrfyBmttzm I..a
Trhrandr`im - tass81, lridh

TCS Confl d®ntl®l

TcsL/DT202i8i29se9 "Tii colttsuLTANcy sERvtces
:[`:--i---:..

T.ta comultan[y farvkes this.E|                    Dr. LEENA A v
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Annexure 2

Alimed.b.d bang.Ior.
TCS XP HR tj:ad TCS XP HR Lead
Tata Cortsult.r`c`/ Services, Tat® Cor`s`i(t8T`c`/ ServicaLS,
Garlrna Park,IT/fTES SEZ,Plot A 41, Gate I, No 42, Think campus, Electrortjc Cit`/ phase 11,
GandhinaRar - 382cO7 BaTVIaloTe - 5colco.Kern®telca
E]uBANEsllwAR Chenml
TCS XP HR Lead TCS XP tlR Lead
T®t® Consulta ncv Services, Tato Col.sultar.cy Se rvices,
Training lab Veriue:-Barabati, lRC BIcek, Ground floor, 415/21-24, Xumartiri NaBar, Old M.habolipuram Fid,
Tata Consultancy Services limited, (UNIT-lI) -BAF`BATl TNHB, Sholinaanallur, Chennai, Tamil Nadu 600119
SEZ, lT/lTES   SPECIAL ECONOMIC ZONE  (SEZ),PLOT NO.
35, CHANDAICA INDUSTRIAL ESTATE,  PATIA,
Bhubaneswar -751024

DELHI - Cur[o.n DELt+I - Noldb
TCS XP HR  Leacl TCS XP llR lead
Tata ConsultBn cy Serv]-cos, Tata ConsuJtanc)/ Services,
Block C. Kings Canyon, ^SF lnsignio, Gurgcon - F'lot No. A44 & A-45,Ground, let to Sth Floor & 10tl`
Fan.dabad f`oad, Gowal Pahari, Gung®o7. - 122cO3. floor, Glaqr a..alncss Pa.k, block - C & D, Sector I 62.
Harvana Noida -201309.uP
Guwahttl tlyd.ntmd
TCS XP HR  Lead Trs XP HR Lead
Tdtd Coi`sultancy Sei.wiles, Tats Consultancv Services,
I;.h  Flr`®r,  NFDFi  Holi9e,a.S   Road,  DispLir,Gu`^/ah@ti  - Q City,  Nanakramguda,  HydeTabacl
8|-,Ass®m

INLroRE KOLRATA
TCS XP HR Lead TCS XP HR lead
Tata Consul (ariq/ Services, Tat8 Con 3ultanc`/ Ser`.I.ce5 l;mited,
rT/ITES SEZ, Scheme No.  1S1 a 169-8, Super CoDidor, Ecospace la bu{IdineL 2nd FlooT, Plot -   llF/12 ,Ne`^.
Village Tigariya Badshah & Bada aan8erda, Teh5Jl To`^/n, Raj3rl-at, Kolkata - 7cO160,West Bengal OR
Hotod, lndoro - 4S2018, Auditorlurn, 2nd Floor, `^/anderers  Bti7 ldi ng,Delta Parlt -
nhadhye Pradesh Lo,ds
KtreHl MUMeAl
TCS XP HR lead TCS XP HR Lead
Tat® Consultanc`/ Servl.ces, Tale Consultanc`/ Services,I  TCS centre. Infopar* Road lJ`fopark CampLls, lnfo|)ark , Vantra Part, Pokharan Road Nurriber 2, TCS Apprcoch
Kakkanad,  Keral® 682042 Rd, Thane, \^/est. Thane. Maharashtra 4cO606
NAGF'UR PuNE
TCS XP IJR Lead TCS XP HR Lead
Tata Consult®nc`/ Services Limited, Tata Consultanc\/ Services,
Mihan-Sez, NeBpur, Telharo, Mal`arashtra 441108, Ptct No. 2 & 3, Mllx-SEZ, F`ajiv Gar`dhl tnfotech Park,

Hinjeu.adi Phase Ill.  Pune` -411057,Mal`arashtra
Trlv.ndriiiri-----
TCS XP Ilk Lirad
Tata Consultanc`/ Seri`.es,
Peepul Perk, Technopark Campus ,Nan-ya`/attom P.a.
Trivandrum - 695581, /ncljB

TCS Confldontlal
TcsL/t]T202iei4€2i5 "T^ CONSuLTANCY SERVICES
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Confldontlality and IP Terrris and Condltlons

i `      t-;tii`licl'eniiai ifii-omidlioii

Annexure 3

\,I,1'''\,I,'   ',.\,.       ''''`,I    .I.`+`       -I                `,       ,(   .

material of TCS  (including for ;voidance of doubt any Confidential  Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following,

(a) Any and all information processing programs, software, properties, items, information,
data,  material or any na(ure whatsoever or any parts thereof,  addjtions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or ari§lng out of the Associate's association with TCS.
Program/Software shall mean sour'ce code and/or machine instrlictions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design,  method of construction,
manufacture, operation, specifications,  use and services of the TCS equipment and
components,  including, but not limited to, engineering and laboratory notebooks,  reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (includ]ng for avoidance of doubt any such matcrial bclcnging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created,  developed,  conceived,
gathered or collected or obtained by the A§sociate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted  by TCS to the Associate.

TCS Confld®ntlal
TCBL/DT2021®14®215                "" CONSuLTANCY SERVICES

TatD Confultancr 5.rvk.= limft¢d
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2.     Assoclate.§ Ol)Il9at]ons

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential lnfomation for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with  or need  under TCS, any`Confidential  Information.  Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3.     Int®II®ctual  property Rights
<    Assoclate  agrees and confirms that all intellectual  property rights in the  Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shalla have no right title or claim of any nature whatsoever in the Confidential .Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions,  ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made,  created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course 9f provision of services to the clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in  and to any domestic or foreign  patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals theieof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be`     deemed necessary or desirable by TCS to perfect the title of TCS  in the intellectual

property  rights  and  to  effectuate the provisions  hereof. All  expenses  of filling  or

cpbp;°r::C:;i,ne?ya:yf8Ps':C::jt°|::::jaatteen:Sh'at,r,a:oe.:radrjkns:tter::efj#:;::.d°/rocr°3%:jsgeh::t;:;I::;
such  applications. Associate hereby expressly waives any "artjst's riglits. or "moral
rights'.,  which Associate might otherwise have in such intellectual property rights.

_{-=-
Dr.  LEENA A V

PAYYANUR, KANNUR
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4.    Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS.s
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information.  In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5.      Use of third party material

$8Ss°:jna:ew:;,:r:Sos+¥nagg::etsh:hparte:i:shea:'onr°ftaL:,,:feesco°fuTrses°of,?:I:8[jehnetrsaosrsj:C::ti::c:::o
with the development of any intellectual property rights or work for or on behalf of TCS,
use  any third  party material  or intellectual  property rights except those  intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6.     S®curity pollcles and Guidellnes.
Associate agrees to abide by and  be bound  by any and  all  policies,  documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7.    Working ln SBWS Framework:          '
Associate may be required to work in TCs offices or its client premises or from home        t
(remote working) as  per the directions of supervisor and / or the  provisions  of the
applicable  policy.

Associate  understands that working  in  this  hybrid  environment  may liave higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate.

(a) will work only in  a priva(e,  secured work area in  compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confid®ntlal
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1AIIJ|
(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from  working  in  a  I-I-idi-IIicl   uoiisisLelil  willi  TCS  data  privacy  and  securlty  policles/

protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS 'or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, lp Protection / Non-Disclosure
`    obligations.

•C(f) will be using the Company allotted  laptop or similar authorized computing  device

(together called .official assetq) only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

:.     Restrictlon on ASSociate'S Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

dio License
`JCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted. or implied by the terms of
this Agreement,  or by the disclosure to Associate of the Confidential Information.

;S Confldentlal
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1o.  Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information withoLJt the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS  shall  without  prejudice  to  any  other remedies  available  to  it,  be  entitled  to
appropriate equitable relief including the relief of specific performance and injunctive
relief,  in addition to whatever remedies it might have at law.

11.  General
(a) The provisions hereof shaH be interpreted, determined and enforced in accordancecJ
with the laws of India.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nomina(ed by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act,1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law,  it shall be deemed null and void without annulling or rendering  invalid the remainder

:fj#:u??t:et::epna`rtaj::i;:::]in::I:i,::E':nsj:jtsaub::tr:apt,::::ee::jtnodtehrec:nnvna?jtdb:osrtu]:tnajtnheadto
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by A§sociate or
referenced in any such documents constitutes the entire understanding between the
par(ies and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

_     -{try-  -.=
Dr. LEENA A V
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(e) This Confidentialfty clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term  of or jn the course  of the emT)lovment of the Assoriate with TCS  and  shall
~   ^r++:-,I-,'`        .-,-- f,.    .     :          `     -,.,       ',
i.u.Ii...u-L..t;.uC..L-.   .;.   L/Clt.C.u..y.
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Offer: Computer Consultahcy
Rot: TCSL/DT20218148215ITri`tandrum
Date: 03/11/2021

Ms. Vismaya  Sreejith
Sree Rudra,
Opposite Ranjini Kalashetra,
Kannur-670008,
Kerala.
Tel# 91 -8129584231

Deaf vIsmaya  Sreeiith,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee jn  Grade Y. You will be a
part of the application development and maintenance projects across any of the business ilnits of
TCSL.

Your gross salary including all benefits will be {3,36.877/-per annum. as per the terms and
conditions set out herein.  Over and above this, you will also be eligible for Learning  Incentives

•   (Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you  an additional earning  potential of upto R§.60,000 during the first
year.Annexure-1  provides the  break-up  of the  compensation  package.

Kindly confirm your acceptance of this offer online (hrougti the oijtioii  'Aui,ept Offer letter'.  If iicit
accepted within 7 Days, jt will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer. you will be given a joining letter indicating the details of your joining
date and  initial place of posting. The Joining  letter will be issued to you only upon successful
completion of your academic course. you meeting the TCS elisibility criteria & you completing the
mandatory  pro-joining  learning  curriculum  named  TCS  Xplore  (detailed  under Terms  &

TCS confldontlal                                                        +i+
TCSL/DT20218148215                T^T^  CONSULTANCY SERVICES
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completing  joining  formalities  as  per company  policy.  Your offer is  subject to  a  positive
background  check.

COMPENSATION AND BENEFITS

BASIC  SALARY
You  will  be  eligible  for a  basic  salary of {14,784/-per month.

BOUQUET OF  BENEFITS (BOB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

•  The components under Bouquet of Benefits are listed below. The amounts given here tor each of
the components below are as per pre-defined structllre. However you may want to re-distribute
the BOB amount between the components as per your tax plan, once you join TCSL. To design
yollr Bouquet of Benefits, you may access the link to BOB in the "Employee Serf Servicen link on
"I lltimatiy",  the internal portal of Tr:Sl_.  Taxation will be governed by the Income Tax rules. TCSL

w.ll  i}-.1elllii;I..in lr.I  Al  ```t.I.I,e  d``  .ie.  llii,unic  .d^  Ull.ut;I.IIt;a.

1.    House Rent AIlowance (HRA)
Your  HRA  will  be €5,914/-per  month.  While  restructuring  your  BOB  amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2.   Leave Travel AIIowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3.   Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all dome8tjc
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined  structure you  will  be  eligible for a  Food  Card  with  an  amount of {500/-
being credited to this card  per month.  However you  may want to re-distribute the  BOB
dliiuunL  i.eiwecii  .ilic  uulllLiulic;IIts  a6  L.ei   `yol;I-tax  P:ail,  I)ricc  .y.oil  jc.ir.  TC3'L..
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Monthly Performance Pay
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completion of your first Anniversary with the company and will undergo a change basis your own
ongoing indlvidual performance.

Quarterly Variable Allowance
Your variable allowance will be {cOO/-per month,  and wLIl be paid at the closure of each
quarter based  on the performance of the company and your unit and to the extent of your
allocation  to the  business  unit.

Quarterly Variable Allowance i§ subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a  City Allowance of {200/-per month. This  is specific to  India and  is
lil-ih.I   lu   ,'uul   Ltd..  bi'd,-.c,h.   Iri  tl`,.  c,`v'crit  of  ci  .:tL.;..gc   i;`.  `,'Gu:   La..   'L,+j:r',:I,   '.:`,i.   i.-,i.i,;i  .,,„

undergo a change.  It win stand lo be discontinued whale on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING  INCENTIVES
You  will  be  eligible for Readiness  Incentive AND/ OR  Competency  Incentive,  basis  your

e performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health hasuranc® Scheme
TCSL brings the benefit of health insurance cover to you  and your dependants  under the
company`s  Health  Insurance  Scheme(HIS).

HIS  offers the following  benefits:

FTEi=
Dr.  LEENA A V
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1.   Baslccover

i.  Entitlement -Includes domiciliary expenses  up to €6.000/-per insured  person  per
annum and basic hospitalization expenses up to {2,00,000/-per insured person per
annum.

ii. Premium -Basic premium for self, spouse and three children js entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2.    Higlier Hospitalisation
Coverage under Higher Hospitalisation is mandatory.  Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

•           i.  Entitlement -You and your enrolled dependants will be entitled for €12,  00,OOO/-as a
fawhly floater coverage towards hospitaJisation expenses, over aT`d above the individual
basic coverage.

ii. Premium . For Higher Hospjtalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Materulty Leave
Women  employees are eligible to avail  maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks.  For more details on the
benefits and  eligibility,  once you join,  please  refer TCS  India  Policy -Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You  will  become a  member of the TWT,  on completion of continuous association  of one year
from the date  of joining TCSL.  A nominal annual membership fee  nf ??50/-will  be  recovered

€:r:c:r€::cf:rwtji:tshaemr:ieTshf:aTmr::tbpyr:hv:dfrsu:'tnfar::at'[=:St:Stt:::efobrymwead¥c:i::adn:Sd/u'c°aatTosn`:n,
purposes and in case Of death Of members while in service,

Loans
You will  be eligible for loans,  as per TCSL's loan  policy.

Pr®f®sslonal AA®mb® rshtrys
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confldentlal
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Provident Fund
You will be a member Of the Provident Filnd as per the provisi.ons of "The Employees Provident
Fund  and  Miscellaneous  Provisions Act,1952",  and  TCSL will contribute  12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act,1972.

TERMS AND  CONDITIONS

1     Aflfii.aflaf.a  perr.entade  Redilirements
y6Lr appointment win be subject to your scoring minimum aggregate (aggregate ot all
subjects  in  all semesters) marks of 60% or above  (or equivalent CGPA as per the
conversion formula prescribed  by the Board / University) in the first attempt in each  of
your Standard  Xth,  Standard  XIlth,  Diploma  (if applicable) and  highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria,  marks/CGPA obtained during the  normal duration  of the course only will  be
considered  to decide  on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academies and
work  experience.  The  management  reserves the  right to  withdraw/revoke  the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information  is found  in the details submitted  by you.

2.   Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xploro which js made available to you
digitally. This foundation program will include Online leaming content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your leaming journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. please note that your

a      joining is subject to successful completion of your TCS xploro program including the

proctored assessment. We encourage you to complete your pre-leaming, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

1

I:s::::I:2o.n::a;02t5            THi:?cia,¥,:.¥:r¥.Tvir.SsLE£:£Es               !',rdL±±=L

H,.::;:,;i-;r.::fi;,!';`;I;rr'f;`::,;,:i;:'i¥`:I:,':,'jii'::i+i',:,'`,,;',`':rt`i';:rj;,;I,:,';1:`:i,:::{`,`.j[`:,:,::,?:':I;!Rri`;de|{E:R!:I;N;Cu|#:;if#R[5%EyoF



T,
T^T^

3.    i-'raining period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will bo communicated to you in writing.  If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to inprove your performance. If your performance is stNI found
unsatisfactory, TCSL may terminate your traineeship forthwith.

®®j    #,Wbeevi:±;#T:VseL;sot(rhaifl¥'§eft§ ST°:es:'i:eet#ist::='::;: tt§em:::*eeor§h£±n!time if your performance is not found satisfactory. The terms and conditions of the training

the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
Prcgrammc,  `,'oL'  Sh3!!  be  deemed to  he`.Je  ebgndoneb `,Jr`.ir traincsoehir  inrl  yr`I Ir nomo `^7ill
automatically stand discontinued from the list Of TCS Xperience trainees without any
further intimation/separate communication to you.

4.   Worklrig Hours
Your working hours are governed by applicable law. You may be required to work jn shifts
and/or over time depending upon the business exisencies as perrritted by law.

5.    Moblllfy
TCSL re§erve§ the right to transfer you at any of its offices, work sites, or associated or
afflllated companies in India or outside India, on the terms and conditions as applicable to
you at the time Of transfer.

6.   C®mpensation Structure / Sal3ry components
The compensation structure/salary components are subject to change as per TCSL's
compensation  policy from time to time at its sole discretion.

7.   Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL'9
Compensation and Promotion policy.

e.   Altenatlve Occupatl®n / Empl®ymont
Either during the period of your traineeshjp or during the period of your employment as a

I:§=::::in8tiia;0215             t|::f:Ofr,ts.:cL:?.TvcreYa£SLE£:£rs              _ £:€i±==:~
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9.   Confidentiality Agreement
As  part of your acceptance of this appointment as an  employee with  rcs  you  are
required to maintain strict confidentiality of the intellectual property rights protected
infomatlon and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are Set out in
Annexure 3.

J 1 a. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1  year af(er joining,
falling which, you  (and your surety) will be liable to pay TCSL €50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date Of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence. if any.

11. Work ln  SBWS mode
TCS'  Secure  Borderless Workspaces  (SBWS)  is  a  transformative  operating  model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS officesITCS  Client offices or from  home  (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framewori<. For more details, please refer the Policy / Guideline document on Remote
Working-

lt is essential that you understand the applicable Policy and / or the Guidelines of such
fl®xlble working  and  ensure adherence  to TCS  Security  Policies/Protocols and
Confidentiality  obligations  at  all  times.

12.Ov.rs®as  International Assignment Agr®em®nt
lf you  are  on  international  assignment,  you  will  be  covered  by  the  TCS  India
Policy-lntemational Assignments (from  India to other Countries) from the date of
placement for an international assignment. Accordingly,  you will be required to sign the

I::::V:e:r::;2oa,n:t::;::::at'°na'Ais:':;in::tNAsg::;:::VyssaEnRdv::yes°therap.P#
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documents pertaining to the international assignment for which you are being placed  ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This  is to ensure that the  knowledge  and  information  gained  by you  during your
assignment  is  shared  and  available  to TCSL  and  its  associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be requlred to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

1 J.  I erms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

J  14. TATA Code of Conduct
You  are  required to  sign  the TATA Code of Conduct and follow the  same  in  your
day-to-day conduct as an  associate of TCSL.

15. Notic® Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL.  It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this  contract of employment may be terminated  by TCSL b`,'
aivinq you  00 days  notice  or Davmcnt in  lieu  thereof.

It is understood.  agreed  and  made abundantly clear herein  that you  shall  have to
necessarily work during the notice period given by TCSL under this clause,  unless you
are othen^/ise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause wjll entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibiliti®8
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Prelemp[oyment Medlcal Cert]flcate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

::§;:::::in:!ia;8215              i^|Atu~`lltpANtY`+HV'{.`                 #
Dr.  LEENA A V
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to tlie Induction Coordinator.

1 e. Employm®nt of Non lndlan Citlzens
ln case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
backgroLind checks.  Normally,  such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submlsslon ®f Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed  Original Documents for verification on your joining day.

• Permanent Account Number (PAN) Card -You are required to submit a copy of your PAN
card along wl.th other I.oining foms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
• Standard X and XIl/Diploma mark Sheets & Certificate
• Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
-Overseas Ciiizeiishiu of liidia (applicable if }.ou arc not an  lnd[an  Natjonality}.  For

Srilankan Refugee, a Refugee Identity card along with Work Permit is required
• Birth Affidavit on Rsl 00 stamp paper. if Birth Certificate not in English
-Any other affidavits on  Rsl 00 stamp  paper if applicable  (name affidavit for multiple
names, signature affidavits,

address affidavits etc.)
- Passport / Acknowledgement letter Of passport application
-Gap/Brcak in career affidavit on Rsl00 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)

TCS Conf]dentlal
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

-lf you were employed]  a formal Relieving letter & Experience letter from your previous
employer

The origlnal documents will be rotumed to you after verification.

In addition to the above original docum.ents,  Please carry Xerox copies of the below
documents

•PAN Card (Pemanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport
*NSR E-Card

21. TCS Xperience Program
I  )n  I..inlnrl  -11-,``1,  v(ill  wlll  ne  I)iven  lhe  lif!rielll  ..I  I.]wT`al  liailiiliti  (  I  I  .`i  ^Tielie.`(;e  rH.(ir.17` .

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and  is an ongoing
process. TCSL contlnues to make investment on tralnlng and continuing educatlon of Its
professionals. This will be of immense valiie to you as a professional and a large part of
the ownership and commitment has to co'me from you.

As TCSL progresses with these initiatives,  monitoring  performance will be an ongoing
process and  a formal evaluation wlll be carried  out durlng the tralnlng.  If you  are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maxlmum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of yo`ir joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulat[ons of the Company
Your appointment will be governed  by the policies,  rules,  regulations.  practices,
processes and procedures of TCSL as applicable to you and the changes therei
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time to time.The changes in the  Policies will automatically be  binding  on  you  and  no
separate individual communication or notice will be served to this effect.  However, the
same sliall be communicated on internal portal/Ultimatix.

24. Cumpiiarice I.a dli .iauses
yell  sho`jld  fulfill  all  the  terms  and  conditions  mentioned  jn  this  letter  of  ofi`er.  railure  Lu
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entltle TCSL to wlthdraw thls offer letter anytlme at Its sole dlscretlon.

25. Data Privacy clause:
(a) Your personal  data collected  and developed  during  recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
thereln are details related to contact. family, education,  personal identifiers issued by
govemment] social profile, background references, previous employment and experience,
medical  history,  skillset,  proficiency and  certifications, job  profile  and  your career
aspirations.

(b) It wlll be processed for varlous organlzatlonal  purposes such as A recrultment,
onboarding,  background check,  project assignment,  performance management, job
rotation,  career development including  at leadership  level,  diversity and  inclusion
initiatives,  global  mobility,  wellness  program,  statutory and  legal  requirements and
specific organizational  initiatives  in  force during  your tenure  in TCS.

(c}  ,^`ftLcr  `,'ou  jcir,  TCC,  thcr`-,.,... `-tul`i  i-A-.  i-I-.``" "   `tJi`  `.r re.5.uoc!;  iin.uiilidtiuli  (Fi)  auriLtule3

processed for various legitimate purpos6s. All of it will be processed with compliance to
applicable  laws  and  the TCS  Data  Privacy  Policy.  In  some  scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtalned from tlme to tlme.

(d) For the purposes mentioned above, your required  Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance. oounselling, travel, transport and visa, payroll services, associate engagement
activities, and flnanclal and taxation seTvlces.

(e) As TCS is a global company, your PI may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, avallable prlvacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.                                                                                                                                                                  ,`

Tcs c.nf,do,,I,.,                                                                                            (,/#L,~t -i-iT
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`^/Ithdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days,  it will be construed that you are not
interested  in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter. the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Bat-#`r-,:
Glrish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1 : Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3:  Confidentiality and  lp Terms
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GROSS SALARY SIJEET                                                 Annexpre 1

Name Vlsrmaya  Sreejjth

Designation Assistant System Englneer-Trainee

lnstltute Name Cthers

Table 1 : Compensation Details (AII Components in lNR)

1 ) Fixed Compensation
Basic Salary 14.784 1,77,408

Bouqilet Of Benefits # 7,646 91,752

2) Performance Pay#
Monthly Performance Pay 1,700 20,400

Quarterty Variable AIlowance* 600 7,200

3) City Allowance 200 2,400

4) Annual Components/Retlrals
Health  Insurance+ca NA 7,900

Provident Fund 1,774 21,289

Gratufty 711 8,533

Total Of Annual Components & Retirals 2,485 37,722

TOTAL eROss•.                 -          `       .``` 27,415 3,36.877<!,`.^yu':,>:`£(~<iT.+^`f:^`3t>i,Xx`:..vi,`-r.'KS',,_i(r'!`t```<Zirripy):jf3`€`,i.

;i  I    fotr`   rr?,°`-yi,`3    `j?'  ;.`;,XPA,`?=  .i    7fpur.€``9  ,  `  i_  `,`'€`^+'{`,',)#  NW,ft\`{}     i  `A"     7ngj,;\i:\*:?S>ji?,,t,_A:=9tt,7„  ,  r3 .\.^\  kr,-*,,I.,A   i:,  ;`d+``   '1;';:  `:   \t, ,£+,:'tt   \=  '\;^t
•'-,I.z``-1,    5>,''-1,i,`"``:,`-y  -s"     ,„  !`,,,y ,   -;;,,:i,

u'.`c       ;i**4aa¢;;res.tsi'£~-r''
'`';Si#f#`#ffiiF;§i#*;fi:I;a#^;,;./'Ids!£;;iji#;liifri

'fa'wh`r*^t;-                                 i  +                  toJrrdqti¥`r`i,¥

# Refer to Table 2 for TCSL defined Structure. In case. you wish not to restructure yoLir BOB, TCSL

defined Structure a§ given ln Table 2 will be applicable.
• Amount depicted will be peidrout on a quarterly basis upon succesrful completion Of the TCS Xploro Program.

'The Perfomance Pay is applicable upon succe8rfu[ complction of the TCS Xplore Program.

"* For HIS -Note that R8. 7900 if the employee is Single. If the employse i8 married or marned with Children

then Rs. 3,900/-per beneficl`ary needs to be added to the above mentioned amount.
**** Xplore/ Leaming Incentive is paid over and above the CTC during first year, I)aged on your performance in TCS

Xplore Program. Table 2: TCSL defined striicture for BOB (All Components in  lNR)

.'   ,> _ v  yv3``4`` ,`<\{; oin p.onevn.tSat9fladr: ~z3,„s\:I., A,j, ,,`;hf\ =•\,--±i.`.I`\`-1"
vQdrh`ly^:€,.j.,,,`..i+,,w^

:`_{^&:'5-v.i+AnREl;*ry#t^c\

House Rent AIlowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000
ulSJ=\i,-z\:,=,-A+v\,--,,,z-/i(,.

ySpe,I,,:yT.,`¢;.-33s
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Annexure 3

Confldentiallfy and IP Terrrts and Conditlons

1.    Confidentlal Information
•Confidential  Information" shall  mean  all  Inventions  and  Know-how,  information  and

material of TCS  (including for avoidance of doubt any Confidential  Information of its
clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
C} 4    data,  material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising  out of the Associate's association with TCS.
F'rogram/Software sliall rrieaii source code aild/or il`achiiie instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS rel,ating to design, method of construction,
manufacture, operation, specifications,  use and services of the TCS equipment and
components. including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other  information  and  material,  which  may be  created,  developed,  conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association  with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted  by TCS to the Associate.

a
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2.    Assaciat®'s obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid  contract with or need  under TCS,  any Confidential  Information.  Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

ji.     Iiil.eiieclual  rioperly  ttigl`Ls
Associate  agrees  and  confirms that all  intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim  of any nature whatsoever in the Confidential  Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions,  ideas,
innovations, discoveries,  improvements,  suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS,  including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in  and  to any domestic or foreign patent rights,  trademarks,  trade  names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and 'copyrights or assignments thereof, as may be
deemed  necessary or desirable by TCS to perfect the tltle of i CS in the Intellectual
property  rights  and  to  effectuate the  provisions  hereof.  All  expenses  of filling  or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications.  Associate  hereby expressly waives any "artist's rights" or 'moral
rightsq, which Associate might otherwise have in such intellectual property rights.

TCS  Confld®ntlal
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4.    Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such  Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or She will become acquainted with all or part of such Confidential
Information.  In  order to safeguard the legitimate interests of TCS in such Confidential
lnformatlon, lt is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5.      use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use  any third  party  material  or  intellectual  property rights  except those  intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6.     Securlty policies and Guidelines.
Associate  agrees  to  abide  by and  be  bound  by any and  all  policies,  documents,
guidelines and processes including lp,  Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7.    Working ln SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable  policy.

Associate  understands  that working  in  this  hybrid  environment  may  have  higher
mnfirlentialitv  and  informatirtn  ser`tiritv risks   ASS:ociate acknr``^/lertr)oc: that `^.hen  `^irtrkinn

remotely the Associate:

(a) will work only in  a  private,  secured work area  in  compliance with the  guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Cohfld®ntlal
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working  in a  manner consistent with TCS data  privacy and  security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Nan-Disclosure
obligations.

(f) will  be using the  Company allotted  laptop or similar authorized  computing  device
(together called "official assetn) only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

/. i\  will  iiilt  al].iw Anvh.irtv tr.  .`! iAre thF!  ilfflr.if I  A.i.let  r.air..|  i I.c.a.`1

8.    Restrlction ®n Assoclate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential  Information including  intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or k'nowledge unless specifically authorized to do so
in writing by TCS.

9.     NOLlcense
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confld®ntlal
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10.  Equitable Rights
Associate acl(nowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written  consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS  shall  without  prejudice  to  any  other  remedies  available  to  it,  be  entitled  to
appropriate equitable relief including the relief of specific performance and  injunctive
relief,  in  addition to whatever remedies it might have at law.

11.  General
(a) The provisions hereof shall be interpreted,  determined and  enforced  in accordance
with the laws of India.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Siibject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act,  1999 or any modifications or re-enactmen( thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a  grtlHnd  far `1hjer,ting  t`1  su`-,h  arhitratirill  nr  I .hr+llal-Igjilid  th.  fip. jc`;. `i.  . .f tilt.  |i:.)itl dill.i! .  Tile

venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall  be  legally valid.

(d) This  Confidentiality clause along with  other documents executed  by Associate or
referenced  in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confld®ntlal
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in  perpetuity.

f,.h ,_i ---,-
TCS Confldentlal
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C.ppeminl Ref 6.e.¢2./16.210e.

ioHon22,
Rev8thi K.

KODOOF` HOusE. KuiTUR. (pO)KuiTUR ,rviA )MM BAZAR, i<Ar`INU F`, KEF`AiA , (FIN)87cO06
KI)nngr, Koqo
'nd'a.

IW Ftlm' K.

Pot.eut  to  a.r  dhasslco..  ve are plcoeed to offer you  employment opportunlty,  on probacon  bcol8, `^rm C.a.emhl Teehnolog)/ Sen^ee. Ire.  lmpd (1C-rl ' or
-8tfrtho fro 12A27Aro22 (or 8uch othe. d8Io ac may b® oommumcated to yai by the Company), es pe. detelb giveri below.

A) You oumnl deelgiBtion wlll b. ^nalydAA.

B) You wlb bo r.qulrod to `.ck at the Company'6 ofleco (n  Bnoelol`

C) You have to nfut by 9.00 am .` Bag.fro afflc®, for |olning /orTrl.utk}8 and contact seairrty 8t O-e m8`n gate for your entry pa.e ct

Aedreae
ls5-15e. EPP Phase 1|
EPIF. Induedal ha,Whrmed , Bonoaluru S60066

Ptea8e  note  tho`  your  nerT`e memon®d  in the  off-  k]8o.  wlll  be  u®I)a  to  create  yoI.r .i.npk]yee r\ecords ln eapgernini a Oie same Mll be oommieo .o/ al oTe communicer(.on d.
Company dociimutgivon  I.uipcoo.  In  caco  }ro`I  need  a  chengo in the  n.me; please  ooiifacl  your  .eo`.i`e.  bertro  your DO`I. Pleas® note th.I pc..I jc]ning.  ro changes can b®
made. The  rane provided  try  you  should  match  with the  doe+ments submitted  to the  Company ct I]me a/jotning, such as Educet}on eedicate,  E.q]onence letteis. Relieving
leder8, PAN card, Passport. etc.

D)  You. BIHricLi8r`/e  ennual orgct  cerlpenaetlor`  (on  8  ccot  to  company  ba8ls)  will be  lNR 4cO,010.00 (fu.p-Far tlth ^rd T-i Omo wlilch veukl oompri8o your colary,
appllcabk)  Statutory  benonts,  bonus   W any,  and/or any lneonllvos/skill based  allou/ance a§  appllcable lo you. Tt`e Company shall deduct I8x al source and any other appllcoble
taxes at the time a/ maklng payment

The brut`.} of your 8lHndu8ivo dnnilBl tangct cornpen8alon 18 a8 folloee:

-oT15
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Ttbl Cod to Cpomr (CTC).

tin.... FW- mrultzeo

EREc Fb.15.COO.00 Re.leo.COO.cO

Ilouse Root ^lhmc. R..9,Oou.00 .                  I    .       ,    I    ,       I    ,

Other AIIIJo`.one.. end Ft.ueirom®nt. - I I .`            ..`.    '` .TT,      .  -

Cher Allo`^rances and Rant)ursementa - 2 + .'       .<,I     ,   ' Fuio,ee.OO

^d`onco Sfaaioan/ EII]nu. ~ Ft..3.Ice.cO Iin37.7ee.OO

-ntrtyrty -.      `.    .      .    r' fhL35ees.oo

Capctrndr8 cone`bution to F.F . F®.1,un.OO -.                       .    I    I       I    '

cy8try (aoual only) Fto.8.Ou.cO

•'.I...--,.
•        TT:    :TT,    '1

`            I, RLa8e,moo

E-
Modk;el, Accldon` A u/a lJlouranco Proinlum iinlljzlo.co

.    -                   .              ,  .             .            . Fu Ou.010.00

I You need  to chocee  any ol tlio following ogivonal lii€trumont6 that a/a a pall Of the one. Alb`.rmc® and Redeurserrlerfu -1. Balance al7"nl that i8 not clalm®d wlll be peld
as TarBb* oil monthly b88b .fter wlthholdlng tale8.

CMher AIlo`.mc. . Rlmtlii.emwh - 1 -tzd
F`omcte Wchdng AIlo`vei`co ere.00

8ut8 and Joum81g 24.OcO.cO

Pftye§sronal Pursidi 1cO.COO,00

Convoyanee AIlowdnco cO.600.00

EL:EH=HrE
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'%~trydtheruedroapon4H-rfucaaeagivofth.Ch.~-andR~m®de2toaverHexbenoftoB.hocoanoumonkynct

dalmed wll be p.ld u tin.l]k) pemso^d glo`ronoe on monthly b.sl. ute. `^thl.edhg lam.

Chor^l.ol.moe&R.mLI.EliimT_-2 -
Leave Tiavel AssletELnco co.oco.oo

Me,I C,rt' 2e,ae.00

Vehicle a Drhr-F`elmb`it€8rm 21.eoo.OO

Nm
I.

2.

3.

The pqpell froee.ano wll be a. p-Co-/ pdic)/ noffod fro til" to 6me.

iH#L*ou;;::;dtoecthla..rO`eCherAaonmce.endRembursetneno(OAAR)eltheum®al|ouning,anychangcow»b®.ccopteda.percomp.nypdicy

irifeFREngctgrEL#ffi¥##ife=;#¥#rd#frifemgivfagRT#+ff=F#[=£nd¥##
eta,-a®-I.

In c..ee `whce  Peltnl]nent ^ecl]um Ntmb.r (PAN) d] I.o1 prodied,  hldeBl tax ra!ei wl api]t)/ to 81 amourfu  on  `whlch tax to doducceb at course und-Oi.
8pplcabk! qn law.

Th. Coop.n)/ rceenrce the hglit to chmge the cernpcngedon .hutpe ar.d/or O`o carnponaedon conaprients fro Om® to th..

E.onffid£#_¥ch##edLffiiHfaffi#vibd#prcond##ro#rtyqact.#¥£#ahonouxpFTve=:n±frori:rfu##¥
RE•. oonrmi8on tl).aide PF will be made from the monthly .abr)/ a8 dthd try Le`^/. Ttie Befue (^ccldwhal. M®dcal a8 applcab.) amqum has tpon

b)I erialderhg the .n.rdrmlrn ertytirtyr ulid-each d I. ctrnTK}rrfu.

^rfu#En#ndfronedg##Ceon:ndRelmb`Jreoner"wlHbepaidalongwlthmthlysolaryTaxbtmornagpcrprco/6utmlsslonwlilbepessedintotox

Emu:ng:±g:;Tut¥rfmk#onngfg::£/g8#:pe:rd:8¥Ouedma##®rfu';yd:i#eby°rmprto'yFtwpeo#peuyThroTh+#b'to|g#=en!J::rtotwquT#.'fuNt#::du.?
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1.;g%E±!g{:i;palwl¥be##ri::;:i#co:;gg;;;;#+rgythr.EL=derafrLonLinutfroi:#:+::#f:::#edqaprilis.ch":=#::=S:=::#

2.      9=9:9r Gratuity Bhall be p.ld ae perthe paynwh ol Grfuifty Act.1972.

RELIH

a)   AI .I.tutary peymonti  ere donronrfuted based on aJmnt .pp!cable pecllee end lou/ .nd rmay be .ub\ec* to chenoe. be.ed on choge. h lawfm the
to  t`rne.  Further.  any ch.noe&froodi.a.tion to a&utdery pqmrfu,  due  to d`aoge .ndfo .rrmdm.ut in lfrv-.  8h.I  nt* be tolled  ae chang. iri amhce
eondMon(a)   and   th.I.fore  ro  nonce   al  Such   dioige  wlll  be   provit)od   to   ycx..   Ho`.-ver.   Company  shell  andco`er  to  lntom  you.  via  8epande
eommunlc.floe. .bout .ny change.frodlflcavon to dlt`^or)/ Daimont.

F.)    ^s an crrgiv)ee a/ the Ccmptry, you 8hall be e"€d to the muowlng benofts gut*ed to drly change mere try Ote Conquny frm the to tine:

'`#rfeT%##ceT=eyinffi#%j3#RE.#`#fuprtoT##:T|¥+a8myrty#*#+#/tr###
2.       Groul. Personal Accident Insurance-You ehl]Ll be oned under the per6onel Acod®nt lnso.anco polcy held by the conpany.

3.      arou® T.in LMe lnelmnca-You eh.I abe be coved under the Group Ten life ha.Once polb/ heH dy the corrprny.

`.  ;fa'#i':##

LH,H

tr.n8port lacllfty rray b. avalBile. by paymo r.orrin.I ch.pe. co per Cmmy.. pofcy, on `ohou. mrtco .I dRTtrent Coup.ny loc.tton..
. Ote g|)Ilcable ch.nge8 wlll b. d.elided tom your .ab/ ln the rnorthly peiroll.

L![=.m\ffi:EEL.M|+YaJ-I--bdlll1-dldho---tryhco-I-hbr-.rtyEte

ELycoedp=g3;!nderfubedth.#ELfo'#Ocondecomrtymdy,ifitcoelecte.ectatanyqJmd`ietoth.Campanyfrornyou.oahcotheecrnpen.dcopryabieto
a.)    Yc]i.h.ll I-.9gbb h)r"owlr.9 ddioon.I on.ifro pal/cxit:

•ffiELELJjqu#ELF#rRE+RETpr#¥ffiirELEgr#T#TEL#fa##ggr#T

HHjProbatlooari/Perlod:

1.  Yai wll be on probeoon lp . End a elx mrfu tol. ytw d4to a/ |ohing the Camp.n)r and czmthurty al your onplo)mom `^rfu O.e Company b deocndem tin
cmfroaho ol )olr edyo)menl The Company resei`io6 the riqh( to r.vise the probatlan pchod ctpendlng orl your perfomonl- one/or co`er col.sldrmcn.

2.  AI .ny th. tlirhg ytNlr pcobaoan pedod the Compan)/ rn.I/ c®rrim )mir apb]ment dy way ol a \^uten communlcltlon, I/ yChr patormanee 0 found to be ed.llcoen/.
your pdeaton ehell be dBoneEI .xtmded, for a p®ried not emedlno 30 dBys, A . 8inidlon .^m you do nt* oecche the ctertE.ald `~ -rminkatm wh the
Conptry.

I)  Perfumanoe Ftevie`^c YtLi win be eligivle to parfcipcte in Campanye oerlomance review frceess ae p-Ccmpany polcy.
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1.       Your.rripbymenl`Ath the company win bo oupeclto o`®tdowng precondldons:
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I.          Ve`i \"l.i®mx rd.v.in d®oum.nto u in.ndded try un. Comriy.

b.           Yo`i tnain rcausto cerification cr complete rnanda(ed ossessments `whlch are I)asis fry oil)rlii. you anploymut opDorfuirut)/ with the corroany.

C.        ¥¥b:P&ncha8€Ira###3#:i:b##rty¥##d'amys°sto,Egrngethmeng#ptye toJutnng de cmFuny). Novedhakas, you must 8ubmt

d.         ¥,:i;nyroRT#CcetopewhTg,°y/ou##.wh the comparty does rrotbn]ach anytorrTWprovialono ol )olir pr®viouo onptryn®n` ®grcom®n`

a-      Y#h#&thm.,'g#°fr=aBnbylyh= Ofcked#ToPvT#enatd#es* #thct® Lacty#,' a##¥ ;:rondiynoou¥difean#haou.to£RE+un#:

{.            Yoii Frovlde t`ro aatl8faclor`/ re/erenee., one being frm your mcE.I rcent crtyk))rer (prty to iol"ng c.pgewhi).

0.           ¥£:rre*g(nadround  veMcation  check  (lndudung  address,  acadernlcs.  ernplDymgiv,  crfroinal  eta.  as  appucatl.)  conducted  by  the Company |s

h.      ;o:;£,F#e*?haLy=yh#edrng ##L#=?wmhme'#:#aeur:#a¥.}uadni9aTim#°#83#efffae#:*in%'tl£#P#%:g#exp;;#

I              Your ernploym.nt chall b. euq.cted to the belo`.wn.ntloned addtoonal tens and conan)ons.

#pr##h¥i#mry¥[##igffiofgrEL#£:ovE#ictferovH#nuaff:#ckiovin;thffi£::orEL#ong=#=

`:tl##ngJc:ffi|#onTT:ff###iEEirife§ife[h=;mfndthso¥maTLchrtyatry:Ov#Cdffquonco±enon#de=%#Tff_=E##ysE#bealf

kff£#ng#¥ffi#meifedeifeedffi.rffiT#g#.:oE?e#:=iFfuffiow##!##¥#i#ha¥j
1            #hayothueh###./ Scored a  mlnlmum  percemle in an seme8ter8 ol your graduaoon course, as  per oie dlqbprtyctha specmed to you

k.#bewl#nheoduLF±era#+nEL";=Efinkan®'.°BELa.n#u],trELC°ermEdffi##'froyouodwl#by.ouaeJ'#uJ##FTthifl#iFTonrifen.Lrm#

2|fafuF¥¥ifein##:##tl¥#j#i%TEnd##:£is£#On¥¥¥f#.dyn¥#wh%utlirELon¥#£rfu¥
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K) You/ emp.elm.nt with th. Corr.ein)/ `..11.I.a b. oo`/.in.a I.y th. I.in. .nd cancroori. ol .me.o|n..I eonm..a in Erml . mfaed h.n.a.
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gr=#g=in#®VI°L='#:B['fu8ffto* £'#ffitu~'whto#.¥#:+=rH# *ng }#g#:L#ededondt°##Tothj:rfuErl and pro'esoul

EL#ihx=L.tgryou#:T:e-:a.fiELyourtyne#'.of*fro¥oerfrF¥###tin¥#caorred##¥#Pifed"J&nmofathgrto'uTmwh#:
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EXHRT 1

Tem8 a Conditions Of Ernolo\/meet `^th CaDqemm TcchndDav Senrices lndfa limrtet)

i . cLnRENT \^roRi< iac^rioi`I:

:'oou*#.T#Pomams;V=i###RE!|d:rrnydeononm8Yvr.quhhourreqtffi°::%Eo°mtdeptdeonLtong=:n:#=br:#r=ri#*whv"een
apprxwh.

{=rffivDepemndtryh3;ELPonL#ffi%&LprELestyournaybetraha/erred"efrfe"Cquln)/8deddre8on,withndk]gcndgdebythecompa|ryinenyc8padtyaetho

a)  oli. kratlm to anathor or
I)}  orN} team/d€+riihlof/etmrtrfui`dievi6u8Iness Und to .nether: or

c)  one prdecl4ol) to .notl)er. a.

d) Oi. Conpariy to any other a"p .ntit)/ ar ulA8`I] d erty ooir I-ichm aB.oclde ae Oie CcrnFqur may ®em eFmat. fro time to the.

1.3   Such ~errdeput.tion/ee.igrmentfrohatjon ehall rro` enene )/cAi to ask lcr re`rl..on ln ycIT eelgr}r er -ry tins cr ctndrioma af yqir .enrfeo.11`e Company does not
Oul-0- ctrthtAbon tJ fry I-nrfu or Fmil8Ite ut the ne.r lceden. In 1]11.uch cam.I a/ Om8/-/deputdlon/4..Igrrmendtolocaeon )mi wil be oo`em.a b)/ the
dctfic- polde. ."1 padelca al th. Cornpmy ed.ting .I Ill.I urn.. Ccre.querit to ovch 0.ndcut/ee.Aden/..dymerltfrobeden. )p`. wll b. oovemed by he tome and
ca.ditiori. a. .mrie. a. I]pf*icable to yotir categdy a. .mpby-a h the ne`./ bc.Oon (whlcti incfude. b`it i. not lhlted to orric. d.ywhour. end holid.y.).

2. DulEs ^^o FtEae.colirTurs:

2.1     You 8h.I  dou*e  yol-r eklll,  knowledge antl  verklng  tlme to Oie coechnoous performance a/ irour dutle€ cod rcepongN)lNtle. tcnerd8 the Corr.pl)ny. You eh.N perform
your dutco wh dikyenco.  devetm .I`d  di.crmwh.  Yai thAll cmply whh .11 dired]m. then to }mi by you. raporDng mm.g-/aipannor and ehall .."irty obe®ruB d oie
nilca, ngiLltlolis and Company polldeL Further. th. Clmpaey may. at any tlm.. h te col. dl.c"on. .utlt.ly niodtry )o`ir rot... I..por`8lbutl.. end d`itld.

9.c-armor:
3.1    Your alHrrfuslvo annlial tangel corapel`sation .nd colTesperid]ng dctall. are pevid®d ln the Emoloymeri` offer letter.

. TFunlN®:

4.I    thlnng  tli® ten a/ you. enploynenL. the Conpeny rr`ay odor ]m. on epfmrrty to undeqp cer`m epeaBed tmrio, crdccton and/cr .kill ilpgmd80co from tin. to
tlme,  whch  ohall  h`er  81le  onh8nce  irour career  opport`.npco  al the  Conpeny end  drerwl8o   ln  case you  8ccBpl the Canpany'9 olerfor tmalnln8. the Company ls likely (a
her eg6;:66i bekdhg ln relth to b.rdng co.b, co`iiBe foes. r®tniifrol end biducllon coon, ..lq/ .rid bcooftB dlllng a-lnhg perlod, opporun)/ to8e. ctc. Depeding
an the ridm ef hlnlr-catm end cdr"pcoding cesl end exF-nsco. the Company in.y require you to excaite O.inrio agteemof `^th B.e Corrp.ny for . sp.ci6c
pofod (`"ch `wh txi hdltan to )ou ct that tin.) (n edi)endon  a/ the coot de Conpeii)r`mild EB lrradTLng ftr evch thno/ultdco. IInder nich hLnhg ajliaiif7tiiiiL
you  .h.u  .o"  to  Into  do  er`ro  .  Iwhhini  ttrm  a.  ufo)man  .M  the  Ccmp.nir,  ldyho  whlch  lou  wlH  be  roqulred  to  rdmbl.ne  the  Cornpanyfor the eo.I a.
hhho/c~n idcotted in the rfun.ng .groelTut er`d -iy eel-cect retched to the t"iilng/cede.tin.

S. oo\ml^hiT8 A.D f`imESENi7mow§:

::p#::::leo.I,,:g;±;;`#rhN,th#ermc*your.mplo}mm.me`econp.nyand/cnwhro(12)month.uttrthecae..liona/el7rtyncoLreggdJcoofthen...one/

I)  din.aly cr htlr.aty, on )olr a`.in beh.r er on trahal af cr h cortyincalon `.th any p.lean or legal ®n8ty. r.enifty hlr., colct, cr hd`m er uternFIl to -iL hho. dkit a
lndlJce,  .ny  .it.pbye.  of the  Camp.ny `^th whom  )roti  h.d  deallrve. pal.on.I ccnucl a. eupewised `whl. perforrrfuo your dutle.  tr ed.eel.a,  to trdrut.  th.ir
eiilplo)men tobtonship `.th the Capany.

ti)  dfrocfly a. lnalrcetly` 8ollcft or eteemp` to co[dl buedeso. cudoltien g g`opico ol tto Ccmp.ny er ol to ati.-te..

c)  din.ctly  tr hdlrecuy.  .ollcit er atteinpt  to  Solicit or und.r.ak.  emplo)menl `^m any  cllent  of ate Company or any orgar.zatlon  wh-a  you  have  been  faken or .ent for
O-lnhg, d.put.tlon tr ..eondment er putesron.I `rork by th. Company: and

d)  pnnde tr .tt.mpl to p.ovde Fro/ee..oral 8e.`/ic.a  8Imiler to thcee  pro`nd®d  by th. I.oflrquy to lt8 aJiTm( a froep.clue aJstdim. whh `.t`orn you (i) dad busnese
lnteracoo`. tr any other deoflng® on beh.r a/ th. Come.ny dunng your -npbym.nt with the Comp®nv end/or (1|  had  been dlrrty/  a.etx±oted .in th. ai.lon`-ln
rcth to . prqpe.

5,2    You  Bne  the  Company  adolow.doe  and  agr.e  thd  th. dlJcton  and  8cop.  of the  Co`/enBnts contoln.a  het®`n  are  /alr  and  rea8onable   Acutngly.  you  .nd  the
CorrTpeny eoree  that.  In the ®vonl  that  any ot the covenanls contained he.eln a.c nevetheless determlned I)y a |udlclal cr quasliudlc18l bed)/ to be unen/orceable because ol
the dliratlon  or .cope  thcreo..  the |ud`dal  cr qiJaa.iirdidal bod)i  rnutr.a  eucli  ddwhnat.on  may red`Jce  ouch  dura®on  and/or ecop® to de cheat nece8.any to onable 8`idi
Pdlclil tr qLii.ldydlcl&l bod)/ to dofermln. that ouch cov.n.nt I. I-.iomt]. .rd .n4orc..t*., -a to ~ .`ich co`er`ut .. co .men®.d.
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5.3    You \rd also  be  governed  by  dl apdicade rubs.  processes.  procedures,  and  pokiee  (inclLiding trul not IIrriled to  rdon7uton  Sea.rty Management  Syctom  (lsMS)
pollclco  end  procedures.  Code of  Bu®lnees Ethlco ol the Conpeny. whkin I)re not 3pecMcan/ rnontlonnd h thl8 letter  The applcable rules/FM'ot"seafrochiireb/roncl.9 ar.
ool.ble on th. Oompng/. hh.n.I .nd you .ro .xpoclod to go through the ..n`e c.whilly. Fcr .ny a.Mcaecn ln reuton to .ppLeat n]ha/p-e±Ptndlmqucles,
pkut.  9ct  in teual  Nth eoncemed  deparonenl  I at any Cm® dulng your employm.nt `Im Oie Ccrnpany`  )ml ae  round in vlolatm  ol any apfkatite ruhr.  p-eo,
procedLires. or polk:lea al the Company. O.o Company reserves the rlgm (a hal(e dlsclplmry actlon agaln8l you.  Incliidlng rlghl to `emnate you. erTlployment vmcxi` notlce

5+.    C.pemlit prld.. It.®If ae  a  tamp.fly with O`e hbhect crdo. a/ ethlc.I condua ln its da.Ing. whh oribo)/ee., auto~, 4anric® pro`Ad-. .gent6, go`rerrm.no er a-`y
other thlTd  paJt)/.  It  is  important  that you fufly underetand tl`is phibsopy and the rcten/am FK)laes. I at any One dunng your ®mpk)ymont wtth the Coqv)any. )/cxi 4ro found to
be h `^dNm cJ -Ith pole)/ .nd/or oe.`enlty .co.pt.a .thlc.Lint]ol .I.nd.rd. th. Coop.in/ .-.r`.- a.. hgut to I.I. dlopha`/ .ct.on  I.o-nd ycru. .not.dlng hoht to
termhofe ydJ. empkrmEnl .tlhoul r.ooce.

S.5    You d.dar. Otal )o.i are meek:-Ily « to err|r out the duaee expected al )ou try th. Company. You rap.e.tnt that you h.ve co eolTmunlcebe 4±eee. md )ou -e riot
•ddlcSed to drug. cr I]ny othe. 8ubstarce aT abu.e. Chrring the term a/ ]m.r edymend `.in de ConFdir.y. you ere requlr.a to be medlc.Hy fit to p- th. dutl.. aselgned
to  you  from  tlm.  to  uno.  As   to  whether  you  are  m®dleafty  in.   is  an  lssu.  whlcli  wlu be prol®eslor`.lly dctermlned  by  the  Ccmp.ny and  you  sl..ll  bo I)ound I]y  6Iich
detorminofan. The Cooarry in.y r®quho you to undeoo perk]dlc-I medic. exedn.6on .a .I.a whoa waded to lou I)y the Compeny.

5.6    Yc]i reprtBed thd ytii ere not in broach  of any ctrfucl with my thru  prty/ or rctricted  in any way in you/ abllty  to undrfu.  or prfuTri your dutos lo`rards he
Canoany.  Ya. co`r.novt thit you win t» Oully I"pen.D* lor .ny p-on.I N.bLmlB 0`.I rpm/ Of. .. th. rl-ult al .n .gi.emnl a. emnti~ bchrm. )ou I)r`d my thro
p.rt)/ aed that the Company wil h no `.p)I be ear.ctmed `Ith such I.lIEoe&

5.7    You vil ct  dl trrve mefroh )mir  ebilfty  to  be  ernpby.bto  md  in the eve.`t Of oTy cheng. in your pesoul aranda- ruiH]ng in pcesible .t~ 11) o`e
aploidilrty .tmJ.. )pi wlll keep the CorrpBny lnfroed in `^tho et.clit euch chanoe.

5.e    D`iwho  yew -rpbimont `.th the Conp.ny. to mect the exloancle. a/ t]i.he... the Ccmp.ny rn.y reqtiho you to (1) \An}hc on eny pro|ecl th.I you -e ..slqned to, on
any t®cholcal dndtmtdekifro .nd ndtiire a/ th. ro)ed or (ii) `rork nlght hours cr (li) `.ut h 8hha (i"±Idlng mgiv ahnb).

5.a    Re®aith.a  i* any eer`dmenl to  any ol th. Company'e .nllatod  erty/ihl.lnon .isedat.4dnt vutiT. cr`whero irou may b. requlr.d to `rork ov.ree.e tor any Ouch
onrty 0  - .nco.h. p.Hod,  you ch- ut .I tlrnco romdri im mplone a. th. Cemp.ny orduilvely .nd .A.Il not b. e.utled to uy .uch holgn ..I.r)/ a. boom. ¢^cl`.dlng
medical lmai.rice. green  cad  aponeogiv.  etE.)  payabk} er .pplcable to erni)Io)eec  of ouch other Capgiv entte.  other than  th. .Iliry and  benrfe Specified n ote
Errplo)mud ld-andtr O.a caLaii/ and benctrs oiat may b. deednet] try Capi]erribil and -ml.nlcfrod to you ln `idng.

5.10    Uite.. .FNrdc.lly outhchzed  by the Ct*T`pany ln wlung,  you .I`an  not goo aivy cone-a tr .Ore-r.enl O`al blnd. Ote Cone.nyor oeates .ny oblk]aeon inn.nclal tr
otherula.)  upcri  the Company.  You ahab al8o not giver froo any comrrunen`8 cr deapngs er` beh.I ol the Camp.r`y lcr whlch )n.u have no express .uthomy r`o. ater cw. be a
pof}r to .ny .berdlon ol irly pdrdpki cr pollcy ot the Company cr .xceed th. .`ithorft)/ cr dl.cotlon `/efled ln )oi. `.fo`cLrt Oie Fnvlou. .mctll]n ol the Ccmpany.

5.11    Dltho th. p.Plod a. .nglo)mon|  )mu  agr.I.  nol to a.e`-/.  .ccapl a ondor.e coydieque or bll on bchof a/ th. Company or, ln any `-By, pl.dg® O.e Company.. credit
except so /a. eg ys`i may here been authohzed try the Company to do so. emer 9enerarty or ln any partloular co3e.

5.12   D`|Tg 0-tim a/ )Our aplo)mut ytxJ .hall no. co"Tlunicale `whh th. modo cr whh iaJmlats tn drtlon to the Camp.ny er A. elm `.rfuoul cutmng . ep.chc
prior wlun pndulon from the Company.

5.13    You  ackng.dodge  frid  provide  yo`ir  or`.ent  vkJe  Consent  L.tter  ler  u8I)  of perBcnal  lntomalron  lncludlno  Sell.Itive  Pereomal  Data  cr ln/crrnaton  (-SPDr) to the
Cornpeny (a) to  ch.ro yo`/r  6en6iqve  pereonal  data  or infomatJon  abcut you  and/or  your  depcr`donls  (wherever  appLlcabto)  piovidod  to  the  Company \^" lhlrd  partles fer.
piapose8 deerned eppcoprlde by the Company frtm fro to time;  Q)| to .here inwha6on chnl` you ltd 4ma4tes ol the Camp.ny for admbiietretl`ro purpceedaedit md `."
clentdyroepecto  h reuton `o any .trf eugrn.ntltlon  req`Ihomrfu;  (c) to e-tl any t-r.erlal dd. to whth  )mJ have  ecoe. ln th. c"ir.e ol your einpfoim.nt 9tlictly  ln
•oeord.I`ce `ith Contp.ny portye. .nd nat u.lni] .ny .uch d.fa oth- th.n h txp`n.chn with md .xEgiv to O`. elm n±=r/ tw the f].rpq- tr wlkal lt -I.. dl.clo.ed .o
you. You furthe. oeltm.ledg. one  cecoem /er tls® of your p..eo.`d Image. .nd veieee in mwheong mcton.I. `rdco, ctc; .nd cmfro that you hmo met and and.utEed ote
Compap/6 Fmecy Polcy ln r.Iaoon to the oobedtm, prooeeshg, usa 8gmq. md trane/er o/ SPDl and )ou agree o the t~ Ot€.

S.14    You  agree  to  comply  wth  i]W lae.., ordhonoe..  reguhtk]n. .pplc.ble  h roldion to  imr  onifBo`ment whh the Co4Tpm/ lncLldlng twhl`ctlhlted to 0.® .no-ChT`Iptlon
be, entiJ)nbay Llne cock aa Pmmntlon of Cemiptlon ^cl. 10ae a/ lndLI, the Foreign Corl`IFI Fhctiees Acl, 1977 c* the Un`ted St4te8 ed the arbor)/ ^cl 2010 a/ th . Umed
ranqdam  eddy data irfucy  love. \^ro`out llndtlng the generafty of 0`. Toregoho.  you repre.enl and  ommam a.al )mi hove  not.  aiitl eh.ll naL  a! anythe, dulng your
orrfumt Ilo. the Oompny,  p.y. glve.  tr ofl- or pnml.e to p.y ai 9ive. .ny morny ® .ny oth®mirig a/ velu., dhocaly cr lndng/, to. or /Er th. tmeM Of (I) any pul]lc
I.n/.n`, ooMimrr.em whcl.I po"cal p.rty er candidate /tw. pautcal o"c.:  cr 01) any oth.r pe-, fro. a~on cr ofty cnfty. wh knowledge O`at ion., oral ct the(
money, ar oO`-O`ho  ol vaLie wlll b. pald. given, or.md or pn)nibod to a piblic .onranl. 9overmunt omclal, polr8cal party er ertdidae .er polmcal once. tr oie f)urt-ct
abe.lnhg cr o.telnhg .ny edelncoe. or lo oelaln .rr)/ oth- unld/ .dv.ut.a.. In connedoo Nth th. Canon)/. hrohce..
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6. 1 6  Yai hereby I.pms®rt to the chpany 0.at

a)  you are I.gapy p~Bd to rcald. and be emploied ln lndLa.

b)  you hove revie`ved those terms and oondi6cn. end that )n}u undmtand the `ems, p`.rpesce aiid effect Of de sane.

c)  yl)u have accepted these terms arid cond"onB only a^er having had the opportunlty `o seek cJ8rlflcations

a)  you  hay.  nco been  eub|ectod to  dlueee or undue bfLJence ol  any kind  to  acoepl  O`es®  terms and oonditlana arid thcoe torm8 end cordftlon8 wlll lict lrnpcee an I..idue
h-p ut- you.

•)  yai hm/e eco.Bed oiese `ermg and oonoratae o1 your o`.in free wll and v`mmi` reMng upcr` eny 8taemorb rmad. by the Company or any of ts nqprca.rtgivco, agen`8
or enpbym; and

f)   you have all requisitt} power and authorty. and do nut roqiJ.r. a-cosent ol arry thin) party to accect our om!r.

e. Cor`IFIDEhlTL^Lrnr:

6.1     Tt`18 is  a  hlghly Confldenthl end  Prhrato dl)oumem. You are req`ibed to maint4h.  at aM th", the cmfidenthlfty and elioure that the contents or dctalis ol Ous letter ere
nco chaied `.in .rr)/one.

6.2    You  are  a`Arar® that  )n the  course  ol  your  empk)ymom  with the  C.ompany.  you  Bhap  have  ecoe.a to Confid-toal lnfomotm. "Confidaed mormaotm-.h81l in.an .nd
Include,  tiut  not  llrnl`ed  to,  propdelary.   con/ldentlal.   sengllive.   porson8l   in/omattoi.   about  invontJons.  produet8,  deslgn8.   iTtethod6.  kno`.+ho`^i,  loch")ues,  trod. 8ecae.
s)Pens. pit.c®e.es. &meoles. 8at`^on p.ogam8. coto`, data. (ectmlque8. pkin8, dceigri8, pro.r8m& a.etmer lnltmndon, `Awhs t* autrNr8rty, intehaial pnm/ givb.
customer  !ds.  emplaore®  IletB  and  any  other p.reonelly  ld.nmable lndanation  about any  anploye®  of the Company or ts affilBte or p.rBonefty idenanable ln/ormatlori Of te
c(ictamere  or clen®  Of ts  aietomtpa,  user  t!tB.  vendor  nsta.  content provider .sls, suppler bst8, priclng lntormatlon,  projects, budgets, plans,  pro|ectio\s. ftreca5`s, flnai.cial
fromation  and  pnpceab, intellect.al property.  tons of tliis  letter aJld  any cthor mfmacon which  d`Je to the nat`m er character Of Such infomatlm. any f"donl person
mpht reasonably under dmLlfy chaimdlnee. treat .ucti eo cowhdenaal or veuk) expect th. Company to r..end BI.cli lnfroedon ae Con8dedal, dl oqardlco ae to wheow
•uch inwhdcn I. in `."Bn lorrl cr ctectmle lorr` or dlBclo.ed or]lly be/ore a after the date heed.

6.3    You agree  Old  you  may reoerve  in 8tncl corridenco  all  Corrfiden`ial lnfroaton  at the ComperT)/.  its arfuate8  or to cqont8  or p"pecli`ro client8 of the Company or ts
amueto8.  You further aql`.a to rmamain and to as8B the Company h matolnlng the conqedauty af all ouch Coofdentlal lnfcmatlon. and to p.event ft in any umaiithl]rfzed
UCO.

6.4   You agree .nd coofim that, you MII, st ®q thee.

a)  main(aln in conodenc®  al Such  Caofder`tiel  horTriaton  end  win  nco use .uch Confidantlal lnltrmutlon other th.rl es n-aary to cfrTy tlJt 0`. fxJrpcee lcr utiich lt I/ae
6hrd wh you.

b)  not dlsclo.e, dhnlb., ouplay, pLfllleh, or dl.e®minet® any such Ctmnoentlal ln/cmedon to any poreeri oroepl \uth the Conpany's prior `.rfuen coneeut.

c)  Oeat ad auch Cowhdentinl lnlorrriaton `rgi the same dooree of care that ytxi accord to )n*r oMi confidontid infroaton, but n no cae® too than rcear`ebl® can..

d)  pmrem the un.uthortzed use, dLesenlnatlon or publcatlon a/ ouch Confldgivl.I lnfonation.

o)  not copy or reproduce any ouch Conlldenti8l hlomapon exogiv a@ Le I.eeonably necessary loT the purpce. /or whlch lt waa chared \.in you.

0   not share  such  Confldentlal  lnlorination whl`  any third  party  (ipecifically  those  persons  `^ho  ale in the same fiekl o/ activitie8 ac that of the Company o. are in dlred or
lndhecl ernpethon to the Ccimpany).

g)  no( I.6e  ouch  Confidenth lnformaton  in any way 8o as to proalre any coirvTiemaal advantage tor yourseff or for any third party or in a manner ttiat is direclly or indir.cuy
dotrinBntal to the Company

h)  neither obtain nor claim any oumeehp intaest in any knowledge er .nfomatieri obtBeed fro siJch Confidomal lnfomgivtm: and

I)   8o1 Lrso oT attgrlpl to  Lse  any Such  Con«entlal  Informadon  ln 8riy rnannor that may h®rTTi or col.se loss or rngy be reasor`ably expected ta ham or cause loss.  wh.they
dlrec!ly or mdirectry. to th. Conpapy, fe rfubrfu er rt8 c`isterTut.

a.§     All  oudi  Conddoofiel  lnttxTncton  6hall  romeln  the  8ol®  .nd  erdu8hre pr®erty  of the Company,  and  no  llcen8e`  Into.eel  or righ`9  (including,  with"rt  limltatlcm,  any
lnto8eoual  pltgiv ngiv) to  Such  Confided.I hloTTria6on,  army copy, pordon er embodimem theeef. i8 granted or unplied to be 9ran`ed. Nothlng in the Letter ehall bin in
any vey the Canqurty8 rtoht to dovelop. use, lleemae` create a.rivatwe `^utB a/, or odewhse exFm to ou Carfkfro8al brf-ton.

6.e   YOU ch.Il b® under .o obHqofon of .".jntalnlng comdentlelfty a/ .I.cl. Corlfiden¢-I hfolTnedon a. pei putk]n. al one cBuee if trio lnfonaton.

I)  wac h your po8aeeslon before reoewho the eeme from lh® Company I)ilr8ueut to this LctLer.

b)  to a. becomes e marer of public kno`dedg. frongh no /8ult of yours; cr

c)  g rlghthitry r.oeh.ed by you /lorn e third party withcxit a duty a/ corridenoallty.

cJfeofT5
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GURU  COLLEGE 0F

ENGINEEf`lNG  a TECHNOLOGY
PAYYANUF{,  RANNUR



®

e.7    «  you  .re  eer`red wlm 8  court  a. go`omment8I  oneer  requmng dlec]cou.a a/ any part a/ soch Cchouentlel ln/onTiatlon, you chall, unles8 promb«ed try Ion. prtngy ratif)/
the  Compen)/  be/ore  I]ny  dbdcaure  er`d  coopeeto  fully  (rcoeon.bto  oxpeneo  `o  be  bomo  by  the Company) v`rm Co.npmy and  n. logal  ccone.I  ln oppoong,  ocoking  a
prctec6`ne order er lini| a. appealing any Such eubpoena. legal process, request or order tt. the erdent dcomed ap~ato try Ore Ctmpany.

0.8    Upo.`  ce..ction  o/ your ernplo)men` `.th the Comp.nyor on a witten request o1 the Contpaiiy. wl`lclievor le ealier, you 8hell rofum or do8to)/ (a` the Codrtyany's oFklon)
an)/ part Of e\ieh Coofid.ndel [nforrration th4` comaist8 ct trrioinal, and cop`es a/. eouroe matchal prl]vidod to ytxi and atju in your pcesaeicri and. if requrfed b)/ tbe Canpo`y,
Shall gtrde `.rfuen oonfroahen to he Company to ttiat atbcl

e.9   Yea. ehall not \Itoth®i d`ihng yo`ir or.pb)menl el.d/g uter ce.estlco Of yo`p orrlphprent, for wh.tov- reaeon. ii8e, dl.close, dtwl9e, p`iblish cr d.tlritnite to any periai
tr entfty,  all.en.Age d`ae  .e  nece9eary  for  the proper perlorrmnc®  ar your  dutles  and  iespon8Ibllde8  under thlB  Letter,  or as  requhod try lani, any confldrful hfroaeon,
messoqes. dab or trede setrd3 acqulrod by you ln the coilrBe of your onplo)rried `.th ore Company.

e.10    lf  you  .re  round  to  be  b` treech  a/ thb  ctaueo`  the Ccrrperiy reeer`/es  the  rlgh(  to tak.  dleclpllnary  ®cdori  .9alnst  you. Includlng Hqht to terwh.le ytar employrriem
without notlce.

6.11     You  shall  maintaln  the  corridentiality  of  all  price  sensinre  iTfrormation  and  shall  handle  an  siich  ln/ormation  on  a  strict .need  (a  kiiow. basls  I.a.  dLsclose only  to  those
wlthln  the  Company  `Aho  need  the  lnfomation  to  dl5change  their  d`rty.  You  sham   not pees  ori  such  Information  to  any  p€rcon  dlr®ctly  or `ndiroctly  by  way o/  makinti  a
recommendaton  for  the purchase or sale Of securities. Further, during your employment. you 6hau  be sub)eel to applcabie I/adino  reslr.along ®.9.  when the tradlno `-rmdoui re
cJaed. `mi ehall nut hde ln the Company or any o/ its 8ffil!tc.I secu"ee du7`ng Such pehod

7. ii`iTEufcTUM FnopERTv:

7.1     -Intelk}cfrol Property  RIghtB-eh4n  mean  au lndustrlal and  inidlecfrol  property  hght.  anch.dlng both  ecooulc and  rnor.I  rlghts).  Includlng.  without  [mitetlon. patents,
patent epi)Ecrdore.  patent  I(9hta.  trademarks.  hademck applrmons,  hd. mamco.  8eruce  marks,  servlco .riah( applicatjon8.  copyrioht8, copynghl applcationa` d.tebases,
aleedthrne` mani.crtyb.  cmplitor  Erogrm`e and  ath- soho..  knovwhow. OBd® 8.cue. proprlctary prooesBce Bod lomufae. Inventlon8` trad. drles. Ioqo8. dcolan and all
doa~edon otl rnedL] cmthitb`9, de.crltdng a. rofathg to tl.a 8bov..

7.2    You rt!pre8ed that  all 8tntioes  pofmed  dy  you for Oie Company Shall be your ogival `rork and shad rict irerporde any thnpart)/ matchale a. wont in which you or
any enrd  party 8..rfu an a"ershli]  lrtorest cr htededul Pn®erty FtJghl F"ded th.I  in O`e ova.I th. Conpany I. hekl 88ble or te ticed `.th a clalrn OEr your `ho"on of
any lritelthial Prieij6Fty Rlgivte belonglng to . thn p.rty. `rou undertake to lndemnlfy the Comp.ny (end/or any of te alnLlstco.  u th. cEreo mtry I)e) 898lnof .I`y and I)11 laesee,
llaunco, clans, .ctlone, ca8tB end e.cpen8e8. Including reasonatl® aemey'8 Tees end Court feee reoutlng thoro from.

7.3    lf  ot  em/ the d`.ring your .mploi/rfient  `.th the  Company`  you  (other  ebne  or \Ith chore) who(her or nco dedno normal budricoe t`aio er eri8in® b` the ecopo ct your
du6e8  of  empbim.in  rnak®,  oaLnoeiv®,  tre8te.  dLeoover.  invert  or redi.co  to  fradbc.  any invent.on,  medMcatlon,  droco`.Cry,  detig`.  de`dopmenl  inpro`ment.  Froeess.
eon`vere program. woh(  a/  author.hlp`  docLlrnentatlon`  fomuLa,  dcta,  techllk]ue,  lo`an/Jlo`./, trad. eecet  tr any  htollecalal Proprty/ Fugiv  `Ih.t.oe`er (lncludlng  all `rork ln
pegre8e)  or  any  lntere8l  theeln  (`dether  cr  nd  pet®m)bk)  or reglsfroble  undo.  copyrlgiv.  tradmark or 8lmlfar stotulee  or soqecl  to  angk)gone protoc8on)  (colk}cthrelyI-I)On
a)  refateo to the busbte8s al the Conpeny (cr rto afrm.te). cr to te custcm-a or supplkm or to am/ a/ the products cr sordcce behg do`rdoped, manufach.rod, aald or

provided by the Conpany (or 8rr)/ of ib affilde) or `^hich may be used in relatkm therewith.

b)  ree`ifts fro tasks assigned to )/txi by the Company, a.

c)  re8ult8 from the use of pro.nL8es or percollel property (whether tanoible or mlanoiblo) loanod, oa8e(I or contracled for by the Company or lt5 affidat®.

ilr\£§EJ}EFTari#£#j#n:m#ed###al¥eE§§}:toar#?fa#froT#Trch#tT,mdTtryfro#8efam&thl=£#ij##tott®EN.of#.C#anihaasdeveverfedi.gdmfi
7.4    You  her.by  lmvco8bly.  abeolutely and  porp®fua(ly assigri any aJlcl  au riohtB  (IncbJding any  lntellecnJal Property Rights)  you  may have  or acc|ulTe ln the Dov®lopmants ancl
BU  benefit.  .nd/cr hght.  ed(lno 0`ere fro to  (ho Carp.ny end lt. e8algm wihou` 4ddltlon4l cornpe"rotlon on `.iork]wk]o ba.18. You .cknowledee that the e.lar)/ and otho
payments  ngHvablo  by  you  fran the  Conpany ls  adBquale  compenshation  for  Such  aeslgrmenl You  hereby  warve and  quilclarm to the Company any ancl all claims a/ any
naoJro whatsoever tlial you may now have or may hemafter have In and to the De\/ekrments (Including all wok ln mare8at,

7.5     An  Bu(I)  €LSstgnrnent  Of  rlgmB   ghall  be  perpenjal  rrr.`rocable    unrveeal  and  shall  not  lapse,  even   rf  the  Company  /8ib  e`  any  `lm®  to  commerelally  ®xpEp`  any  euch
lineoprrwh.  Notwlthstgrdlng the pmA8long a. Secton  len.)  a/ the Cop)rrlghl Act,1957. ony eeetonrnenl ln eo rev co lt reldca to cap)ngtoele mcodel ch.II rut lapse nor
th. rights hrqrfemd thoreln  revert to you. avon  lf the Company does  not end8e the rights under the esa.grvenl `min a pud ol one year from th. date a/ assignmonl.
You  heretry  egrco  (a  vralv.  any  noht  to  ancl retain from rdslno any ob).cfion or d8live to O`e Capyriom Board lm rcepecl to any esslgrm.nt. punuent to S.eden laA a/ the
Copyright Aa,1957. You further egroe to assist err cooperBt® `rm the CcrmparTy ln perfoedng the Company'8 righ`a ln any o/ (li. Dovok]pmonts.

7.6    Any aeebnmert of cop)rright hee`.nder (end any owher8hip of 8 copynght ae a `mut meee ftxr hut) indudes all noht8 of patenrty. integrity. di8eham) and withdrawal ancl
any  other  name  that  may  tx]  lon\m  8s  or  rolerred  to  88  hml  dohts' (coll.covely Wml  Rpm).   rl.  you ere deed  undo.  ardlcable law to .eton any rlirfe  h any
Denrdopntsnt., lncLrding without qm((et]on any Mor8I Fught8. yo`i horBb`/ veive, and agree to `Irelve, 811 ouch righte. To the extent that ouch wahee ae deemed unatt~bl®
und-  app[cable lai.., yoi.  grant,  and  apree to  gpnt.  to the Company or to aseion8 the excLisnro, perpet`ial. ime`tok). `rrimal and royal)rfu ucco.e to uee, modfty and
market the Dov.lopm®m. `AMout idontftyAng you or aeoklno your consent
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7.7    M )n}u  aro  cot I)mployed with the  Conpeny al  the froe when the Company rt:quests )olJl assistance in cmnecton `^m the toregoino, the Company will pry you for your
-onable tlm. exp.nded ln cortyg `.th the abo`re tEme tl ap ho`rtyr r8`e eqvel to the atrfurl] ho`rty rste at whlch you `Mae pert the Company (in.dlately pr.or to your
temmaeori as an ernpbyee.

7.8    Should the Camp.ny be unable to  seciAe  ho dgnBfure  on  ony  doourrrent  necessary  to  apply for, p.osca/te.  obtaln. protea or enforce any belecaial Property Ftlght.,
due to any cause. you bEnby invocaH]/ de®ionato end appoint the Company end each a/ its d`d)/ outhonzed om- and agenD ae you. agent and aeomeys to do all lorfully
p~ed  adis to wh-be pmecail]an,  lBBuanc®,  and  enforoEiment  of the lnt®unal Property F`k)ht. orprctrdon in I.epee ol the De`rolqgT.ebb. `Ith in. e.mu] fort-and
eflecl ae 11 outmtod g`d ddiveed by you.

7.0    Nch.thstending the foreoalng. you wl« also b® bound by Capgerrini `® paEey `.th resped to lnt®Petfual Property.

e. coNFuCT CN; iNTEREST:

a.I     nlrlno  your  emplo|menl,  yco  wll  not.  dfreclly  or lnclrdy,  whether  8k}ro  or a€  a  partner  |oln`  vantur.,  ofhe.r`  dirocto.,  emdoyee.  conoubant,  ao.nt.  Indepedenl
contracla.  a. 6tockhok]cr o. any cgnpany,  business  or other conuTedal entolT)dso:  a) cogape ln any bustrices actl`fty a.ndLar in nature to any business Conducted cr pfamed
by de Company. er ai) erf`pet. In any vray with pedut*s a. servlces belng dovckped. mah<eled. distnbilted er othewiae provided try the Company.

8.2    You  8holl  not uiidortake,  \^hothor  cllrectly or indir.clly any /ull tJm® or per` ume ernplqymom or apmo. er mamge buanB.8  01.ny foe `whatco.ver, eo long ae  you ere ln
aptoym.nt `^wh the Camp.ny.

8.3    0urino  )nur aptoymem  it you become a`./are ol any poterrial or actual conficl bet\roen your inter®8t8 and those of the Company. than you shop immediately inform the
Coquny 8beut slich  cedict. \rmere the Conpany is  ol the oplnlon  that  such  a  con"ct  does  or could exlst, rt may direcl you (o take appropnate acton(6) to resolve such a
ctrutt| ®rid mi Shad erTiply `rith 8`ich hmictions.

8.4     Dung the "irso Of your ernploymon`. you Shall not,  elther direcqy cx' mdirectry, .ec®ive cxr accept for your ore treneft or the benefi` oT any person or ®ntJty other then the
Company I]ny givty, emolument, or paym®m Of any klnd tron any ptrson havlno or intandlng to have any buslne88 `Im the CoiTipany.

8.5    To  perform  your  dutie.  to`^/ut.  th.  Comefmy.  you  win  h.`e  .ceee to -Tlall,  demct.  Compeny ee.et. (de8koop,bptop,  mcbllo phonco otc.)  and  oth- Compilny
infrom.ct`iro.  You chall  enstlro  that al all thas your use oT such lrdlities moots (ho ethical and coc]al standards ol the workplace. Further. your use of Such facllties must nat
hterfur. wth )/o`Ir dutlco end miist nol b. Illegal or comnar}/ to tl.e lnter®8tB of th. Compariy.

•. FtETIREl`EhIT/tEF"IN^T":

a.) Retfroon(

a)¥:r|::#::gr::::::::TTn'#Fch®##.e###.uTpeny°nthelasld.ya/O..monollnwhchyouotrnpBeBlrty(co)y.a.a/age.ntohenebycfarmedthat

b.) NotMso Period/Terma6on

°'thp;g+de.runahe=.FffrarT¥##E|mouth&C#copenory(Bgy#oEnp#®;.(J)#g"guy¥#un#.f#Bnny#orr#e##gnmsnd=b#,#u

¥IrcrdquwhE##'tFTesl€l#i:`|i*thofthnefmorpa¢##3y|yebceontonp"eniny#J£)9Pyivmg#Prfu°rfuou„qudeapw#m?=:FT%:re:p¥.ng:#g=.nu#ry°Lajoufro:£=pry8
"RE#F;ELnoooa3ELiE:#cei'#iTrfuF:fflnIrutffied°`a".9nhy`Rfrohodg!Ou*F„¥nT=#th.thocgr€npye%£Lpondfroyourf)r8fderyhai`doverofallde

o'offiffi?i#peffi###ffi#:;unF#oi¥i¥##Etgr#'!orFRETi[Etr¥urRET#£an:E:dy#i####:

tiv,k#j%@`£,:,::AeAgeco,`:r*dEn;,#¥3L#o£T:#e#%#5a{##:;:rthrt£C#a#o:tn¥ej3\wl[:,A;%#£n£:,adynyyfu8fty:::*:ffi=L:Lrecrmpanyer

"EL#-##oe#¥£on¥onrty#[aaff##d;;ourich#iutfuKorL#i#±¥edifeg&:L¥:i#ff:Lat##i%#fai¥#d¥##pe%#E:#
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c.) Etocs t* Cessaton ol ErnDIo\mem"ggrREtrREffi\#ffiiirREir#+ffi#±##ng£'#irffii¥EL#ife#L####
m8j:;;i+e.oTAuthortyorpou.erctMorneyisissuedtoyou.you\mllundertak.toretunhondemaodovmmedlately`Ipa.ioeamonolyouremplo)mentwlththe

(lil)    uFm co-dkm a/ imir enuloymem `Ith oie Company. th. Company rn.y require you to elgn aErd.to role..e tome without iiny .ddltk)a.I oompencolion.

1 a. Ii.IITAnchi cN; LL^BiLiTv ^hlo n\IDErm\IITv:

10.1    Nth-p.rty chof  b. Iet]. to the ooi-part)/ Ttr  .ny indhd.  Ir`clded.I,  conthgent,  con.equ®no.I,  puniuve. .xiemplary, .p.cl.I or .lrnll.I a.in.a.., IncLrd.ng but not
8mted to,  lee of Frofty er loSe ct dda,  wheote. lncuned ae I routt ol negllgcoco or othewhse. bespecthro ol `.t.elher edto. p.rt`/ h.. boon .d`A.ed ol the poe8birty ct O.e
haimnc. by q-oth-hrt)/ ol any s`ich damages.

•o.2   "e Capmfo  lablfty ch.ln.  nut af er h cmn.tficn `.th thl.  Lcaer, whether bcoed in contract,  tort  (Including r`egEoence  and  sold fabfty/) orotherwise, ehall mat
excel the .rrmint p.10 try be Cahrm/ to you /or a p.rlod ol throe (3) months prec.dlng the caue. o1 ecoon.

10.3    Nohwhhatendhg  en)thlng  to  the ccm.r)/ contaloed  hereh.  )rot.  .hal  indenmrf)/ and  keep  irrdemnmed  the Company.  fro  dlr.clorL  Ofeeri  .nd  .mployeee from  antd
agah8l all cHm`  danands. Erdons.  etds  artl p-edinp (nduthg any lessee. d8maqes, costs. changes and oxpeneesL wh8`so.ver that may b. brtiogm or medo egainsl
the CamFuny dy gry ou  pgty ae  a rceun Of any act or omlaBlon, nonperlomance or non®beervonc. dy )roii c4 any a. th. I.m® -nd coridioon. a. etla l.tt.r andtr olulng
fro your I.lhro to comply to .ny 8tao^e or enatfroent/a (inchidino bul nol llntled amlJrder)/ lmro and da. protodion li)we).

1 1 . IIacE!±+hEoue:

11.1    Nouco:  ^b  natkae  to  you  wh rol.I)on  to  your anpb]ment .hall b. In whtmo .rit) ln Englch lanqueoe and .hall I)e Served thor by hand del!`^.r)/ art.y Bending the .arrie
b)/ r€ paul ® by em.lI (a. per Coop.ny reced.)  cr by c"ihor  p by pcod pod add".etl  to the addres.  mendoned  he.neln.bo\re. « win be your rcoponeunlty to
inform the Canpfm)/ tl .riy di?nee A )mJ. .ddoae .nd cm.cl ddil. inchtdlng t.toon. numt)on  p.reonel anell E}ddroe!.e elr

An  nao"  to  the Carnrmy in relation to  your  employment  Shall  be  in  wltLng  and in Englsh langueoe and  ehall be 8.i`red Other try hand a.lrm.r)r ar try sending th. &aeie dy
dysteed  paof or by calri-  or by  eped paof .ddrtrs..a  to tl.. Conpn\/. ofltce add"e ro/md in the Elapbyment l.ttor cx. by .in.ll with a phytueal copy by any of `lie
•Emememion.d weys.

!iLj±Th.##*#th,.T:#%£T####+#LisdeemedinvaEd,veld.iugiv,andunenfo~thalF-nrfud.

:*alE!:ELi##T=peeteT.:arnyT#l=:#¥whwh°'bi==::Llr:#+:::i?:::£:::#:#ro,::E:::5:::a/##|£:+i::#:#th#e#
msom ct the Company. In the event you intend to ahama/dieclce. Br8cle with ineAid- any rftrmdan abdil fro Canqu/ cr h ofltoidmomn for pcoell)le publlcaton
ar dl.sednaton a.dslde the Capgemhl oroap. you  agree  to lnfro froe Coap.ny md at*|ln to phor `ridco -out on the article )mi `.Ael` to dledoee. Funher, yo`i .groe to
make eudi modfficatlonulolctonsfrovi.ious to the aitlcle 8s ere roq`.ested try O`e Ccrnpny to p~ de property/intcoest/rep`itation.

:#m#?twT#e=p|#dede#romcae=FH+HELwha,##uned.reat##:###tr|,:Lfro.ntry#erouponghg
:1§Lj§=:;=ELde%or;;#::::::%:=::::;a::i#:#=::::OfL:fo#oror#=#;+::::i:#::::::::::#ay:i#*tr#by##:::#:=:==:
frolr orry oth- or furaier eitorolce er enforcement a/ lhl]t  rifiht - nBmedi/ by O`at  Ptry. S.ve es  ere..ri/ fmAded in thb  leter nem- plrty .h.I bl] deerned to ho\re
wil`rod  any Of ira rights  or nernedies whateoever unless th. `-iaher ia made in `^rring`  8igrod by a dtry auoNrized  refreeedath/a ol that perry .nd .nay b® gI`m sub|ect to any
conctlen8 thtinght in by the apntor. Unless othendse expressly 81aled any univer shall to atecthre only in the Instance and +or the purpcoe rot which lt is oiven.

®      ::C;,j##g:#:rtot##.to Exhlun ooneonee th. enare undemendhg bctwe.nthe paroco and eupee®des al pe`nonaoro-nb omuen ormo I-tween

11.7     SLiivival:   Clauees   5.1,   5.13.   6`   7,   9(c).10.11.1,11.7.lle  and   11®   ancl  any  a(hei  clause  `.ticl`   by  to  nature  r8  oroecod  to  stmhe   shah   aw  tln^r.  tho
a.(pir)/Aemiinalion Vcr whalevBi reascm) of be luter and shall Chmce ro apply.

llra    Diaprfu Rconeon/Govemina  Lew:  The  Par`ies to  this  Agrement sml  make  beat eho to se"e by mutual conciiatlon  any claim. dispute or contro\/ersy ('Oispute|
arfeing  out  a.  or  in  r.lltlon to.  Oile  ^goE.em.nt,  incmino  any Dlspune `^m reepect to the exletenoe or validlt)/  hereof.  th. .nt-Fve`atlon hrh, or th. be.ch  ned.  M
disput-,  drmenenco. .nd^or cl.in.  .h.lnq  out ol hot..  pro.en`. or .a to the conm.cfon,  in.-rlr.a oi ctea hcreof or .s to th. rlght. .nd lldiroce ol the P.r(lee houinder
and  wliieh  cannot b. eettlocl dy mutual conciliatlon Shall be referred to Arbitraton lo be held in ^Aumbai vi Enol.sh Lanou.a. n accord.nc. `.nn th. ^rtrfutun md Col.elmlol.
Acl  lees, er any .in.tory  em®ndmerfe thereol and  shah  b. rcterr.a to a stlo Ah]l"cr to I]e dppointed b)/ Capgiv. The Bvlrard ot th. Art)lhtor 8hall b® frol and bindino
on Perde.. This Laner .nap be oovemod and lnterprofed u) acocrdanee to lho I.`co of hdia erld de courto at ^lumbal only ehall hi\/o exduehe jur(sdlction.

110    Ril)ht.  to  lniui.cti`^e F`dieT: Yo`i hereby expresst|/ .clmo`Nledgea tllat am/ boeach cr be9tenotl breach by lou ol arty of your cblio8frons set ltrth in this Lctler and/or any
a/  the  Company polclee  may n.Sun in elqnIAcart and commihg  lnyry .nd  hF..rable r`m to Conpny,  tr.a monetar}/ v.hie o1 whlcti  `rouid be lmDcb.bl. to estauBh.
The.1)fone. yo`i agree that Coop-ny eh.b b. enttled to hhindlve r.lot ln . eotrt t* gprophde Iud.dlc8on ulth repea to .uch Frovlsloni,
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f,o*®:Tph¥:|#Mm#¥gE,covlffi?:

®

#mryTRTdiftifRTTJ,iiE#%h.S.#cech#dr.Ieife`e£#n£#,'#lsteconredpe°ffly.¥#'#°;`£:£|%LG3aa=d,hL'nn#8=#kn|r|#d#|.=°jlhaM®iife-d%VI*i:i:
onl] indud® (t® su-scro.  nornlnee5.  ossJgns artd  Bdminlstr@lors) as /ollaws

1 .     That I ecknowledg.  erld provid. my coneeril to the Carlpaeyto call.ct. 8lm. prt-a. tmrfer md eharo in)/ p-tonal infro80co md 6co8mr® p.rBanal data tr
hfomofon  et`d  (nfomation  ol my clef)endent. `wheove.  .ppllc.the.  (inch.dlr`9 eon.i¢ve  percor`al  inforrr`alien  Ike t.enk  account..  PAhL,  blood group, blomelric
in/ol"Ouon. medlo.I meord, ®mail .ddr®a8co .tc.) fer pu.peee8 d.mod app.oFrl.I. by the Company from one to tine. incfudlng b`it not lmled to.

a)  b.ckgrourid venr.ca[ton egenclce for the purpceo a/ veril)ring the Infom.ben 6ufrolttod t.y me tia6i§ whleh I have been mad e an ofler 1]/ crnpbyrn.nl,

b)  pa)rd Fn-.Inq eqenciee for p7iec665iFtg my payrol (hdudrlo relnburom®nt cq)rm®),

c)  Ion/ enhament ogenc.es,

d)  to cmply `wh a |udldevdua.HL.dlclal ul-`

e)  oudfty (mchillmg mmd audtore. etaartor)/ .udltco or Cangemhr8 clot or th.r audror) (or 0`. pulpoee of auan.

0   innr.I.e. cl]mpanie. tr th. plapose a/ o.Cup inour.nee. paeonel .codem froinnce ctc.

a)  .anAco pro`nd-. Frovldino .onrico. /or tloncde .ceae to once p-i.co ltr monurg utend.rna,
h)  loo.lgn ooneufate®. ernbasslee cto. arld corvice p.ovld®r8 0ncludhg hvel ngent8) for Oie purpcee of procrssng Of vlse. `^ut pmlts ctc

2.     Fudhcr. I .leo acknowledge erid Froude my tmsen` to the Ct.mpany to hndeT and el`aro (`."n lndra ate oubtoe o/ hale) Such lnftmtal.on "th
a.) elmate. of the Company far adrwhl8utve purpcoes lmd/or audn:
b.) dlent.SJii.ii6=2i h r®utho to .ny aof .Igrientdon colgr.moots.

3.     Ttiat  I agr®o and confro that this eonsem lcaer 8ha. b. corigivued ii. acccrdaeco Nth Oie la`re ol India and the ooime in Mumbai shal hov. exduarve iliii.dledm
to aqudkate upon er`y dlepute that rr`ay edee wh reuton to 01. Con.ent Lut.r.

•.      Th.I eholild  oy I)nowlon. ol tll.  ol)nsen` let[cr t.e held tiy  .  court  a/ I.w to  be  llbg.I,  tnvalld  or unerfuce-b®,  the teoeft)/.  validfty end enltmalt]lt)/a/ the
rernehmg frtwi.lone t* thb eoneed letbr chall nol be 4rfeded tr inpend baeb)/.

5.     I henetry a.cl.ne qiel the exec.Jean a. th. can..nt lea-ha.  b.en done tiit a. rr.)/ onm free wll end  er`.ent end  `Imerll  i]ny undo. lore.  crt-onln my
in.nner `.haeoe`/er.

6.      I  am  aware  that  I  ha`^e  the  right  to  access  and  rectfy  in)/ seri8the peconat  da`a  or inlo.rnaqon  provlded  to the Conpiny  gtd  corresponding  ooEgath to
hmedatoly update my .emlthro p®.eerlel dctl ar lnformgdon h Comparyi records lri the e"t a. any change.

7.      I  .in  aware  that  Camp.ny  liee  edopled  iecurity  p.ilcljcee .iid  p.ocedui®  to  ei`sure  (hat  the  ui/on€il.on  calk;clod  16  a<;cuio  and  these  are  av.Ilable  on  theCamanye~
Thb conaenl Iett.I chall cane mo foma lmedla!Bly upon fro executlon by me.

Name:

g#ro..

Jy±_         ParyeT3Ofl.`
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AVNEXLJl= I W

Jomno-
Ple.co ery mo .a a/ phctocoples elong with the ordhBl doll.rnont. lo. vemc8tion ae montloned belo`.i:

I.      Afaldde qu=aca3ari (Hbliee.q`o-cn a..pplk:I]ble):
•    Highca ^cadei"c chiamication -all seme8t-mai.cBhod end c.rdecales
•     Prowlelonal certific8`e oR canvocaton oF` Degree cortMcate
•     M Acolceble-"plona/ Completion cctffieatlori(8) /or specialrzed ouirses

11.      Endoimutaiiai;=rie. rid.a doe:iiiiriii{ A. e=!=±ble):

a.       rDoraren,J|Lm#T#utoct|y ctmt.irdng. Emp iD, De8igrBdco. son Oat. of Empbym.nl, End Dan a/ Emptoymeno

•     F`celgndm ace.ptano. letltr OF` Etmil canflmiat(on trm Oie HR (amdal dom8ln) OF` F`dlev.ng L®Oer ^ND Expchenoe C.runcat.
•    Pay.lpetorlact3moth§

b.      Ftovitxl8 Employer(8)
•    Etrynco Ceitmcite AND / OFt Rel.vino cermc.te tl .q tmplo)mente (er`eure the .tine don.meat .pecme. Sort dot. one cod ®ate ol )n}ui emplopren` (e)

Ill.    N=itdi=ii/tblnrb
•    UAN card copy `." KVc ae `VES-( r.a( reqiprod /cr fresbe)
•    EJtodher card copy
•     Pee.port.Eze photograph -. cople. (wlilto background)

IV.      Pneo.alld.nlfty{^ny tico):
•     PAN C.rd (M.ndetory)
•    V.upae.pod-AIlpaoe8
I   Cquuconco

Vote,Old

I  \ L,,
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Cai]56.|iAnl Ref  e5042. a/15§272.,

11'10„022,
Ama' P R.

sro A pREMARAjAN,  KRisHNA KF`ipA. MuzHAF]pAiA. p 0 MuzitAppAIA i\AAMRA,  s.0. i<ANNUF`. KERALA piN cODE`  6706i 1.
kchnur, Keefa
lndla.

tw"PFI

P`reued  to  air  dieciiaeler`a,  ve ®ro  pleas®d to  ofle/ yoLi  Bmplo)meof  oppor(unfty,  cn  probedon  basis.  wlth C.poemhl Technology  S.r`rfo..  lntl.  LJm.a  (C-p.emLi. .  cr
-A 8tarfrog lrori 12aem22 (or ouch other date 8s may be cernmunicsted to you by the Company). as per detdEs given below.

A) Your ouTront de8lg`aton wlp be AngivM.

B) You wlp be rBquhod to wl]rk at the Company'6 Oncco ln Bangakm

C) You here to repct by 0:00 am .I Bergiv. omco, /or toting fcrrT`alroes end contecl 8ooumy el 0.a m3in gate Tor your emry pass 8t,

Addrosa
16..165, Epm Phoee ».
`M`Itehel]f BengahnJ 5cO06B

Pleas.  note  thEit  you.  norie in.mom.a  ln the  ofty bttr  wll be  iced  to  G7eab  your erT`plo)ne rcorde in `Jepqernlm a uno 8Irm. wlll b. on`whl.eo tor I]li uno conimunmatron a
ComfLapi/ dooumontatlon  purpo.a.  In  caco  you  need  a  ch8ng8 ln the name;  pk)aJ,e  contact  your  rocruller  be/ge  your DO`l. Pteas8 note that po8l|olnlng`  no changes can bo
`  ide.  The  name  provided  by  yc.u  should  match  with the  doc`irnents submitted  to  the  Compeny at  tine  oliolnmg.  such as  Education certrflcat®   Expeneme letters, Rel.eving

where, PA^l card` Passport, etc.

D)  VcA.r alllncLI.iv.  annued target  cernp.ueatlon  (ori  a  co6l to coirpani/ t.a.I.)  will be  lNR .cO.010.00 (R.qu Far lth And T-i Chbo `^"ch \rouk) ctmpde. your 6altry,
applccob staaitry beefe. bonus. ff any. and/tr any Incentives/8kBI I)ased allow.nco a§ ®pplfablo to you. The Com}any 6h8P deduct tax al soune and any other .ppBcaue
ten)es et the t]mo ol making payment.

The break`p al your alHndusIve annual tapel componsaton ls 88 lolk]`rs:

.

Ity_A:- ~        Page 1 ofl5
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AI"
TtH Cod e Oonmr (CTC). Fb.un.oio.oo

•                                   .            .    .                    .
•TTl -

the Fb.ie.cO.cO Fb.ieo,cO.OO

Hou.. Rent Allo`./a^c. R,.®,000.cO lul0.,OcO.cO

Ch.r ^lcnrences .nd Reintiiiomeme - 1 I to',tp.00 .``        ,       ..I,I

on- Alovanc*s end F`erribirscoeute - 2 + -IT<\.  , I •            ,    ,T.?      ,I

^fhmco Stmrtory Btmis ++ Foh3.149.00 fo.37.7cO.00

`.,., RaJ20.e70.00 RL86eHmco

c8qenut'a eontrbul]on to F.F . .'               .   I   '      I   I la2,.Coo.00

Ch'atufty (a-el only)\ RLe,Ou.cO

u Fld CIX . -- - . Fo.RE,in.co

I                  I                                       I      , R~eco.cot-
I.-, ^ccX]eut 4 LJTe lnsurmc. F"nim .'"

Ttl-e- -I         Tr'    '      I    ''

• You need  to diooee any d the folcoAng o|)tlonal Inshments that ere a part a/ the Cther AIltnmanc. and Reinbumements - 1. Balance amount o`at rs nat clalmed will b. pok]
ae T.xabb on mothly basis ater withholding I.nee.

®

Cxhe. ^llo`Imc. . F`erminemrfu . 1 -
a-T`ote Worfung Alt-ce 10.Coo.00

Bock® and Joumal. 24,ace.OO

Fwe8slon8I Puredt Ice,000.00

Co.vtyanco Alkw- e3.eoo.00

=~          Page 2 of 15
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+  you in.)/ chooee  any ol the tedd^nng optlonal  lnsm.in.nt.  Oiat  are  a  pat a/ the Oner ^lo`rar.cos irid  F`edeurseJn®ntg - 2 to 8ve(l tax benemu. Bafanc. amount that ls not
dated wlll be pald a81axable pereonal allo.ranco crl n"thly besie aft-wlhhoklng fa]tB8.

Char ^lloi-.nee a                             -2 Annum

Lcav. Travcl As8i8tlnco co.ooo.oo

Meal cord 20.cO.00

Vehk;le a Dh/er Rdmbureomon` 21.cO.00

•-
'.

2.

3.

a

®

.

i.

~

1Tie pa)mll peee.aing wlll be .. per CorTipany polley naoued fro tirve lo time.

:;;=:=|;:;[:;ouj#toodrfudr tll. Oth- Allowancco  .nd  Reh`bur8emento  (OAAR) at th. tlm® ol |ching,  any changes `.ml be .ceepled ae per Conpeny pdiey

irELff#ng#Effi#i##ceE¥+%ndFT¥ii¥fFrdL#jwi#REifeL#L#€whedff¥trIr±¥d¥#hi#j###0-.
|n  caie. `whn  Peman.nt ^c"int Nurlber  (PAN)  18  not produced.  hlghest  tax  rates  wll  8pply to  all  amouni8  on  which  tax  ls  deductible at souiee under the
apFlcbb tax lav.

The Cone.ni/ .coer`/ea the rtqht to ch.nge the compens.tlon .Ouaire .rid/or 0.a canENm.den canpenent. wh Om® to tpTio.

¥.£ifefgivffi|£;ijE;ch###£chi£&'to:ffiL#vibdgfrJeed*ea#e3¥:ni::aasn#ty#=a,F#ctdd=#.£T:#h%¥rn£#:tte££##:"e#=
Ln'Pttb=+£|£?mno#mrd.Bm#umwl:',j3?"E#®ndtTe.thch.#3#Lth\B!j|Sa[!=R!£i.dednedbyL"lTh.B®n®ft8(Acodontal.M®dlcala"p®lcabb)4mouniha8beon

#'ticrty°rtym&°ri®n#nEL°'ti#EL#LjLCone?noRe'mbursement-1wlHbepaldalongunthmonthlysalary.Tarbenof`asporproolsubmia!iionwi»bepcoaed,nunax

Th#Sri±=;BgapbeMgon#fa#yo.##ma#ffikonryyfi:etry°erm#maftyoTngTpeu#fr+ELAIc'aarrnf"mof&#=ffi#..#ffi#::r.?

:/ >          Page 3 of 15
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1.      Fhandmt Fund-Ycxi `rd  be  co`ered  under  the  Capgemln. Tochnobgi/  Sennce§  lndla  Lhmed  Enobyees` Pmvident Fund (PF) schone wheiein. the Company

:;::ffi:=:;i:3::#p{p,:;#°`.;;£=:;a;=;;aeinEL#bythego`remmen`homth.totlme.Vquocmibuton.ndtheccrnoany'8controutlonn.`,e

2.      §±±Dr Gratuity Bhall bo pek) ae pertho payment o. Gratufty Act,1072

NOTE:

a,)    ^11  .I.a/tor)/  pa)meet.  oe  denonstr.ted biroed on a/nenl .pplcable pqctce and I.`.i and mev b® 8ub|ecl to chl)mee baaed eri ch8naoe in law from tlrno
to  (Line.  FurLh.r.  .r`)/ ah.ngea/modlhc.tio. to a.ui.ory  p.)men.,  d`.e to titenoe .ridtr .rnendmenl A loll sh.I  nal I- tnd®d ac  dlenoe in Bewice
eondqu)   eno   thetofro  no  notlco   of  I.uch   chano®  wlll  be  provldod   to   you.   Hove\ier.   Company  shag  cnacavor  to  iritom  you.  via  6oparale
-mrl"on, ebc]rf .ni/ chanoesfrodificl]t.I]n to drfutory pa)mud.

F.)    iky ari enT.ky)in a/ the Company. )mi Shell be enttbd to the follo`whg benefo suqea to any cfrooe nt8de by O.e Con-my from th.e to me:

'.=L¥ife#;;¥ceT;eyinheu#:EL#RE,#+`##¥toT##:+¥+deL#*#gr/tr+£#:I

0               2.      6n*ro persmal Ace.dent ln.im"» You ehall b. co`eed uno.r the pereonal ^ccidem Insurance policy h.Id by th. Company.

1      GmiD Torrn life ln8imnee-You chall also be co\er®d and-the Group Ten lde hevranee policy hekl try de company.

+:g=:::#£:;.prutkanrty#b.Ji:tELth#;:::::#::r:::Tth.ae+#h;;=;#.potty,onvofouroutoofdfrontconpanytoc"a,`,

Lagh"L.HurvaJ-I--tr-I.--edpeheL*-d~b7-.copqr.I.-.Pe.a,`ht*..+i.ae

:I;)All.ndp=L#+th##frofor#roconhecompenyrney.ifitsoelects,Solofan)/sumouetothocornpany/romyo`iagainelthocomponsationpeyabioto

€)    Ya. e..n be ctgtto fo. ftrdawi addioaoal oneom. p.yout

•RERE¥EL#jae#ffigriririrffiT#¥#EL¥ffEE=EH#;##T#¥#i#igEffiEfi#J+

HJ Pwh- Pe"
1.  Yc]i wll to on protLi8on tr . pded o/ .lx mono`. from )rot.r a.te a/ tolnlno the Cornp.n)/ .ltd eonthlJty a. your onplo`mem `.rfu I.a Camp.ny b d.pendem on

onfmth ct )mr onploimut The Compln)/ re.er`/a. h. hghl to red&e the probd)on peAod ®ep.ndhg cr. ycxir p.rfurrngrc. andfor odier consldeutoli.
2.  AI a.I)/ time ®uhog )o`r probl&ion pchod th. Coop.n)/ in.y confirm ycur apbimed by `Iny a. . `Iuten communleut!on. If )A)u. p~.nee 0 foirxl to be e.tl.foe.or`/.

Your pwh8bon .hell be domed etlded. for . period oat -eding sO days, h a 8m.aeon .Ace )mi do ool rocohe Ote alae.aid `.rfuen corrmunlealloo from O`e
Con-.

I)  Perflmanee R.view VcL. will t- el.gibl. to p8ricipate in Camp.n)/i pofonngrco revie`Ii p.ceess ae pr Carnpany potty.

®
F=

ty/,i-
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1.        Your ®mpfoyrrlent with the company wlu be.ub|ecl to the fouowng procondj6on8.

a.            Yoii will 8ubmrt rdevan` dooumenta e8 mand8t.d by the Corrpany.

b.            You obtain reqinsite ceffication or camp/ete mandated assessments wh!ch are basis for offcrinq you employment opporLunlly wlth ale c,ompany.

C.        ¥¥*Pffi:nchaadrfeorand#ELevi#leor#.#i !#fltr#d'amysi,ffi:iTeptocony-ipn¥."a Jalnlng the comrty). Ngiverfuhe, you mu.I eubnut

d.         :r°:a?EL=?ra'gTrme####\]:¥+Fgu.nE whl the company dcos rot breach any tBms/proviston6 ofyour p"ou8 enpio)m®nt ®oToem8,t|

e.      :co%mgn#&th#ema?%fanbylyh# ##edTOTapv#nTdbJ= #thde## dthD°b% EL#diynoou¥dtspfffihaouerfro.%##n#

f              You provide two g8tlefoctory raferonces. one beino /ron your mcel T®cen` employer (pr.or to joining capi)eni`ni).

0.            ¥£:r,.B?g{ngdround  v.rmcaeon  ched<  (lndudino  addrese.  academlcs.  ®rnpo)/ment,   onminal  etc.  as  applicaENe)   conducted  by  the company ls

h.      :%iic,Ee*£.#.Ly#y%ed## EL#7W#yerq::ra.Uir#¥.iu8E#gimanaEL#?###J.in#J%fa# pr##: =topeymnyon#

I               Your onploymen` 8hall be oubi®cled to the belo`.r-in.utoned acldltjonal terms and conditlon6.

fr##&£i=#:tryfe#fi£8a#EL&ffiiifeind%:ovff¥|Fictth#¥#uffii#iovinnyffgH#or#ongun#

iCh:###:;s=£qfrhoT;##±LREffi#of¥"TEL+#giv#ff[de:#£#%lfith#T#peffi|#de#

ELi#:ffiou#?#fa¥me#±RE±T#?;#¥#¥caeffa:ffi£:a#ggi¥jro###Tfe#ffT#
I.            ::;ieyothu®h;:;;:;;B;::;;g./ Scored a  mlnmum  percontile  ln an samesl.r8 ul  your q.edud8on  ourse. as  i.er the elngtwtyaitma spalco to ycLi

k.       #bwlewl,'*°Lnuedou'toF#oera '+:nm#i!m" ##eeTB#n#d :##:ELC°ermj## °wl'wl¥mfuyoued"£by.out:;;3#prth¥evlnl oTfT=iL#di%.d

2   ff#i®ffi?!¥#fa!8|¥#wl#soffifi#i##g##er¥#anon:i:i:gnE#,dy¥#i#*:qu#¥iEL3;,;=fid:£#F#

EE
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K.) Yc-ir ernpbimgiv with the Comp.ny vnll .bo be ocr`rtmed bi/ 0`® ter"i .nd onditon. o/ empknnneot cut.ined in Exhut 1 attBched h®rdo.

ELae#.ufoilfutrcat(i:;8a'#=)enth##cowitt¥nc8ycoaccoj#endelandchouunotdisctosetheaenletoanyper8onorerty(excefxtDyouradvi808.anm®),Band

#=REJm#eva°b'b='fr+afifgraini±P#ffii:thi%3RE|younELto#ai#osth##i&#y°£ie#dthfipap#F|p#edaJonrda']°#%=thdeG'fufgalandp.ofe8Smal

#rithffionhi#Jffl#nys:frouon#;d¥f#OnfrREe;.ofT#n#-T#g:%ife##t#¥¥edgT8#;*,¥#REnd#mofath#to-uTmJ*##e
For Capgemini Technotooy §erviees  India  Limited

a
::--:,-

SalW-
Her - Tout AcqLiisition

--cO
ts.7=##J#aebene#errfuonofrfutsenE#*=i,ngT#g=ndae:*##£===:#'#E#igr:gr#'faftys"sed3#enndL#faptoLca-lnfe

#;g:;;:=g|g.#EL=3;g=#ngqgr:;:C'al)bgivrmth.Palcalnrebbt]`fothesubleclwh8toI.Iconfimthatlamnolbroachlnqanytem8orprowsion8o|

N-.ulPR
tin 1,„0-

REEEEiiE
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®

1 . cxiFtRENT \roRi( iocrmoN:

*'afa#fa.TT"hti;Yrhoi###REru:##ut#8YVTq#tr:####n¥?oon&apyn,#=ned,ed#OnpenffionaEL#bc°ceth.thI#n-..
€£rty=:£#ma,ngig###%60m#rngmco8youmayb®fron8froed/daputDd,etcornpBrty88dediserebon,wlthhhdfooroutsldBbybecompaiiyina|iycap®dty®8tho

•) ou k"on to anotlier a.
b)  arro team/demrh®nt/8ccountrfunctlonouslness Uni( to another: or

c)  a-.e pro|ect4ob to another a.

d)  de Carnpony to ariy oth-group enuty or amll8`. or any other bu8mess aeeodat. aB the Ccmpany .may deem approprlof® frerT` tlme to the.

1.3    Such trancter/d®putatlon/aesignmenwebcation shall not enttie ycLI to ask tor revison ln your Salary or any terms or condit)ong Of yoilr serviee. The Company does no(
guawhee dte conthuatlor` a/ erry ben.th or perquidto at the ne`^/ location. In all ouch cese8 ol eeneler/d®putatlon/a.3lonment/relocation yo.I "11 be governed by the
rdo¢eoon po]clo. .rd pollclce ol the Company exletlng at thel free. Consequent to Such tran8lor/dapufath/a8§lgninentfrolocallon. you will bo governed by the (erTris and
caedltk)ro of 6er`noe a6 giv.caEle `o ytx.r category o1 emprtyae in the new lceaDm (whlch indudes b`Jt is not IImitod to oflc® dayaA`our8 and hofdays).

2. OunEs "D FqsopohrereiLiTTEs:

2.1     You .he.  dou*o yaLrr €klq,  knowlodgo i]nd  verklno  tlmB to the consclentlou. porfomanco a/ yoLir dutlee and roapon.bllltlea `owfird. the Campeny. You shell p.rromi
your duties  `m  dibgonee.  devouon  and  di8crelion.  You  chall comply wth all diredon. a.van to )in. bi. yno reportl.`g rum.oertriper`n.or .ne 8hall form.rty ohae~e on me
nil-, ngulBfro art Company pofd.a. Fiirther, the CompBriy may, at any tlm.. In ib !ok] dlscrotlon`  suitably modtry your roleg. resDonslbl"eg and duties.

€```
3. 00NFFN""O.I:

3.1    Your alHncfu8lve 4nnu®l far9ct compenaetlon aod correspondlng dctalis are pro`nded in the Ernployrrient offer hoes

4. T"INO:

4.1     Dung  the tom ol  your employment. the Conpany I"y odor you an cpportunfty to urdengo ceru)ln 8pedaBzed training, cendc8tlon end/er ekill uperadat)in inDm time to
tlme.  `whch  chall  hip I]fro  onhanco ]oir  ca.el.r  opportunrue-  .t the CaTipany and  otherwlae.  In  GEL.. you  .ocept the Company.. 08er /cr tnilnlno, the Company la lueEly to
her exF"e. hcuthg In rddon to "rty cots,  course foes, reouthenl end lnducnon cest8, aelary end bandits dulng oTlning pchod, opportiinfty lI]3a. ete. Dopendhg
oii the riatur. tJ toiring/cefflcatN]n  erid  cgTcepondino  ctrol  and  epenses,  the  Company may requlr® yni  to  exrmite training egreemed `^rfu  the Conpany Tor 8 Specific
pened owhch will lx] hdlcated to )mi at 07at the) ln coneldemtlon of the coal the Oompeny\Amlk] be lnc`hng far ouch oehmg^cavtaton. Uno.r a.ch tolrdng agroerrlod
you  ehau  .glee  to  Inter  ark.  eor`re  a  whin.in  ten  ol  emdoymcot  wth  the  Compeny,  fauhg  whlch  )ou  wlp  b®  oq`iiretJ  ti)  relnbuce  the  Company /or the cost a/
tohng/c~ ldenffied in the frowning agreement and any othtr cact8 related to the tralnlng/cedifea8on.

6. cOVIENAw7e ^NO RI:pRE8ERT^TioNe:

§j!al::;Sit8°anFynethni,`yd[;i;whwfl,thno°`.t®mo'your®mpIO)rm®rllwltho1®Companyandlortwchle(12)mono`.rfuthecasaoanofonploomeni`T®9®rdle®8o/theroasonof

a)  dlroctly  or  hidlrectly.  on your own  b.haft or on behar Of or lri con|uncoon whh any person  or lapal .nfty.  rocr`Jlt.  hlro.  coldt, or lnduc®`  or attempt to rocruft.  hlro,  solidt. or
lrtdL+ce,  any  employee  ol  the  Company  whh  wliom   you  had  deenng8,  personal  contact  or supervised  whlle perforrnlng  yciur  duties  or otherwlso.  to  temlnate  their
empkxpent refatron3hiFi wl`h the Company.

ti)  dfroclly or hidlrectly,  eodcl` cr attempt to soldt blJslne8s.  cuslomera or 8iippllers  cil the Cc>mpany or Of Its affllstes

c)  dfrodfy  or indirectly.  .ctlclt or 8tfempt to 8olielt or undertake  employment  with  any  cllenl  o/ the  Company o. any organizPl`Ion  where  yt*i  have  been  taken  crsentfo.
e-lning. clef)`iltllori cr 8ecoodr.n` cr p.ofo8&br.al `^ut by (he Company; end

d)  pro`nde or attonpl  to  provid® profcasiomal sc"oes  8Imilar to  those  p"d®d  by  the  Ccpeany to  ts cLbTent or oresoerfure oustotus. `Anth whm you (11 had  busmess
in.ractcne a any cot.I a.dlno. on bah.ff of th. Company during your errv)bymenl with the CtrrvmTy and/cr (try  had  been drocty eseodded `.th the cii8tomer rn
rofath `o a project.

5.2     Ycx.  end  the  Conipany  od(nowlodgo  and   egt.e  that the dundari  and  Scope  ol the Co`/.mantE contained  l`er.ln  are  falr and  rca8on8bl®.  Aocordinqly.  you  and  the
Camp.ny apree  that.  In th. ovonl  that  any Of the covenants contained heroln .ro nevertheless detemined by a |edlclal ar quaBl|udidal body to be unenforce8bb bee.use Of
the dur8tlor.  or Scope  theroo/,  the judlaal  or quas!iudjcial body  rnakJng  such  detorr"nation  may reduce  such  dufa`icr`  and/or scope tc. the ®uten` necessary to enable such
judlclal or quael|udlclal body to dctmln. that socli covenant ki rcasomable and enferc.able` and to er`ferce such covenant ee eo amoi`ded.
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S.3     You win also  bo  oovemed  by  all  apDlcabll3  ruk3s,  p/oceeses,  procedures.  and  potoes  (neludmg txrt no. lirnded  to  lnlonTraton  SeouFTty Manaocm€nl  System  (ISMS)
pdltm and  FneediJro8,  Code  ol  Bu8JnesB Ethies ol the Conp8ny, `whlch are not Bpechcatry m®ntioned  ln qu® Letter. The apphabk. rultn/trotaeso&/Drtxndiiro8/poHcico are
avalable  on  tl`e Camp.ny'.  loo.net  .nd  you  are  expoaed ro go th"Igh th. .Iim® carofully. For eriy clarmca6on lri rotdn to appGcat.le rule./Frac®.ee.froc®duroedyolldce.
please  get  in  touch  wlh ooncomed  dcperfuent.  W a` any time during  ycxp  err`Floyment \^th die Cerngar`y.  )/cxi  are  fuind  in vll]Iaton  ol any  apdicabb njlo8,  prcN3esses.
prooedtres, or polides ol the Company. the Company fe8enro6 the rloh` lo tax. dlsap[mary adler` aga.nat you. Indlidlno ngm to to.tTiinate your ®mploym®nt \^mout notic®.

S.4     Capgerrilnl pndes  (I.a»  as  a  company  vnlh the hroheBL gder ol ethical el]nducl ln Its dealrtgs wth ernpoi/cee, cu8`omere. Bennce provN]-, agents, 8overTiment8 or any
odvy Onld  party.  1`  is  lmpor`an`  that )ml furry undcotand this phlb&ody/ and the rde`ran` FroEaog. ff al any tlme during your employment `^RA the Compal`y.  )ou fro found to
b. A `Ad8tlon  t*  ouch pofcy  and/or oerierelly  eccoFROB  atk>atinml  etandardo,  the  Company reserves the hgivt to  take dladplinary  acfron  eaain8` you. IncLidlng hgh` tl]
temhofe yqir onplqment without notlco.

5.5    YaJ dedare that  )rou  are  medically  ft to carry out the d`Jtles expected Of you by the CoiTipany. You represoi.I that you have  no communicable dlsease and you are not
edden to dn.a. or any other miutanco af ab`iee. D`dthg the ten of imir ernploymert `^M the Canpany, I/ou are nouulred to b. nwlcaly ft to pGctlm the duties coelqn.d
to  )mi  tom  the  to  tim..  ^e  to  `.tieh.r  )ou  .r®  in.dtcally  in,   ro  en  (ceue wh`ch  wll b® profoesjanaly detondr..t] by the Caapany and  you shall  be t.ound by  .ud`
dctrmbeth The Campeny may requlro yo`i to undo/go pehodlcel med]cal ox.mlnatjon e8 end whE7I intlmded to you by th. Ccmpilny.

5.6    You refresent  that  yo`i  are  not ln  broach  Of any  cmhacl  with  ai`y third  pany  or renced  in  any `ra)/ in your  abifty  tl]  undertake  er perfonii your dunes louards the
CE.npny.  Ya/  co`/enant  that  you  wlll  b.  /ully r..panall)I) ron a.iy per.or`el lleb"le. the` me)/ eke.  ae the .mill of .n Ogre-ner`I or amr`qmed bchveen you 8nd  any turd
prl)/ ed that the Company wlll ln no \^/ay bo concemod `whh such lauNtles.

5.7     Y".  wlll  8`  all  tirrro8  ma]ntaln  your  abimy  to  b®  ompbyable  ai`d  in the event  a/ an)/ cliange .n your  personal  Circumctancos  /esultino  ln pcesible  attemtion  to  the
ernployeblHty 8tahiB. ytxJ wlu keep the Corrprny lnfroed in \rmting about Such chenoe.

5.8    Durho  your  e.Tipbymenl  with the  Company.  to  rnee` the ox]gencice  Of txi.inees.  the  Compeny may require you to (i) worl. on .ny proiocl that yo`i ere .ssiqned lo, on
any tochnical pl8tltwmdskilts and nature Of the p.eject or (Ii) work oight hours or (111) \roht  ln  shifts (includrnq  mqht shifts)

5.®    R.gardles8  of any B-idmGut to  any o1 the  Company.8  affiNatod  entryrfu8in®88 aasodalelolnt venture or vmere you mary b. r®qulrod to `-wh ovtrse8s for any 81.ch
rty/ .Er  -i dude penod,  you .hdl ut .b fro. nm.n .n ernplo)oe of th. Comp.ny orelulvely .nd .h.I not be entitled to .ny .ueh /a..ken ..tory or I]coedti onchidlng
medieal  .ns`iimce.  gr-  card  sponsorshq].  ctc.)  peyable  or applcat)Ie to  eiriployees  ol  Buck  other CapgerT`ini enenes  otJier than  the  salafy  and  benefits specified in the
I:`.rptoymut lea-nd/or the salary and tienofltB that may be detenulnod by Capg®rnhl and ccrrmunlcated to you in witing

€,'
5.10    Unless  .prfu81ly  authonzed  by  the  Conipl)ny ln witinq.  you  6hall  not 9igTt  any contract or agreementthat binds the Companyo/ creates any obllgation (financ`al or
othenlAce) upon  O`e Ctrrlpany.  You Shad else nco .rte. lino any commthents cr deakng8 on behal af the Conpanyfor whlch you have no .xpress aithorty nor aLer or be a
party to any 8Iterofon a. any pdndple cr Dolley a/ the Ccmpany or .xeeed the 8uthedty er di8Endon ve8Ied ln you `IrfuDul the previous 8ancton a/ the Company.

511      During  the  porlod  of  omploynienl,  you  agree   not  1o  draw.  act,Opt  or  andoTs<i dT`y  (;htiqu® u liull on liohaJ/ a/ u.a C.onvyd/iy cH.  Ln driy way.  i)II)dq. Ihe Companys oeai`
except co /.I .. you in.y h.`- been aututzod by the Camp.ny to do co. ehher genereHy or ln any p.rttci.ler case.

5.12    bling th. tin o. )mir enploimert )mi ehall  not commuricato `.th the medra or`^th )oumaHsts in rdateon to the Compeny or ds affam, "thou` otha.mpg a specif.a
pror |"en penTde.loo from lho Compny.

5.13    Yo`i  ackitowled.e  and   provide  your  consonl  vide  Coosont  lofler  lor  u8o Of per8onal  lntormaton  lncludlng  §an&itlve  PacanELI  DatB  or lnlanotlon rspDr) to oie
Comeny (®) to 8haro ye.ir  ee.ietho periiorial  data  tr lnfomatlon  at)out you  and/or  yt"r dependem8  (\whae`rer  applhable)  p.ovided  tl.  0.a  Conpeny with thJrd  partlco fcr
p`irpees d-ed opprodale  by the Company from tlme to tjm.;  (b) to ®haro (n/crmacon aberit you `Ith arful]Ice a/ the Company ftr edmmi8hathro FLqp8ea/audit and `^in
clent.froepec@  h b"on to  any eon Bugmeutgivon  rBquhemrfu:  (c)  to treat any personal  data  ID whlch  you  hfr`/a  access ln the c"iree  o1  your  employment etlctly  ln
•ooordence  `.th Company pollcle® and nct u8lng any Ouch date ather then h carinodsn `.th end except to th. ®x`on` ncoe.Bay for the pLrpoiea for which ft was dL8closod (o
you.  YOLi further acknowledge  and  coroen` fcr use of your per8onal irmage8 and voices in rnat®tlng rnatulal, videco.  etc; and confirm that you h®vo read and uride/Stood the
Corrpany'B "`/Icy Plollcy ln rel8tton to 0`. collocflon. proc»88ing, use. ctorng. and tmn8fer Of Slrol and you agree to the I- thaeof.

S.14    You  aorco  to  comply  whh  a»  loco, ordinances,  reguletior`e .pp»c.bl. in rot.Con to  your  anpkiym®nt  whh the CorTipeny incLJdlng b`^ not limfrod to the entj-r`igivon
Laws,  andbribery lmB Such e8 Prevention a/ Comup6on AE1,19ae of lndfa, the Foreion Corrupt Practices Act,1977 a/ tt`e United States and the Bnbery Act 2010 of the United
Klngdom  arid/er data  prfuracy  lawn.  \^thoLil llndng  the generalt)/ al the tcregohg,  you  represent  and  covenant  that  yoii  have  nct,  and  chall  rict,  at anythT., dir(ng ycor
•mplo)ment `ith the Company,  pay,  9iv®,  or o8er or p.ornise  to  p.y or glve. any money cr any otl`er tttho  of vctuo, dlreclly cr lndhoctry. to, or lor the b.nofl of' 0) guy plA)lie
eo.`iant.  oo\^Emmem off.ciel.  pelt.cal  party er candid.to  lor  pollucal  offioEi.  cr (Ii)  any  cthor person.  firTn,  co.poratJon  cr oO.er ent]ty.  `^ith knowledge lhut eerrie. er al a/ that
merie)/, cr oO`-Chhg  Of value will  be  pald. given.  trfered or promised lo a publlc Servant, oovemmerlt omcfal. polrocal pally oi coidldate fcw' political oflce. Ior Ote purpcee of
•-.  I.hhg or rctahhg any buslree. or to obt.ln any other unfair 3dvonfage, `n connce`lon `th the Company'8 th/8lnco8
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a)  you ar. qally penwhd to reside end be employed in India.

ti)  ya`. ha`^e rovie`nd thcee terms and condltlone and that you iinderstand the tens, p.Jnmes and effects ct the same.

c)  you ria`re ecoepeed these ternrl8 and condioone only ahor havlng hod the coponunity `o eo®k clariflcatonB.

d)   you  h.ivo  not  bcon  sub]actod  lo  dumss  or  undijo  infl\ienr®  ot  ally  kind   to  acrqr\t  thqcp  tf)rm 8nl  r.inrmtr\r`c ,inrl  thece  term  ann  I-r`iidrlmnc wiill not !mr`nse  rin  iinrlHp
hofoup uFm you.

a)  yo`.  ha`ro  accapted these t®rrTis end condftlons ct your o`m free wlll and `hthout refying upon any 5`at®mont6 made by th. Company or any of ha itrtyres®nt8thies. ao®nts
oT emprtyces; and

f)   you have E]ll requtalt® power and 8uthorty, and do rlot r€qulm the urisenl o1 any third party to acceEil our offer.

a. OONFioENn^LiTy:

a.1    The h  a  htghly Conflde"al end  Private  don.rrlem. You are req`ihod to malntalri.  at all theo, the confld.ndaLity and ensor. that th. onttmtf or dctdl5 ol thl8 Leer are
na. thared wlb artytme.

e.2    Yo.J are  aver. thBt  ln the  cour8.  o1 your  enpbyrrunl  `.th 0.a Compeiiy.  you  chall  ho`/e  a±B to Confldantlal lnfarnunor`. -ConddenoBI Inforrnotlori-.hall men and
hc*.de,  but  not  nnded  to.  proprfet.ry.  oorfldentl.I,  e®nsltive,  po.scrial  hicndlon  .bout  lnventlng,  produc®,  deslg.IB`  methods.  knawhow` `ochnkiuco`  trade Becro!e.
qaem., I)roccoees. "ogles, software program8` conlen|  data, techniques. plans,  deslons. prngrams. aJ8lomor ln{cmatil]n, worf{s Of aLJthcrthfo, intelledual p.oporty noht8.
cuctomer  I.eL  emprtyee  ll8te  I)nd  any other p®reor`.lly  ldentiflabl® lnformatlon  eboul any employs®  Of the Company or te edlat. er p®rsonaty identhable (nfomatlon of te
custom.re or c.ont8  ol te  cuctomoro`  u8ei  lcta.  vandcr  ll8tti.  contant Provider lcta. ouFpler ist8. pridng ln/om.tlon, projetce, budgets. plans, prqj8ctione, feecista, fin®ncLal
infom80m  and  praposab.  intelleclual  p.operty.  Itrms  ol  thls  letter  and  any other in/omatit}n  whicli  due to the nat`m er characlei of eLich frorrnatieri, ariy pnident person
mbht  r-8BerlabJy lJnder  elmuar cinimetancos oeBt sucli ee confld.nthl er Wollld .xpect the Company to .eg.rd Buck lnfon"tk)n e8 Caofdanoal, all.egBrtlleB8 a8 to `.hoher
oiGh infro80on fo ln `.uten fro cr clecfoic lorm or dl.clo3ed orally befcye cr giver the date heeo/.

O#,aL::guee#=#mT#ven'#rtoct#d::€#+:=##nn';:=:ELth:thng¥T;:chan#®°#,#=Bat,:#d#ny:'netnltts#in;##£
use.

•Le.   You agree and c- thoI, you wll. a( all timco-

a)  m8intaln h condd.nc.  a8 Such  Conddontjel  infomlatlori  .nd  wiD r`ot  use tuck Confldentjal lnformatlon other than a8 necessary [o cap'ry out the purpcq5e fcr which lt `Aes
derod wh you.

b)  nol dleclc.a, dhA.b®. dl.play, publfch, or a...ernincte eiry .IJch Cerito.nl].l lnfcmatm to .ny per.eri orcgiv `.th the Coup.ny.a pncr wht®n eon..n`.

c)   hat all ouch  Confidential  lnfonnation wlth the same  clegree ol care that you  accord tD yollr o\rm  confldentla]  lrtfolmatlon. but  ln  r`o case le§§ than  reasonable  care

d)  prevent the un.uthorizod iiso, dies.mln81lon aT pubwcctieii of oucl. ConfldentJ®l lnloutlon.

•)  nct copy cr ngivuc® .ny euch Confldenhal lnlomatlon excgiv a.I. re..onBbly neces.ar|/ lor th. purpoe® for `whlch ft `roe Shared `.th you.

0   not share such  Ctrfden6al  lnfomal]or` wi(h any thnd  party  (8pecifoally  thcoe  pe/cons  who  a/a un the same ri®ld ol activlties as O`al o1 the Company a/ are tri dlrecl or
lndirecl compeuton to the Company).

o|  not use  such  Confidential  lnformaton  iTi ai`y Way §o as to p/ocure al`y comrnercfal advantage /or yourself or loT any third party orin a manner that is directly or indirectly
doth.ntBI to thl. Company.

h)  nether obteln nor daim any ounesh® interest in any knowledg. or intormateri ohaded from Such Conddentjal lnformatcn , and

I)   not use oT -Bempt  to  use  any Such  Conodontl8l  lfrorm30on  ln  .ny manner that may ho17T` g cause Ice or rruy b. re.sonably expected to h.in cr c.use lce., whether
dinctly ar indhocLly. to the Company. its afrmata8 or its cu8torneB.

6.5    All  ouch  Condoenul  lnfomeoon  ehep  rorriein  the  8I]Ie  -nd  a)cclueive  property  a/ `h®  Cornpeny,  and  no  lloeneo,  interest  er hoht.  (includhg.  whout  tirrwhon,  erry
lmepec(ual  prop.rty  r(gl*i) to  soch  Comdential  hfoma6on.  or .ny copy, placon or ®mbodlmenl thaeof, is omn(od or Implied to be grained. Noenng in this let!® ehaD em in
8m/ way the Company'e rtoh` to douelop. u.e. Ilcomae, onate delt`whre `de of. or oth.rdee exf*olt ts ouin Corridenti.I lnfroafro.

0 e.6    You eh.ll be llnder no oblkyation Of m®lnonlng confldentlalfty ol Such  Confid®ntl®I hoformatler`  as per provlston8 a/ 0`ls clause  if ttie ln/ornatlon

Ct
`  `mae h your poes.eelon befor® recoivho the acme frerri the Company pursuenl to thl€ Letter.

)  b or beoome8 a metoBr of publlc knowledge throuol` no /ault oT yours; cp.

c)  b ri|]hth.rty rotaled bir )mi fro ® 0`btl p®rty `.theri` a duty of corridouellty.
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r
e.7    tl ]mi are e.nnd `.th a  enirt or .ov.rrmentel  order  roqulring  dl.dcoure of any p3rl of eiich Confldentlal lrfum8t.on, you .hdl, unlcoi prohlblted by IDA/, promptly liolify
0.e  Company I)efor®  .ny  deeeaLr.  md  oeoperat.  fully  (reaeonabl.  .xp.cee  to b. bod.  by the Camp.ny) `.wh Coop.ny od  to 1®9.I ec..rl..I in oppo.lng.  ..eklng .
prctetfio orb-or linlt. or appcalinq ally s`ich subi)cena, Ieoat prcoess. request or order to Lho extent deemed appropmate by th. Company.

e.e    Upon  cesaalon  of yolir oriplo)meut `.th he Company ar on a witten requee( ol the Co.rpany, utlchever is eartier, )rou shall return or de.troy (at the Company'® op6on)
®ni/  part a/ 9Lwh Cedden8al lrfemation that consists a/ onotnal. and caries ol. source material pro`nded to you and stlu in your po88esLon and,  I/ rogues(ed by the Company,
8ha. FmAdo `.rden cedmatlon lo the Company to that ctect`

0.9   Yai chatl no| `~er doing you triipb)meTrl ape/cr attr ce...Oon Of )ro`p emplo)meet, Tcr whatevp reason, l]se, dltcloee. dl"toe, putlleh ol dgivtl}ute `D any persari
cr rty/,  abemAe. then  a8  ncaaaary for  0`8  proper patorrnance  ol yo`ir  dutlB§  end  respon8lhiife8  under  thts  Lctle.`  or as  required by law  any cool dential lnfroatto7.
me&sage8, data er trad. 8etrde acqulrod try )in. in th. ooiNee d )pir aplo)men `Im` Ote Comany.

e.10    " you  ge  found to  be tn tr®ach  of thl8  clause.  the CorrTpony re.elves  the right  to tBto  disdplinBri/ ecfron  ao&h.I you. indudlng rtym to te.rrwiat. pour employment
vuthan lndc®.

a.11    Yai ehall  ndntln the confidedalrty  Of  el prce  cengiv. In.mfron  and  ch.ll  handl®  all  euch  lnformatlon  on  a Btricl 'need to know'besis i.a. disclose errly to those
withln  the  Company  who  ncod  the  infonratlon  ta  dieoheroe  th.lr  d`rty.   Ycx.  ehdi  not pace  eri  ouch mferlTlaoon  to eny  pereoi`  a.I.ctry  a. Lourocuy  try  `./.y al  rmklng  a
recommend.ton fu th. purchaco cr cek) Of 8oni"co. FUTfty, duln|] )/txr empgivent. you ch.I be &utryct to .polcable trading rcethtfrone ..9. when the O.dho window b
deed. }m. .h8I rut bed. ln th. Compeny er any a/ lt. f"Ia¢..I ..airitl-dunng .Iich per.od.

7. iwmeuFCTu^L FroFEFrnr:

®
7.1    -lntolraial Pmerty ftlcht.-  8hall  mean 8d hdustl3l end  hldlectial  prop.rt)/  rlgbe  Oncludlno both  eoonamlc end  rna.al rlgiv8),  lncluqung,  \Atholit lmitatm, patene.
patom .pplcafro®,  palenl righte,  tmdemartte, oedmark givfatk}m, Oad. names. 8ouco mrfu. eer`rfe mark appNcaoon8. cop)rrigivt., carmht .p[caeoco, databaeeB,
aqpdfro. manuscripte,  oompuer  prognme and  oth- 8ch`rar..  knowhow. OEd® &ecm pn*rletBry proceseee and fomu!ae. Inv.done, tl8de dress. Ioqo8. deslan and all
docLr"Oue. ol) medL. co8futho, dc.edtlng cr refat]ng to the .bore.

5;#pFaprBaerderm.:]=#ppdchrte| try  you  fo/  Oi. Conpmr Shall be your orgival verf{ and  8hdi not incoqrmto any thnd+at)/ rr.uteital8 or `.nark h `.tiich yo.. a.
edy Oun]  party Bsae .n  omer8hlp drteed a. lntedecaial Preen/ Rlght.  F"ded a.al h the evfn` the ConDany I. h.k] labb or b faced `Im a ct.lm ler your violatlon a.

any lmdleehial Prtyerty Rlght. belonglng to . mhe pz.rt]/, you undert.ke to lndomM}/ he Camp.ny (end/or .ny af lt. Irfute8. a. the c*ce may be) .g.ln.I any and all lcngco.
fuAVIIes, claho, actkxp, aet® end apenoee, lnrfudho ree3omde atorney'8 /eec end court (eec rrmltlng there from.

7.3    M at arty the dulne )m» onFIoymem `Irm the  Conp®ny.  )mi  (cther  .lone  cN' with  othco) whether cr not duilno nomal bu8Jne89 haurB or aridno h no seopo of your
dutlei  ct ~ed  .rilke,  caicain.  c~, di&co`er. h`ed cr edica to prrfeco arty in`Hmton. modihcndon, di8covety, deelgn. d.eloprnent. `iTiprenement,  i:ccaas,
oo"rar. progivm, `m ol drtheshlp.  doumofaeon, ferm`.b. dnB. dehnqu., hoa`-rJ.a../, tr.d. eecol or any hot.ll.ctuel Property Fugm whet.oe`r- (belirding all `rork n
mare88)  oi  any  Intoned  theTeln  (whether  or  riat  patentable  a. nepstoblo  undo.  coprfgivt,  todomarl( a. 8mufar 8tafutes  or out*oct  to  arologoiie prolaclien)  (coll.ctivdyI-iii" ) that:
a)  rel.tee to 8lo bushees Of the Compaoy (or ds affillate), cr to `te oustomce a/ 8upptier8, or to eriy or the prod`Icts er aeM¢eg being dove.oped. in.nutecnined. 8ok) or

preeded by th. Company (or any ol its affifate) cr \which may be used in r®fatien therowth .
1})  rcoulto from t3ske aeelgnod to ycAi by the Conpeny; or

c)  results from the usa Of pi.BmLaea or pBrsonal pmpert)/ (wheher t4ngible er mlEyigible) honed, -ed cr cutrBaed lor by the Conpeny or fro othlral.,

%rfirsgE=?ffi#p##ng=;::ed#RE!Hi=##LEL+|=vn=thrch#nIrddetryde#db-ndde=j##8#trae!i#®Of#,fELEL..deveffi:#i:dhifi
7..    You haeby bnvoctry, absaliftoti/ and papeoirty .s8try any and d rlgh® qucLx]hg or)/ lnqued.al P"rty/ RIgh(a) you may have cr acq`iho ln 0.e De`/elgpmento and
•q ben."e arid/p rlgiv. re.ultino there fro (a oie Comparly.nd to ...len. `ithcli` .dditlco.I comperi..eon on `i"ndde b..I.. You .cknowledge th.I the .oLary .nd other
pa)menfo rechnble  by you from th. Company le .I.qu.fo  conrmedon dy ouch .aelgrmut You hnb)/ `roi`re and qukfnh to the Cornpony any end .u cldme al any
ndii. `wh3eoevar thBt you may no`./ hove or may herco^er ha\/. ln end !o the Dcmakxperfe (lndutb d .ut ln p.vyco).

0    7.5    Au  e`.di  ...len~  of hgto  Oul b. peipct.8I twcvebl®.  imivonl and cha] oct bFpe. oven  ff the Conpany /ale ct a/.`/ fro to comercolly expt)I any Such

€-.#Ohptem®##:::::%#etongnsovBcOo'#iD#(#o'=#|:£J:5i.h%nd:::#=#8o#="inrearg###fro#:##nesotess#m=
Yal. h.reby qr..  lo `raiv.  .ny rigivt  to md rofroin from raldno eny ot.I.coon cp' ctdm. to the Copwhhl Bead `ith r-peca to any as8lgnm.nL puouantto S.edcn laA Of th.
Cedht Aa. 19§7. You Arfuer .grco to asslel a") coopeJste with the Oornpany ln perfectlno the Company'8 rtyha ln ony ol the DecoloFrneute.

7.6   An)/ assiglmed d cooyriqht h-condtr (and any o`Miership ol . cap)rrigiv as a `Mrd made /er hfro) indudce all Tight. of patenrty. integrty, dlsclce`ae and withdre`ral and
any  other rightB  thd  .nay  be  kno`m  es  cr  rctbmd  to  B8  tTied  rlomB` (collchrely `lfrd Roe).   11.  you are deemed  I.nder  appllcaH. la`.r to  rctEiin any rigiv in my
Dco.l®Fment.. incLiding `Awholll llnltatiorl any Mcnl F`lghts, you hereb|/ `rahre, and .oree to `rahe. dl eud` rk)hte. To the extem that Ouch `rah/erg are doom.a unenforce.ble
under appicable lav.. )ou orant.  and  agree  to oram.  to the Canpmy gr rt8 a8sgrs the excfugve, papthJal. irmnmbk}. urn/eeal and royartyfro Bcenee to ui®, modfty and
mutd th. Dnrolomut wMaut ldontlYmo you tr Seeking your coi`eenl
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Fare not eltli]kryed `im the Corrngy al oie Cme whom the Company roqueste )nnir Bssiste"} in cannealon `m the ltaegofro, the Company will pa)/ )mi fro you.
n.a.enable the .xpended ln compt)tug `Iwh the above terme al eri ho`rly rfue ®q`i8l to 0.a atth^. ha)t)/ rule at whlch you were p.ld the Cornpmy bTmedlat.ly rty to your
tewhdari co co empb)roe

7J}    Should the Company be unable to Secure the elgn8tur® on any doe/ment i`ecoeery to aFply tr. po6caite` otfroln. ptoteGt cr enfro any hledcaual Pmcty FLlehtB,
du. to .ny cause. you hereb)/ frovt>cably desisncte and appoint Oie Compmy end ouch  o/ it8 diAy authonzed offitae and aoenb as your agent end attorneys to do allla`thllly
p~d ace to ^ither the proaeardon.  i.euane.. and .n-ant ol 0ie utebcaial Pnperty RIghte or protodton in rcepecl of the Dowelofmenta, `.rfu the eaeie bee and
~ q b .xeaA.d .nd deliv®rod by lou.

7®    Nch."standing the forogolno. you will oleo b® bound dy Capgemini t poicy `whh respect to Intellectual Property.

a. cowFLicT cF mrTEitE8T:

e,1     Dlhng  I/utr  onpbmof,  \m.  will  not  dir.olly or bidlr.edy,  `whcth- alon. or e3 .  p.rtn.I |owh `^cotur.`  o"c.I, ®Ireclo..  employ.o. oonsutom.  .a.nt, lndep.ndent
cootracto  or 6tockhcklar of  ariy company.  busincea  or olho. comecoial onlapnse. (1/ engage ln any tiusince8 actMty 6imllar in nanir. to aliy a.givee8 conduced a-pLmood
I)y be Cornpay. oT (ii) compote in any \ray with products or 6ervicas beino developed. marketed, distributEid or othowi6. pro\rid®d dy the Comperi)r.

&2    Ya. .h.I nol .md.rt.k®,  `whth- dlr.ctly cr lndlr.ctly any flill th.. er p.rt tlm. .mplo)in.in or op.rot. or rnanl]ge bu8lne.. ol any lchd `whet.oev.., co long e8 you are in
onvaloyment with the Company.

8.3     Dung  )niir  empbyrnent  if  you become a\.rare oJ any potential or actual  confliel between your interests and  \ho8e  of the C,ompany.  then  you shall  ilt)medialely  Lnlorm the
Congny ahait .im  codk*. Wl`er. thl) Company le  ol the oplrwh that  e`rfu a  conflct dco.  tr could exlgiv it rngy dlrecl you to take appeprfale ecton(8) to re8ch^e euch a
confpcl,  and ycL.  shao Comply WIlh  such Instructions.

e.    Dirfuo lr-cairse of iour errtyo)menl you 8hen not either dir®cqy or rmr-clb/. receive cr accept tr y"i. o`m beneft or the beneft ct any pereo.i or enfty other than the
Cernng .ny mlrty. endlmenl or rmment ol err)/ khd fran ani/ paean hBvino p mEndlng to have any tndne8e `.in th. Company.

a.§Topefroyourd]mco.Dud.thoConp.ny,youwllh.`roo-stoonaum.mct,Camp.ny.sBct-qe.fry.I.Pop.mobgephone8ctc.).ndoan.rCamp.ny
whwhitnlro. Ya`. chall  cesLpe  Oial al AI timco i/o`Ii usa a/ such hcditjes meds the eoncal end ooclal standards Of the wohq>lace. Futher. your use a. coch focilies must ncl

eaperfur.whyourdulcoendrnustnolb.meqalorcontrytoO.enerersoloteCompany.
ai FtEmE]iENT/Tt"miATTON:

dr' R-
m#l#lE:£!!LE!J:!##=!:!!#E:B*TFchen.o.#th.aququOn°`®bstdel/Of8`emonthinwhlchyoucomplof®8bay(co)y®8n.d®8e.Itishftycunedtha,

I).) No6ce Fhiod/Terrrmaton

mggpegE:ae,p#ouinx=z#ng#,ieudeof:==?¥mTTdybetho:%=:::##,mt%ffi:#frogvy#:£#z:r¥#OrT#::;:#_ncfe###

::=ff=#:hIrgmang8*:ffi##ol#fiThbTy%b8e::=1a:¥id'ar#Hffi+:rm+:avi:=:::!iiirit#prg~itg;orhTrfuco:£++#M
cO###:ffi+#:RES:;£to=#%::%thwieftThmeE#ELrfuth®tor#£ifeyou#%:=::r=#;thothef=R:.1:#:#aii=::r&abefaloryhanda`.dora«th®

®c"a##£:I:::::#;:ffi;:?deT=;=ivof#:a:::~#i:;a;:::::irefusa':£3#:;:prfa#:a%ch*#:++#:;;:z:::i:Avintry#:#:y:a;+=:;:=L::tfroc-mp.nyor"ffi#trtrff"#Lffi##TirREHirffiifetwun#+ffedgiv#ffiffi#ig##@#
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c.) Efroca tJ C-dal. ol Errolo`m.ntmELg§ngREngE+g#€g¥g+RE+#+irEff+g±ffiEREglfa#LRE+#rfe#L###ffi
(li)8g:;;js;:SgerOf^uthontycrPe`.ApofAemeyisie.uedtoyou,you`..llIlutrtaketorch.mittlidanlnderlrmedldelyuponcessatlcno/ysuremplo)muntwhthe

(lil)    Upon c-prtlco o/ )rour engivym.nt \^th 0.. ConqDlny. the Carp.ni/ rn.y r®Qulro )ou to olgn .I-rf.to role..e ten. `."I]ut dy .ddltlcn.I canEm.tor`.

io. u.IrT^nCi\i cF u^BILiTy ^hD nDElmirTy:

:#..trE##.t-.a.unL%#t`#£#Lfaj#T###:|tt##f:ffi;J#T\EL#FaLivfrtyho%Lwh~dyouedT#TTifeEL#3:
ha.mne. try the other PBrty a/ eir)/ e`ich di]mag.e.

10.2    Ttie  Comrm/s  fat)Mity  arising  out  of  cr  in  connectfro  uth  Oiis  Lette..  `whether  based  in  ccmtrad.  tort  (incliJding  negligence  and   str`ct liabift)/)  or othcwise.  shall  not
exl-.d the amount pald b)/ the Cortymy to ytxi for a pehod Of thin (3) month p-dng the calve ol actlon.

10.3    Nct`.fry."lhg  en)thhg  to  the cmry ccot]ned heroh.  )mi eh.I  hdemff)/ art  keep lndonnMod the Company,  to dlreclorB,  omces  .nd  employ.e. from .nd
egainct all clalne.  danands.  ectione,  8utt8  end p"eedings (indudhg er`y lceece, damages, ccst8. chape8 and expenee8L whatsoever that rna)/ be tiro`.ght or made again.I
the Company dy  ally thlt  Dirty ae a roiul ol .r`y acl or on.s&.Dn. nor-prfuTn.nc. or nonute.n/.nco try )eti a. any a/ th. teml .nd endrtlom al otl8 Letor end/or .rlalng
frtm irtxir folAro to cdrnpt}/ to aiy etaAite cr enacfroent/. (hcludhg hrf Ilol lrty.d .ntiJ)rlb®r)/ linm .nd d.I. pro.ecllon I.w.).

1 1 . I.ecmiMEOLro

®#':±g±ir#fuxp£=:+##=:r:Ttryou#inor###:::::=:=##be#m###6qu==::;;_®
£qumtheCmpanyct.nychanoein|/oureedrcasendccotiadouincAiaogtelgivon.runempenon-em..I®ddre.eeeelc.

All riooco  to de Co-I/ in rdation to ya.I empo)inert eh.I  tB A -rfug end in Engl8h ling`.age ei.a ih.u b. eery.a .mar dy hand delM.ry or try ..nelno 0.. Sam try
nb.nd pcot tr try court- tr dy .p-I) pc.I .ddrm.d to 0`. Carnf.n}l. ch- .ddr... I-d ln u`. Emplo)n.ut L.8.r tr dy .in.ll wth . prtyilc.I cEx]y dy .ny a/ Qh.-wrty
::ib#==##LTh.#t:::##::#+#ouT:JLrderrmT,ELif:::#thL#rsL=:::Lid"edmvaftyvoid,mgivandunenfoiceabieonprovinsdrds

:ii,E!:EF##nrfuadefi:andrty"#°'t#whmofle"r::#+,=#Et::##::#rc,=%::::a+##|£:#:fide#
caeed a. O`e CamF-ni/. in a-arm you ned to .h.r®ou.acoe .rtlde whkh incLidea any fromatlon about a.e Ccrnpany or re arfuo.ididom.re for po..n>le publiedlon
g db8ulndon autdde  the Cappemhl groi.I),  you  egree  to  lntom the Ccrnpeny and obtain Its prior wltten consenl on the artlclo you wish to dlsclose. Further. you aarco to
make sudi iiteiffi=i3ortiddefrohadsione to ffie artLcto es ore .eq`Iested try the Copeany to protecl te prapdy^/merosthepitatean.

k':m£TtutT#®=J:|#the::#fay#Tc:#FTdircchowhof##thsteda,eofn:#,#:###Tr#:£;T#TL##ordiapqulno

:"ie#£fudtryde-:£i::::::::;:::::::=::::i;::i#::::°A'A:#or-pTartfair#:£#:|#:=::::::#anyrL}#tri##:::#::i:a;:::
Imp.lr  any  other or A.rth- oxerdle g enfroment  of that  rlght  cr remedy by  that  f.arty   Save  as  crpre3try  provided  in thls  letter  neme.  party  5han  bc dccmed to have
`rahred  any Of to hght8  or r®modles `whatsoever unless lho `^/cheer is made in `^rring.  s.gned by a diJly authorized  repregertative of that party and  may bo 8i\/cn 3utiect to any
condroona thought ft try Ote 9~. Unless oO.endse expressly 8tatod any `raiver Shall be chrfu/a only in the ln8tanco end lor the purpese /cr whlch « is ghien.

r);:e;±=#=:a::i:fot##.ifeEX"Ctwtsti~de~understandingbch~contheperfuesandsuFrmedesalpr`nou§agmem.rfe(wh.noro,.„ctween--11.7     Sunhal    Clauses   5.1,   5.13,  6.   7.   8(c).10.11.1,11.7,   "  and   11€  end   any  olhor  deuso  wl).eh   by  ts  netur.  6  oup.coed  to  sLrvl`^e  ehell  Ov  eunro  the

aptryA.rmhdon giv whtlmor ea.on) cJ h® Letter and shad conthue to apply.

#F#.==EL-H-i:+h.ry=#L=rh"i:=b„'_r-LL'h'r,rdT=====-g===r.
dleputE-.  dAveencce andfo ctlm8  .rlelng  out ol theeo  presen(e  or e8  to  0.e Con8tnic»on,  rneanlng orcto heed or a8 to the rlghlg and  llebHftieo Of the Pertto8 hereunder
lmd  -Hah cmnot be ethd dy rndial condBation ehall be nrfemd tl) Artrmho to be held h Munbai h Endi6l` language h eccordance `^rfu Ote Arbtoi6on .nd Concirm>n
Act  logo, ar any rfultl]r`/  anandmenb thereof .nd  81..I be rfemd tl] a .de ^d]ftnder to b. appolntod try Cepgemlnl. The award ol th. Arbrmor ehall be Anal and tilnd[ng
on Portle.. The Liner 8h.n be governed .nd lnterpnded h accordame to the lav. o/ hdia .nd the cDur.B at ^llfro.I only .h.fl have erdushne |url.dltthn.

1.0

a, the
You hereb)/ expmesly 8chtn^ledges hat any breach er hrealChed broach dy ysu a/ any a/ yoiir oblgationa ael foth in Oii® lea.r .nd/cN' any

- mai/ rmlt ln .bn~ and  confroho  lrtylry anfl  frop.rel)Ie ham to Cer"xpiy.  the monear)/  valie ol `.Hdi  `roun be lmposebl. to e.tab|lih.
Ttlrfur., )in+ ge. tod Conpmy fti.I I- en`itd to hjunctho reae( in . coiirl ol .pprophote |ild.dlc8on \^fth respoc` to ouch provi.lone.
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0

C-
b Ll, I == I EL-A-' , i I F-I |i DII - iJi. r'J= I

#dm,yT#ifeiRE±Jii#RTrfusndriEL'&n:is#trRToeit##onmredp®#y.##°a`£REiaiiv Gandhi lnfotech Park,
8h.n iinlce. repugn.nl to ho crmxl or meanhg Oteeof mean

ai.El hdud. to coc=.:E-, nornlred. .s.lan. end edmlnl.trl)tore) .. tdlo`n:
1 .     Tt`st I acknowledge  one provk]. my oDn8ent to th. Companyto collect, etcro. a.ocoes. Oanrfer ant) 8l`are ray personal h/onndon and ser`sthre perBomal data or

demofon  .nd  lnlo.Trlofon Of my dependent. who..vcr .ppdcabl®, (incedino .er`sknre per.eri. ln/onTqth  fte b.nk  .count., PAl`l.  blood group, t.lomethc
hfoma6tm, medlcal record, .meil .ddre88ea ctc.) /or pqrpcees d.emed approphcte by the Company fro time to tine, mcludlno but not Linlted to.

I)  blckq"Ind vedrle-tbn q.nde. for the p.irpo.. Of `r.ffi)hg the lrtltmedon evbnded b)/ in. b-I. `Ahlch I h.ve b..n in.d. .n off-a/ ani]bym.nt,
b)  pe)mll Frtxalng egenclee for pieeeshg my p8yrou (hdudhg relmbinement chins).

a)  18`^/ enbemeof agerdee.

a)  to cori.ply I.th a |irdk)ayqua8Hud!ciel order,

•)  andtr Qncaitling lntemal oudRorty. 8tatitory audtore or Cat)oomlnrEi cuene or their ouditor) for th. purpcee of audit.

0   in8ur.nco companies ttr the purpeae o/ group in8uranc., pesonal acadent insurance etc.

9)  aervlce provitlere prulding eewlco3 for blometric ea3es. to ol"ce predse. /g monrmg attendance,
h)  lordqn onmlla(ce. .mbaceles ctc. and service F"d.rs (h`cArdhg travel egeiitB) tor tli. purpose ol proceBamg of vl8a, work permts etc.

2.      F`irth®, I al.I) ecknowng® and pm^de my erisen` to ttie Compan)/ to transfer and 6haro (`rdhin India one outsld® Of tridia) Such inlormatlon `^th
a.) Ofu®too Of the Conf}any for admlnlstrfuve p`.it}osoe end/or audit:
b.) tdent.froed. h reLadon to .ny 8off augrnentden ecolonmerlte.

3.      1tid  I agco and corfho that this cousonl letter shall be con8trued `n accordance wth the fave of Lndin .nd the colds in Mumbei .hall ho`r® erduslve jun.dicton
to equdkfro upon any dlepiit. that may ede® ln relatlon to thl8 Coneem lcttBr.

4.      Tt.st  should  coy  provisJon8  a/  thle  con8ent  letter  b®  held  by  a  court  Of  few to  b®  ilk}gal,  lnvalk)  or unen/crceabfe,  the  legi]Ety,  v.lldrty and  enlorce8biftyol the
remaining provi.ions a/ this con8enl letter Shall not bo at®cl®d or hipelred thereby

5.      I  h.reby  declae that  the ®x®cutlon of thl®  ctxt8Of lcttor has  been  done  out ol my oun  hoe  wil  and  tanoant and  wmoul  any  undue force  ot coerc]on ln any
mei`ner`.hot.oEper.

€:..
I  ®m  .I.iaro  Old  I  hl`/e  the  nght  to  aceese md  recl]ty  in)/ 8ensit]ve pert,oval  data  ar lnformaton  provided  to  the  Company and  correspoliding  obig36on to
b-dldely udae in/ .ensltbe pereond data or infomatlon in Compony'8 records In the event o/ any chang..

7.      I  8m  a`vere  O`at  Comparry  has  edople®  cec`fnty  froclloes  and  proeeclure to  en8u.e  that  me  lnfertli8Uon  colk}cled  ls  socuie  and  mese  are  avallat)k}  on the
CtqurtyB htrenct

ltirs cusont lctler chall come into {orco Lmmed`ately upon its ®xeou¢an by m®.

Name:sEN'ENro.
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Caps-®
Capgemini Technology Services India Limited

(Fomerly known as IGATE Global Solutlons umked)
lT 1. TT 2, Alrol MIDC, Thane - Belapur Road,
Navi Mumbai 40070e, Maharashtra, India.
Tol: +9122 7144 4283 I Fax: +9122 71412121

\^n^M/.capgemini.com/incn

Superset ID: 1713350

Letter of Intent (.'Lol")

®
Dear MABITHA C,

With reference to your interview conducted by us, we are pleased to inform that you have
been shortlisted for the position of Analyst and A4 with Capgeminl Technology Services
lndla Limited. . (hereinafter referred to as "Capgemlni").

In this regard, we are proposing compensation package and benefits, the details of which are
set forth in Annexure 1 to tliis letter.

The  final  Employment  Offer  Letter shall  be  subject to your successful  completion  of all
curricular requirements as  laid  down by the  University/ Institute for award of the degree/
diploma  and  the  minimum  passing  percentage/  grade/  rank/  class  as  determined  by
Capgemini.

The  location  of your initial  reporting  and  training  and  the  date  of your joining  would  be
communicated to you  in due course of time post successful completion  of your pre-joining
trainings and final semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements
of Capgeminl. Capgemini solely reserves the right to mat(e any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Ald for
Pro-onboarding Talent) eLeaming platfom which allows you to lean and master the concepts
and skills required to be industry ready. The leaning will be a self-paced journey inclusive of
assignments,  assessments and webinars as deemed appropriate by Capgemjni  and the
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the assignments and assessments. The progress made by you in this leaning journey would
not only help you in getting onboarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgeminj. We also encourage you to learn  beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Upon joining Capgemini,

1. You are expected to enter into an employment agreement with  Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject
to  satisfactory  performance  your  employment  will  be  confirmed  (vide  written
confirmation) at the end of six months.

3. During your probation you  may be  required to  undergo classroom training§ for such
duration as deemed necessary by Capgemlni and your performance will be evaluated

periodically during such training period

Capgemini  reserves the  right to  decide the continuance of your further training  and  your
employment depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should  neither be construed as an offer of employment from
Capgemini nor should it in any manner confirm our intent to make you an offer of employment.
We may, at any time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to
contactfresherhiring.in@capgemini.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgeminl

Tejlnder Sethi
Head - Fresher Hiring

This js a system generated document and does not need a signature
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ANNEXURE 1

MABITHA C

Analyst and A4

You will  be under  probatlon for six (6) months from your date of joining Capgeminj.  During this poriocl,  your all-

inclusive annual target compensation (on a cost to company basis) will be lNR 4,00,000/- (RLlpees Four Lakh only).
Your compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax at Source at the time
Of making payment.

For & On Behalf Of Capgeminl

Tejinder Sethi
Head - Fresher Hiring

Regd  Office:  Pune  Hln|owadi  Rogd.  Offlco  No.  14,  Rajiv  Gandhi  lnfotoch  Park,  Hinjowadi  Phase  111,  MIDC SEZ.  VIl[age  Man,

Taluka   Mulshi.   Pune  -411057,   Maliarashtra.   India.  Tel:   +9120  66991000   I  Fax:   +91   20   6699  5050   I   CIN:

U85110PN1993PLC145950
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Offer: Computer Consu]tancy
Ref: TCSL/DT20218197814ITrivandmum
Date: 10/11/2021

Ms. Vrinda Ramachandran K
Kuthirummal HouseEdayilekad, (Po) Valiyaparamba,
Near Bhuvaneshwari Temple,
Trikkaripur€71312,
Kerala.
Tel# 91 -974601 5867

Dear Vrinda Ramachandran K,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You  have been
selected for the position of Asslstant System  Engineer-Trainee in Grade Y. You will be
assigned a role in the Infrastructure Services (ls) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be €3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning  Incentives

r)fi::::nmeswsh:::egr,tj::;::':::::ti:tnea|ceya`,nn:::t;v.e,::,::!s.?%r,.peRrfs::E.aon.coej:rTncgs,hxep::,rs:
year.Annexure-1  provides the break-up of the compensation  package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days,  it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining  learning  curriculum  named  TCS  Xplore  (detailed  under Terms  &

::§L?:::i:20.not:a9'„„         Tj`T^cONsuL:TANcysERv|crs     Lfr i
Tats C,onevrtancy S..`rk.€ Linited
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Conditions). You will also be issued  a letter of appointment at the time of your joining  after
completing joining  formalities  as per company policy.  Your offer is  subject to  a  positive
background  check.

COMPENSATION AND  BENEFITS

BASIC  SALARY
You  will be  eligible for a  basic salary of €14,784/-per month.

BOUQUET  OF  BENEFITS  (BOB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BOB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BOB in the "Employee Self Service" link on"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1,   House Rent AIIowance (HRA)
Your  HRA will  be {5,914/-per month.  While  restructuring  your BOB  amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2.   Leave Travel AIlowance
You will be eligible for annual Leave Travel AIlowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

a            disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you  need to apply for a minimum of three days of leave and submit supporting travel
documents.

3.   Food card
You will be eligible for a Food Card.  It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food  Card with  an  amount of €500/-
being credited to this card per month. However you  may want to re-distribute the BOB
amount between the components as per your tax plan, once you join TCSL.

::::::::2°4n:|ag[78„            ThiutyL€oRESULTANevsERvfcrs        <~giv
VISFrayasiji!di,*$6T[;;:i:::#f¥3::#:¥j¥`=§+,#g¥REj!€6ee¢asin#£.pEFNEcrypAAfv

Tcrg ®418.1  ti&$  5ffffi   rim CM841  ife-i   52 5£ `®J@ieii{eb: irutt``i.€[D.ced8BE  NARAYANA GURU COLLEGE oF

Squ3St@iedQffi€¥t¢irmnifrts£*jfding,ngftFlo¢f,Era"frnggFTrtry!ror.IhilrfuS!ae###ELXS£,TacNHNNL°RL°Gy
TC5  Carsre?i* S€ti.titt>gitt€:  l&ro  2gr} a t 11  [ntriil: cdQ¢:t€:{afiS[fi.jhut5iR!



1T,
TAT^

PERFORMANCE PAY

Monthly Performance Pay
You will receive a  monthly performance  pay of €1,700/-. The same will  be reviewed  on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable  allowance will  be {600/-per month,  and will be paid  at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the  business unit.

o:huaanrtge.r':avsaer|a:'ne,A:oawc::::j::::Le:::oer.etv:::8:#:rn?:s;.aun,nivuesrisnae:sa::i,maanyduyn.due.r3oJ:
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable AIIowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

0

You will be eligible for a City Allowance of {200/-per month. This is specific to India and is
linked to your base branch.  In the event of a change in your base branch this amount may
undergo a change.  It will stand to be discontinued while on  international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEAFtNINC  INCENTIVES
You will  be  eligible for Readiness  Incentive AND/ OR Competency  Incentive,  basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health  insurance cover to you  and  your dependants under the
company.s  Health  Insurance Scheme(HIS).

HIS offers the following  benefits:

:::I::::i:2e.n::a9'„„           T+LT^cONsuLIANcysERvlcrs                 de
Tata C®nsultancy 5."ices limited
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1.   Basiccover
i.  Entitlement -Includes domiciliary expenses up to €6,000/-per insured person  per
annum and  basic hospitalization expenses up to €2,00,000/- per insured  person  per
annum-

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally. if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2.   Higher Hospitali§ation

0       :n°rvo:,read9%pnednedreHn!tgsh::wHb°es::::i:aatjj°c: ,i,; :oavnedr:td° Thdue: dHej: ih:: ::::Ta:isya:juo: nbde::#trs.

i. Entitlement -You and your enrolled dependants will be entitled for {12, 00,000/-as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bone by TCSL.

Matemlfy Leave
Women  employees are  eligible  to avail  maternity leave of twenty six weeks. Adopting or
commissioning  mother,may avail  maternity leave for twelve weeks.  For more details on the
benefits and eligibility,  once you join,  please refer TCS  India Policy -Maternity Leave.

a?::aw:,?::caonmdeca°::uJ:a::Co¥t::T#:oEnmc:I::;e::o'nwo:I::::inTur:uS:::#ciationofoneyear
from the date of joining TCSL. A nominal annual membership fee of {250/-will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans,  as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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Provident Fund
You will be a member of the Provident Fund as per the provisions of The Employees Provident
Fund and Miscellaneous Provisions Act,1952",  and TCSL will contribute  12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act,1972.

TERMS AND CONDITIONS

1.   Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above  (or equivalent CGPA as per the
conversion formula prescribed  by the Board / University) in the first attempt in each of
your Standard Xth,  Standard Xllth,  Diploma  (if applicable) and  highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria,  marks/CGPA obtained during the normal duration of the course only will be
considered  to  decide on  the  eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

®            lt is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work  experience.  The  management  reserves  the  right to  withdraw/revoke the
offer/appointment at any time at its sole discretion  in case any discrepancy or false
information  is found  in the details submitted  by you.

2.   Pro requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning  program  named TCS Xplore which is made available to you
digitally. This foundation program will include Online leaning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
tl enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to Successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS:na:nn:a:ii¥gu¥
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3.   Training period

You will be required to undergo class room and on the job training in the first twelve
montlis (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing.  If your performance is found
unsatisfactory during the training period. the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any

®      #,ebj: yg°ouvrepr:::Tya:%esj:,: ::afi,PnT:g :::::;:C+°c¥.LTees:ervT:: tahned n?g°hntdt':°:#hoer t:atn::3
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the  list of TCS Xperience trainees without any
further intimation/separate communication to you.

4.   Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

®

5.    IVIobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6.   Compensation structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7.   Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8.   Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

S
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9.   Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination  or earlier determination  of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

I   o       Annexure3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1  year after joining,
failing which,  you  (and your surety) will be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work fn SBWS mode
TCS' Secure Borderless Workspaces (SBWS) is a transformative operating  model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from  home (remote

®            working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working  and  ensure adherence  to  TCS  Security  Policies/Protocols  and
Confidentiality  obligations  at  all  times.

12.Overseas  International Assignment Agreement
lf you  are  on  international  assignment,  you  will  be  covered  by  the  TCS  India
Policy-International Assignments  (from  India  to  other Countries) from  the  date of
placement for an international assignment. Accordingly, you will be required to sign tlie
overseas|nternationalAssignmentAgreement/sandanyotherapplic(:}:\jj;!§;;i;lei
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documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period  claiise mentioned below.

This  is  to  ensure that the  knowledge  and  information  gained  by you  during  your
assignment  is shared  and  available  to TCSL  and  its  associates.This transfer of
knowledge and  information is essential for TCSL to continue to serve its clients and
ciistomers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

014.TATACodeofconduct
You  are  required to  sign  the  TATA Code  of Conduct and  follow the  same  in  your
day-to-day conduct as an associate of TCSL.

15.Notice  Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL.  It is clearly understood,  agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated  by TCSL by
giving you 90 days notice or payment in lieu thereof.

® lt is  understood,  agreed  and  made abundantly clear herein that you  shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you  payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having  regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Precmployment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
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TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the  Induction Coordinator.

18. Employment of Non Indian Cjtlzens
ln case, you al.e not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL.s
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination Of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

please carry the below listed Original Documents for verification on your joining day.

-Permanent Account Number (PAN) Card -You are required to submit a copy of your PAN
card along with otherjoining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
-Standard X and XIl/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For

Srilankan Refugee, a Refugee Identity card along with Work Permit is required
-Birth Affidavit on Rsl00 stamp paper, if Birth Certificate not in English
-Any other affidavits on  Rsl 00 stamp paper if applicable  (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gaprereak in career affidavit on Rsl 00 stamp paper, if gap is more than 6 months

:4o:n:.::=,:C:ees#eft:h(°St::#bsemadeontheformatprovidedbyTCsalongT/i#,±~
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-An affidavit/notarized undertaking (Non-Criminal Afrldavit, should be made on the format

provided by TCSL) stating :
There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- lf you were employed. a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents,  Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan C.rtizenship)
*Passport
*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process  and  a formal evaluation will  be  carried  out during  the training.  If you  are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will  be  governed  by the  policies,  rules,  regulations,
processes and procedures of TCSL as applicable to you and the changes t
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time to time.The changes in the Policies will automatically be binding on you and  no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

\J

24. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy clause:
(a) Your personal  data collected  and  developed  during  recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education,  personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical  history,  skillset,  proficiency and  certifications, job  profile  and your career
aspirations.

(b)  lt will  be  processed for various organizational purposes such  as A recruitment,
onboarding, background check, project assignment.  performance management, job
rotation,  career development including  at leadership level,  diversity and  inclusion
initiatives,  global mobility,  wellness program,  statutory and  legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable  laws  and  the  TCS  Data  Privacy  Policy.  In  some  scenarios  of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required PI  may be shared with specific
vendor organizations who provide services to TCS,  e.g. A background  check,  health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) ln case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location-
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days,  it will be construed that you  are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services L[mlted
A  -li-I--i:--:

Girish V. Nandlmath
Global H®ad Talent Acquisltlon & AIP

Encl: Annexure 1 : Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lp Terms
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GFtoss SALARY SHEET                                                AIIriexpre 1

Name Vrlr]da Ramachandran K

D®elgnatlon ^selsfant System Englne®r-Traln.e

Insttwe Name Oners

Table 1 : Compensation Details (AII Components in lNR)

.A

•.t,`=-,.,_
J,\-,i:``:,htrlffit';~l<',*=Componentcategory       `-r     `7_`,,,_ #

1 ) Fixed Compensation
Basic Salary 14,784 1,77,408

Bouquet Or Benefts # 7,646 91 ,752

2) Perfomance PayH
Monthly Performance Pay 1,7cO 20,400

Quarterly Variable AIIowance. 600 7,200

3) Cfty AIIowance 200 2,400

4) Annual Componentsn`®tlrals
Health lnslirance.- NA 7,goo

Provident Fund 1,774 21.289

Grafufty 711 8,533

Total of Annual Components & Retirale 2,485 37.722

TOTAL GROSSxt)lore/Leamirig |n  I            `    ;-'`ny€*-rfeit-£§`iw 27,415 3,36,877
I #l`J  -i,"rQ]      ,               I                                                    isis:

`§,`:=fTwiFasse:`.j`d`

# Refer to Table 2 for TCSL defined SfroctuTe. In case, you wish not to restructure your BOB, TCSL

defined Shlct`ire as given in Table 2 will be applicable.
• Amoilnt depleted will be paidout on a quarterly basis upon successful completion of the TCS Xplore Program,

•The Perfomance Pay is applicable upon succeschll completion Of the TCS Xplore Program.

'N For HIS -Note that Rs. 7900 if the employee ls Single. If the employee is married or married `^th Clilldren

then Rs. 3,goo/-per beneficiary needs to be added to the above mentioned amount.
•N+ Xplore/ Leamlng Incentive is peid aver and above the CTC during first year, based on your perfomance in TCS

Xpfore Program. Table 2: TCSL defined sfucture for BOB (AII Components ln lNR)

Compon®ntcatcaois^i.q`€,:±-'J:s;``_ .;--=L-,"onthly        :,,li5
`     t   .i;wl  isrf eijrd.i+J+

House Rent AIlowance 5,914 70,968

Leave Travel Assistance 1,232 14,784

Food Card 500 6,000

GROss BOuQUET OF btriEFfrs    -`' i-     ,  :  , .`_`"  , 7,646 al.75Z   ,.\,  :!:`:
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Annexiire 2

I AImchb.d B.rqulor.
TCS XP IIR Iced TCS xp HR L.ad
Tata Cbnsuhnncv Services, Tale Cor`suhancy Servl.ees,

I  Garima Perk,IT/rTES SEZ,flct A 41, Gate 1, No 42, TTiink campus, EiectTo.`ic at`r phase 11,
Gandhinaizar -382cO7 aanBalo.e - S601cO.tart.atake

I  BUEIA^iEsi+`^rAR Channel
TCS XP HFt lead TCS XP HF` lead
Taea CoTtsultanc`/ Services, Tate Consult.nc`/ Services,
Training Lab Venue:-Barabati, I RC Black, Groi.nd Floor, 415/21-24, Kumaran l`Lagar, old Mahabal€pura.TI Rd,
T.ta Consuleanc`/ Serviceg limited, (UN IT-ll) -BARBATl 1T`lHB, Shotinganalliir, chennal, Tamil Nadu cO|19
sEz, n/iiEs  spEaAI ECoNoivilc ZONE (sEz},plot No.
35, a+ANDAicA iNDiismiAL ESTATE, PATIA,
Oh ubanes`Arar - 751024

DELHI - Gur8can DELHl - Nold.
Tee Xf. HR lead Tee XP HR lead
T.ta Consultanc`/ Scrviccs, T®t® Gonsuhanq/ services,
Block C, Kings Canyon, ASF Insignia, GurBaon - Plct No. A14 & A45,Ground, 1st to 5th Floor a loth
F.n-dabad Road, Ge`^ral P.hari, GurBaon - 122co3, floor, Gla)qir Business P.rk, Bloclc - C & D, Sector - 62,
Haryana NO]dr - 201 3O®.up
GL.wrfuti Hydemb.a
TCS XP I+F` Lead TCS XP llR Lend
Tata Goneultanc`r S.rvices, Tale Consuhanc`/ Services,
5th F.Ioor, NEDFi House,G.S. Road, Dispur,Guwahati - Q dty, NanakraiTigLlda, lrtyderabad
7B|-,AssomlNl- l<-TA
TCS XP HR Ljeed Tee xp li R Led
Tata Ctlnsulta r.c`/ Sei".cc5, Tata Consultancy Serv..ces limited,
lT/I"S SEZ. Scheme No. 151 & 169-8, Super Com.dor, Ecospaee 1B build7ngL 2iid Floor, Plot -  llF/12 ,Ne`^/
Village Thgan-yo Badshah & aada Ba ncarda, Tehsil To`^r-., F`a|.arhat, Kolk@ta - 7colco.West Beneal OR
Hatod, lndore - 452018, Aud-rEorium,2nd Floor, Wanderers Buildi ng,Deto Perk -
Ivladhya Fndesh Lords
Kcrelll IviuMErm
Tee XP llR lead TCS xp HR lend
Tarta Congultancy Sef`n.ces, Tote Corisuttancy SenAces,
TCS centre, I rrfepeft< Road lrrfopark Campus, lrrfopark , Yentra Park, Pokheran Road Number 2, Tee Approach
Kaldranad, I(era la 682042 Rd, Thane, `^/ct, Tlune, Maharashtr® 4©
RAGPuR PuNE
TCS XF.llR Liead Tee XP HR Lead
Tata Cbnsultanc`/ Senrices lj mited, Tata Consuttanc`/ Services,
Mihan-Sez, Nagpur, TelhaT®, Mah®rashtra 441108, Plot No. 2 & 3, Mlce-SEZ, F`.|iv Gandhi lrfotecli F}aTk,

Hinje`^/adi Phase 111, P`ine -411057,Maharashtra
Trtv.ndrum
TCS XP HF` Lead
T.ta Consultancy Sen.v-.,
Peepul Partq, Technopark Campus ,fari`o`"om P.O.Trivandrum-69S5C1,lndla
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Annexure 3

Confidentlallty and IP Terms and Conditions

1.    Confidential lnformatlon
''Confidential  lnformation® shall mean  all  Inventions and  Know-how,  information  and

material of TCS (including for avoidance of doubt any Confidential Information of its
clients) that comes into the possession or know of the Associate and shall include the
following:

r\

(a) Any and all information processing programs, soft\^/are, properties. items, information,
data,  material or any nature whatsoever or any parts thereof,  additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications,  use and services of the TCS equipment and
components,  including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings. computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and  material, which may be created.  developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2.    Assocjate's obligations
Associate agrees to treat the Confidential  Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need  under TCS. any Confidential  Information.  Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3.    Intellectual property Rights

®Associate agrees and confirms that all  intellectual property rights in the Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential  Information.
A§sociate shall promptly disclose to an authorized officer of TCS all inventions,  ideas,
innovations,  discoveries, improvements, suggestions,  or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in  and  to any domestic or foreign  patent rights,  trademarks,  trade  names
copyrights and trade secret rights therein and any renewals thereof. On reqilest of TCS.
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property  rights  and  to  effectuate  the  provisions  hereof. All  expenses  of filling  or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be

O:::nheasp°:::yati:nTs%s::tcfa::Oho:arteeb;hea|'p::::i;jLaat[:::fi:'#„::is/I,:rrpgr:tsseuc::i:::rna¥
rights.,  which Associate might otherwise  have  in such  intellectual property rights.
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4.    Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confldential
Information.  In order to Safeguard the legitimate interests of TCS in such Confidential
Information. it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5.     Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection

O:;::hneydt:Yred'°ppamrteynL°aft::i:,[not:lil:tc:#:'c:I:#gpr:grth;Sr:grhYs°rekxfc°:p°trt::sbee[::::::t::;

property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6.    Security policies and Guidelines.
Associate agrees to abide  by and  be bound  by any and  all  policies,  documents.
guidelines and processes including lp, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7.    Working in SBWS Framework:
Associate may be required to work in TCS offices or its client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable  policy.

0 Associate  understands that working  in this  hybrid  environment  may  have  higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in  a private,  secured work area  in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

Tee candwhrd                                                                  ha' '
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working  in  a  manner consistent with TCS data  privacy and  security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality.  IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted  laptop or similar authorized computing  device
®£t:tgheot:::dca#::n":T:Cr!:i:S::::)o:n:¥i:oCv::::Ta::oTpct:::c¥:srYhc:Set:sloe:::#e°Lkot#r?fusgo|

mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

8.    R®strlction on A9soclate.s Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce. use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9.     NOLic®nse

0   ::r:aaftnedr ::::i:i::ebayg+ecest?satg::n'j::: :: rueneddetroa:: :raat:tnetd:rocr°jp#ehdt :;Yh:X{::i:: ::
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10.  Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS  shall  without  prejudice  to  any  other  remedies  available to  it,  be  entitled  to
appropriate equitable relief including the relief of specific performance and injunctive
relief,  in addition to whatever remedies it might have at law.

11.  General

a(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act,1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, ttie Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law,  it shall be deemed null and void without annulling or rendering  invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with  other documents executed  by Associate or
referenced in  any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in  perpetuity.
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TO,

Mr Mohammad Nabeel,

Pulukkool (H),

Onaparamba,

Pariyaram (PO),

Kannur (Dls), Kerala-670502.

EufiRTEfi5
SHAPING ENGINEERS TO BUILD TOMORROW

SuB: OFFER LETTER

21 at April 2022

0
Dear Muhammad Nabeel,

The management of Wartens Technologies LLP is glad to inform you that, we are pleased to make

this offer of employment to you in our organisation under the following conditions given below:

®

1.   Your designation will be "Application Engineer". You will be expected to perform duties and

responsibilities as may be assigned to you from time to time by company.

2.   You  will  be on  training  /  Probation for a  period  of  1  month  from the  date of joining.  On  the

completion of 1  month training you will be taken on our rolls.  During your training period, you

will be paid  Rs.13500/-stipend p€r month.

3.   After probation period there will be increment in your salary based on your performance.

4.   On the day of joining you need to bring the following documents in original for verification and

handover the copies to the company for personnel records.  All educational certificates and

marks lists, updated Resume, and 2 copies colour passport photographs and identity proof.

5.   You are requested to join the company by 25th April 2022, Monday

6.   Your  service  in  the  company  can  be  terminated   by  giving  one  month's  notice.   Similar

condition applies in case you want to leave the company. The management reserves its right

to terminate your services without notice in case of any misconduct committed by you.

Wartens Technologies LLP, GS Palya Road, Konappana Agrahara, Electronic City, Bangalore -560 loo  4
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7.   You  are  not allowed to share any confidential information  regarding your duties or any work

related information shared to you by management or the person in authority especially when

asked   not  to  share.   If  happens  you   will   be  terminated  from  your  office  without  further

clarifications.

8.   The Company shall be entitled to terminate this Agreement for breach of any of the conditions

of the agreement by you and shall also be entitled to proceed,  at its discretion,  against you

for any loss suffered by it due to your such breach of contract such as

- Dishonesty; or

- Serious or persistent misconduct; or

-Without reasonable cause; neglect or refuse to attend to your duties; or

-Fail to perform any of your obligations under this Agreement; or

- Fail to observe the Company's disciplinary rules or any other regulation of the Company from

time to time in force; or

-Convicted for any criminal offence (other than an offence for which only a fine or non-custodial

penalty is imposed).

®

9.   You will be governed by the service rules or standing orders as and when  they are brought

into force.

10. Please  note that compensation  package  is  strictly personal  and confidential.  Your personal

compensation details, regardless of whether salary, bonus or other allowances, are between

you  and  the  company.   Such  compensation  details  are  not  to  be  discussed  with  other

employees and we thank you in advance for your cooperation with respect to confidentiality.

11. You will be responsible for the care and safe custody of property and goods entrusted to you

which may be in your use, care and also their return in good condition subjected to reasonable , -®

wear and tear.

12. During your service with the company shall not reveal any information regarding the process,

invention  or,  any  other trade  secret  and  confidential  information  which  may come  to  your

knowledge to anyone.

Wartens Technologies  LLP, GS Palya  Road,  Konappana Agrahara,  Electronic City,  Bangalore -560100
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®

(d) Two month notice period is compulsory unless the company thinks it is very urgent.

(e) Once your resignation letter js accepted and confirmed your last month salary and

the final settlement will be credited in 34 months after your leaving.

20.The  management  now  takes  the  opportunity  of welcoming  you  to  a  career  with  Wartens

Technologies  LLP  and  wishes  you  the  very  best  opportunities  to  meet  your  career  and

personal aspiration

AUTHORISED SIGNATORY

For WARTENS TECHNOLOGIES LLP

SHANOOP FRANCIS

Business Development Manager

I agree the terms and conditions

Muhammad Nabeel

Wartens Technologies LLP, GS Palya Road, Konappana Agrahara, Electronic City,  Bangalore -560100
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13. You  shall obtain prior permission in case you are unable to come to office on any day. Any

absence  without any prior intimation will  be considered  as a  serious  breach  of Terms  and

Conditions of Service.

14.You  should  not  have  any financial  transaction  with  any  co-employee  or customers  of the

concern.

15. You should not have any contact with previous employees who worked here, informing about

work,  or sharing data base of the company or harming the present employees because of

their influence by any words or actions in any matter.  If found, it will be considered as serious

misconduct and you will be terminated from the company without any further Information and

the  rule  18.(b) will be applied.

16,The organisation  keenly Inspires leaning and  contribution to  company goals.  The  concern

reserves  the  right to  reward  you  as  also  other employees from  time  to  time for significant .

achievements.

17. It must be specifically understood that this offer is made to you based on the qualification

and experience and skills you have declared to possess as per your application.

18. In case at a later date any of your statement made or facts furnished are found to be false

or your performance is not up to the mark or falls short of expectations of minimum

standard set by the concern, the company has the right to terminate your services forthwith

without giving any notice and without prejudice to proceed against you legally for making

such false statements.

19. Regarding the final settlement arid leaving the company.

(a) you are obliged to work in the company and ready to aceept the bond for one year, if

any breaks happen during the period, of any reason you need to pay compensation

of Rs.25000/-to the company

(b) You are not eligible for the final settlement and last month salary if you leave the

company before completing the bond of one year.

(c) Your resignation letter should be send to the respective authority two months before

of your leaving after completion of one year if you decided to resign from the service

of the company.

®

Wartens Technologies LLP, GS Palya Road, Konappana Agrahara, Electronic City, Bangalore -560 loo

Web: www.wartens.com / Email:  info@wartens.com / Mob: 960686 8686 /73531122 55                .`
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Nethram India Innovation Center Private Limited
Mysore Road, Sulthan Bathery. India - 673592
Tel :  +91+936.ZZ1113 EmeJl:  nethram®nethram.com Wel]site: `^MM/.nethram.com

Auo 3rd 2021
SOuK
Sreenifayam,A-East
Pazhayangadi,
qarTm

Dear Sayooj K,
Further to oLlr discussion, we are pleased to appoint you in our Company as Member Of Technical
Staff, or in such other capacfty decided by the management from time to time.

1.    DATE OF APPOINTMEl\lT

Your date Of appointment is effective from Aug 5th 2021. you will have an opportunity to mutually
discuss and agree on a joining date bet`^/een Aug 5th 2021 and August 13th 2021.

2.    SALJAV

You will be paid base salary Of Rs. 8,COO per month. and an additional performance-based
variable pay.

3.    VARIABLE PAY

You will be paid a peTformancerdased variable pay, the average Of which call be expected to be
between Fas.15,000 and Rs. 25,000 per month. This salary is an average, across a full year.
Individual monthly salary could vary. The varial)Ie pay shall start latest after the probation period
and depending on performance and value Of contributions could star( earlier as determined by the
managemerit.

4.E-
You will be pald bonus in accordance with laws governing such payments and as declared dy
company.

5.   pF©Tion
You will be on probation for 6 months, during which period, your job may be terminated by the
company at any time without notice period.

6      LEAVE F`LJLES

You will be entitled for leave as per Company Policy. The current company polity is to use best
judgmerit for upto 50% Of the wondng days.

7     FtETIREMENT

Your retirement age is 55 years.

Mysore Ftoad, Sulthan Bathen/. India - 673592
"   +914aefrzzm3 Emall: nethram@nethramcom webene. \^rm^/methram com           +   ,.+#+~~
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Nethram India Innovation Center Private Limited
MtrysoreRoad,SutthanBathery,India-673592
Tel :  +914936,Z2iu3 Emeil:  nethram@nethram.com Vvebsite: \AMM/.nethrarn.com

8  -SEER
You may be transferred in such capacity as the company may, from time to time determine to any
other location/departmenvestablishmenderanch/subsidiary of the Company.  In such case the
terms and conditions of service api)Iicable to the new assignment will govern you,

9     0THERWOF`K

Your  position  is  a  whole-time  employment  with  the  company,  and  you  shall  devote  yourself
exclusively to the business Of the company.  You will not take up any other work for remuneTation
®art-time or otherwise) or work in advisory capacity or be interested directry or indirectly (except
as share hoider or debenture holder) in any other trade or business during the employmem with
the company without permission in \^rriting Of the Directors Of the Company.

io  REspoNsiBiLmEs

You  must  effectively perform  to ensure  results arid you will  be  expected to work extra  hoiirs to
achieve this whenever the job so requires.

11  TRAVEL

You will be required to travel on  company work and you will  be  pa]d travel expenses for this as
per the company rules.

12   CONFIDENTIAL [NFof"ATION

You will  not at any time,  without  written  consent  of the    Directors,  disclose  oT diviilge  or make
public   except   on   legal   obligations,   any   information    regarding   the   company's   affairs   or
administration  or  research  carried  out whether  the  same  may  be  confided  to  you  or  become
known to you in the course of yoiir service or otheiwise.

13   pFtoTECTioN oF ii\rTEF`EST

lf you conceive any new or advanced methods Of improving processfformulae/systems in relaton
to the operatons Of the company, such developments will be fully communicated to the company
and  will  remain  sole  rigwproperty  Of  the  company.  The  company  has  the  right  to  exercise
ownership Of any develoF)ment, task or work you might do during employment.

18 PAST RECORD

lf any declaration given or published by you to the company proves to be false or if you are found
to have wilfully suppressed any material  information,  or if you violate the company potictes, you
are liable to be removed from service without any notice.

Mys|rsoneRoad,SultlianBather)/,lndla-673592
Tel :  +914936£21113 E-mail:  netltram@nethram.com Webslte: www.nethram.com
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Nethram India Innovation Cerlter Private Limited
MysysrfursoneFtoad,S`[lthanBtheT)/,hidia-673592
Tel :  +9lr493e-9911 ia E+nail:  nethram®ncthram.com vvebsite: \^M^^/.nethram.com

19  NOTICE PERIOD

This contract Of employment is terminable by ether party giving 90 days' notice.   Ether party is
not bound  to give  any reason thereof.   The  company  reserves the  right to  I)ay  in  lleu  Of  notice
period. However, during probation period, the company may not give any notice.

2o. oN SEm:RATioN

On acceptance Of the separation notice. you will immediately give up to the company before you
are relieved, all correspondence, specifications, formulae, books, documents. ID cards. cost data.
market data, literature, drawings, effects or shall not make or retain arTy copies of these items.

The  above terms and  conditions are  subject to  company polity  and  may change from  time to
time.

Please confirm that the above tens are acceptable to you and that you accept the appointment
by signing a copy of this letter Of appointment. You have until Aiig 4th , 2021 to accei]t.

Sincerely,
for Nethram India Innovation Center Private Limited

Baiju Paul Matheus
Managing Director

I   ] I accept this offer, with a firm commitment to join. My (entative joining date is
I realize and agree that the company may share confidential information with me

prior to joining, and the company may star( to invest in mentoring and training me.

I   I I accept this offer, with no fin commitment to join. I I`ealize that this offer is not I)inding on
the company, and that this offer may be withdrawn at any time.

[   ] I dedine this offel..

(Please place an X on the appropriate option, and sign Lmder the selected option)

Jfy2r=fyr-
Dr.  LEENA A V
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HRD/3T/1002127384/21-22

Ms, Gopika  Raj Nanbiar
Cmad
Kanur
Kanur-670014
India

Ph: +9l -6282630618

Dear Gopika,

Welcome to Infosys!

?oday,the
®|in

lutxysvy
Navisate your next

October 20, 2021

corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

gs we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At lnfosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of leamabilrty, values and tnisted relationships with our cfients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us,

Wan regards,

drcELARE LOBO
VP and Head Human Resources - Infosys Limited

Verified
clad lotro

INFOsys LnVIITED
CIN: I.851 I OKA 1981 PLC0131 15

rfe   ~ii:ji8:§£:roty;:Fiord:Oad
D`bEFNEcrypAAf v            :=£::;::c6:

S RE:GN,AN¥EYR|N€ &UTREUc §R6LLEOGGEv°F      ~.infosys.com

PAYYANUR,  RANNUR
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October 20, 2021

Dear Gopika.

Congratulations!  We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Englneer .

Here are the temis and conditions of our offer:

r?oln,ng
Your scheduled date of employment with us will be 08-Nov-Z021.

Location
Your location  of  training  is  MYSORE,  India  .  The  location  of posting  ("work  lcoation")  would  be
commLinicated to you upon successful completion of toining.  You may be asked to relocate to any  of
our units,  departments  or the  offices  of our  affiliates*  and/or the  offices  Of our  customers,  depending
on business  requirements.  In  such  an  event,  your remuneration  and  other benefits  shall  be  detemined
in accordance with the relevant Policies of the Company in that wok location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the papose Of this agreemeTit, "a!ffiliate" means any entity that cortrols, is controlled by, or is under

common control with the First Party. Forpurposes Of this Agreement. "control" means possessing, directly
r indirectly, the power to direct or cause the direction Of the management, policies  or operations Of an
ntity, whether through ownership Of voting securities. by contract or otherwise."

Training
The  training  program  will  consist  of classroonrfvirtual  training  and  on-the-job  training.  The  duration
of   the   classroom/virtiial   training   will   be   based   on   the   business   requirement.   Your   continued
employment  with  the  Company  is  subject  to  your  meeting  the  qualifying  criteria  till  the  end  of the
training and successful completion of the training.

-`-±try-
Dr.  LEENA A V

PRINCIPAL
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Probation and Confirmation
You will  be  on  probation  for a period  of 12  months  from the  date  of compledon  of the  training  and
your  allocation  to  Unit,  On  successful  completion  of your  probation,  you  will  be  confined  as  a
pemanent  employee,  Your confirmation  is  also  subject  to your  submitting  the  documents  required by
the Company, details of which are enclosed in the Information Sheet in Amexure - IV.

Leave
You are entitled to  Earned Leave, richt from your date of joining.  You will be eligible for  15  working
days  of earned  leave  amunlly,  during probation.  Cia  confimation  as  a pemanent  employee  you will

r4ee]£givlefor20Wondngdaysoflcaveanuniiy.
Leave is credited on a quarterly basis.  The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the hfomation Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the tine of joining.

Agreement
Our  offer  to  you  as  Systems  Engineer  is  subject  to  the  execution  of  the  Service  Agreement.  The
Service Agreement details  the  scope,  terms  and  conditions  of your employment,  the necessary training
and the contractual obligations towards lnfosys from the date of your joining and up to a period of 12
months  from  the  date  of allocation  to  a  Practice  Unit.  The  date  of allocation  to  a  Practice  Unit  is
generally  the  first  day  of the  subsequent  month  post  completion  of training.  You will  be  required  to

rfmplete the fomaljties on the Service Agreement at the time of joining.  Please note, non-execution of
; notarized Service Agreement will result in denial of employment with the Company.

Com|)ensatioti and Benefits

Salary
Your Total Gross Salary during froining will be INR 2S,000 per month and Total Gross Salary post
allocation  will  be  INR  30,COO  per  month  .  The  break-up  of your  salary  has  been  provided  in  the
Compensation Details sheet in Annexure - I and Annexure - 11.

Training Performance - linked Incentive
You will be eligible for a Thiring Perfomance-linked Incentive (TPI) upon allocation to a hactice
Unit, to a maximum of 20% Of your Fixed Gross Salary, based on your perfomance in the
The details of this scheme will be communicated on your joining. Please refer to the CQpSens
Details cheet for more details.

Dr.  LEENA A V
P R I N C I PA L
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Ex - Gratia / BontLs

You will be eligible for an Ex-Chatia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I Of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95%ofthebonusamountmentionedintheCompeusationDetailssheetwillbepaidoutonamonthlybasis.
The balance amount will be paid out in the end of the financial year.

®
Basket of AIlowances OOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme
We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is  an optional redrement benefit introduced by the  Government of India for all its  citizens,  It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the lnfomation Sheet at Annexure - IV for more details.

Insurance
You will be ehigible to participate in a Croup Health Insurance Scheme. You may choose to enhance
the  coverage  with  other participatory  optional  health  insurance  plans  (Platinum,  Gold  and  Silver).
You will be covered by default under the Standard plan which provides you and your family (your
spouse and two children xp to the age of 22 years) with a cover of INR 500.000 per annuln.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life lnsLrmce cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnaturaldeath,andINR30,00,000towardsanaccidentaldeath.Allemployeesbecomemembersof
lnfosys Welfare Trust, by one-time payment Of INR 250 and fixed monthly contribution of INR 250

The details of the Schelne would be available to you when you join the Company.

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU COLLEGE OF
ENGINEERING  &  TECHNOLOGY

PAYYANUR,  KANNUF(

Com|}a[ny Con!f idential - This communication is conf idential between yo:I. and lnf iosys Limited
Page 3 of 8



lmxysty
Navigate your next

Notice Period

Ifuring the probation period,  if your performance  is  found to  be unsatisfactory  or if it  does  not meet
the  prescribed  criteria,  your  training/eniployment  can  be  terminated by  the  Company with  one-month
notice  or  salary thereof.  On  confimation,  you  will  be  required to  give  three  month's  notice  or salary
thereof  in   case   you   decide   to   leave   our   services,   subject   to   the   Company's   diseretion.   Where
circumstances make  it necessary, the  Company will  have the  discretion to  relieve you only  at the  end
of the  three  months'  notice  period,   Similarly,  the  Company  can  terminate  your  services  by  giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect withoutrltice.

Background Checks
The  Company  may,   at  its   discretion  conduct  background  checks  prior  to  or  after  your  expected
joining  date  to validate your  identity,  the  address provided by you,  your  education  details  and  details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company  conducting  such  background  checks.  In  this  connection,  you  are  required  to  furnish  the
doc`ments listed in Offer Annexure for India.

If you fall to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion,  reserves  the  right  to  withdraw  this  offer  without  notice  and  compensation  or  to  take  any
appropriate action against you, including, but not limited to temination of your employment.

a:en  a background check raises  any  concerns  regarding  any  of the  details  famished  by  you  and  the
npany feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information,  to  substantiate  the  details  that you  have  earlier provided to  the  Company,  before
initiating appropriate action.

Please note that lnfosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions
You agree  not  to  undertake  employment,  whether  full-time  or  part-time,  as  the  Director  /  Parher  /
Member  /  Employee  of  any  other  organization  /  entity  engaged  in  any  form  of  business  activity
without the consent of lnfosys.  The  consent may be given subject to any trms and conditions that the      _'.Ji-Company may think fit and may be withdrawn at any tine at the discretion of the Company.

Dr.  LEENA A V
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Our  offer  to  you  as  a  Systons  Engineer  is  conditional  upon  your  having  fully  completed  your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.r. u hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to  access,  upon  joining,  on  the  Intranet  `Sparsh'.  These  Policies  cover  various  human  resources  and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on nicht shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign cer(aim mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property  Rigivs,  the  Code  of Business  Condrct  and Ethics  and your  employment  shall be
governed by all the mles and regulations, as amended from tine to tine, of the Company as applicable to
your  employment  with  us.  This  offer  is  also  conditional  upon  your  acceptance  and  execution  of the

C}ndompete Agreement (Annexule-Ill).

This offer of employment constitutes the entire agreement between you and the Company regarding the
tens of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether whtten or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining tens and
conditions shall continue in force.

/

Thisagreementshallbegovemedbythelawsofhdiaandyouherebyagreetotheexclusivejurisdif¥=frjLf.i.~
the courts in Bangalore, India.

c_- rf --
Dr.  LEENA A V
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As a token of your acceptance of this offer, please bring a duly signed dxplicate copies of the letter and all
the accompanying armexures, on the date of joining.

We welcome you to the lnfoays family and wish you a rewarding career over the years to come.

Your sincerely,

Cf!CHARD L0BO
7P and Head Human Resources - Infosys Limited

I have read, understood and agree to the tens and conditions as set forth in this offer letter.

Date:

Sign your name

Print your full Name Location

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU COLLEGE  OF
ENGINEERING  &  TECHNOLOGY

PAYYANUR,  KANNUR

Signatu
Dioita'lys,
Date: 202Re-: I
Locaton

Verified
chard Lobe

nuros¥s LIMITED
CIN: L851 10KA 1981 PLC0131 15

44, Infosys Avenue
Electronics City. Hosur Rord
Bangalore 560100, India
T 9180 2852 0261

F 91  80 2852 0362

askus@infosys.com
~.irfosys.com
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J-XURE - I
(Compeii8ation dtir]i)g the TralnlnD

2. ANNUAL COMPONENT

BONUS / EX4RATIA -Oalancc 5% will be paid out in the cnd of the financial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETmL BENEFITs

PROVIDENT FUND - I 2% of. Basic Salary I ,800

GRATUITY -4.81 % of Basic Salary' 722

FIXED GROSS SALARY (I+2+3) 25'000

TOTAL GROSS SALARY 25'000

.                                                                             OTRER BENEFITS
-Scheme

Englb]e Ainount li. INR IDterest Montl]ly lnstalm.i]t8
Mrty MolleyIT®b.b®ri]ebvtL..mt)lmrc.)

SALIAY LOIIN(subjectto8ubml8alon o
12000

Nil 12 NilTralnce AEreemeno (without securitvl
All the above benefits are as per Company's policies, whieh are sut)ject to change from time to time. The disb`mscment of any loan / loan
allowance is subject to the fulfilment of all cTitcha defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance |]oliry at that time

*The gratuty amount set out above is an approximation. Your eligLbility and the final pay out of any Grat`iity amoums will bc
detcmined in strict accordance with the provisions of the Payment of chatuity Act

Dr.  LEENA A V
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2. ANNUAL COMPONENT

BONUS / EXGRATIA - ®alancc 5% will be paid out in the end of the fimncial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETmAL BENEFITs

PRoVTDENT FUND - 12% of Basic Salary I ,800

GRATUITY - 4.8 I 0/a of. Basic Salay' 722

FIXED GROSS SALARY (1+2+3) 25'000

4     cENTlvE coi`noNENTs
At .n lndlcative At itldic,tive At indicative
Payouto,5,/. Payoutofl0,/. P.youtof20®/.

'         GPERFonMANcaLINrmlNCENTlvE(TPD
12SO 2500 S'000

TOTAL GROSS SAI.ARY (Induslve of the Incentive Coml)oneDt at indlcatlve payout 5./. or FGS) 26Z50

TOTAL GROSS SAI.ARY anc]usive of the hc€ntive Compon.bt &t lndlcative p.yout 10% of FGS) 27500

TOTAL GROSS SALARY (IndDstve of the incentive Compotient at lndlcativ€ pnyout 20./. of FGS) 30,000

OTHER BENEFTrs

§chene EHg[ble Amoutit ln INR Interest Monthly [nstinent! Margbi MoneyIToI)cb.rn.bvtl.col)lorve.}

SAI.ARY LOAN(.Ill)JesttosDt)mREot] a
12000

Nil 12 NilTralne€ AFTeelllent) (without sceurity)

i:Lth::0:eig:i:¥easfup]Pfi¥mc:::fanx'Senp°:Cic=:hue:hfi:thi¥te%Cth¥£Ctisfrfi°=o¥:ftothETc:.mT#=b¥ere::nTte?cfv¥y{£!E4ig:
allowrance poliey at that time

•The gratuity anoun( se( out above is an approximation. Your eligibility and the final pay ou( of any Gratuity amoD]es wllEhil A A V

OF
detrained in strict accordance with the provisions of the payment ofGrat`iity Act                                                              PR I N C I PAL

E,L|G|NEERING  &  TECHNOLOGY
PAYYANUR.  KANNUR

Compan)I Con!f idential - This communication is corif idendal between you and Imf iapys Linited
Page 8 Of  8
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F]jafy Technologjes Pvt Ltd
CIN: U72200K12013PTC034102

3/516G, Nedumkandathil Arcade,
Thottuvakarayll, Koovappadl,
Emakulam, Kerala, 683544

+91  9496089578
reach®rirty.mo

1 0 May 2022

Nabcel ^bdul Nasar
^`F',^`  89,Ptitthillam  villa,

Anchery. tJ. 0,
Thrissu r 680006

Dear Nabeel,

Congratulations! Riafy Technologies would love to take you in as a part Of our team and work
with you, We are pleased to offer you the position of .Backend Developer' at our company
and believe that your skilis and experience would be an ideal fit for Ftiafy.

Your CTC will be INR 3,60.COO PA which is al[inclusive and you will be under a probation

period for the first 3 months starting from the joining date.

Your joining date is 03 June 2022, Friday.

On accepting this offer letter, we shall dive into more details and other procedures. Please
reply to this offer letter along with your response.

I.,uii   F:i:irv   ii.   Iutll`iiiu   friiw`il,I   i   ,   w,`trL`in|   with   v    ..I     t\`'t'ii"    r   I   '

Requesting you to accept this offer within 7 days to confirm this position.

Rfty        ©
Benoy Joseph
HF{ Manager

®

Dr.  LEENA A V
P R I N C I PA L

SREE NARAYANA GURU COLLEGE  OF
ENGINEERING & TECHNOLOGY

PAYYANUR,  KANNUR
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APPOINTIVIENT ORDER

May 19, 2022

To,

Saurav Rithin PM
I(oustubham P.O. Pappinisseri, Westkannur 670561,  Kannur, Kerala

Dear Saurav,

Our people are what makes Valorem Reply the leading-edge company. We hope that it resonates with you too.

Thank you for the keen interest you have shown in our organization. It was our pleasure to interact with you, and

trust that we gave you an appreciable understanding of our company and the position for which you have been

considered.

With reference to your application and sllbsequent interview, we have the pleasure in offering you an appointment,
subject to your acceptance of the following terms and conditions:

1.    Date of Appolntment:

This appointment will take effect from the date of your joining the 5stablishment (Valorem Private Limited,
Smartcity, Kochi), which would be tentatively June 20, 2022. The actual date of joining will  be intimated to

you in the due course.

2.    Role:

You will be  in the category of Associate Consultant- Soft`^rare Engineering at the office of Valorem  Private

Limited, located at Smartcity, I(ochi.

`6              3.   Probatlonarypchad:

You will be on probation for a period of six months from the date of your joining.  This period of probation

can,  however,  be  extended  up  to  one  year,  as the  management  may deem  fit  in  its  sole  discretion.   On
completion of this period, you may be confirmed, if your services are found satisfactory.  Unless confirmed
in writing, you will be deemed to be continuing on probation.

If the management is not satisfied with your work and/or conduct, your services shall be liable to termination,

without  notice  and/or  assigning  any  reason  whatsoever,  at  any  time  during  or  on  completion  of  the

probationa ry period.

Roe, Name: V.laem ITh.ct. unit.d
AJ3lock.  CMfico no  305 a 3CN5`  Scl( -01.  Smartcity Kochi -I(eraLa  hdia

682030
CIN:  u72200KLZ004PTC0169cO

ut: " (.84) ele-1200 I vmr.v.lermedr.eoR EE
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GURU  COLLEGE OF

ENGINEERING  &  TECHNOLOGY
PAYYANUR,  KANNUR
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4. Employment agreement:

You are required to sign on the Employment Agreement at the time of joining. The Employment Agreement
details the scope, terms and conditions of your emi)loyment.

5.    Dutles and responslbllltles:

(a)  The management expects you to work with a high  standard of initiative, efficiency and economy in the
section or department in which you are placed.

(b)   You  will  devote  your entire  time  to  the  work  of the  management  and  will  not  undertake  any otlier
direct/indirect  business  cir  work,  honorary  or  remuneratory,  except  with  the  written  permission  of the
management in each case.

(c) You shall  not seek membershi|) of any local or public bodies without first obtaining speclflc permission
from the management.

(d) You shall not divulge or give out to any unauthorized person, by word of mouth or otherwise, particulars
or detalls of our manufacturlng process, technical know-how, secui.ity arrangements, admlnlstratlve and/or

organizational  matters  of a  confidential  and  secret nature,  nor use the same for  any purpose otlier than
management's during the period of your employment with iis or thereafter, which may be voiir personnel

privilege to know I)v virtue of your being employee of the managem'ent.

6.    EmolLiments:

Your Annual  CTC will  be  lNR.4,00,52.4(Rupees Four Lakhs Five Hundred and Twenty Foilr only).  Please  refer

Annexiire I for Salary Break up.

YOU are also ellgible for our dlscretionary performance based bonus plan. Any such bonus will be awarded

based on Valorem's sole discretion and may be up to 1096 of your annualized salary and will be payable up

to 596 increments twice annually, once at the end of July and once at the end of December. Your eligibility

for bonus begins on your six months completion of emplovment with  us. Your first potential bonus payout

will  be  in  July  2023.  To  receive  any  such  bonus,  you  must  be  employed  at  the  time  that  tJie  bonus  is

distributed.

7.    Increments and promotlon:
Your increments and future prospects in the management shall entlrely depend on your efficiency, hard work
regularlty ln attendance, sincerity, good conduct, your contribution towards the success of the establishment

and such other relevant factors. Promotions will be based on your performance, contribution and as per the

prevailjng  rules and  regulations of the,  Increment  and  Promotion  ln  no case shall  be  automatic  and/or a
matter of right.

Reg. Non`e: V.tor.in Pth/it. Umked
^J3kut one. no sos & 306, SCK -01. Smaneit)/ Kochi -l{eiefa India

682030
CLN  u722OOKiz004pTcoi 6ee6

tl: " (.I.) .19-1Zco I -.`ol-bred/.coo EE=-
Dr.  LEENA A V

PR'NC'PAL
SBEE  NARAYANA GURU COLLECE OF

ENG'g;ffx#3£,TacNHNNuORLOGy
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8.     Benefits:
As a full time employee you will be eligible for the  following benefits that Valorem Reply offers :

•          Mediclaim  Insurance  coverage  worth  lNR  5  lakhs  (Covers  self,  spouse  and  up  to  2  kids,

parents)
•          Accident insurance coverage worth lNR 25 Lakhs (Covers self}

•          Wellness reimbursement (lNR 6000/annum)

•           Annual health check package (Covers self)

I          Other tax saving benefits like internet expense reimbursement, fuel expense reimbursement

and meal cards are also provided to the employees.
•           If eligible,  you  wlll  be  covered  under  EPF  &  Esl  and you  will  be  entitled for gratuity as  per

law.

9.    Worklng week a Lca`re:
a,    The normal worklng days per week and working hours per day of the company are from Mondayto Frlday

and from 9.A.M to 6.00 P.M. The company may change the normal working days and hours of work to
suit the exigencies of work programmes and emergencies.

b.     Each employee should clock minimum 40 hours at work (excludlng lunch break)  every week. Any tlme

less than this has to be applied as leave.

c.     Holidays would be as perthe list declared by the company from time to time.

d.    You are eligible to avail 3 days of casual leave during the probationary period of 6 months.

On Conflrmatlon of your emi)loyment, you un-Il be entitled to prMlege of 12 Casual  Leaves and  12 Sick

Leaves  with  salary  during  a  calendar  year.  In  addition,  you  will  also  be  eligible  for  Privilege  leave,

Maternity/Paternlty Leave as per leave poliey of the company.

10.  Redrcment:
You wlll automatically retire on  attaining the age of S8 (Fiftyfight) years.  Date of birth  entered  into your

service record will be considered as your date of birth for all the purposes including retirement.

Date of birth once entered in the service records will not be altered under any circumstances. Your full and

final accounts will be settled on your furnishing a certificate from the Accounts Department of the Company

that you do not owe any loan or a molint to the Company and you have handed over the possession of vehlcle
or residential premises or any other property of the Compeny including utillty kit and equipment entrusted

to you by the Company.

F`eg. Nine: V.qrm f~. uTntod
^€IocL one. no 305 I 306. SCK -01. Smartcrty Koch -Kerela lrd4

6e2un
CIN: U72200l<LZ004PTC016996

al: " {.I.I .1 -120® I `in-..vilor.mr.ply.oom _EE=
SRE#,i:#!Ri!N;Cui&Affs#%Eyof
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11.  Termlnatlon of servlce:

During probation period, the Employee may terminate this employment by giving at least one (1) month prior

notice in writing. And Valorem aeply may further reduce the notice period as per its discretion on a case to

case  basis.  And  during probation  period, the  Employer may terminate this  employment  by giving at  least

fifteen (15) day's prior notice in writing or payment in lieu of the said notice. For the purposes of payment in

lieu of notice, Basic Salary shall be taken into consideration.

Upon confirmation, the Employee may terminate this employment by giving at least two (2)  month's prior

notice in writing. And Valorem  Reply may further reduce the  notice  period as per its dlscretjon on  a case tci

case basis. And  upon confirmation the Employer may terminate this employment by giving at least one (1)

month's prior notice in writing or payment in lieu  of the said  notice.  For the  pllrposes of payment in  lieu of

notice, Basic Salary shall be taken into consideration.

Notwlthstanding anything contained above, the Company reserves the right to terminate your employment

with the company without payment:
a.     With  immediate effect, if you become unfit for work or are unable to discharge your duties or

are negligent or irregular or inefficient in the discharge of your duties.

b.    With  immediate effect,  if you  commit a  breach of any of the  covenants and  obligations to be

observed and performed by you under these presents or rules and regulations of the company
notified from time to time.

c.     With immediate effect, if you are guilty of misconduct as judged by the company or fail to carry

out all orders and instructions issued to yoil.

If the Employee remains absent without authorization for a period exceeding three (3) consecutive working

days or remain absent without auth9rization for a  period of three  (3) working days beyond the  period  of

leave originally granted or subsequently extended, the Employer may at any time thereafter give a notice to

the Employee at the Employee's last known  address or e-mail, calling ifpon  the Employee to  report to the

Employer immediately and explain in writing the reasons for such absence. The Employer may thereafter at

its sole discretion, terminate the Employee's Employment forthwith.

12.  Correspondence and address for communlcation:

Company will correspond with you directly or at the address given below:

Address:  Koustubham P.O. Pappinisseri, Westkannur670561, Kannur, Kerala

E-mail: sag ravrithih@grriai].com

Moblle : 9496355314

Reo. Nanie  V.lmm Pwh/ate LlmR.d
AJ3lock.  Office no SOS  I  See,  SCK -01.  Sltiartcfty Koch -I(oieto  lndJa

682030
CIN   l/72200l(L2004FrTC0169a6

tel: ~1 (1®4) €19-1ae  I  ~.vller.rrireply.eem

{yi>-
§RE#,i:#iiN;;ulfafcifrf&8;8%EyoF
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ln case there will be any change in your address, you will intimate the company in writing within three days

from the date of such change.
Any letter sent by the Company by Registered AD/Speed Postnhrou8h Courier at the above address will be
deemed as proper service.
Any  communication  sent  bv  e-mail  or telephone  at  the  above  e-mail  address  or  mobile  number will  be

deemed as proper service.

13.  Orher Rules and regulations:
In all those matters not covered by this letter you shall be strictly governed by the Rules, Regulations and/or

the standing orders of the management as in force and/or amended from time to time.

14.  Verlflcatlons:

This  appointment  is  based  on  complete  reliance  to  the  representations  you  have  provided  during  our

discussions prior to the  release of the offer and other documents provided  by you. Any misrepresentation

either oral or written or any fraud or forgery related to your representations or any documentation submitted
revealed through your background verlficatlon may result ln revocation of this offer. The company reserves

to terminate your employment, if such fraud, forgery, or misrepresentation js cited, post acceptance of this

offer or during employment with the company.
It is necessary that we know your decision by May 20, 2022, in order to allow us to do required planning and

preparing the appropriate documentation on time. We wish you all the  best and  hope to have a  long and
fmuitful association with you!

looking forward to hearing from you'.

Thanking you,

Dr. Mariya T Cheeran

HR Manager

Reg. Nerno: V.laem PTi`m. Limit.d
ABlock,  Office no SOS a  306`  SCK . 01.  Smartcfty Kochi -I(eiab  India

6cO30
clN. u722OOKL2004pTcoi6ee6

ul: " (4e4) €1 a-120®  I  `rv-.valor.mroply,ecrn

sRf€Gi§|fi§;N;Cuffi£:i£:5%EyoF
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Compensation Summary:

Annexure 1

ob "tle ssoclate Consultant -Software Engineering

Employment Status ermanent

Compensation Monthly Salary

nnual CTC lNR 4,00,524.00

Date of Joining une 20, 2022 (Tentative)

Salary Breakup:
Annexure I

artlculars Morthly Salary Yearly Salary Yea rlv Salary.(After6months)

aslc 14,2SO.00 1,71,000.00 1,80,000.cO

HRA 6,967.00 83,604.00 80,004.cO

LTA 3,167.00 38,004.00 15,000.00

Medical Allowance 3,167.00 38,Oap.00 15,000.cO

onveya nce Anowa nee 2,533.00 30,396.00 19,200.00

pecial Allow 1,583.00 18,996.00 90,804.00

- Salaly 31,667.00 3,80,004.00 4,00,008.00

PF Employer contribution 1,710-00 20,520,cO 21,600.cO

Bonus'* + 40,000.cO

C 33,377.00 4,00,524.00 •,61,Gce.oo

®
ton  successful  completion  of your  probatlon,  you  will  be  promoted  to  the  next  level  and  will  be eligible for tlie

revised salary and bonus.
*.Annual Bonus be payable up to 5% increments t`^/ice annually based on the Fierformance, once at the end of July

and once at the end of December at Valorem fleply's djscretjon. Your eljgjbjljty for bonus begjns on your successful

completion of six months' probation. Your first potential bonus payout will be in July 2023. To receive any such bonus,

you must be employed at the time that the bonus is distributed.

Payroll Deductions :

Reg. Narnc. V.- Prfud. un*.d
Ai)leek.  Office no  305  a 306.  SCK -01,  Smartclty Kochi -I(eral. led.a

682030
CIN   U72200KL2004PTC016996

I.I: ~1  (4e4) .10.120o  I  `Imr`.r.valor.mreply.com ..-Jfe.-i-
sREEGy§:#;E;jN:[uiirp;i§:§#[5%EyoF
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Tax Deduction at Source ITDS),  if applicable.

Corporation Professional Tax.

Provident Fund Contribution.

Labor Department Welfare Fund.

Any other mandatory payroll dedilctions enforced by the government

Reg. N8me: V.lmm Pth/ct. umx.d
A€locli  office no 305 &  306,  SCK -01.  Srnartcfty Kochi , K®raLa  India

6a2OOu
ciN. u722OOKL2004pTcroi6996

I.: ql (.e4) el9-1200  I -rM.v-Ioremitpbr.oom /fry--.•--'

SREE#,i:E;:§#NR;Cuif#:§£[5%EyoF
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D®ar SAhlcEE7TI A V.

Oongrafufaton5onyourselection`hthQUES"W®I®okforuttoyoujofningotr9ndh
journ ey as werld's leading englneerlng §e rvkees provider.
W® are pleased to let you know that vve intend to iirake you an offer of Empleyfnent for the role
ofTraineeEngineerwhQUESTGIobelEngineeringServicesPut.`Ltd.

•    Totd costto c®mpany{1€TC): INR 3.00 LPA
•    Etorius: lhR 25,OOO (On coapledon ofaycar)
•    14caGon: AI QUEST Global offices (as per business requiranent)
•    Wothg Hours: 45 hours^reek (9 ho(ir§flay)
•    Probatloli period: 6 months from the date ofjo'ming
•    service Agreefnent:2years

You wilt be enthed to allo\rances and other benefts as per QUEST Plolieies. Yo u ch all T®ceive
yoursalarypaymentsonthelastverklngdayofthenerty.

"soiferofemptoymentissuoiectto:

•   §:==!#:r#ife               Coufse proglamwh an aggregate of65% and no sfandng

I    Backgroiind \ferificaton check
•    Conpletion of training                arranged by QUEsr

f. ,,F3,  CluLT'o I.;. ir ,§, ,„ `,`,c;`„ „, ..`,`,:cZ `^„ „Z.`,i .+ .3c!ci!k:I bcic;I;groi;ric! `,'c#!c=§cri c:lcck c>f a::i
the jnforrmatlon & documeds submitted by you.

Qoranyderificafrons,oiferacceptamajchingconfroaton&BGcformpleasewhebackto:
univeisitwrelatiorrsfuuestrdobai_com

Weegivlookfonrardto`rolcomeyouatQUEST.

PS=IT.tsOttorgtetidecaneottodlnc.soOfanydderepar.eyfoirmdd\Iringth®Background
V®rinrfen or based or. ^L:adk.n\ic: oredontials.

For QUEST Chobal

QUEST Global Engineering Services Private Limited
FlefLaff.Address:AEQuSspec]alEcomidezoneiNo437/A,Plotlfo2l.lattaragivIIlageiHtikkerilalut,BelgivKA

gEmmifeed:=T::£\+¥7£i£¥L¥ir=+:::::::rtyKenLa-es¥#.£+
(---`.a.,I" a.:.a.+ ~l.-h-14r`-

sREiGth*f;u#drif#or
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*";sctdim-\. The calar]r peckagN. and struchLr® will b® subj®et to ct..ng®s on business
sltwedonctthetlrneOfonboarding.Thislsalett®rOfEntent.®offlerEnaploqp..ant.ndnat
a forrml thr Of emu.Iq|pnent Tt\e dehailed terms and con]tBtions Of enTrlloapn®r.i iwtth
QUESTwillb®shar®dsw\paratolyi\s®fonrmlthror\®nionthpriorto\purdadeof]olnlrlg.

Arin®xure - I
I   |lJ'    i    1    -.,1   I   I.`       =    i     I    i    iL!    ,+i    A. Is

\_€-         `      , >1; ,:    i:;`;/.,;         ,,;`;:.,:  ``-:r:,i;,.;:,:`: ,-,`::)1.),-
I  A    \   -'  :`3,`>

-\'\yrfunifefais  ;'

(frond¥+I    :--.i--fr,           .       ,         -`.          '      ;,,.-<i;,,;(,,i,).;,i..7,;,,::,",,.:%fi

t€,„ y{ffl~wiffi`rfu`\REj'     ~

-             '.,-`,,           ::,       :>^v,_l'Q\--{i`^:H:;i:I?```~tvI-\f`,?',:~i„'¥,I,A``\.;I,',c.`{5'\cY,`("''.';y.*'`  '
~     I=C'-         '               I;i    i.          --Fy        -              .')',

RAnfu¥Stry       .   `enh
(A) Basic Salty '5,000 '80,000

(a) Hoii!se Ra)1 ^llomaee 2xp 27,COO

(C) Convtxp Anowape - -

0) (rare T"id Altoumce aJTAL) -

® cfro Aiio- 3,ls5 37'8cO

{0II®rmlrvctpsfllArv:tF-A+BiHC+D+D 20,us 244,8cO

REreButEbeGts
(®PF l'8cO 21,600

enGrty 722 8,66,

{P RE-rlRE]IEMr                  . (]= a+il) 2.S22 soffl

keBed®
0 REal hsti- Phiim 673 8076

ao BCINurmonTIA 14cO t6800

{L}Fbd  ---_--lil-t-{L=]+ro 2S.00a 300000

co "+I, CQsrm cour^Nv<ngrn3:qu bLi                             I 3apM

A one.twie joining boniis Of lNR 25.COO shall be paid upon sqcoeschJ completion of one yea r
service wh QUEer.

"herAIlovanoeinchidesoptl`onalcontributlorstovardshFrFu

QUEST Global Engineering Services Private Limited
.fefEafF.Address:AEQusspecialEconomiczone,NOA37/A,PlotNo.2Hattaragivillage,Hukkerillalut,Belg]whRA

59i245iNclN:u749Oom2Oi4pTOw62i9

Conrmuhafonaldres:QUESTTowerspteth73&nd74TcthnoFndcampusThiruvanthaprram,Koala:±g'
thou~froun~"`~"¥alEG;i;Rff3N:£N#;£;%TLiyor

`.-.A.. ~IIf±r+ .l^hal A^m
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Your  monthly deduction from salary towards Medical trisurance  premium \rould be  lNFt 625.
This is as per yoilr current Band, the amount wll change accordingly in case of change of Band.

You are eligible for benefits coverage as per QUEST Band. For your current Band the
coverages cha[] be:
•   Group Medical houranco cover of INR 30cOOO
•   Group personal Accident hsurance cover of bR IOOOOOC
•   GroLlp Term Life hsurance cover.of lhR 1 §OOcOO
•   Employee Dopceit Linked hsuranc® cover as per sfatLtory requiromont

Note:  hcomo fax [labtlfty Of anovrarmes / redeurseiments will be considered  in  light of the
existing tax la`rs. ri case any tax has to be recovered for any atlovances / reimbursements.

®    #Ee#T&u##agnyes#engbthleeo,#PryoTfiep:L££hTd£3:p#r#s #t.tout:#=rE:y£#
berocoveredfromonployse'ssolary,ether`Athrotro8pBchreorprospec(.rve®foct,asth®caee
nray be.

Declaralieri: All aspeds of QUEST polieie8 provided in this document are intended to p rovide
indicative dchans. For Pofiey detats, pleaeo refer to QUEST QMS on intranct. The owher§hip
and right for implemenfation of these po[lcies rostswhh QUEST alone. QUEST reservesthe rigiv
to rmal(e changes to the policies, lnclLiding butnot lirrifed to \^thdra`mal of the same, from time to•     tinre vtr orwhhoutpriornotice

1®', 35`h%.-k.

QUEST Global Engineering Ser`/ices Pri`rate Limited
kefi.off.Autress:AEQtJSspeclalEconomlczone,AloA37/4PlotNo2HattaragiviflagftyH`ikkeriTalLk,BelgumKA

591245 iNaN:u749cORA2Oi4piico76zi9                                                     i `jy   ;+;.,

GommundaenaddresQilESTtoqumplctNo.73and74Tedhnofndcampus,ThinivanthaFiiram,KeraliL.6955in-~

a

®

--  -  3=_ph:+oimcnEpe i.r®1iro-Emll:I ntapqi+e5nddrTaplT\     Dr._ LEENA A v
„ „,„. ul„ ~                    s#G#ife#+iELir%Eyor
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SU B: APPOINTMENT LETTER

BUCK

1609-2021

Sang®eth A V
Andoor House
Thiruvattoor P 0
Kannur - 670502
Mobile No: 8086922481

Dear Sangeeth,

Buck cAPAeiLITt CblTRE pRrvATE tii`AITED
Ulilt no.1105, 11t^ Flcor, Lulu Cvber Towel 2

lnfopack Special Economlc Zone
Kakkanad, Xochl, kerala-682042

Tel: t91-7994697734

With  reference  to  your  application  for  employment  and  subsequent  interview  and
discussions,  we  are  pleased  to  offer  you  an  appointment  as  Junlor  lnforrnat[on
Security  Anal)ed  with  effect  from  4th  October  2021,  with  Buck  Capability  Centre
Private Limited (A dMsion of Buck Global LLC.) hereinafter roferTed to as "Company-
on tlie following tens and conditions:

1.1

Yoilr CTC will be Rs 350000 (Rupees Three Lakh  Flfty ThoLisand Only) per
annum  as  specified  in  the  CIfer Annexure.  The  Company will  deduct  taxes  as
appropriate and consistent with the Indian Tax Regulations from time to time. You
will be responsible for your tax liabilities i[nder applicable tax laws and regulations,
The Company shall also have the right to vary, amend and modfty any item of the
salary Dackaae includinci the benefits as Per the Company policy and procedLJres
Rnrl  ?a  r`or ally lcnw r`ro`/cilent in the /lrw intr`,/.

As  informed earlier during the praplacement session,  you are required to sign a
Service agreement with Bucl( which is notarized by a Notary Pliblic on the date of
joining. T&C Of Service agreement unless eallier terminated pursuant to the terms
and provisions of this agreement, this agreement shall have a ten (The Tem®) of
One years (including 6 months training period) following the date of joining. You shall
not be enened to resign during this period of one year. Any violation Of this clause
will  result in  payment Of Rupees One Lakh  (Rs.1,00,000/-).  The company will not
entertain  any  reference  check  Inquiries  made  in  future  regarding  the  concerned
Person
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Kakkamad, Kochl, Kerab-682042          .
Tel: +91-7994697734

You may be required to work ln shifts. Your work schedule will bo provlded to
you by your Manajg/Supewlsor upon your joining.

National and Festival holidays will be provided to you in accordance with the
applicable law.

Tour  place  ol  work  wlll  0e  al  our St4  unit  located  at  Buck  t,apablllty  I,entre
Private   Limited,   Unit   1106,   Lulu   Cyber  Tower  2,   Infopark   Phase   1,
Kakkanad,  Kochl,  l{erala,  lndla. However, your services are transferable, and
you may be assigned to any location in India or abroad where the Company or any
of its affillate§, aesocl.ates, subsidiaries or customers condLids business. While on
transfer you will be governed try the rules, regulatjons and conditions of service of
that location.

Your  employment  is  conditional  on  your  clearing  the  graduation  and  will  stand
terminated in  case you are un.ble to produce your graduation certificate within  1
year from your date of joining.

You will  be on probation for six calendar months, wriich may be extended  by the
Company at its discretion. Your probation period will be considered completed only
upon receMng notlficatlon in `^"ng from the Company.

During probation, e[ther party may teminate this contract by gMng 30 days prior
notice in \^rriting or upon payment of 30 days §alary in lieu thereof. Post confirmation
of your employment, either party may terminate this contract by giving a prior written
notjoe of three calendar months in the first two years to the other party or upon
payment  of salary  in  lieu  thereof.  After  2  years,  either  party  may  terminate  the
contract by giving a prior written notice Of two calendar months. If you terminate the
er)ntrar:I within a rlemft nf 1 ?(Twel`/a) mr`nthc: frnm the hate nf y.. ir j^ininc! .  yrv I `Arill
immediately pay to the company ape amount as per the Employment Agreement
signed  by you  ln addition to the notice period or salary in  lieu thereof. At ife sole
discretion and without being bound to do so the Company may `^raive off the notice
pen.od or any part thereof on such terms and conditions as it deems fit. These terms
and conditions shall be communicated to you in \^rriting by the Company. The aim of
this clause is to minlmlze unnecessary disruption of business Nct`^thstanding the
above, the Company reserves the right to tefmjnate your employment forthwith if
you  are  found  guilty  of  broach  Of  any  policy  Of the  Company  or  any  law  or
unsatisfactory  job   performance.   Not`^fthstanding   the   foregoing,   any   monies
recovered by the Company from you for any unsorved poruon Of your notice period
shall be subject to the applicable Goods and Services Ten.

Absence for a contlnuous period Of 1 0 days `Athout prior approval of your superior
(including overstay of leavedeining), will be treated as abandonment of service.

You will automatically retire on attaining the age Of 58 years, You may also be
retired earlier if found medically unfit to carry out the responsibilities allocated to
you, by the Company doctor.

10.         CONFLICT OF INTEREST

Re.I. trfuee: Plot no 52. Industrial area phage-ll, Chand|garli, 16000Z
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Buck cAPAIiLJT`r cEiiTRE pRrv^TE LJNiTED
Unrt no.1105, llth Floor, Lulu Cyber Tower 2
lnfopark Speclal Ecanomlc Zone
Kakkanad, I(ochl, XcTafa-682042

Tel: +91-7994697734

Whilst employed by the Company:

10.a        You will devote your entire time and energy in the services of the company and
yuu  aiiau  ilui ilu ui  ®uilt#  `U ue Juno jut;.lly  ui  iHJIlt;uily  anyilMIlg  ullal wula  yuu
in conflict with the Company's business, time or assets. In case you are or feel
that you  may be in  a position  that conflicts whh this clause,  you will forthwith
inform the HR Department Of the Company and act as per their instructions.

10b.         You will be required to effectively carry out all duties and responsibilities assigned
to you by your manager and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal
by your manager.

10c.         Except ln proper course of your employment, or, thereafter, you shall not divulge
to any third party any information regarding the affairs or business matters of the
Company or information regarding its customers witrtout prior witten approval.
AIl information that comes to your knowledge by reasons of your employment
with the Company is deemed to be confidential.

10d.       You confirm that you have disclosed fully a.Il of your business interests in the
Company and also agree to disclose fully and completely to the Company. any
such interests that may arise during your course Of employment, This shall not
only be applicable to you but shall be applicable to your immediate family
members.

10e.        You shall not without the prior written consent of the company during the
continuance of your employment be engaged or interested either directly or
indirectly in any capacfty in any trade, business. occupation or activity which
jn the opinion Of the Company may lilnder or othenwiso Interfere with the
performance of your duties or which may conflict with the interests and
business of tlle Company. Nether shall you hold any directorship in any other
Company without the prior `Arritten consent Of the Company.

11.

12.

13.

You will  be required to apply and  maintain the highest standards of personal
conduct and jntegn.ty and comply `^fth all Company policies and procedures. AII
acts  subversive  of  good  conduct  and  discipline  like  insubordination,  gross
negligence,  corrLiption,  fraud,  forgery,  misappropriation,  etc.  would  wamant
stringent disciplinary action from the Company.
Upon separation from the Company, you will be required to immediately return
to the Company, all assets and property (including any leased property) of the
Company   including   documents,  files,   books.   papers   and   memos   in   your
possession or custody.

NON-SOLICITATION

Rdr Office: fret rro S2, Industrial area pl`asc-II, Chandi8arh, 160002
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Kaldcanad, KCK:hl. Xerala-682042

Tel: ®i-7994697734

13a.        As the servl.ces to be rendered by you on behalf of the company are of a speclal,
unique and extraordinary character. you agree that (a) whilst you are employee
by the Company pursuant to the tens of this letter and (b) for a period of twelve
(12)  months  after  the  termination  of  your  employment  with  the  Company
howsoever arislng, you will not. directly or lndlrectly, either on your behalf or on
behalf Of any person, without the prior `^uten consent of the Company, as the
case may be.

13b.        Attempt in  any manner to persuade any client or supplier of the company to
cease to do business or to reduce the amount of business which such client or
supplier  has  customarily  done  or  contemplates  doing  with  the  Company,
regardless `whetlier the relatlonshlp between the Company and such client or
supplier was originally e§tabl]shed, in whole or in part, trtrough your efforts.

•             13c.         Employorofferemploymentln anycapacifyto orenterinto orofferto enter into
association,  partnership  or Joint venture  with  any  person  who  js  then  in  the
Company'semploymentorwaslnthecompany.semploymentwithintweive(12)
months prior to your termination of employment; or

13.d         Solicit  any  business  or  orders  of  any  client  of  the  Company  unless  such
solicitations  are  rendered  as  an  employee  of the  Company.  or  render  any
services of the type usually ronderod by the Company for any such client of the
Company (unless such services are rendered as an employee Of tlie Company),
notwithstanding that the relationship between the Company and such client was
originally established in whole or in part, through your part.

14.  CONFIDENTIALITY

14a.        You shall not at any time during or,after the temination of your employment with
the company, use to the detn.ment or prejudice of the company any confidential,
proprietary  or seeret  information  or data  concerning  the  clients,  business  or
affairs Of the Company, its related corporations or any client of the Company or
its related corporations which you obtained or had access to pursuant to your
employment hereunder. You shall observe utmost confidentiality and secrecy of
all  infomation  received  by  you  or  entrusted  to  you  in  the  course  of  your
employment,  and  you  shall  act with  utmost fidelity.  Except  as  authorized  or
required  by your duties,  you  shall not reveal to any person or Company any
confidential    Information,    trade   seChiets    or       lnfomatjon    concerning    the
organization, business, finances. transactions or operations of the Company or
that of its related corporations, nor shall you use the same for your own beneft
nor for the beneft of third parties. The above restrictions shall continue to apply
12 months after termination of your employment. This shall cease to apply to
infomation which has been made public by the Company.

Fteod. Office: Plot ro 52. Induslriel area phasie.lI, ChandiBarh, 160o02
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Buck cAPABiuTy cEwmE palv^TE LiMiTED
Unit no.1105, llth Floor, Lulu Oyber Tower 2
lnfopark Special Economlc Zone

Kakkanad,  Kochi, I(erala-682042
Tel: +91-7994697734

14b.         Your  individual  remuneration   is  purely  a   matter  between   yourself  and  the
Company and  has been arrived on the basis of your specific background and
professional merit. We expect you to maintain this information and any changes
made therein from time to time as Personal and Confidential.

15.             COMPANY POLICIES

15a.         You  are  obliged  to  observe  and  comply  with  the  Company's  policies  and
practices, service rules and regulations as applicable. The Company shall have
the right to vary or modify any or all of the terms and conditions of service which
shall be binding on you. These may, a( the Company's discretion, be set oilt in

.        a Company  Handbook issued  by the  Company to members Of its staff or the
lntranet.   The  Terms  and   Conditions  Of  the  Employee  Handbook  may   be
amended or varied at any time by the Company and you will be duly informed.

15b.

16.

17.

18.

19.

You will  abide by the Company.s service rules and  regulations,  leave,  etc. as
applicable from time to time and the  Company shall  have the right to vary or
modfty any or all  of the above terms  and  conditions  of service which  shall  be
binding on you.

Any notice required to be given to you shall be deemed to have been duly and
properly    given if delivered to you personally or sent by registered post to you
at your address in India, as recorded \^wh the Company. You shall inform the
Company of any change in yoilr personal data within 3 days' time.

Any vjolation Of the above mentioned  or any other Company procedures and
polici.es would attract action as per Company disciplinary poliey in force.

This letter and Annexures constitutes the entire agreement between the parties
and   supersedes   all   previous   oral^witten   Communications,   representations,
understanding and agreements between the parties, if any. The terms contained
herein can be amended or modified at any time by the Company and you will be
duly informed in writing. AI the time of joining services you may be required to
accept and sign certain documents, including documents relating to conddential
infomation and work product ownership. Such documents shall also form a part
and parcel of this employment agreement.

Notwithstanding anything contained to the contrary in this appointment letter, you
shall  clear the  background verification/criminal  and/or drug Test,  if any.  If you
fail to clear tlie Same a§ afore said this appojntrnent letter shall automatically
lapse and your services from the Company shall stand automatically terminated
without liabllfty and without any further notice or reference to you.
Your assignment is effective from 4th October 2021.

Regd. Cffi¢e: Plot no 52, Industrlal area pl`ase-ll, ehandigarh, 160002
Website: `^r`^n^/.buckcom  I  GIN : U7499SC112018PTcO43338 . --L¥±--
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10.

Buck cAPAeLiiTv cEiiTRE pi`rv/`i'( uNiTEI)
Unlt no.1105,11a` Floor, Lulu Cyber Tower 2
Infopark Special Economlc Zarie
Kakkanad, I(ochl, Kerafa-68Z042
Td: tlll-7994697734

DOCUMENTS REQUIRED

•    Copy of Birtli certificate / 10th standard certificate
•    Copy of all Academic & Professional Cerdicates starting 10th and 12th along with marks

sheet
•    Relieving cer(ificates from all past employers*
•    Five recent passport size photographs of self
•     Last dra`^/n salaryslip
•    Copy of address proof
•    Photocopy of passport (Mandatory)
•    Photocopy of PAN card (Mandatory)
•     Resignation Acceptance from the last employer may be submitted at the time

of joining, however the relieving letter is required to be submit(ed within one
month from the date of joining,

ACCEPTANCE OF OFFER OF APPOINTMENT

To  accept  this  Offer,  ploase  fill  up  the  attached  Acoeptance  Form  along  with  the
Annexure(s),  if any, and return it (o iis immediately  lf we h® nn. recpi`/a yoijr arceptanoe
nn® \^ieok from the date of this letter, tllis Offer Of Appointment will l=PSC.
We look foiward to your commencing work with the Company, and to your being part of
Buck.

Yours Sincerely,

With Wan Regards.

For Buck Capablllty Centre Private limited.

7&.       =`

SHEEBA OOMIVIEN
SENIOR HR MANAGER

Rdy utee: Plot ro 52. Industrial area phase-ll, Chandlearh, 160co2
Vvebsite: www.bucl<.com  I  CIN :  U74995C112018PTcO41338
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To

NIMISRA RAJEEV P
Pallikunnumal House
Oladathasha
Nr Ayyan Kovil
PO Azhikode
Kannur

18 Jul 202'

±EEe!aE±!E±!I±EREBL9ELEBgBaHgE©!gI!±!gB±±±£!EEEB

I.             Reference  to  your  application  dated   1o Jut 2021.

2'            Wth reference to your application and subsequent interview with us we take    Pleasure
jn  Provisionally  offering  you  emp|oymeni  in   our  organizaton  as    4ELNetwork  Enqlnee-I
under  the following  lens and condluons :-

1.         Your  salary/Stipend  wlllbe    whlchincludesa§perdetailsgiven below :-

(a) I Basic a
I(b) DA 0

(c) HFIA 0
Gross  Monthly  Stipend 7500

3.           You will be on probation fora period of  three  months lrom the date   19 Jul   2o21.   The
management na8 the   discretion   to extent your Probation for furthor pen.od of  three   iTionths ,
you   mlf  continue     to  remain  on  probation  unlil  yoLlr  appolntment  is  either  `eminated  or
connrmed in writing.

4,           During the period of probation. your suitabllily for regular employee in the   organEation
wl|  be  accessed with  reference  (a your Performance   aptitude,  behaviors.  alertness.  physical
flness   and   such  other  relevanl  assessment  factors  and  also   based  on  vacancy   in   the
pemanenl catte

•- -i -
Dr.  LEENA A V

P R I N C I PA L
SREE  NARAYANA GURU COLLEGE OF

ENGINEERING  &  TECHNOLOGY

PAYYANUR,  KANNUR
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Ms. Anuja  N V
87, Ward 13
Naduvalappil, Paravanthatta, P 0 Korom,
Payyannur-670307
India

Ph: +91 -9645676845

]nTcys
Navigate your next

August 17, 2021

Ira Anuja,

Congratulatious!  We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Englneer .

c}Hoe:einargethete-andcondltlonsofouroffer

Your scheduled date of employment with us will be 30-Aug-2021.

Location
Your location  of training  is  MYSORE,  India  .  The  location  of posting  ("work  location")  would  be
communicated to you upon successful completion of training.  You may be  asked to relocate to any of
our units,  departments  or the  offices  of our affiliates*  and/or the  offices  of our customers,  depending
on business  requirements.  In  such an event,  your remuneration  and other benefits  shall be  dctemined
in accordance with the relevant Pohicies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose Of this agreement, "affiliate" means arty erutty that controls, is controlled by. or is under    `

common control with the First Party. For purposes Of this AgreemerLt, "control" means possessing, directly

r`5B'ntt#et:e%=g%`o°wd%r%roff=%:nigh:edc::.%::b°yif:::.,=a=ugr=,Set,;%::#es°raperatioasofan

Training
The  training  program  will  consist  of classroom/virtual  training  and  on-the-job  training.  The  duration
of   the   classroom/virtual   training   will   be   based   on   the   business   requirement.   Your   continued
employment  with  the  Company  is  subject  to  your  meeting  the  qualifying  criteria  till  the  end  of the
training and successful completion of the training.

EEii=
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GURU  COLLEGE  OF

ENGINEERING  &  TECHNOLOGY

PAYYANUR,  KANNUR

Comparr)I Cony iderltial - This communication is conf ildential between you and fnf osys Limited
Page  I  of'  8
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Ms. Anuja  N V

87, Ward 13

Naduvalappil, Paravanthatta, P 0 Korom,

Payyannur-670307

India

Ph: +91 -9645676845

11 llusyD
Naviciate your next

August  17, 2021

_Dear Anuja,I
Welcome to Infosys!

Tuhay,tliccoiporareldiidscapeisdynanLcandtheworldaheadisfuHol`possLbil"ies!Noneofthcaniiaringe'
thlngs we do at lntosys would be possible without an equally amazmg culture, the environment where Ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At hfosys, we assure that your career will never stand still,. we will inapire you to build what's next and we
will navigate further, together. Our journey of leamal]ility, values and tnisted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wick you success in your career with us.

Wan regards,

RICELARD L0BO
EVP and Head Human Resources - Infosys Lltn](ed

Dr.  Lr:Er`'A A  V
PRINCIPAL

SREE  NARAyANA GURu  COLL EGE  or
ENGINEERING  &  TECHNOLOGY

PAYYANUR,  KANNUR

BTatoT%HE
S'gn_atupe
Reason: Dig
Locatlon:  Bangffrd
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INFosvs LINImD
CIN: L851 I OKA 1981 PLC0131 15

44, hfosys Avenue
Eleefronics City, Hasu Road
BangaloTe 560100, India
T 9180 2852 0261

F 91  80 2852 0362

askus@infosys.com
wow.info8ys.com

Company Con!fiderltial - This commuricchon is confidential between you and rty;oeys Linited
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Prot)ation and CotLfimation
You will  be  on  probation  for  a period  of 12  months  from  the  date  of compledon  of the  training  and
yi,u[    diiu.di,u,I   .u    uL,LL,    \„L   ®u...Doll.i   .uL+Lpi.riuLL   uf  ,uL+L    ,"iL,4LiuL4   ,uu    will   lu.   .uLLfiiiLL.I   .3   :,

pet-maiient  employee.  Your confimation  is  also  subject  to  your  submitting  the  documents  required  by
the Company, details of which are enclosed in the lnfomation Sheet in Annexure - IV.

Leave
t`T'ou are entitled to Earned Leave, right from your date of joining.  You will be  eligible for  15 working

days  of earned  leave  armually,  during  probation.  On  confirmtion  as  a permanent employee  you  will
be eligible for 20 working days of leave annually.

Q ve is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant infomation have been given in the information Sheet. The Company`s
Policies also provide for Matcmity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement
Our  offer  to  you  as  Systems  Engineer  is  subject  to  the  execution  of  the  Service  Agreement.  .l`he
Service  Agreement  details  the  scope,  terms  and  conditions  of your  employuLenl,  tile  iiecessary  tL.aiming
and the contractual obligations towards Infosys from the date of your joining and up to  a period of 12
months  from  the  date  of  allocation  to  a  Practice  Unit.  The  date  of allocation  to  a  Practice  Unit  is
generally  the  first  day  of the  subsequent  month  post  compledon  of training.  You win  be  required  to
eomplete the fomalities on the Service Agreement at the time of joining.  Please note, non-execution of

C> notarized Service Agree[nent will result in denial of employment with the Company.

Compensation and Benefits

Salny
Your Total Gross Salary drring training will be INR 25,000 per month and Total Gross Salary post
allocation  will  be ,INR  30,000  per  month  .  The  break-up  of your  salary  has  been  provided  in  the
Compensation Details sheet in Amexure - I and Annexure - 11.

rl

Tralning Performance -linked Incentive
You  will  bc  .ligiblc  for  I  Ti.aLiiiing  Pci.foi-mitncl`-linkccl  Incentive  ('rpl)  upt`Ii  dllt]czititin  tti  a  PI.aclicu

Unit,  to a maximum of 20% ol-your Fixed Grass Salary, based oil your pcrfoimancc in  the  traiiiii]g.
ThedefailsofthisschemcwlllbccommunlcatedonyourjolrmgpleaserefertotheD.:==:P::;:::;<--~
Details sheet for more details.

PRINCIPAL
SF{EE  NARAYANA GURU  COLLEGE  OF

ENGINEERING a TECHNOLOGY
PAYYANUR,  KANNUR

Company Confidential - This comrrl;unicahorl is corlfidendal between you and lrfesys Linited
Page 2 of  8
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Ex -Gratia / Bonus

You will be eligible for an Ex-Chatia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95%ofthebonusamountmentionedinthecompensationDetailssheetwillbepaidoutonamonthlybasis.
The balance amount wil`l be paid out in the end of the financial year.

Basket of A]lowanoes OOA)

EE
The Basket of Allowances will be paid to you as part of your salary every month.

Youwillhavetheflexibilityofchcosingthecomponentsandanountsundersuchcomponentsasperth9
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Sclicme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This  is  an optional retirement benefit introduced by the  Government of India for all  its citizeus.  It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the hformation Sheet at Annexure - IV for more details.

Insurance
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance  \.`.
the  covenge with  otlier participatory  optional  health  insurance plans  Q'latinum,  Gold  and  Silver).

I.          rp°ouus¥]i:e::V::Lddrb: :;fi:out::# othfe2§::)d:Lthanawc:]vC: ¥#es4,yo°o?oanoanodp::uranfi:.]y (youru

You will be covered under the Group Life Insurance Scheme, managed by hfoays Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,COO is covered
towardsnaturaldeath,andlNR30,00,000towardsanaccidentaldeath.Allemployeesbecomemembersof
Infosys Welfare Trust, by one-time payment of INR 2S0 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Dr.  LEENA A V
P R I N C I PA L

SREE  NARAYANA GURU  COLLEGE  OF
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Notice Period
lniring the probation period,  if your performance is  found  to be unsatisfactory  or if it  does  not meet
the  prescribed  criteria,  your  training/employment  can  be  temrinated by  the  Company with  one-month
notice  or salary  thereof.  On  confimation,  you will be  required to  give  three  month's  notice  or  salary
thereof  in   case   you   decide   to   leave   our   services,   subject   to   the   Company's   discretion.   Where
circumstances make  it necessary, the Company will  have the  discretion to relieve you only  at the  end
of  the  three  months'  notice  period.   Similarly,  the  Company  can  terminate  your  services  by  giving
three months notice or salary thel.eof.
\

•In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be teminated by the Company with immediate effect without0tice.

Background Checks
The   Company  may,   at  its   discretion  conduct  backgro,und  checks  prior  to  or  after  your  expected
joining  date  to  validate your  identity,  the  address provided by you,  your education  details  and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company  conducting  such  background  checks.  In  this  comection,  you  are  required  to  furnish  the
documents listed in Offer Annexure for India.

If you fall to submit the necessary documents as required by the Company within the apecified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

. discretion,  reserves  the  right  to  withdraw  this  offer  without  notice  and  compensation  or  to  take  any
•ndppropriate action against you, including, but not limited to temination of your employment.

dh::#ecek[g::£e::et:kfi#::v=?dac[°en::=hs£::gTi}:gcoanmyp:fythmeayd:?::§sgjdsjhs::e,::,.y::kaynodutfoer
further information,  to  substantiate  the  details  that you have  earlier provided to  the  Company,  before
initiating appropriate action.

Please note that lnfosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Conpry will initiate a criminal background check.

Ouer Terms and Condit[ons
You agree  not  to  undertake  employment,  whether  full-time  or  part-time,  as  the  Director  /  Partner  /
Member  /  Employee  of  any  other  organization  /  entity  engaged  in  any  form  of  business  activity
without the consent of Infusys.  The consent may be given subj.ect to any terms and conditions that the
Company may think fit and may b`e withdrawn at any tine at the discretion of the Company.         ,`  v/`  A  ,¢,, <`,, rJd

rl
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Our  offer  to  you  as  a  Systems  Engineer  is  conditional  upon  your  having  fully  completed  your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least tin the penultimate seniester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The detemination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

uYouherebyacknowledgeandagreetoabidebyallintemalPoliciesoftheCompany,whichyouwillbeable°

to  access,  upon  joining,  on  the  Intranet  'Sparsh'.  These  Policies  cover  various  human  resources  and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to wol.k on rotatioml
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bo`ind by the provisions of the working hour policy
of the Company, If the rotational shifts require you to work right shifts, the policy on nicht shift allowance
of the Company (if in force) will be made applicable to you

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectul  Property Rights,  the  Code  of Business  Conduct and Ethics  and your employment  shall  be
governed by all the niles and regulations, as amended from tine to time, of the Company as apphicable to
your  employment  with  us.  The  offer  is  also  conditional  upon  your  acceptance  and  execution  of the

LI   Non-Compete Agreement (Annexure-HI).

This offer of employment constitutes the entire agreement bctveen you and the Company regarding the
tens of your employment and it is the complete, fmal, and exclusive embodiment of your agreement with
regard to this Subject rmtter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained hei.ein, and it cannot be modified or amended except in writing signed by an authorized
off]cer of the Company.

If any of the terms or conditions of this offer are found to t]e illegal or unenforceable, such terms sham be
trcated as severable from the rest of the tens and conditions of this offer and the remaining tens and
conditions chall continue in force.                                                                                                             ^  ,/          `

This agreement shall be governed by the laws of India and you hereby agree to the exclusive j
the courts in Bangalore, India.

u

I    I-j~
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying anexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

wous sincerely,

0CHARD L0BO
EVP and Head Human Resot]rces - Infdsys linited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name

Print your full Name

r

Location

-¢:i-`---

Sionatu Verified
chqd Lotx'

TNFOsys T iMiTF,n
CIN: L851 loKA 1981 PLC0131 15

44, Irfusys Avmuc
Electronics City. Ho8ur Road

~    Bangalore 560100, India

T 91  80 2852 0261

Dr.  LEENA A V
P R I N C I PA L

SREE NARAYANA GURU  COLLEGE  0F
ENGINEERING a TECHNOLOGY

PAYYANUR,  KANNUR

F 9180 2852 0362
ackusenfosys.com
~.infosys.com
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ANNEXURE - I
(CompenBatlon dtirlng the Tralning) ,

COMPENSATION I)ETAILS
(All flgure8 in INR per month)

NARE Mfu ADuja  N V

ROLE Systelm Enginer

ROLE DESIGNATION Sy6tem8 Engineer Trainee

I . MONTHI.Y COMPONENTS

BASIC SALARY 15,000BASIC SALARY 15,000

BASRET OF ALLOWANCES 4'`L `

BONUS / EXGRATIA (95% of the eligible ainount (20% of Basic Salary) being paid out on a
2#SO-Qnthly basis)

ONTHLY GROSS SALARY 228

2. ANNUAL Col`4PONENT

BONUS / EXGRATIA -Oalance 5% win be pzLid out in the end of the financial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETnAL BEREFITs

PROVIDENT FUND -  12% of Basic Salary I ,800

GRAIUTTY -4.8 I % of Basic Salary. 722

FTXED GROSS S^L^RY (I+2+3) 25,000

TOTAL GROSS S^L^RY 25,Ob   ,

i                                                                                              OTHER BENEFITS

Scheme EuglbLe Amount ln rm Interest Montfty Iustheiits Margin MODeyfTobeI)om.bvtli. emDloveel

SALAIY I.OAN(sl)l]]ecttosl)bmisslot] o
12000

Nil 12 NilTralnee Afne€meDtl fwithout seeuritvl
All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loon / loan
allowance is subject to the fiilfilment of all criteria defined for the same to the Satisfaction of the Company as per the relevant loan / loan
allowance poliey at that time

*The gratuity amount set out above is an approxination. Yo`ir eligibility and the fiml pay out of any Gratiiity amo`mts will be
detemined in chct accordance with the provisions of the Payment of Gratuity Act

/JJr_    -

Dr.  LEENA A V
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ANNEXURE - 11
(Cotnpen8adoti post Unit allocation)

coroENSATION DETAILs
(AIL figures in INR per month)

NARE ML rfut]|a  N V

ROLE Sys(em8 Englneer

ROLE DESIGNATION Sy.tcme Eng[necr Trainee

I. MONTHLY COMPONENTS

BASIC SALARY 15,OcO

I BASKET Or ALLOwANCEs

US / EX{RATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
ly basis)

11+I-I t-Rttsb ``AljAk I •-~-u'

2. ANNUAL COMPONENT

BONUS / EX¢RATIA -Oalancc 5% will be paid out in the end of the financial year after adj`isting
150the advance (95%) paid out on a monthly basis)

3. RETmAL BENEFrrs

PROVTDENT FUND - 12% of Basic Salary I,800

GR^TUITY -4.8 I % of Basic Salny' 722

FTXED GROSS SALARY (1+Z+3) 2S,000

CENITVE col`moNENTs
At an tnd]cat]v€
Payoutof5./.

At lndlcativ€
Payou,orl0,/.

^t ind]c,tive
Payoutof20./.

TRAINING PERFORMANCE LINRED INCENTIVE (TPD

TOTAL GROSS SAI.ARY aDdusive of the incentive Component .I indicltive payout S./. of FGS)

TOTAL GROSS SALARY andusivc of the lnccntlve Component at indlcatlve payout 10% or FGS)

TOTAL GROSS SAI.ARY (Industve Of the ltLcentive Compon€Dt at lndlcatlv€ I.ayout 20./. of FGS)

OTIIER BENEFITS

SctLeme Ellglble AmotiDt ln INR Inter€8t Monthly lbsthentg -MODey
SALARY LOJIN
(oub|eet to aul]tnl!aloti o
Trrfuce cement without §ecuri
ALL the above benefits are as per Companys poticies, which are Subject to change from time to time. The disbursement of
aLLowanceissubjccttothefulfilmentofallcriteriadefinedforthesametothesatisfactionofthecompanyaspertherei
allowance polity at that time

I.,ji-.-...-`

•Thegranrtyamoui"ce(out8boveisanapproxination.YoureligibilityandthefirmlpayoutofanyGratuityarfeuni;winbc
Dr.  LEENA A Vdetermined in sdict 8ccordrce with the provisions of the Payment of Gmtuity Act

SREE NARAYANA GURU COLLEGE OF

Co"panycowgiventh/-7Thiscoinm«n.'catonisconjden"albetwee„,ro„an«„/nysE}£!.ELEtAN%£,TfacNHNNu°RL°GY
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Ms. Amuja N V
Candidate D:  1002137961
87, Ward 13
Naduvalappil, Paravanthatta, P 0 Korom, Via Payyanur, Kanmir, Kerala, 670307
Payyarmur   -670307
Payyannur
India
Ph: (91) 96456 76845

Infds®
July 27, 2021

Dear lhouja,
E=

sun: LETTER OF II`ITEr`IT TO lnRE

Congrat`Llation8!  Further to  your application  for Employment with hfosys  Limited  (`Company')  and the
subsequent selection process, we are delighted to communicate to you our intent to make you an offer for the
position of Systems Engineer in Job Level 3 with the company. Your DOT is August 30, 2021 and you will
receive the I.etter of Appointment with all the elaborates soon.

This letter of intent would be superseded by a formal  enaployment contract.  The employment contract will
detail out the scope, tertns and conditious of your employment with the company, break up of your salary,
proposed location of posting, date ofjoining etc.

L

..,..,

Please  be advised that our offer to  you will  be  conditional  upon  you having successfully completed your
gradiiation  / post-graduation  qualification and having completed all  course requirements  and examinations
required for the award of the educational qualiflcation mentioned by you in your application for employment
with the Company, You are required to submit all marks sheets and other relevant documents (tt` any), on the
day you join  the  Company.  Further,  you  should have  been  declarctl as  passetl  by  the  rclevdLi]L  exaLiiiiidliuii
authority. Please note that the detemination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission of the same will be at the Company's absolute and sole discretion.

Should you meet the conditions of clnployment, your Total Gross Salary includes a Perfomancc Incentive
and will  be INR 360000 per amuni.  The conplete breakdown Of the coixpeusation and increment will be
provided in the Letter of Appointment.

This is a letter of intent only. It is not intended to be. and shall not constitute in any way a binding or legal
agreement.  or impose  any  legal  obligation or duty on either you or the  Conpry.  Should you have any
questions regarding the above, please do not hesitate to whte to us at offer_update@infosys.com.

Welcome to lnfosys Ltd. We are confident you will be chle to rake a significant conhibution to the success
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forverd to working with
you.

Yours sincerely,

;zrEEEE
RICHARI) L0B0
EVP and Head Human Resources -Infosys IAmlted

_de

u/

u
OU

Dr.  LEENA A V
pRINC'PAL
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India

Ph: +91 -7025684998
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February I 1 , 2022

Dear Anupriya,

Welcome to hiosys!

•Today, the coxporate landscape i§ dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At lnfosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will mvigate further, together. Our journey of leamal]ility, values and tmsted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Wan regards,

¢TJ=¥HeLa:BH°umanResources-Infosysllinited

-_ck-
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANA GURU COLLEGE OF

ENGINEERING  & TECHNOLOGY
PAYYANUR,  KANNUR

Signatu

Reaan:
|occton.

Verified
chard Lolx]

INFOSYS LIMITED
CIN: L85 I I OKA 198 I pLC0131 15

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560100, India
T 9180 2852 0261

F 9180 2852 0362

askus@infosys.com
www.infosys.com
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February 1 1, 2022

Dear Anupriya,

Congratulatious!  We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the temis and conditions of our offer:

alning
Your scheduled date of employment with us will be 24-Feh2022.

Location
Your location  of training  is  MYSORE,  India  .  The  Location  of posting  ("work  location")  would  be
communicated to you upon successful compledon of training.  You may be  asked to relocate to  any of
our  units,  departments  or the  offices  of our  affihates*  and/or the  offices  of our customers,  depending
on business  requirements.  In such  an  event,  your remuneration  and  other benefits  shall be  determined
in accordance with the relevant Pohicies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

• For the purpose Of this agreement, "a!ffiliate" means a:ny entity that controls, is controlled by. or is under

common control with the First Party. For purposes Of this Agreement. "control" means possessing, directly
or indirectly, the power to direct or cause the direction Of the management. policies or operations Of an

r3/ity, whether through owrlership Of voting see:urities. by contract or otherwise."

Training
The  training  program  will  consist  Of classroomMrtual  training  and  on-the-job  trading.  The  duration
of   the   classroom/virtual   training   will   be   based   on   the   business   requirement.   Your   continued
employment  with  the  Company  is  subject  to  your  meeting  the  qualifying  criteria  till  the  end  of the
training and successful completion of the training.

•-i.i,---
sREjGN,§i#R::jN;cuifafcfef§8{5%EyoF

Company Conf idential - This coTnrnwicatioTI is corf idential between you and Imf ioeys Limited
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Probation and Confirmation
You will  be  on probation  for a period  of  12  months  from the  date  of completion  Of the  training  and
your  allocation  to  Unit.  On  successful  colnpledon  of  your  probation,  you  will  be  confined  as  a
permanent  employee.  Your confimation  is  also  subject  to  your  submitting  the  documents  required by
the Company, details of which are enclosed in the lnfomation Sheet in Armexure - IV.

Leave
You are  entitled to Earned Lcave, right from your date of joining.  You will be eligible for  15  working
days  of earned  leave  annually,  during  probation.  On  confimation  as  a pemanent employee you will
be eligivle for 20 working days of leave annually.

Chave is eredited on a quarterly basis.  The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Infomation Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the tine of joining.

Agreement
Our  offer  to  you  as  Systems  Engineer  is  subject  to  the  execution  of the  Service  Agreement.  The
Service Agreement details  the  scope,  tens  and  conditions  of your employment,  the necessary training
and the contractual obligations towards Infosys  from the date  of your joining and up to a period of 12
months  from  the  date  of  allocation  to  a  Practice  Unit.  The  date  of  allocation  to  a  Practice  Uult  is
generally  the  first  day  of the  subsequent  month  post  completion  of training.  You will  be  required to
complete the fomalities on the Service Agreement at the time of joining.  Please note, non-execution of

Cy notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will  be  INR  30,000  per  month  .  The  break-up  Of your  salary  has  been provided  in  the
Compensation Details sheet in Annexure - I and Annexure - 11.

Training Performance - linked Incentive
You will be eligible for a Training Perfomance-linked Incendve (TPI) upon
Unit, to a maxinum of 20% of your Fixed Gross Salary, based on your
The details of this scheme will be communicated on your joining.  Please
Details sheet for more details.

a Practice

F.E=
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Ex - Gratia / Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Armexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95%ofthebonusamountmentionedintheCompensationDetailssheetwillbepaidoutonamonthlybasis.
The balance amount will be paid out in the end of the financial year.

Basket of A]lowances OOA)
The Basket of Allowances will be paid to you as part of your salary every month.

a     Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company lntranet, based on your preferences and income tax plans

National Pension Scheme
We offer all our hdia based employees the option to conthbute towards the National Pension Scheme.
This  is  an optional redrement benefit introduced by the  Goverrment of India for all its  citizens.  It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet: at Annexure - IV for more details.

Insul.Once

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the  coverage  with  other  participatory  optional  health  insurance  plans  Q'latinum,  Gold  and  Silver),
You will be covered by default under the Standard Plan which provides you and your fiinily tyour

®     spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annun.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Tnlst which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnaturaldeath,andINR30,00,OO0towardsanaccidentaldeath.Allemployeesbecomemembersof
lnfosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 2S0

The details of the Scheme would be available to you when you join the Company.

f't:I.....--
.==T
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Notice Period
D`inng the  probation  period,  if your perfomance  is  found to  be  unsatisfactory  or if it  does  not meet
the  prescribed  criteria,  your  training/employment  can  be  terminated by  the  Company  with  one-month
notice  or salary thereof.  On  confimation,  you  will  be  required to  give  three  month's  notice  or  salary
thereof  in   case   you   decide   to   leave   our   services,   subject   to   the   Company's   discretion.   Where
circumstances make it necessary, the  Company will  have the  discretion  to  relieve you only  at the  end
of the  three  months'  notice  period.   Similarly,  the  Company  can  terminate  your  Services  by  giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be teminated by the Company with immediate effect without

fbotice.

Backgroun A Checks

The  Company  may,  at  its  diseretion  conduct  background  checks  prior  to  or  after  your  expected
joining  date  to  validate  your  identity,  the  address provided by you,  your education details  and  details
of your prior work experience if any, and to conduct any criminal checks.  You expressly consent to the
Company  conducting  such  background  checks.  In  this  connection,  you  are  required  to  furnish  the
documents listed in Offer Annexure for India.

If you fall to submi. the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion,  reserves  the  richt  to  withdraw  this  offer without  notice  and  compensation  or  to  take  any
appropriate action against you, including, but not limited to termination of your employment,

When  a  background  check raises  any  concerns  regarding  any  of the  details  furnished by  you  and the

ampany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
ther  information,  to  substantiate  the  details  that  you have  earlier provided  to  the  Company,  before

initiating appropriate action.

Please note that lnfosys requires you to furnish a copy of your passport at the time of joining. If you are
unal]le to do so, the Company will initiate a criminal background check.

Other Terms and Cond]tions
You  agree  not  to  undertake  employment,  whether  full-time  or  part-time,  as  the  Director  /  Partner  /
Member  /  Employee  of  any  other  organization  /  entity  engaged  in  any  form  of  t}usiness  activity

Fo:opuiyth=c;us=ofiftl=fi:s:sayTee=othus=Lm:?:ey::=a:igeee:::e=:nt:=th:eancd£6F;,=us-=tthe

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU  Col  LEGE  0F
ENGINEERING & TECHr\oLOGy

PAYYANuR.KANNUR

Comprny Con!f identiat - This communication is couf idewhL between you and hifosys Li.nited
Page 4 of  8
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Our  offer  to  you  as  a  Systems  Engineer  is  conditional  upon  your  having  fully  completed  your
graduation/post-graduton, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with lnfosys. You will be required to produce all marks sheets and other relevant documents at
the time Of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on  the  day  of joining.  Further,  you  should have been  declared as  passed  by  the  relevant  exanimtion
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's diseretion.

®pu hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to  access,  upon joining,  on  the  lntranet  'Sparsh'.  These  Policies  cover  various  huinan  resources  and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
tinings. During rotational shifts, you will continue to be bound by the provisions of the working hour poucy
of the Company. If the rotational shifts require you to work night shifts, the poliey on right shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property RIghts,  the  Code  of Business  Conduct and  Ethics  and  your employment  shall  be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your  employment  with  us.  This  offer  is  also  conditional  upon  your  acceptance  and  execution  of the

6 n-Compete Agreement (Amexure-Ill).

This offer of employment constitutes the endue agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, wamnties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it carrot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms Shall be
treated as severable from the rest of the tens and conditions of this offer and the remaining tens and
conditions shall continue in force.

Thisagreementshallbegovemedbythelawsoflndiaandyouherebyagreetotheexcths=j}:S!S;di|igtionof
the courts in Bangalore, India,

Dr.  LEENA A V
P R I N C I PA L

SREE  NARAYANA GURU  COLLEGE 0F
ENGINEERING  a  TEch)<OLOGY

PAVYANUR.K/.\i':,'`UR

Company Conf ideTltial - This com"nication is corif idential betweer\ yo\I and lrif eays Limited
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the lnfosys family and wish you a rewarding career over the years to come.

Your sincerely,

RICHARD LOBO
A,pand Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name

Print your full Name

®

Location

-:be---
Dr.  LEENA A V

P R I N C I PA L
SREE  NARAYANA  GURU  COLLEGE  OF

ENGINEERING  a TECHNOLOGY
PAYYANUR,  KANNUR

INFOSYS LIMITED
CIN: L85 I I OKA l98lpLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560100, India
T 9180 2852 0261

F 91  80 2852 0362

askusenosys.com
~.infosys.com

Company Con!f ideritial - This communication is conf idential between yo:iJ and lrfosys L}wited
Page 6 of 8
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ANNEXURE - I
(Competisadon dt]rlng the Tralnlng)

COMPENSATION DETAILS
(AIl fig`irei in INR pci. month)

NARE M9. ALnuprlya KI'

ROLE Sys.emB Enthe.I

ROLE DESIGNATION SyBtetus EDgineer Trail]ee

I. MONTEn.v COMI.oNENTs

BASIC SALARY 15,000

BASKET 0F ALLOWANCES 4,478

BONUS / ExfiRATIA (95% ofthc eligible amount (20% of Basic Salary) being paid out on a
2,850monthly basis)

TELLY GROSS SALARY 22,28

2. ANNUAL COMPONENT

BONUS / EXGRATIA - Oalance 5% will be paid out in the end of the financial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVTDENT FUND - I 2% Of Basic Salary I ,800

GRATUITY -4.81 % of Basic Salary' 722

FTXEt) GROSS SALARY (1+2+3) 25'000

TOTAL GROSS S^LARV 25,000

OTIIER BENEFITS

aSclleme
Englb]. Amount Ill INR Interest Monthly Instalments

Mrty MoneyIT®b.b®m.b)rtll..m|)lo`rce)

SA~YLoiIN(subjecttosubmlsslon o
12000

Nil 12 NilTrainee Afneementl (without securityl
All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria dcfincd for the same to the satisfaction of the Company a8 per the relevant loan / loan
allowance policy at that time

•Thc gratliity amount set out above is an approximation. Your engibility and the fimL pay out of any Gratuity alnounts will be
determined in strict accordance with the |]rovisions of the Payment of Grat`iity Act

;'£---
Dr.  LEENA A V

P Fi I N C I PA L
SREE  NARAYANA GURU  COLLEGE OF

ENGINEERING  &  TECHNOLOGY
PAYYANUR.  KANNUR

Company Conf iderltial - This commiulicqtion is corlf idential between you and lnf ioeys Linited
Page 7 of 8



ANIXURE - 11
(Compen6&tlon post Uni( allo€adon)

lnexysvy
Navisate your next

2. ANNUAL COMI'ONENT

BONUS / EXGRATIA - a}alance 5% will be |]ald out in the end of the financial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVTDENT FUND - 12% of Basic Salary I '800

GRATUITY -4.81 % of Basic Salaty* T,-,-

FTXEI) GROSS SALARY (1 +2+3) 2S,000

4. INCENTlvE cormoNENTs
At an Indicative At jDdicative At indicative
Payout or S% Payou'ofl0,/a Payout of 20%

G PEREORMANCE LINKEI] INCENTlvE (rpl) 12SO 2500 5'000

TOTAL GROSS SALARY antlusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY anclusive of the incentlvc Componet]t .I lndlcative payout 10% or FGS) 27'500

TOTAL GROSS SALARY qndusive of tl[e incentlve Com|]onent at indicative payout 20% or FGS) 30,000

oTmR BENEFTrs

Scheme Englble Amout)t ln INR Interest Monthly Instalments
Margin MoneyITot.ebom.bvtb.coto]oveel

SALARY LOAN(stlbjecttosut.mlssion o
12000

Nil 12 NilTralnee Amementl /without security)
ALL the above benefits are as per Company's policies. which are subject to change froll] time to time. The disbursement of any loan / loan
allowance is subjeet to the fulfilment of all critem defined for the same to the satisfhotion of the Company as per the relevant loan / loan
allowance poliey at that time                                                                                                                                                                ,,/,'

*Thegratuityanoun.setoutal)oveisanapproxination.YoureligibilityandthefLlialpayoutofanyGratuityaniorindwh|be.~~
determined in sdict accordance with the provisions of the Payment of Grat`iity Act

Dr.  LEENA A V

Comprnyconfidential-ThiscommunicationisconfidentialbetweenyouandhtwttiENGctiEUACLoUEGEOF
Page 8 of  8                                                                     ENGINEERING & TECHNOLOGy

PAYYANUR,  KANNUR



Ref: TCSL/DT20218023359/1712212/De
Date: 22 December 2021

MS.  NAVYA   BHASKARAN
307 Ch.udala,
Mukkunnu: Thaliparamba,
Kerala-670502.
Tel# 918075391134

Sub: Joining Letter

Dear Ms. Navya  Bhaskaran,

We would like to take this opportunity to
Limited (TCSL) family.

` --,/ ,+ftrf--

Weareplcasedtoinf°rTEE#E#{&§TR#EOGG¥o?"Tin

/1

:,.`,i,JJ=:i.--



®
TCS Xperience Program

Leaming is a way of life at TCsl. The TC€
help you to scale greater heights in your p

¢

The program is carefully designed to deve
inculcate a process mindset. This progran
gained through the TCS Xplore program,

The duration of your TCS Xperience Prog
and business requirements.

The program has regular assessments ba'.I,,,, i,-P-,^-`--'     _

meettherequiredstand:i:N:pR;;.§##;:GG:FtheT
~*--.  `L ---.--    `    I.



=ffiAqup9cFFYCE25p Doc No: OLquR/07/Z021

CONGRUEX ASIA-PACIFIC LLP

OFFER LETTER

Date:-06-Jul-20ZI

Dear Aryasree Vijayaraj D
Velutherl llouse, Araiyambeth, Chiraltlcal P a, Chlrakkal S a, Kannur, Kerala - 670011

Congratulations on being selected for the below mentioned position at Congruex Asia-Paclflc LLP.

Tide- Engineer I
Grade - 3C
Employee Code- CCApae4€3

We  are  pleased  to  extend  an  Offer of a  total  compensation  of  up to 835,000/-  (Rupees Three  Lakli "rt`/Five
Thousand  Only) (Total CTC) per annum subject to applicable statutory deductions such as tax deducted at source and/

C¥:n:an,tcrao:suoa,:dda:::::?ants:sacnodmapsr,:::::ej:rcmosm°pfo::::s:mpIoymentcontract.Pleasenotethatyourtangettcta|
-      Base component: An amount oft275,000/-out of the Total CTC (I.e. =335,OOO/-) will be paidto you in twelve

(12) equal installments on monthly basis; and
Varlal)le Component: You will be eligible to receive up to E60,OOO/-towards 'dav shift allowance' and/or 'night

shift allowance' and the actual amount will be determined based on the actual number of `day shifts' or 'night
shifts' you work in a year.

Flexl Basket Component: You will be eligible to opt for various allowance under the flexi basket, save additional

income tax as per the tax guidelines. You have the freedom to design and choose the components based on

your anticipated expenses.

lt is hereby clarified that the number of day/night shifts that you will be required to work in a year will solely depend
on the business requirements of the Company, which may vary from time to time. Detailed break-up of your salary will
be provided in the Offer Letter/Appointment Letter / Employment Agreement, which you shall be expected to execute
at the time of your joining or earlier. This offer is subject to the below mentioned terms and conditions:

Os,:;atg¥:S:rte:'u°rnc°ofrtphoeract°em£::::ctarta,:Snf::I:un:tAS,a.m2:°F::::,P:auc:r'knc:;a:a=::::r:V=S;a:;::::::

;an;,RE#:se VIll-B Extenslon, Mohall-160059, Pun]ab.
G2Y¢:uEemp|oymentwincommenceonDateofJolnlng|26iJul-2021).

3.    You will be on a probation period of 6 (six) months including 3 (three) months of extensive on thejob training.

On  satisfactory  completion  of  the  probation  period,  your  services  will  be  confirmed  through  a  written
communication. In case your performance is not found satisfactory, then unless terminated, your probation

period may be extended for a suitable period at the sole discretion of the Management.

`-I     )i I-,           a-I ' `--::i .--I

SREE8;pR;;:Yii#Ti3NiN&u{:LEOGGEv°F
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4.    This Ciffer is subject to your clearance of the Pre-Employment background and reference check. Please submit
a copy of your resignation letter duly accepted by your present employer within 2 (two) working days of receipt

of this offer letter. please note that your services may be terminated at any time, including after confirmation,
in case any information provlded by you is found to be false, wrong and/or incomplete and/or background

check reveals information based on which you may found to be unsuitable to work for the Company.

5.    Please indicate your acceptance of our employment offer by signing and returning a copy of this Offer Letter
and all the documents, mentioned below, within 2 (t`^/o) working days of receipt of this Offer Letter else this

offer shall be considered withdrawn. Company will provide you with detailed Appointment Letter/Employment
Agreement for your execution.

6,    In addition to the compensation as mentioned hereinabove, you are also entitled to receive the following
additional benefits |subject to applicability of statutory deductions, if any), subject to your eligibility/
entitlement:

a.    You  may  be  provided  with  Accidental  death/disability coverage  as  per the  Company polley and/or

subject to applicable laws.

b.    You  may also  be  provided  medical  insurance coverage for yourself, spouse and  children  as per the

Company policy.

7.    Please send us a self{ertified soft copy of the below listed documents along with the acceptance of this Cffier

at  least within  2  (t`^/a)  working days prior to  day/date  of joining,  you  need  to  bring  a  complete  set  of all

documents with originals on your joining day.

a.     Updated Resume

b.    Color Plc in jpg format (1 along with the soft copy of signed offer letter) and (6 physical copies at the

time of your joining)

c.    Aadhar card and PAN card (Colorcopy mandatory)

d.    All education documents (loth, 12th, Diploma, Graduation & Postgraduation -As applicable)

e.    Appointment Letter (Existing employer) Only/or expe»enced candidate.
f.     Copy of Reslgnation with acknowledgement (Ex]sting employer) Ortyb/ experfenccor condidgre.

9.    Last 3 months salary slip (Existlng/Last Employer as applicable) On/y/a/ expen.enced cahdidute.
h.    AIl experience Letter from previous employers. Only for experfenced cmdi.dote.

="VfetTi:dofferLetterwMiconst|tutepartofyourEmploymentAgreement/AppointmentLetter.
=#+ELi:i;:odu=::nLgeatt:::i:,fctohnes::tau:eaptat:eo:::,:ers:,

Sincerely,
For Congruex Asia-Paclfic LLP,

Sl)asha nlt Goyal
Director, HIJman Resources EE

Dr.  LEENA A V
P R I N C I PA L

SREE  NARAYANA GURU COLLEGE  OF
ENGINEERING  a  TECHNOLOGY

PAYYANUR,  KANNUR
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The salary structure is very competitive and rewards high and quallty performance.

Itoc NO: OLmR/07;z02i

±zill-    `   `   |riife~f,nREife~,.    C~  ---       ''

Name                                                                                                                              Aryasree VIJayaraJ D

Tltle                                                                                                                                                         Englnear I
CCAF. ID                                                                                                                                   ccApi 24e3

±ni~INriE{XFT5EiEN     *`t ±'        -     '        ' -,a-y A  ` •1'#,     .       I

`              . `_:. ` i.j±EL!rmREEiiExpEiiiiiiii±I
Basic Salary I13,750 =165,000

House Rent Allewance t4,125 =49,500

Statutory Bonus =1,500 I18,000
Special Alk>wance {1,542 tl8,500
Flexi Basket Compon®ut(c)1 =200 <2,400

Employers' Contribut^*X\---`-on to Provident Fund2 tl,800 sei,6co
qeefflREG#fflREBae

Variable Component Night Shift Allowance3DayShiftAltwance4 Up to €60,000
Variable Component

`,

',`f,,,,
•                                                                 ,                                 -                --                                         ,

=:.,;    -:  ,-=-cjof'.,,.  ..i,  -:  ;  1,,=  -        -~``   -,, -`                                                     -)-

(             ,`.                 \
-                                                                                  ,                   ,        :             I.-\-,-,          ,           ,,

Employees' Contribution to Provident Fund =1,800 =21,600
Professionail Tax t200 ae,400
Labor Welfare Fund es =60

ELi#5S5j{->;xp¥-1,`ae'=`=+5»`.-,\±=`=`'`--'                                                                                    '`              [`-`-`S':    \`i,:'?t\\,-_`,.{^.'^'        '`                     `^                     -                     A           ,,'F'-,    -9     ';J,'--'             ._             '    [Tt`,                ``                                        ¥_c~```_.--I-`
..`=.I_.,,`                `         ,.I,--                        _                                                  -                           .                                                                              :-_

--c      -              --                 -                            .--ty---1,:        (,`,
~    -`      -,~                   `                         ,                                                        -                             ,

Children Ediication AlIowance                                                                                                =200                                       t2,400

Taxation will be governed by the lrreome Tax rules, company will deduct tax at source as per income tax €uldellnes.

I Flex[ Basket Component(s) -This offers you to design your compensation with flexibility within the defineda
gsffi¥h:.:

fr financial year. The maximum amount for each component i5 fixed, however, you can choose

e the components per your tax plan, which will then be added under 'Special allowance'.

2 Employer's Contribution to Provident Fund -This will not be paid to you in cash and will be directly deposited into

your PF account with the Employees Provident Fund Department.

3 arc -Total CTC payable to you will vary based on Variable Components earned in a year.

I:.':'±
Dr.  LEENA A V

PRINCIPAL
SREE  NARAYANAGURU  COLLEGE  OF

ENGINEERING&TECIJr\H3LOGY

PAYVANUR,  KANNUR
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• Night Sllift Allaunnce -t500/- (Rupees five hundred only) for each full working business night, and will be paid to

you, only lf you are required to work ln the night shlft.

5 Day Shlft AIlou/ance -=150/- (Rupees one hundred and fifty only) provided for each full working business day shift.

Declaration

olhaveread,understoodandacceptedthetermsandcondltionsoftheofferletterdated

Slgnature:

Date:

Full Name:

Sln(erely,
For Congruex Asla-Paclfic LLP,

3rified
Resources

Issued to me.

Dr.  LEENA A V
PRINCIPAL

SREE NARAVANA GURU COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANUR.RANNUR
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Ref: IBs/OFFnE /15789

Date: 08-Now-2021

Naveena M

Siiee Narayaha Guru College Of Engineering & Tcehhology

^I]Dolntment Offer: Test Enaineer

a
Eha Naveena M,

Following your intervie\^i with us, we are pleased to appoint you as Test Engineer in IBS Software Pvt. Ltd.
(the "Company"), subject to your acceptance Of the terms and conditions contained herein.

Terins and conditions Of the Offer

1. Pro-
a)          This appointment and continuance of your emplo`rment will be subject to you being medically

fit by our medical panel and also subject to you clearing the background verification exerdse
undertaken  dy the Company.  In this regard, you will be receiving  a consent tom from IBS
designated service provider. you are required to return a signed consent form in accordance
with  the  instructions  provided  therein.  This  is  for  initiating  yoLJr  background  verification
subsequent to you joining the Company.

e

2.

3.

b)          You  will  have to  bring  2  copies  of your  latest  passport  s.ize  colour  photographs,  and  the
originals and one sat of copies of all certificates specified in Annexure 1 on the joining date.
Your appointment will  be subject to verification of your certificates against the information
provided by you in your resume and during the interview.

Posting
Your initi.al posting would be at the main office of the Company situated at 5th Flcor, Nila, Technopark,
Trivandrum -695581. Your services are, however, liable to be transferred to any Of our other offices
or offices of our existing  or future  affiliates,  clients  or associates,  in  India  or abrpad,  at the  sole
discretion of the company .,,.  „  _+1 ;+`±=-   --

SREi8ii;Y§ii§E{gTi;iN|u::LEOGGEy°F

Reportlng Date
Your date of joining will be 12-Nov-21.

ibsgotwChe
Ills Soft`IBre Phrfe IJmltd
Regd. once: 521 -524, NIla, lechnopark Campus,
Trivandnim 695581, Kctb, [ndb,
aN: u722OOKL2Oi4FTc036668

Phone: +91 471 6614200, Fax: +91 471 2700078
E+4al : Corporateaffalrs@bsplc,com

wow.qucon
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Ref: IBs/OFFnE /is789

4.        Probationa ry Period
a)          You will be on probation for a period of six months from the actual date of your joining, which

period may be extended by the Company depending on your performance. You wl-II continue
to be on probation unless and until you are expressly confirmed in the regular service of the
Company.  On successful completion of your probation, as may be judged by the Company,
you may be confirmed, if your services are found satisfactory.

b)          Prior to your confirmation, if the company in its opinion js not satisfied with your work and/or
conduct,  your  probation  shall  be  liable to  termiriation  without any notice or asslgning  any
reason whatsoever.

5,

0

®

Compensation
Your compensation details are as stated jn the table below,

Compensation Details Job Level: 3

I Fixed Remuneration (A) whount in Ink

Sl. NO. Comporlent Monthly

1. Basic Pay 9,000

2. HRA 3'cOO

3. Special AIlowan[e 10,loo

4. Food Vouchers 2,100

5.
Employer's contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)

6. Monthly Gross Earnings (Fixed) 26,GOO

11
Variable Remuneration :-Anntial Target

16,cooPerformance lncent.ive (8) *

* Target Perfomance Incentive (lpI) is the performance linked salary component
for a financial year. The targets are sat for hair yearly and the TPI will be disbursed
half yearly in  accordance with the company guidelines that are applicable for the
respective year.  For the first year  of your employment with  IBS, the TPI  will  be
calculated  on  a  protata  basis,  based  on  the  number of months  remaining  in  the
g.iven financial year, commencing from your Date of Joining.

Gratu.rty will be paid as per Payment Of Gratufty Act,  1972,                                    )I    `  ,1,,--,1,-i-

..-.... `

SREE8;P;Ay:V?E#N;i;:TSNiNRu::LEOG.Ev°F

ibssotware
Its Se.lore Prhde Llmlted
Regd. Office: 521 -524, Nie, Technopark Cafrpe,
TrivandrLrm 695581, Kerab, India.
aN: u722OOKL2Oi4FTc036668

Phone:  +91 471 6614200, Fax:  +91 171 2700078
E4lal : Corporateaifeirs®bsplc.oom

w".ma60Lon
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6.

0

8'

In addition to the MGE, you will be entitled to the company's medlcal assistance scheme for self, spouse
and chik]ren. This scheme provides medical insi[rance cover up to Rs.1,50,000/- per annum for in-
patient treatment siibject to the conditions mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient treatment also. This
scheme entitles you, your spouse and children to reimbursement Of medical expenses incun.ed for out-
patient treathent at the Company/s designated hospitals on a co-pay basis.
a)   The Company provides transportation facilities to its employees as per policy. A mowhly conveyance

charge would be dediicted from your MGE if you wish to avail the Compeny transportation. This
conveyance charge is fixed based on your residential location and your Job Level.

b)   You will not be entitled to any payment, amenities or benefits other than those mentioned above

Working Week & Leave
a)   The normal working days per week and working hours per day Of the Company are from Monday

to Friday and from 8.30 A.M to 5.30 P.M., with  a  lunch  break of 45  minutes,  respectively. The
normal  working  days and  normal  hours  of work can  be changed  by the Company to suit the
exigencies of work programmes and emergencies.

i.          You can adjust your working hours on a normal working day for eifedive achievement
of business goals, along \^th your personal requirements.

ii.         The entrytiming can be anytime between 8 AM and  10 AM on a normal working day
and the exit timing w-II be between 5 PM and 7 PM.

iii.        Attendance shall be mandatory between 10 AM and 5 PM,

lv.        Every employee should dock minimum 41.25  hours at `^rork (excluding  lunch  break)
every week. Any time less than this has to be applied as leave.

v.         The flexible working hours will not be applicable for resources on client/product support,
as they are already on a revised shift schedule defined by a roster.

b)   Holidays would be as per the list dedared by the Company from time to time.
c)   As an employee Of the Company you will be entitled to 11 days earned leave and  11 days casual

leave per anniim. In addition, you will also be eligible for sick leave, maternity leave as per the
Maternity Benefit Amendment Act, 2017 or patemfty leave, as applicable and examination leave
as per leave poliey Of the Company. No other leave will be applicable.

Promotion
Promotions  will  be  based  on  your  performance,  contribution  and  as  per  the  rules  and
regulations of the Company relevant and applicable.

Tlavel
You  may  be  required  to travel  within  India  and  overseas  for the  purpose  Of work and/or
training whenever required by the Company and you will be required to remain outside India
for such period as may be determined by the Company.  For this purpese, you shall be required
to enter into such agreements as may be  required  by the Company from time to time to
protect   the   interests   of   the   Company.   AIl   expenses   including,   flight   tickets,   hotel
accommodation etc., that may be incurred in connection wl.th such t
Company.  You  must  have  a  valid  passport while joining  the  Com
passport must be deposited VVI.th the Company. Company will take r€
travel visas and other formalities,

ibssotwgre

for arranging

SRER8;R:i:Y5!§§jT:E|:NiN9u::LEoCGEv°F
;?Ah-u5,RANNUR

DS soft`ime fthde trfufeed
Regd. Cife: 521 -S24, NI'b, Tchnopark caiTipus,
Trivandrilm 695581, Kerab, India.
aN: u722OOKi2Oi4FTc036668

Phone:  +91 471 6614200, Fax:  +91 471 2700078
E-Mad: CorporateaffaLrs@fbsplc.oom

www.Ibgivc.com



Page 4 of 7
Ref: iBs/oFFnE /15789

9.        Minimum period of sedce
Your employment is governed  by a two year service agreement and you are required to execute a
bond  /  contract  guaranteeing  a  sum  of  Rs.2,00,000/-  (Rupees  Two  lakh)  to  be  payable  to  the
Company in accordance with the terms and conditions Of such contract:. The above contract shall also
be signed by two sureties, one of whom should be your perent.

10.      Notice period GL Temlmation of Employment.

a)          Either party may terminate the agreement, for any reason or on convenience, by giving two
months' notice to the other party w.trout assigning any reason whatsoever.

b)         Notwithstanding anything contained above, the company reserves the right to terminate your
employment with the Company:

vi.        by gMng one month's notice or notice pay in lieu thereof, if you become unfit for work
or are unable to discharge yoiir duties or          are negligent or irregular or inefficient in
the discharge of your         duties;

vii.      w.th immediate effect, if you commit a breach of any of the covenants and obligations
to be observed and performed by you under these presents or in relation to the service
under these presents or rules and  regulations Of the Company notified from time to
time;

viii.

11.      Regulations

®

with immediate eifect, if you are guifty of misconduct as judged by the Company or fail
to carry out all orders and insbiidions issued to you.

a)          Your  employment  will  be  governed  by,  and  you  are  boiind  to  abide  by,  the  decisions,
directives, rules and regulations of the Company which may be notified from time to time, You
are expected to devote your entire working time, energy, and attention exclusively to the work
Of the Company, and should not take up any other direct or indirect business or work, honorary
or otherwise, while in employment with the Cbmpany,  unless so permitted  in writing by the
Company. You are expected to refrain from engaging yourself in any assignment/employment
which may create a conflict of interest in duly exercising your responsibilities associated with
the position offered hereunder.

b)         You are expected to work diligently, faithfully and to the best of your abilfty in servl.ng the
Company and to use the best of your endeavour to promote the interests Of the Company and
perform all duties that may be entrusted to you from time to time.

c)          you shall be responsible for the safe keeping of all Company property that is being used by
you or left in your custody or charge and shall upon the request of the Company or termination
of your service, whichever is earlier, deliver to the Company all the properties of the Company,
in your custody or possession.

d)          AII intellectual properties rights in, India and abroad, for the full term of such rights,  in any
'\^/ork" (as defined under the Copyright Act,  1957 and as amended from time to time) or in

any other matter including but not limited to, documents, computer software and databases
or papers, of any type including all improvements) conceived / ereated / made fully or in part
(whether  or  not  dun.ng  regular  office  /  business  hours)  by  you  during  your  period  of

±^fh:.::;::};y:ent With the Company,  shall sP?I atapmatica|ly vetted  in  and  be the sole andibssotwure
ms Sofro.re Pthrfe Llmltd
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exclusive property of the Company and shall be disdosed in writing promptly to the Company.
You  shall  also  at the cost of the  Company  execute and  register,  all  doalments  required,
statiitorily or otherwise  by the Company,  to further confirm the above ownership rights in
favour Of the Company.

e)         You shall execute the security and  confidentialfty Regulations of the compeny with respect
to protection of confidential information of the Conpany.

f)          You understand that if you are deputed on any work/assignmenvproject at locations specified
by customers, you will gain extensive knowledge and information of customers' business and
their speci.fic requirements and skil]s by closely working with the customers, which would be
of great value to the Company,  and which  knowledge,  information  and  skilis the Company
would want to utilise on completion of such depiJtation. Customers in this conte)ct shall mean
clients, business partners, business associates, subsidiaries, affiliates or any other legal entity
or  business  unit  with  whom  the  Company  has  business  relationship.  Moreover,  you  also
understand  that the  Comi]any wouid  be  expending  considerable  cost for  such  deputation.
Therefore, you agree that after compledon of such depiftation for a duration Of more than 45
days, you continue in employment with the Company for a period of at least 6 months from
the end of such deputation,

g)          You  shall  at any times  be  liable for the  disciplinary actions including  waning,  suspension,
discharge and dismissal for unsatisfactory performance, causing damage/ financial loss to the
Company,  committing  breach  Of  any  service  conditions  or  misconduct  such  as  irregular
attendance, unauthorised absence, misbehaviour, theft, misappropriation/ fraild, dishonesty,
immoralfty, conviction, fals.rfication of documents/  records or information  given  in your bio-
data/ application for securing job in the Company or any  undesirable acts which in the opinion
of  the  Company  is  prejudia.al  and  detrimental  to  the  interest  of  the  Company.  Pending
disciplinary action, you can be suspended from service.

h)          During your employment with company and for a period of one (1) year immediately following
termination of your employment, for any reason whatsoever, you shall not:

i)           dirediy or indirectly, e.ther on your own account or as a partner, employee, consuhant,
advisor,  agent,  contractor,  director,  trustee,  committee  member,  office  bearer  or
shareholder,  own,  operate,  assist,  take  up  employment  in,  participate  in  or  be
associated with, in the country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software prodiicts or services
in competition with the Company, to the travel,
transportation and logistics industry and such other Industry the Company will serve
in ftiture. You acknowledge and agree to this restriction, considering the Confidential
and   Proprietary   Information   of  the   Company,   coming   to   your   knowledge   and
possessl.on during your tenure with the Company, which if disdosed to or shared with
or  made  use  by  such  competitors,   may  pre].udia'ally  affect  and  jeopardise  the
CompanyTs interest. ;

ii)          directly or indirectly contact, seek or accept employment with any third party (including
past,  present  or  prospective  customers)  that  you  have  interacted  with,  or  have
provided  any  services  to  whether  directly  or  indirectly  during  the  course  of  your
employment with  the  Company or,)Solicit,  entice,  take  away  or attempt to  contact,

:p¢''ngj5--ainay
solicit,  entice or take such third

ibss®twure
from Company or in any way damage--

IBS Soft`Arai. Pthche LJmieed
Regd. Office:  521 -524, Nile, Technopark Camplls,
Trivandmum 695581, Kerala, India.
CIA: U72200KL2014FTC03666B

Dr.  LEENA A V                        Phone: +9147166142oo, Fax: +9147127ooo78
PRINCIPAL

SREE NARAYANA GURU  COLLEGE OF
ENGir:EERiNG  a  TECHNoioGV

pAyy+\r``uR.RANNUR

E-Mall: Corporateaffalrs©ibsplc.aom
www.ftyc.cool



Page 6 of 7
Ref: IBS/OFFFTE /15789

their business relationship with the Company. You acknowledge that any violation to
this  obligation  may  result  in  legal  proceedings  for  adfual  damages  ensued  to  tile
Company; or

iji)         directry or indirectly, either on yourown account oras a partner, employee, consultant,
advisor,  agent,  contractor,  director,  trustee,  committee  member  or  office  bearer,
directly  or  indirectly,  contact,  recruit,  solicit  or  hire  any  of the  employees  of  the
Company, or induce or attempt to induce any employee of the Company to terminate
his/her employment wth, or otherwise cease or damage his/her relationship with tlie
Company.

®

i)          "s Appointment offer is to be read in conjunction with the rules and regulations, codes and
policies, laid down by the Company from time tD time. In the event any conflict an.ses between
Appointhent Offer and the mules and regulations laid down by the Company from time to time,
such rules and regulations shall prevail.

j)          The  service   conditions   mentioned   in   this   Appointhent  offer   are   not  subject  to   any
amendments unless communicated by the authon.sed officer nominated by the Company for
this purpose.

k)         If any of the clauses or sub dauses of this Appointment offer become invalid or be so judged,
the remaining clauses or sub dauses shall be deemed severable and shall remain in full force
and effect.

I)           The company reserves the right to initiate legal proceedings for any breach by you of any of
terms of your empk)yment,

in)        This Appointment offer shall be governed and construed in accordance with the laws of India.

n)         In  the  event  of  any  dispute  between  the  parties  hereto  regarding  or  arising  out  Of  this
Appointhent Offer, the Courts in Trivandrum, Kerala, shall have the sole jLlrisdict].on, to the
exclusion of all other couits that may otherwise have had jurisdiction,

a)         This employment offer is made based on complete reliance to the representations you have
provided to us, dun.ng our discussions prior to the release of the offer and other documents
submitted by you.  Any misrepresentation either oral or written or any fraild or forgery related
to your representations or any documentation submitted revealed through your background
verification  may result in  revocation  Of this offer. The Company reserves to terminate your
employment, if such fraud, forgery or in.Lsrepresentation is cited, post acceptance of this offer
or during employment wth the Company.

p)         The offer is extended  relying on your representation that you suffer no incapacities, either
legal or contractual, from accepting  this offer of employment or fulfilling any of the potential
employment  responsibilities,  which  may  lndude  biit  is  not  limited  to,  your  nan  -compete
obligations w.th yoLlr previous employer/s.

For any additional information or clarification on any of the above terms and conditions, please do not hesitate
to contact us.

ibssooure
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Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P

(Sr.vise President  & Head Of Global Human Resourees)

I have read and understood the terms and conditions Of the above Appointment Offer and I hereby voluntarily
and uncondjtionally accept the same.a
Signed by:

0

ibssotw   e

/
/

y.`-JJJ=.    -

IBS Sotw]re Private LJmlted
Reed. Office: 521 - 524, Nha, tochnoFEulc Campus,
Trivandrum 695581, Kerala, [ndla.
aN: u722OOKL2Oi4FTc03666B

Dr.  LEENA A V
pRINC'PAL

SREE NARAYANA GU P\U  COLLEGE OF
ENGINEERING  a  TECHNOLOGY

pAvyAr`uR.RANNUR

Phorie:  +91 .71 6614200, Fax: +91 471 2700078
E-Ma8: Cort]orateaffalrs©bsplc.eon

www.n*,com



IIRD/3T/1003343518/21-22

Mr. Vipin P V

Puthiya Veettil ,

Payangadi, Payangadi Rs Po

Karmur-670358

India

Ph: +9 I -8156922510

Dear Vipin,

Welcome to Infosys!

CT

lutxysu
Navisate your next

Januny I I , 2022

oday, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
ings we do at lnfosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At lnfosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, togcher. Our journey of learnability, values and trusted relationships with our ctients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

fE:
CHARD LOBO
rp and Head Human Resources - Infusys Limited

Dr.  LEENA A V
PRINCIPAL

SREE  NARAYANA GURU COLLEGE OF
ENCINEERING  a  1  ECHNOLOCY

PAYYANUR.  KANNUR

Signatu
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INFOSYS LIMITED
CIN: L85 I I OKA I 98 I pLC0131 15

44, Infosys Avenue
Electronics City, Husnr Road
Bangalore 560 loo, India
T 9180 2852 0261

F 91  80 2852 0362

askus@infosys.com
wow.infosys.com
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January I 1 , 2022

Dear Vipin,

Congratulations!  We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terlns and conditions of our offer:

0inlng
Your scheduled date of employment with us will be 17Jan-2022.

Location
Your  location  of training  is  MYSORE,  India  .  The  Location  of posting  ("work  location")  would  be
communicated to you upon successful compledon of training. You may be  asked to relocate to any of
our  units,  departments  or the  offices  of our affulates*  and/or the  offices  of our customers,  depending
on  business requirements.  In  such an  event,  your remuneration  and  other benefits  shall  be  deterniined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the papose Of this agreement, "afftiiate" means a:ny eritity that controls, is controlled by, or is under

common control with the First Party. Forpurposes Of this Agreemer.i. "control" means possessing. directly
or indirectly.  the power to direct or cause the direction Of the management, policies  or operatioris Of an

®tity. whether through owrlership Of voting securities, by contract or otherwise."

Training
The  training  program  will  consist  of classroom/virtual  training  and  on-the-job  training.  The  duration
Of   the   classroom/virtual   training   will   be   based   on   the   business   requirement.   Your   continued
employment  with  the  Company  is  subject  to  your  meeting  the  qualifying  criteria  till  the  end  of  the
training and successful completion of the training.

HEEEl
Dr.  LEENA A V

pRINC'PAL
SREE NARAVANA GURU COLLEGE OF

ENGINEERING & TECHNOLOGY
PAVYANUR,  KANNUR
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Probation and Confirmation
You will  be  on  probation  for a period  of  12  months  from the  date  of compledon  of the  training  and
your  allocation  to  Unit.  On  successful  completion  of your  probation,  you  will  be  confined  as  a
pemanent  employee.  Your confimation  is  also  subject  to  your  submitting  the  documents  required by
the Company. details of which are enclosed in the Information Sheet in Amexure - IV.

Leave
You are entitled to Earned Leave, riglit from your date of joining.  You will be eligible for  15 working
days  of earned  leave  annunlly,  during  probation.  On  confimation  as  a pemanent employee you  will
be eligivle for 20 working days of leave annually.

C)Cave is credited on a quarterly basis. The leave eligibility shall bean in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the hfomation Sheet. The Company`s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the tine of joining.

Agreement
OLir  offer  to  you  as  Systems  Engineer  is  subject  to  the  execution  of the  Service  Agreement.  The
Service Agreement  details  the  scope,  terms  and  conditions  of your  employment,  the  necessary  training
and the contractual obligations towards Infosys  from the  date  of your joining and up to a period of 12
months  from  the  date  of  allocation  to  a  Practice  Unit.  The  date  of  allocation  to  a  Practice  Unit  is
generally  the  first  day  of the  subsequent  month  post  completion  of training.  You will  be  required  to
complete the fomalities on the Service Agreement at the time of joining.  Please note, nan-execution of

a,e notarized Service Agreement will result in denial Of employment with the Company.

Compensation and Benefits

Salny
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will  be  INR  30,000  per  month  .  The  break-up  of your  salary  has  been  provided  in  the
Compensation Details sheet in Annexure - I and Armexure - 11.

Training Performance - Hnked Incentive
You will be eligible for a Training Perfomance-linked Incentive (TPI) upon ,allocation~to a Practice
Unit, to a maxinum Of 20% of your Fixed Gross Salary, based on your performance in the training.
Therfu|softhsschenewhlbec°"uncand°ny°urJ°ms:E8Eg:¥:jA;:E#iN#:i;%{§¥o:GET:F°mprsati°n
Details sheet for more details.

Company Confidential - This conrriunication is confidential between you and lrifbays Limited
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Ex - Gratia / Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95%ofthebonusamountmentionedintheConpensationDetailssheetwillbepaldoutonamonthlybasis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances OOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under Such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension S€heme
We offer all our India based employees the option to conthbute towards the National Pension Scheme.
This  is an optional retirement benefit introduced by the Government of India for all its  citizens.  It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the  coverage  with  other  participatory  optional  health  insurance  plans  Q'latinum,  Gold  and  Silver).
You will be covered by default under the  Standard Plan which provides you and your finily ®our

®       spouse and two children up to the age of22 years) with a cover ofINR 500,000 per annum.

Youwill be covered under the Croup Life Insurance Scheme, managed by lnfosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towardsnaturaldeath,andINR30,00,000towardsanaccidentaldeath.Allemployeesbecomemembersof
lnfosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 2S0

The details of the Scheme would be available to you when you join the Company.

\t::it=`
`-

Dr.  LEENA A V
P R I N C I PA L

SREE  NARAYANAGURU  Cnl  lEGE 0F
ENGINEERING & TECH\  _JLOGY

PAyvANUR.KANr{up`
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Notice Period
During  the probation period,  if your performance  is  found to  be  unsatisfactory  or if it  does  not meet
the  prescnl)ed  criteria,  your  training/employment  can  be  terminated  by  the  Company with  one-month
notice  or salary thereof.  On  confi]mation,  you will  be  required to  give  three  month's  notice  or salary
thereof  in   case   you   decide   to   leave   our   services,   subject   to   the   Company's   discretion.   Where
circumstances make it necessary, the  Company will  have the  discretion to  relieve you only  at the end
of  the  three  months'  notice  period.   Sinilarly,  the  Company  can  terminate  your  services  by  giving
three months notice or salary thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

rytice.

Background Checks
The  Company  may,  at  its  discretion  conduct  background  checks  prior  to  or  after  your  expected
joining  date  to  validate  your  idendty,  the  address  provided  by you,  your  education  details  and  details
o.f your prior work experience if any, and to  conduct any criminal checks. You expressly consent to the
Company  conducting  such  background  checks.  In  this  comection,  you  are  required  to  furnish  the
documents listed in Offer Annexure for India.

If you fall to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion,  reserves  the  right  to  withdraw  this  offer  without  notice  and  compensation  or  to  take  any
appropriate action against you, including. but not limited to temination of your employment.

When  a background check raises  any  concerns  regarding any  of the  details  furnished by  you  and theaompany feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further  infomation,  to  substantiate  the  details  that  you  have  earlier provided  to  the  Company,  before
initiating appropriate action.

Please note that lnfosys requires you to fumi§h a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Condltlons
You agree  not  to  undertake  employment,  whether  full-time  or  part-time,  as  the  "rector  /  Partner  /
Member  /  Employee  of  any  other  organization  /  entity  engaged  in  any  fom  of  business  activity
without the consent of Infosys. The consent may be given subject to any  terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Corppany.

D.. LEENA  A V
PRIN C, I I,  I   .  L

SREENARAYANAG               ?LIEGEOF
ENGINEERING  i               ``OLOGY

pAYYANUF\,  r  -    .,IUR
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Our  offer  to  you  as  a  Systems  Engineer  is  conditional  upon  your  having  fully  completed  your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with lnfosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on  the  day  of joining.  Further,  you  should have  been  declared as passed by  the  relevant  examination
authority. The detemination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the sane will be at the Company's discretion.

® uhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to  access,  upon  joining,  on  the  lntranet  'Sparsh'.  These  Policies  cover  various  human  resources  and
administrative topics and procedures. The Company reserves the right to change these Policies at any tine in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
tinings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company, If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellect`ral  Property Rights,  the  Code  of Business  Conduct  and  Ethics  and your employment  shall  be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your  employment  with  us.  This  offer  is  also  conditional  upon  your  acceptance  and  execution  of the

OTon-Compete Agreement (Annexure-Ill).
This offer of employment constitutes the entire agreement bctveen you and the Company regarding the
terms of your employment and it is the complete, fmal, and exclusive embodinent of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions Of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this  offer and the remaining tens and
cnditions shall continue in force.

Thisagreementshallbegovemedbythelawsofhdiaandyouherebyagreetotheexq|lisiy€,,jrisdictionOf
the courts in Bangalore, India.                                                                                                   ` ~;(i::;:-~~u-`

Dr.  LEENA A V
PR'NCIP',L

SREE NARAYANAGU£ "      r)LLEGE  OF
ENGINEERING&T=          ``OLOCY

PAYYANUR,  K+``.I   `UR

Company Conf idendal - This conrmlnicatton is conif idendal between you and ITrif ioeys Linited
Page 5 of  8
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompan)ring annexures, on the date of joining.

We welcome you to the lnfosys family and wish you a rewarding career over the years to come.

Yous sincerely,

RIC- LOBO
.+ and Head Human Resources - Infosys I.imited

I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date:

Sign your name

Print your full Name Location

Signatu

Re88on:
Locatlon:

r`/".-r

Dr.  LEENA A V
PRINC'PAL

SREE  NARAYANA GURU COLLEGE OF
ENGINEERING a TECHNOLOGY

PAYYANUR.  RANNUR

INFOSYS LIMTED
CIN : L85 I I OKA I 98 I pLC0 I 3 I I 5

44, Info§ys Avenue
Electronics City, Hosur Road
Bangalore 560100, India

+ 9180 2852 0261
F 9180 2852 0362

asfus@info8ys.com
~.infosys.com

Comparry Con!f idential - Tf.is commwication is conf idential between you and lnif ioays Limited
Page 6 of'  8
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ANNEXURE - I
(Com|)et]5atioi] doting the Tralnlng)

COMPENSATION DETAILS
(AIL flgurco ln INR per month)

NARE Mr. Vipin P V

ROLE SyBtemB EDgineer

ROLE DESIGNATION Syctem6 Engine.r Trainee

I. MONTIILy coMpor`ml`FTs

BASIC SALARY 15,OcO

BASKET OF ALLOWANCES 4,478

BONUS / EXJ5RATIA (95% ofthc eligible anoutit (20% of Basic Salary) being []ald out on a
2,850monthly basis)

Y GROSS SALARY 22£28

Z. ANNUAL COMPONENT

BONUS / ExflRATIA - ®alance 5% will be paid out in the end of the financial year after adjustillg
150the advance (95%) paid out on a monthly basis)

3. RETmAL RENEFITs

PRoVTDEINT FUND - 12% of Basic Salary I ,800

GRAllJTIY -4.8 I % of Basic Salary'' 722

FIXEI} GROSS S^LARV (1 +2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

®Scheme

Engll)le Amount ln INR Interest Monthly lnstalmei]b
Mugln MODcyrl`oI.ebomebvtli.enDloyce}

SAI,Any LOAN(stLt)Jesttosul)DLissloli o
12000

Nil 12 NilTralnee AEreemeno (without sccuritv)
All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subjeet to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance polity at that time

•The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any drt`iity amounts will be
determined in strict accordance with the provisions of the Payment Of dituity Act

nEtiEE.
Dr.  LEENA A V

PFl1NC'PAL
SREE  NARAYANA GURU COLL FGE  0F

ENGINEERING&TECHN0.J``.`t
PAYYANUR,  KANNUR

Company Conf idential - This comrnimication is conf idential between ycru and lnd7osys Limited
Page 7 of  8
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ANNEXURE - 11
(Compensadon post Unit allocation)

cormENSATION DETAII.s
(All figures in INR per motith)

NARE Mr. Vlpin P V

ROLE Systems Engiveer

ROLE DESIGNATION Systems Engineer Trainee

I. MONTELY COMPONENTS

BASIC SALARY 15.000

BASKET OF ALLOWANCES 4,478

BONUS / EXJ5RATIA (95% Of the eligible amount (20% of Basic Salary) being paid out on a
2,850monthly basis)

•NTHLYGROSSSAIARY 22£28

2. ANNUAL COMPONENT

BONUS / EXJ3RATIA -Oalance 5% will be paid out in the end of the financial year after adjusting
150the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS

PROVTDENT FUND - 12% of. Basic Salary I,800

GRATUITY - 4.81 % of Basic Salal`y. 722

FIXED GROSS S^L^RY (1+2+3) 25,OcO

4. INCEt`ITlvE conmoNENTs
At an indicative At indicative At Indicative
Payout o, 5% Payout Or 10% Payoutof20./.

G PERFORMANCE LINlnD INCENTlvE (Tpl) 12SO 2giv 5,000

TOTAL GROSS SAI,ARY anc]qsive of the incentive Com|ion€nt at indicative |]ayout 5% of FGS) 26,250

TOTAL GROSS SALARY ancluslve of the inccntivc Component at indlcative I.ayout 10% of FGS) 27,500

TOTAL GROSS SALARY (Inc)ualvc or the lncenttve Com|)oDent &t Indicative payout 20®/o of FGS) 30,000

OTHER BENEFITS

Scheme Ellglt.le Amount ln INR IIlterest Monthly lnstainetits Margbi MoneyITob.bornebvtl)e ennloryeel

SALARY LOAN(sobjecttosllbtnlsslon o
12000

Nil 12 NilTralne€ AfITeem€nt) /without secuntvi
All the above benefits are as per Companys pohicies, which are sutiect to change from time to time. The disbursement of any loan / loan
allowanceissubjeettothefulfilmentofallcritenadefinedforthesametothesadsfachonofthecompanyasperther:I;,£:Sg|.o:;jio::allowancepolieya(d)attime

tThe gratuity anoun( set out above is an approximation. Your eligibilrty and the final pay out of any Gratuity amo              I be
detemined in sthct accordance with the provisions of the Payment Of Gratuity Act

I+r.  L[[NA A v
P R I N C I PAL

Compap/Con/idendeJ-7%jsngowm#".c4ft.onisconjfide"fl.a/betweenyoM„dr„/oSRENArfe¥R|%&UTREUc§%t:o%Ey°F
Page 8 of  8                                                                                      PAYYANUR. KANNUR
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BYJU's The Learning App - On Boarding process
1   in,?ss(i,1e

Dee|]ak chib <deepak.chib@byjus.com> Sun,14 Apr,  2019  at  17:1 {

To: adarshtvl 995@gmail.com, nxsaju@gmajl.com, atthri.anand@gmail.com, aswanthsrl 997@gmail.com,
bbibinl 312@gmail.com,  razichoratho9@gmajl.com, Rahul A <arinhikkalrahul@gmail.com>, sahadcpl 23@gmail.com,
vishnuunnihm5@gmail.com

Dear Candidates,
Thank you for your participation in the recruitment process at BYJU's.

Congratulations!!
We are thrilled to inform that you have been selected at BYJU.S -The Leaning App through our campus connect
program and you will begin in the posltion of Business Development lntem

As the next step to your review process, we would request you to complete below steps:     -
li  ,-..--   i.t,,                I         `,1.     .     „                                ,''-               „-,I.r,1.1"     "                                        ;(,.v,I,,"\!,,I",I.1+.     ,

SL`/+l-,L|'.,"    rt|     rirl        I./     ,lil?     (I,i     i;'```'J    --Jr€/    |`     f"     t`.i                                                                                                                                                                                                                                       t

£`|;')[`i^-,L=r!`,``        1!.(``,i!rr       L       I.,+^L:...        I                                                                         ,,,_`,.I,        `

Stepl : Register using the following link:

Step2: Complete your details in 'Application Page'

Step3: Complete the 'My Candldate Profile. page with education details along with documents and prevlo`is employment
informatlon.

Step4: After filling please 'SAVE' the page and CIIck '1  am  Done'.

Pleaseusethefollowing linkforthestep bystep process:   iltl\,  `-,I

NOTE..

.       .   I(indly complete  above mentioned registration process wlthln 24 hours from llie time you receive lhis m8il
•   please lgiiore the mall, If you have alreardy done with the abovermenlioiied process.

Selected candidates will be intimated the on-boarding details via e-mail and a call will be given to explain aboiit
the onboarding process and to discuss role and location.

Deepak Chib
¢     `.`,`,,,J` ,-,-

BusinessDevelopmentManager               ¥3

M)

E    ,i.I",L`--1l                !!-)\\   b,',.       :.

mBYJU'S
www_ byj u s , co in

g  % YT¢u¥.NK€ c¥

¥] L,      I   _  £  SJ Deloitte  g

Dr.  LEENA A V
Pr?.!.I,1C'r,\L

SREE  NAR,^`,.     `:,..   ` "  I,  `iJ  COLLEGE OF

ENGINEEi `,;`JJ  &  Tic,  L `'OLOGY
PAYYANUR,  KANNUR



el:col   8136987643
Lfo@ alrlab.com  I www.alrlab.com

Loyal Oak Mall,  Kannur,  Kerala   I Pincode-670012

Sub: Letter of offer and Terms of Emt)lovment

Aswathi Sreekanth
Puth iyaparambath kozhummal house
Echilamvayal, vellur P 0,
Payyanur, kannur
Kerala, 670307
8848384730

D ear Aswathi Sreekanth,

21 March 2019

We are pleased to offer you a position of "Robotics Engineer" in our Company. Your annual salary
will  be  Rs.  3,60,000  inclusive of all allowances and benefits. Your minimum  engagement will  be  initially for a
period of 1 year. Your performance will be reviewed through periodical evaluation. Your continuation and fitness
for  appointment to  higher grades will  be  subject  to your  being  recommended  by your  Superiors  after  such
evaluation.

If in  case,  you  are  found  to  lack  in  the  requisite  standards  expected  by  the  Company,  your  Services  may be
terminated by givng you notice of one month, [n case you opt to leave the Services of the Company, for any reason,
you shall  be required  to give a  notice of 15  days,  failing the  same will  treat as  breaching of the  Employment
Agreement and attract penalties as per the terms.
During your engagement with ALR  hob, you  will  be  required to  abide by the  Code  of Conduct prescribed  for
employees of the Company and any violation therefore will render you liable for termination ofyour Services.

We're sure you will find exciting challenges and opport`inities here. Your joining date will be lst July 2019. You
shall be initially required complete the joining formalities virtually and report to our Head Office at Kannur.

We look forward to your early acceptance of this offer and be)ieve that your background and interests will make
yourassociationwithusmutua]lyrewarding.

Best Regards,
Naheem .T.P,
Managing Director

D,. LEENAAV
p F3 I .\1 C I P,f\ L

SREE  NAR/`'     `.;` `F  1  `  u`  COLLEGE OF
ENGiNEL:,\:;(3  ct   rEJji i.<oLocy

PAYYANUR,  KANNUR

-~-,-~
`-i.--,-.+>--.~

±¥=-ftng I?::,`
aging D|rei:to



Focus Academy for Career Enhancement
An llM Graduates' Enterprise H
February 20, 2019

Mr Ayush Ra|
Rajbhavan,Azhjkode south,kannur, 670009

Dear Ayush Raj ,

Further  to  our  interactions  with  you,  we  are  pleased  to  offer  you  an   Internship  position  in

Training Department at Focus 4-D  Career Education  Pvt.  Ltd  (referred to as  FACE -  Focus Academy for

Career Enhancement).

In addition to the duties that were outlined during your interview, you  shall  perform such other

duties as are  customarily associated  with  such  a  position  and  as the authorized  representatives of the

management may from time to time require. You shall devote your full business efforts and time to FACE

and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any

other employment, occupation or consulting activity for any direct or indirect remuneration during your

internship. You are  required to be in formals (formal sari for women/business formals for men) for the

period  of the induction training and  subsequently when you travel  as a trainer. Your base location  and
date of joining will be announced shortly.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs.10,000/-

out of which Rs.8000 Fixed and Rs.2000 will be performance based plus an accommodation allowance (In

the range  of Rs.2500 -  Rs.  5000,  depending upon  your base  location).  A full time  offer of employment

with  CTC  of  Rs.2,88  lacs  per  annum  may  be  made  based  on  your  performance  during  the  period  of

internship.  It  is  possible  that  you  may  be  posted  to  other  base  locations  (different  from  your  base

location during internship) when being made a full-time offer.

Thank you.

Yours sincerely

For Focus 4 -D Career Education Pvt Ltd

``-.ayst:'.

ArLimngam N Vadlve[u

Manager- (HR eps & Strategy)

ACCEFTANCE OF OFFER

I hereby confilrm that I accept the above offer with all its terms and conditions Of employment.

Name & Si€riature of the candidate witli date of acceptance
Dr.  LEENA A V

p r  ` i,I e-1 r,\L
SREENAR'          ``;```1'       '\:TLLEGEOF

ENGINEi:.\:    J,`      ,_         ..OLOGY

pAyyANuF`.rIANNuR



PRO\'lsIoi``\l.OFIl`ERl.F.I`T[.:R

D.`ic:   icwo+ 2b`e

Dun Mr J pe Se6E F2ooP  SrEeEJ>itF>i .(SNC^CET)

Based on  11`o rocruil"cnt  process `l`a` I.ou had wi\h us` `vc arc pteascd  to iirl.cr }.ou `lw  l'osi`ion
or Busliicss De`'€loi)n`ent E¥cl:otive / Mat.kedng E`couth.c al our / one ol.our i.`Ii.I`i  I-im`s.

\'ou aic n:qui:sled lo coiirim }.our accapui`ce on J I" July 2019. C.oi```ormit). sl`ould bi` ii`iim.`il.a
l}y call lo lnriniz lT Solu`ious. `'ou call conracl us on +9148448SS40l  or + 91880155o!fro.

On your conl-Iimalion you \`ill be direclcd to the cooccmed orga.iiz2tioii I.oi l`urd`ci rT`ti.css
`'our appeinmem and conriTTmlion will be contin9ci`` upon the fotlo``iing condi`tons`

I.    You ``iill be on prchatiol` and traiiiiiig I.or a period or6 moi`ths.

2.    The  lakc  tiome  salary  during  the  riTobation/tmit`ing  peTiod  would  not  he  lcs§  LIIai.  Its.

10000 pc' month-

3.    ^flcr Olc prol]ation ricriod d`c salary hike will dciiel`d op youi pi`Ttomance.

4.    The conipthy retains tire riglil Lo cxlcl`d the Lrrining period irdccmed necessLif)..

•   5.    lie emi]loymcnt contract can be teTminq(ed `vith 8 notice peri`rd or `ine month.

6.    The full and  rlrol se(llcnicn( u'ill be processed ottly ancT Oie proper tuodo\.er ol' pTojeets

and odicr assets allotted lo you by die comirmy.

Wc `vc]come you  (a join  llirlniz lT So]u.ious and lcok forward to a  long and r.`wqTding i`uTc€i
with us.
You  ac  requested  to  sigii  A  copy  of this  lc`ter  as  your  accciiloncc  thd  scud  il  cicrosLs  `o  o`u
coTpomteofrLccaflcTIh€tclephonicacccpLanccon31-July2019,
Note.. If we do not rcecive ).oui cull or acccnlance oi` or bcroie 3 I " July 20` 9. }.our oll`er `vill bc
ouncelled / fejccted.

For lnfiniz lT Solulions.

•\/....

Dr.  LEENA A V
P I I : ,I C i I `, L

SREE  NARA\`' .  ,\.;`  I:I_I  -.  I  C`C\lLEGE  OF

ENGINEEI „,  . :I  :.  TE``  ,  '1 joLOGY
PAYYANUR,  KANNUR



l:iiii in`  3out`. o`l(.(. I*iL`ill``` (.ailtt.1~`€1 h.u I. Ji;`ullu} JL Couplcl` j. uuhai l;t\fa
t.`mi.`..  -u7i. :t`.I I.j.v                                                                           r utfuj"5il.ha wto^ :

pRovlsioNA I . OFFF.R I.Erri-p.R

DprNg.02,/o5/&arl

rharTh.INhs-3§Ji;4de±-------`
01) behalf of Agile Buslncss Consultaney` wc are pleased to oITi]r you lhc l'osilton of BII9ifi.s§

0   ,i `    tk=L-k;i-i;€a: :-A€Ciji:+-€ r-i-.i€€harfuj-Civil fiiglh..r at our /our cli.enl finns.
`'o`i are requcsled to coi`firm your acccplance to lnfiiiiz IT Solutions our assocfalc C`oinpei`y  ill
Kerala. Iiidia on or before  I a Noveiiiber 3019. Coiil-ormily sliould be jnlimaled dy call lo lnfini.z
lT   Solulions.    You   can   contac(   ll`ein   on    +919995854401    or   +918891556266.   C`efl`ficate
`.erllicalion and oll`er process woilld  be cam`ed out b}.  lnfii`i.z lT Solulions.

"Thw`vour appo`itlment aird  coi`ririiiai Ion w ill be coni I-ii8ciii  iipon the rollowjng condiiio[is:
5,--,.`

m1.r

*-,.
hath  hpe- i -

1

I       Yoii will  be t)I. pl'ohalioil and traiiii]ig lor a i]i'Hi]d  ui  ti  iil`)Iiiii.`

2.    Tmmmg wouhJ be izi lndia.

3.    Tlie salary during tlle prohaiL'ow'traiiiing period ``'otild be INK  12`M) prH  iiktiiili.
~

Aflerlheprohalionp.`rJ.odthesafaryI`ikewilldl.pendon}'ourperromance,.

-I_ _ ___^.., ~,a.a..n: .I,.. ri,.l„ .A pwiend ilie iTajnil`f! I)eriod ifdeened nccarty: '`Tlie coniprny retains llic rjglit lo exlend llie mjnii`g peliod if deemed neccs!

Tlieemploymenlcoi.mac.canbelerml.naledu.ill`anoliceperiedofone

` 7.    You sliou`Id make sure lliat lhe I.nforirmtion given during (l`e inteme`i

We wclcomc you lo join  Agile Businesg Consullaney and look foi`i.ardh ro a
career with us.

Note:  If we do  roi recei`.e yo`Ir call oraccaplance on or before  I a  Noven],bet 20[
wouto bc caneclled/rejccied.

M-
=ur-

•+..  ;`.

givgiv*nce"TutiO.cc
®u,".u-`m®(.,to,

>-17..~,L.---+`rr+.r3i`-i±Bg*.hl±¢":.=`oJ;~i_=L-±

D`i`Lt*Ei¢`A:,&V-~``=
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